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Amy Van Wey Lovatt

Via Email: fyi-request-12922-4ebafdf5@requests.fyi.org.nz

Response to a request for official information
Dear Amy
Thank you for your request for official information as a partial transfer of Part two (of two) from
the Ministry of Health and received 23 June 2020 by Nelson Marlborough Health (NMH)', where
you seek the following information:

* A copy of all DHB policies in regards to reporting unsafe, harmful, criminal behaviour,

including the re-routing and interception of private communications, and policies on how they
document such incidents and how they are to safeguard against such incidents.

NMH response: Please see attached DHB policies as listed by name on the Appendix (page 2).

This response has been provided under the Official Information Act 1982. You have the right to
seek an investigation by the Ombudsman of this decision. Information about how to make a
complaint is available at www.ombudsman.parliament.nz or free phone 0800 802 602.

If you have any questions about this decision please feel free to email our OIA Coordinator
OlArequest@nmdhb.govt.nz. | trust that this information meets your requirements. NMH, like
other agencies across the state sector, supports the open disclosure of information to assist the
public’s understanding of how we are delivering publicly-funded healthcare. This includes the
proactive publication of anonymised Official Information Act responses on our website from 10
working days after they have been released. If you feel that there are good reasons why your
response should not be made publicly available, we will be happy to consider.

Yours sincerely

@’/"’_}—\

Dr Peter Bramley
Chief Executive
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Appendix : Nelson Marlborough Health Policies by Name

Bullying and Harassment Prevention
Communication Channels

Disciplinary

Protected Disclosures {Whistleblowing)

Prevention of Workplace Aggression
Staying Safe at Work

Trainee Doctor in Difficulty
Notifiable Injury, lllness or Incident

Ues of Information Technology

Privacy

Abuse of Patients/Clients/Service Users by NMH Staff
Compiaints Management

Staff Safety - Mentai Health Service
Seclusion - Mental Health Service

Child Protection
Elder Abuse and Neglect
Intimate Partner Violence Intervention



