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Please keep in mind the key guiding principle as you look through the draft project plan. 

You will note when reading the draft project plan that we are also developing a policy for the inclusion of 
transgender individuals in Rugby Union lead by NZ Rugby. Sport NZ has taken the opportunity to leverage off this 
work to help the sector develop principles to support transgender individual’s participation. We would therefore 
appreciate your comments on the Sport NZ Led principles based work.  

First Step 
Please take a look through the  draft project plan attached and provide any comments to me by return email. Once 
we have considered all of the comments we will feed this back to Allen and Clarke and finalse the scope before 
moving to the next step. 

Deadline 
It would be great if you were able to provide your comments by noon on Monday 5 October 2020. 

Next steps 
It would also be appreciated if you could let me know if you would like to continue with this work and participate in 
the Allen and Clarke consultation process. 

Once again thank you for your time. 

Thank you 

  
Acting Ministerial Services Lead 

MOBILE +64  

sportnz.org.nz 

Sport New Zealand is the crown entity responsible for Aotearoa New Zealand's play, active recreation and sport system.

For more details, visit www.sportnz.org.nz

The information contained in this email is confidential and intended for the addressee only. If you are not the intended recipient,  
you are asked to respect that confidentiality and not disclose, copy or make use of its contents. If received in error, you are asked  

to destroy this email and contact the sender immediately.  
Your assistance is appreciated. 
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From:
Sent: Monday, 10 February 2020 5:25 pm
To: Jim Ellis; Geoff Barry;  Paul Heron;   Hamish McEwen
Subject: Sport inclusion project - Canterbury
Attachments: PERCEPTION_Game Plan_f_lr (1).pdf

Kia ora kourua 

FYI this is a project that we have be supporting in Canterbury Post the events of March 15.  

Be good to consider how we can share the research and recommendations. 

Cricket and Football are working with the Canterbury Foundation to pilot the recommendations 

Ngā mihi 

 
Regional Partnerships Manager – South Island 
MOBILE +64  

sportnz.org.nz 

Publicly available document 
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From: Bruce Hamilton
Sent: Wednesday, 7 October 2020 10:40 am
To: Neena Ullal
Subject: Androgen Working Group
Attachments: Androgens in Sport Advisory Group Proposal V1.docx

Hi Neena, 

Attached is the proposal that I put to Micheal last year ‐ in fact I thought it was earlier than that, likely reflec ing the 
process of getting it on paper.  Looking at it now, its quite scrappy and I would definitely refine/improve it, but at 
least shows we were recognising an issue and trying to get on the front foot.  It was largely a process of trying to 
drive some centralised approach to a problem I was seeing evolve for NSOs. 

My understanding is that it was discussed with SNZ, but gained no traction.  

Always good to chat, and if I can help, let me know.  If you want me to go directly back to Sport NZ on the 
Transgender piece, let me know ‐ sorry, on reflection I didn’t need to give you more work! 

Regards 

B 

Dr Bruce Hamilton MBChB, MD, BPhEd, DTM&H, FACSEP  
Director of Performance Health 
High Performance Sport New Zealand 

Physical Address: AUT Millennium 17 Antares Place, Mairangi Bay 0632 
DDI:   | Mob:   Fax: 09 479 5308 
Email: bruce.hamilton@hpsnz.org.nz 
Web: www.hpsnz.org.nz 
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From:    
Sent: Tuesday, 8 September 2020 3:43 PM 
To:   < sportnz.org.nz> 
Subject: RE: A few questions 

Sorry. Add; 

4. Transgender policy – any updates on what’s involved here and timelines? We’re also in the middle of
developing a TG policy and it wou d be good to understand what’s in the pipeline with SNZ and timeframes?
We have formed a group internally to look at this – really by request so that there is as little duplication of
work as possible by the various partners who are developing policies right now. We are aware that you are
and some already have policies in place. We have had one meeting of this group so far and Jennah will lead
from a GM position. Will keep you up to speed.

Cheers 
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Sport New Zealand template 
Transgender Athletes Policy 

1 Commitment to Te Tiriti o Waitangi 

1.1 [Sporting code/organisation] recognises Te Tiriti o Waitangi as Aotearoa New Zealand’s founding 
document. [Sporting code/organisation] is committed to upholding the mana of Te Tiriti o 
Waitangi and the principles of Partnership, Protection and Participation. A strong bi-cultural 
foundation is critical to our national identity and wellbeing. 

2 Values 

2.1 Everyone involved in the sport must be treated with dignity and respect, including people who 
identify as transgender or gender diverse. Everyone involved in the sport must have their welfare 
placed at the centre of everything we do in the sport. 

2.2 The [sporting code/organisation] aims to provide an environment that is safe and inclusive, and 
supports and welcomes transgender and gender diverse people to take part in the sport. 

2.3 A person’s gender identity should not stop them from taking part in the sport. 

2.4 The [sporting code/organisation] respects the private and confidential nature of a person’s gender 
identity. Personal information about a person’s gender identity will only be collected where 
necessary. It will only be disclosed where necessary and in accordance with the Privacy Act. 

2.5 Participation in the sport should be based on a person’s gender identity and not their sex at birth, 
as far as is possible. 

2.6 Discrimination on the basis of sex or gender identity will not be tolerated by [sporting 
code/organisation] in relation to transgender or gender diverse people (see Discrimination 
Policy). 

2.7 All people involved in the [sporting code/organisation], including volunteers, athletes, supporters, 
club members, employees and service providers should be made aware of  this policy and the 
[sporting code/organisation’s] commitment to be inclusive of transgender and gender diverse 
people in the sport. This is to make sure transgender and gender diverse people and their 
families/whānau do not experience bullying, judgement or discrimination and feel comfortable 
taking part or being involved in the sport. 

2.8 Transgender and gender diverse people are encouraged to report any bullying, discriminatory 
language or unacceptable behaviour from any people involved in the sport. 
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3 Purpose 

3.1 This policy sets out guidelines that apply to transgender and gender diverse volunteers, athletes, 
supporters, club members, employees, service providers, and their families/whānau. It aims to: 
• Encourage transgender and gender diverse people to take part in the sport;
• Create and promote an inclusive environment where transgender and gender diverse

people are treated with dignity, respect and courtesy, free from discrimination;
• Provide guidance for transgender and gender diverse people about their involvement in the

[sporting code/organisation] with a focus on safety and being inclusive.

4 Commonly used terms 

4.1 It is important to be respectful of each person’s individuality. Using appropriate terms helps with 
this. An understanding of commonly used terms can also help prevent discrimination and create 
an inclusive environment. 

• Fa’afafine – Samoan biological males who behave in a range of feminine-gendered ways.
Fa’afafine falls into a third gender, not male or fema e.

• Gender identity – this is the gender a person identifies with. It may not be the sex stated on
their birth certificate.

• Gender diverse – this means all the different ways gender can be experienced or perceived.
It can include people questioning their gender, those who identify as transgender, non-
binary etc.

• Intersex – a person whose physical sex does not fit the typical definitions of either male or
female.

• LGBTQI – this stands for lesbian, gay, bisexual, transgender, queer/questioning and intersex.
• Non-binary – a person who does not identify as only a male or a female.
• Sex – a person’s physical sex.
• Sexual orientation – this means being romantically or sexually attracted to a certain

sex/sexes. Sexual orientation and gender identity are separate parts of a person’s overall
identity.

• Transgender – a person whose gender identity is different from their physical sex at birth.
• Transitioning – the steps a person takes to affirm their gender identity. This could be

medical, legal or social. This could include hormone treatment or gender
reassignment/realignment surgery, changing sex on a birth certificate, and/or changing their
name or how they dress;

• Transexual – a person who has changed or is in the process of changing their physical sex to
match their gender identity.

• Whakawahine, Hinehi, Hinehua – Te reo Maori terms to describe someone born male but
who has a female gender identity.

5 Inclusion 

5.1 Transgender and gender diverse people may take part in the sport based on their gender identity 
and not their sex when they were born, as far as is possible. 
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5.2 Transgender and gender diverse people who wish to take part in the sport or be involved in the 
[sporting code/organisation] are encouraged to talk to [administrator/s] about what their 
individual needs are and what support they might need to take part in the sport. 

5.3 Transgender and gender diverse people are encouraged to talk to [administrator/s] about any 
issues/concerns they may have and to report any discriminatory language or behaviour from any 
people involved in the sport. 

5.4 The [sporting code/organisation] must: 
• Respect and support the rights of transgender or gender diverse people to take part in the

sport or be involved in the [sporting code/organisation];
• Recognise a person’s right to privacy about their gender;
• Have an inclusive and welcoming environment to make sure transgender or gender diverse

people feel comfortable taking part in the sport. This includes having appropriate uniforms,
facilities such as non-gendered bathrooms or private changing areas, and using appropriate
terms to be respectful of transgender or gender diverse people;

• Take steps to ensure the safety of all people, including those who identify as transgender
and gender diverse, taking part or being involved in the sport;

• Educate all people involved in the [sporting code/organisation] about transgender issues
and creating a safe environment for transgender or gender diverse people;

• Not discriminate against a transgender or gender diverse person (see Discrimination Policy);
• Ensure all people involved in the sport are aware of this policy and the need to respect

transgender or gender diverse people. Discrimination, bullying and/or harassment of
transgender or gender diverse people will not be tolerated.

6 Competition 

6.1 It is important to the [sporting code/organisation] that transgender or gender diverse people can 
take part in the sport based on their gender identity and not necessarily their physical sex.  

6.2 There are no restrictions on children under 12 years old playing for a team of a gender different to 
their physical sex (see Children Playing in Teams of a Different Gender Policy) or competing 
against children of a different gender. The [sporting code/organisation] will take steps to ensure 
this can happen, safely.  

6.3 Where a transgender or gender diverse person aged 12 years or older wishes to play for a team of 
a different gender to their physical sex or compete against a different gender, and strength, 
stamina, or physique is relevant for the competition, the [sporting code/organisation] will need to 
make a decision about whether or not the person can compete based on their gender identity 
(see Children Playing in Teams of a Different Gender Policy). 

6.4 The [sporting code/organisation] must: 
• Not restrict transgender or gender diverse children under 12 from taking part in the sport

based on their gender identity, rather than their physical sex;
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• Not restrict transgender or gender diverse people aged 12 years or older from taking part in
the sport unless it is necessary to make sure the competition is fair or safe;

• Talk to the person about playing in a team of a different gender to their physical sex or
competing against a different gender;

• Decide whether strength, stamina, or physique are relevant to the competition and, if so,
whether or not the person can play in a team of a different gender or compete against a
different gender;

• The [sporting code/organisation] will also talk to transgender or gender diverse athletes
about any regulations that apply to the sport;

• Think about any risks involved in the person playing for a team of a different gender to their
physical sex or competing against a different gender;

• Consider and take any precautions to avoid harm to people playing in teams of a different
gender to their physical sex or competing against a different gender;

• Think about and resolve any other practical issues that could arise, including team trips
away, shared accommodation, bathrooms etc.; and

• Consider any steps that can be taken so that a transgender or gender diverse person can
take part in the sport, in particular to make the competition safe and fair for all.

7 Complaints 

7.1 If a transgender or gender diverse person is concerned about the way they have been treated by 
another person involved in the [sporting code/organisation] they can refer to the [Complaints 
Policy and Procedure and the Discrimination Policy]. 
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P 

  

  

Philip Clark 

Group Media Manager 

  

 

  

 

sportnz.org.nz 

  

        

  

 

  

 

  

  

Sport New Zealand is the crown entity responsible for Aotearoa New Zealand's play, active recreation and sport system. 

For more details, visit www.sportnz.org.nz 
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