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5 August 2022 
 
Peter Hardgrave 
fyi‐request‐19870‐b14a532f@requests.fyi.org.nz 
 
Dear Mr Hardgrave 
 
LGOIMA RESPONSE - NPDC STANDARDS OF INTEGRITY, CONDUCT AND 
CONFLICT OF INTEREST POLICY 
 
Please find below New Plymouth District Council’s response to your LGOIMA request 
of 10 July 2022. 
 
1. Please provide copies of NPDC’s policy documentation regards 

integrity and conduct. 
 

Councillors Code of Conduct 
Staff Code of Conduct (Attachment 1) 
Internal Staff Policy – Sensitive Expenditure (Attachment 2) 
Internal Staff Policy – Fraud or Corruption (Attachment 3) 
Internal Staff Policy – Protected Disclosures Policy (Attachment 4) 
Internal Staff Policy – Respect in the Workplace Policy (Attachment 5) 

 
2. Please provide copies of NPDC’s policy documentation for managing 

conflicts of interest – a declaration. This would be the essential 
documentation that shows all NPDC staff involved in a procurement 
activity complete and sign a Conflict of Interest.  This Declaration 
and a Confidentiality Agreement. Would include.  

 
2a.  all members of the procurement team (staff, contractors and 

consultants)  
2b.  all members of the evaluation panel  
2c.  any consultant asked to advise the team  
2d.  anyone involved in making a recommendation  
2e.  anyone involved in approving a recommendation or making an 

important decision  
2f.  anyone making a financial approval for the procurement. 

 

The Declaration would require the person to identify any 
actual, perceived or potential conflicts of interest. 

 
Conflict of Interest, confidentiality agreement and management plan form 
(Attachment 6) 
 
Annual declaration by ELT and Mayor and Councillors template  
(Attachment 7) 



   
 

 
3. Please provide proof that the declarations register is revisited 

regularly and checked once a supplier has been chosen. Everyone 
who has signed one needs to check whether they have a conflict of 
interest in relation to the supplier or any of the named personnel in 
the supplier’s tender. 
 
Annual declaration by ELT and Mayor and Councillors (see template in 
question 2) and provided to AuditNZ. 
 
The Elected Members Register of Interests is included on the agenda for 
every Ordinary Council meeting (for example pages 6 - 12 of this agenda).  

 
4. Please provide copies of NPDC’s policy documentation regards 

managing an identified conflict of interest. 
 

NPDC Procurement Policy  
Internal Procurement Manual (Attachment 8) 
Internal Procurement Process Map (Attachment 9) 
Government Procurement Rules 
NZ Government:  Quick Guide:  Conflicts of Interest (Attachment 10)   
New Supplier Pack (Attachment 11) 
Staff Code of Conduct (Attachment 1) 
 
The staff terms and conditions of employment state that employees: 
 
 Must not undertake any secondary employment or otherwise be 

employed, engaged or concerned in the conduct of any business 
without first discussing this with the employee’s manager and 
obtaining the manager’s written approval.  The reasons for this 
restriction are so that NPDC can mitigate risks (including risks to health 
and safety and risks to NPDC’s commercially sensitive information and 
intellectual property) and manage or prevent any real or perceived 
conflict of interest. The employee agrees that these are genuine 
reasons based on reasonable grounds for the purposes of section 67H 
of the Employment Relations Act 2000. 
 

 Must not represent, or claim authority to represent, NPDC unless 
authorised to do so. 
 

 Must comply with all lawful and reasonable instructions and all house 
rules, policies and procedures including NPDC’s Code of Conduct. 

 
  



   
 

 
5. A list of all current disclosed and undisclosed conflicts of interests. 
 

Elected Members Register of Interest (as at 4 August 2022) (Attachment 12) 
 
Conflict of Interest forms and management plans sit alongside all the contract 
documentation (and not in a register).  Compilation of this data is likely to 
require a significant amount of time, please advise if you would like us to 
prepare an estimate of time and cost (if any) to compile the data.  It is 
possible that some of the data would be withheld to protect the privacy of 
individuals. 
 
Each Annual Report provides a note regarding any related party transactions 
for the period (for example page 128 in Annual Report 2020/21). 
 

6. A list of all the companies, individuals and organisations that the 
mayor, Councillors and chief executive work for or contract to as 
consultants or advisors or in any role other than Mayor, Councillor or 
chief executive either as a sole trader, a company, for a company, or 
as an individual. 

 
Please refer to the Elected Members Register of Interests (question 5). 

 
7. The number of hours/days per week the Mayor, Councillors or Chief 

Executive generally work or have planned to work, or have disclosed 
that they work or will work, as an advisor or consultant or in any 
capacity other than as their local government position, as disclosed 
to colleagues and council staff, and/or recorded via meetings 
schedule or weekly calendar, and/or by any other statement or 
admission. 

 
The Council does not hold this information.   

 
8. Details (times, dates, duration, attendees) of any meetings the 

Mayor, Councillors or Chief Executive have held or planned to hold 
for non-council business, for personal use, as a consultant or an 
advisor, and in any capacity other than their local government 
position in their council offices or on council premises, or organised 
by or via council personal assistants or secretaries (or any other 
NPDC staff member). 

 
The Council does not hold this information.  Executive assistants are not 
involved in arranging non-council meetings for the Mayor, Councillors or Chief 
Executive. 

 
  



   
 

9. Please provide details of any National Audit Office (NAO) 
inspections, reviews, assessments or investigations between 1st 
January 2016 and 10th July 2022. 

 
The National Audit Office is United Kingdom organisation and has no 
involvement with New Plymouth District Council. 
 
Council’s Long-Term Plan and Annual Reports are audited by Audit New 
Zealand who report to the Office of the Auditor General.  Copies of those 
documents are available on the Council’s website.  

 
10. Please provide details of any Serious Fraud Office (SFO) inspections, 

reviews, assessments or investigations between 1st January 2016 
and 10th July 2022. 
 
Nil. 

 
11. Please provide details of any Police inspection, reviews, 

assessments or investigations between 1st January 2016 and 10th 
July 2022. 

 
The matter relates to a potential issue under the Council’s Fraud Policy, 
involves a former contractor and is understood to be of a relatively minor 
financial sum.  The matter was lodged with Police in October 2020 and is 
currently under investigation. 
 
Details of the individual(s) involved are withheld under section(s) 7(2)(a) (to 
protect the privacy of natural persons) and 6(a) (providing the information 
would be likely to prejudice the maintenance of the law, including the 
prevention, investigation, and detection of offences, and the right to a fair 
trial).  

 
You have the right to seek an investigation and review by the Ombudsman of this 
decision. Information about how to make a complaint is available at 
www.ombudsman.parliament.nz or freephone 0800 802 602. 

 
Yours faithfully 
 

 
 
Julie Straka 
GOVERNANCE LEAD 
 



Page 1 of 14 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NPDC
Code of Conduct  

 
 

Last updated: August 2020 
 

Date effective: November 2020 
 

Approved by: Chief Executive 
 



Page 2 of 14 
 

Contents 
Introduction ............................................................................................................................................... 3 

Responsibilities .......................................................................................................................................... 4 

Employees ....................................................................................................................................... 4 

Leaders ................................................................................................................................. 4 

Our Values .................................................................................................................................................. 5 

Alleged Breach Process .............................................................................................................................. 6 

What triggers an investigation into an alleged breach? ............................................................ 6 

Investigation process ............................................................................................................. 6 

Stand-down .......................................................................................................................... 6 

Possible outcomes ................................................................................................................ 7 

Disciplinary Action ..................................................................................................................................... 8 

1. Written warning ............................................................................................................. 8 

2. Final written warning ...................................................................................................... 8 

3. Dismissal ........................................................................................................................ 8 

Examples of Misconduct and Serious Misconduct .................................................................................... 9 

1. Working at NPDC .......................................................................................................... 10 

1.1   Political Environment ................................................................................................... 10 

1.2   Health, Safety and the Environment .............................................................................. 10 

1.3   Performance and Employment Obligations .................................................................... 11 

2. Our People ................................................................................................................... 12 

3. Our Assets ................................................................................................................... 13 

Relevant Documents ................................................................................................................................ 14 

 

  



Page 3 of 14 
 

Introduction 

The Code of Conduct outlines what’s expected of us while carrying out our work, and is supported by 
our values. It provides clarity about what you should and shouldn’t do at work, and provides a baseline 
to keep each other accountable as well as to ensure fair and consistent treatment. 

For clarity, “at work” includes remote working. 

By choosing to work in local government, we are held to a particularly high standard, not only through 
legislation, but by our local community and each other. This is because the Council makes decisions for 
and on behalf of the local community and sets the district’s overall strategic direction. We must also be 
careful to ensure there are clear boundaries in the relationship between staff and elected members. 

In the course of your employment, you will often have to make judgements and decisions, sometimes 
in difficult or complex situations. In those situations you should ask yourself: 

 

  

• If you answered "no", ask for help from 
your leader or HR

Is my behaviour following the 
Code, Council Policies and the 

law?

Will my behaviour be 
consistent with our values and 

behaviours?

• If you answered "yes", ask for help from 
your leader or HR

Will my behaviour harm my 
reputation or Council's 

reputation?

Will my behaviour appear 
unethical or  inappropriate to 

external stakeholders? 



Page 4 of 14 
 

Responsibilities 
The Code of Conduct provides clear expectations of what you should and shouldn’t do at work.  To 
support this, all employees have responsibilities to ensure a positive work culture and legal obligations 
are met. 

 

Employees 
• Act in good faith towards NPDC 
• Comply with all lawful and reasonable instructions provided by NPDC 
• Adhere to NPDC’s policies and Code of Conduct 

Leaders 
• Role model behaviour consistent with the Code of Conduct and NPDC values 
• Identify issues with behaviour or performance early and address them promptly 
• Ensure staff understand the Code of Conduct and NPDC policies 
• Create an environment where employees are comfortable to speak up without fear of 

retaliation 
• Take seriously any concern or breach allegation and follow the correct process 
• Provide regular and appropriate communication and feedback about expectations and work 

performance 
• Demonstrate good employer principles and act in good faith towards our employees 
• Ensure safe working conditions 

 

In addition to our Code of Conduct, all employees are expected to comply with the laws and regulations 
of New Zealand at all times and work within the policies and procedures of NPDC.  Any alleged breach 
may be investigated as per the investigation process outlined in this Code of Conduct. 
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Our Values 
Our values and behaviours underpin our Code of Conduct, making it clear what behaviour is appropriate 
to guide our judgement, choices and actions.  If in doubt, ask yourself if what you are thinking of doing 
is consistent with our values and behaviours. 
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Alleged Breach Process 
If NPDC is concerned that you may have breached the Code of Conduct or another of NPDC’s policies or 
procedures, NPDC may investigate its concerns in accordance with principles of good faith and natural 
justice. 

The Leader, with the support of their HR Business Partner, will decide whether or not a formal approach 
is required. An informal approach should be used if it has not been tried before and could resolve the 
issue, or where the alleged behaviour or action does not appear to be significant. 

If a formal approach is deemed appropriate, you will be given the opportunity to discuss and respond 
to the allegation as explained in the disciplinary process below. 

A breach means that either misconduct or serious misconduct has occurred: 

• Misconduct – when something is done that may justify disciplinary action less than dismissal 
(however, repeated misconduct could result in dismissal) 

• Serious Misconduct – serious enough to jeopardise the employment relationship (loss of trust 
and confidence) and could result in dismissal 

What triggers an investigation into an alleged breach? 
An alleged breach could be raised by anyone, and there are a variety of possible triggers, such as: 

• Internal complaint 
• External complaint 
• Concern raised 
• Unsatisfactory performance improvement following a performance management process 
• Behaviour issue 
• Incident recorded 

NPDC supports open and honest communication and encourages its people to ask questions and report 
concerns to their leader. NPDC will support anyone who, in good faith, discloses actual or suspected 
breaches or participates in an investigation subject to natural justice. 

If staff are unsure about whether or not something meets the misconduct or serious misconduct 
definition, they should talk to their leader in the first instance. HR are also available to explain and 
interpret the Code of Conduct and answer any questions. 

Investigation process 
Before taking any action, the leader should thoroughly examine the case and determine if the Code of 
Conduct or a NPDC policy has likely been breached and whether or not a formal process is required. The 
leader should consult with their HR Business Partner to ensure a fair, prompt, and consistent process is 
followed. 

All meetings that are part of the investigation process will have minutes taken. The employee subject to 
the allegation will also have an opportunity to have a support person present, and provide an 
explanation. 

Stand-down 
In some circumstances, management may need to consider temporarily suspending the employee from 
their duties while a full investigation is carried out on the grounds of safety, to facilitate an investigation, 
or to allow everyone concerned time to carefully consider their respective positions. A period of stand 
down should be the minimum duration necessary for a proper investigation. 
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Any such period of stand down will be on full pay, unless the period becomes protracted as a result of 
undue delay caused by the employee. Prior to suspension, the employee will be informed of the alleged 
misconduct and be given an opportunity to comment on the matter of the suspension before a decision 
is made on suspension. A stand down is not to be regarded as disciplinary measure in itself – it is merely 
a step in the investigation process. 

Possible outcomes 
The investigation process will result in either the alleged breach being unsubstantiated or substantiated. 

If the alleged breach was unsubstantiated, no disciplinary action will be taken, however depending on 
the circumstances, it may be appropriate to look at learnings from the situation and consider other 
action e.g. training, change in process, setting clear expectations, turn-around plan, holistic wellbeing 
plan etc. 

If the alleged breach is substantiated, before deciding on the appropriate disciplinary action, it will be 
considered whether any mitigating factors are present to ensure the penalty is fair, such as: 
 
• Knowledge (did he/she know rules and requirements?) 

• Seriousness (how bad is the problem?) 

• Implications (importance of action or inaction on this matter) 

• Past practice (history in these cases) 

• Consistency (how have others been handled?) 

• Employee work history (good or bad?) 

• Frequency (how often has he/she infringed?) 

• Time span (how long since last incident?) 

• Personal circumstances (how would various penalties impact the employee?) 
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Disciplinary Action 
 

1. Written warning 
 A written warning may be issued in cases: 

• Of persistent poor performance 
• Where an instance of misconduct has occurred which is sufficiently serious to warrant 

disciplinary action 

 A copy of the written warning will be given to the employee, with a copy placed on his/her personal 
file. Should no behaviour or performance problem occur within the following 12 months, the 
written warning will be deemed to have expired. 

2. Final written warning 
 A final written warning will be issued in cases:  

• Where persistent poor performance  continues following a written warning, or 
• Where another instance of misconduct occurs when the employee is already on a written 

warning  
• Where the misconduct is sufficiently serious to warrant going straight to a final written 

warning 

 A copy of the final written warning will be given to the employee, with another copy placed on 
his/her personal file. Should no further behaviour or performance problem occur within the 
following 12 months, the final written warning will be deemed to have expired. 

3. Dismissal 
Dismissal will be considered: 

• Should written warning(s) have no effect, and the misconduct or substandard work 
performance continues, after following due process, a decision on whether or not to terminate 
the employee’s employment may have to be made 

• If misconduct or continued substandard work performance has occurred, following the issuing 
of an earlier final written warning, then the action is likely to be termination by notice 

• If serious misconduct has occurred the appropriate outcome is dismissal or dismissal without 
notice 
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Examples of Misconduct and Serious Misconduct 
The following section provides examples of misconduct and serious misconduct, and is split into three 
categories: 

1. Working at NPDC 

1.1 Political environment 
1.2 Health, Safety and the Environment 
1.3 Performance and employment obligations 

2. Our People 

3. Our Assets 

The examples given are not an exhaustive list of what might be considered misconduct or serious 
misconduct. Therefore, an investigation can consider whether the action, by its nature and in the light 
of reasonable community standards, can be regarded as misconduct or serious misconduct. 
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1.   Working at NPDC 
NPDC is part of the local government sector which has substantial powers and is responsible for 
spending public money. Therefore, public scrutiny is high, so we need high standards of professional 
behaviour. We also need to ensure the relationship between employees and elected members is clear 
and appropriate. 

1.1 Political Environment 

Examples of misconduct: 

• Giving the impression that personal views are Council views 
• Making unauthorised statements to the media or public about work related matters 
• Give open support to, or criticism of, a political party whilst engaged on Council business 
• Private communication with any Councillor about employment or work-related issues 
• Using a Councillor or the lobbying of Councillors to influence managers or management 

decisions 
• Public criticism of, or unauthorised comment, regarding a policy or decision that the employee 

was professionally involved in 

Examples of serious misconduct: 

• Behaving disrespectfully to NPDC customers and demonstrating behaviours that may negatively 
affect the reputation of the Council 

• Misuse, abuse or improper use of position or any delegated statutory powers or acting in excess 
of a delegated authority 

• Accessing personal or confidential information without authorisation or good cause 
• Posting disparaging statements about the Council, its employees, stakeholders on social media 

or otherwise publishing such statements 
• Refusal to follow a lawful and reasonable instruction 
• Withholding relevant information from Councillors, or obstructing or delaying a decision, or 

attempting to undermine or improperly influence Council policy 
• Using or disclosing commercially valuable information or knowledge outside of Council, whether 

or not personal gain is involved 
• Stating a personal opinion in a media comment or a comment that negatively compromises the 

Council 
• Any action that brings the Council into disrepute, including private activities 
• Any action that jeopardises the Council relationship with Councillors, residents or the public, 

including private activities 

1.2 Health, Safety and the Environment 

Examples of misconduct: 

• Failure to observe safety rules/procedures or working/acting in an unsafe manner (this includes 
failing to report an incident or known hazard) 

Examples of serious misconduct: 

• Action causing injury to any other person(s), including, without limitation, violence/assault and 
also including threats or intimidation towards any other person(s) 
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• Taking, selling, transferring or being in possession or under the influence of drugs on Council 
premises or at work during work hours (for definitions, please see the Drug and Alcohol Policy) 

• Consuming or having a level of drug or alcohol in your system which exceeds the risk level in the 
Drug and Alcohol Policy at work during work hours (other than during authorised social 
occasions) 

• Unsafe behaviour causing risk to yourself or any other person 
• Unauthorised carrying or possession of a firearm or weapon on Council premises or during 

working hours 
• Negligence, incompetence or disobedience, which seriously jeopardises safety, property or the 

good conduct of Council operations 
 

1.3 Performance and Employment Obligations 

Examples of misconduct: 

• Repeated failure to achieve stated objectives or required work standards 
• Deliberate avoidance of duties 
• Persistent absenteeism, lateness or poor timekeeping 
• Failure to complete stipulated hours of work or leaving the assigned place of work without 

permission or without good cause 
• Non-compliance to perform normal duties or to comply with the employers lawful and 

reasonable instruction(s) and policies as directed 
• Waste of time or material, lack of application to an assigned task, interfering with or preventing 

another employee from carrying out his/her work 
• Unauthorised personal recreational activity on the Council premises  or during work hours 
• Accepting gifts for services rendered without the prior, express written permission of the 

relevant leader 
• Failure to report privacy breaches or complaints 
• Deliberately sharing, or using personal information for another purpose than what it was 

collected for, without appropriate authority, or any violation of the Privacy Act 1993 

Examples of serious misconduct:  

• Persistent refusal to perform normal duties or persistent refusal to comply with the lawful and 
reasonable instruction(s) of the employer 

• Unauthorised disclosure of confidential information or allowing or assisting unauthorised access 
to confidential information (either Council information or personal information), or any other 
violation of the Local Government Official Information and Meetings Act 1987 

• Misrepresenting Council for personal gain or seeking bribes or inducements 
• Falsification of Council documents or records, making false claims, declarations or reports  
• Failure to declare conflicts of interest or a relevant personal relationship  
• Fraud 
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2.  Our People 
We continuously strive for a work environment in which our people are treated with respect and dignity, 
and this is free of harassment, bullying and discrimination. 

Examples of misconduct: 

• Interfering with, obstructing, or hindering the work performance of another staff member 
• Disparaging comments, slurs, jokes 
• Irresponsible or unauthorised use of the property of any other person 
• Using abusive language or behaving in an offensive discourteous manner towards any other 

person on the Council premises while engaged on Council business (this includes, without 
limitation, the circulation of offensive notices, posters, graffiti, email, social media or text 
messages). 

Examples of serious misconduct: 

• Discrimination against any person on the grounds of gender, marital status, religion, race, 
colour, ethnic or national origin, disability, age, political opinion, employment status, family 
status or sexual orientation 

• Harassment or bullying 
• Unwelcome sexual advances or remarks 
• Violence or threats to other employees, customers, clients or suppliers  
• Making malicious or unfounded allegations against other employees, customers or others in the 

workplace 
• Any action that is in contrast to the Treaty of Waitangi principles – ‘partnership, protection and 

participation’. 
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3.  Our Assets 
The council’s assets are all the resources we use to deliver the Council’s plans and policies. Everyone 
has a responsibility to protect the Council’s assets. It’s also important we are financially prudent and 
careful not to waste ratepayers’ money.   Assets can include (but are not limited to) physical, 
information, intellectual and financial assets. 

Examples of misconduct: 

• Irresponsible or unauthorised use of Council assets 
• Using Council resources or equipment for personal benefit 
• Breaching copyright 
• Sharing your user name and passwords with other people 
• Using Council equipment for online gambling or games 

Examples of serious misconduct: 

• Being in unauthorised possession of, or wilfully damaging Council property 
• Being in unauthorised possession of, or wilfully damaging the property of any other person(s) 
• Unauthorised copying of Council software for private purposes 
• A breach of the Council’s policies on email or internet systems, or the introduction of any 

software data into the Council’s computer network without prior permission from the CIO 
• Illegal file sharing and downloading using the Council’s internet or email systems 
• Committing or participating in dishonesty against the Council, including (but not limited to) 

misappropriation of funds, submission of false expense claims, invoices or alteration or 
falsification of Council records 

• Obtaining personal benefit from using Council resources 
• Using Council equipment and systems to view or distribute pornographic, obscene, offensive, 

defamatory, harassing or discriminatory content 
• Assisting any person to gain unauthorised access to Council assets 
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Relevant Documents 
• Respect in The Workplace Policy http://npdm.co/?1602754 
• IS user agreement http://npdm.co/?995494 
• Problem Resolution Process http://npdm.co/?901936 
• Drug and Alcohol Policy http://npdm.co/?1331870 
• Motor Vehicle Usage Policy http://npdm.co/?1355243 
• Leave Policy http://npdm.co?1364132 
• Fraud or Corruption Policy http://npdm.co/?1328715 
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NEW PLYMOUTH DISTRICT COUNCIL 

 
 ALL STAFF  
 
 POLICY MANUAL 
 
 
SUBJECT  : Sensitive Expenditure Date Effective:  July 2005 
 Date Revised:   Oct 2018
 Approved By:   ELT 
 
 
STATEMENT OF POLICY: 
The Council spends public money and all such expenditure must meet standards of probity 
and financial prudence that will enable the Council to withstand public scrutiny. 
 
For the purposes of this Policy sensitive expenditure is defined as that portion of total 
expenditure that provides, has the potential to provide, or has the perceived potential to 
provide a private benefit to an individual staff member that is additional to the business benefit 
to the Council of the expenditure. It also includes expenditure that could be considered 
unusual for the Council’s purpose and/or functions. All amounts stated in this policy are GST 
inclusive. 
 
The quantity of money spent on an item of sensitive expenditure may be small in the context 
of the Council’s total expenditure. However, each sensitive expenditure decision is important, 
because improper expenditure could harm the reputation of and trust in the Council as well as 
the public sector generally. Although such expenditure may be perfectly justified its potential 
sensitivity means that careful decision-making is needed. 
 
The purpose of this policy is to: 

 Set out the principles and decision guidelines for sensitive expenditure 
 Set out clearly defined parameters for sensitive expenditure 
 Ensure that sensitive expenditure is assessed, authorised and reviewed consistently 

 
The policy has been divided into two parts: 
 
Part 1 outlines the broad principles and controls associated with sensitive expenditure. 
Part 2 covers the specific areas where sensitive expenditure may be incurred: 
 

 Council Credit Cards 
 Travel and Accommodation 
 Entertainment and Hospitality 
 Goods and Services 
 Staff Support 
 Other. 

 
This policy applies to all staff and contractors of the New Plymouth District Council. Elected 
members are covered under the Policy of Elected Members’ Allowances and Recovery of 
Expenses. 
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1. Principles and Controls 
 
a. Principles applicable to sensitive expenditure 

The standards of prudence and probity apply the following key principles, that 
expenditure decisions: 

o Have a justifiable business purpose. 
o Preserve impartiality. 
o Are made with integrity. 
o Are moderate and conservative, having regard to the circumstances. 
o Are made transparently. 
o Are appropriate in all respects. 

In practice, an authorised staff member will make the decision on and/or payment for 
each item of sensitive expenditure.  They will need to exercise careful judgement in 
accordance with these principles and this policy.  This will always be about balance in 
the particular context.  The principles must also be applied as a set as all are equally 
important. 

 
b. The amounts may be small but the impact can be significant 

 
In deciding what appropriate sensitive expenditure is, all staff need to take account of 
both individual transactions and the total amount of sensitive expenditure. 
 
Even when sensitive expenditure decisions can be justified at the item level, the 
combined amount spent on a category of expenditure may be such that, when viewed 
in total, the entity could be criticised for extravagance and waste. 

 
c. Leadership and Self-discipline 
 

To be truly effective, this sensitive expenditure policy, procedures and other controls 
must be embedded in the Council’s values, philosophy, practices and business 
processes.  When this occurs all staff become involved in the proper and prudent 
management of sensitive expenditure. 
 
Overall responsibility for this policy rests with the Wider Leadership Group.  This policy 
makes it clear to staff what is and is not acceptable sensitive expenditure.  All staff 
must model those behaviours to the highest standard but it is particularly important for 
those in leadership roles to set the example for this policy. 

 
d. Good controls and judgement 

 
The responsibilities of all staff include being accountable for properly and prudently 
spending the public money under their control.  This includes sensitive expenditure 
and the internal controls that support this. 
 
While good controls will assist good sensitive expenditure decisions, good judgement 
will also be required.  This is because it is not possible or desirable to attempt to set 
rules for every possible situation that may arise.  In the absence of a specific rule for a 
given situation staff are expected to exercise good judgement by taking the principles 
in this policy into account in the context of the given situation. If in doubt seek advice 
from your manager or err on the side of caution. 

 
The Executive Leadership Team (the ELT) and Business Managers are required to 
ensure transparency in both sensitive expenditure and remuneration systems, to avoid 
any trade-off between the two.  Items of expenditure that may not be justified under 
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the principles of this policy should not be included as part of an employee’s 
remuneration for the purposes of avoiding scrutiny against sensitive expenditure 
principles. 

 
e. General controls for claims for allowable sensitive expenditure 

 
All claims must be submitted promptly after the expenditure is incurred.  Except in 
exceptional circumstances this means within one month of the expenditure being 
incurred. 
 
Sensitive expenditure will only be reimbursed if it is deemed to be reasonable, actual 
and has been incurred directly in relation to New Plymouth District Council business. 
 
Valid original GST compliant invoices/receipts and other supporting documentation 
must be maintained/submitted for all sensitive expenditure.  Credit card statements 
and EFTPOS receipts do not constitute adequate documentation for reimbursement. 
 
All claims must clearly state the business purpose of the expenditure where it is not 
clear from the supplier documentation supporting the claim. 
 
Wherever possible the Council’s preferred suppliers are to be used. 
 

f. Approval of sensitive expenditure: 
 

Must only be given where the person approving the expenditure is satisfied that a 
justified business purpose exists and other principles have been adequately met. 

 
To determine the appropriateness/reasonableness of sensitive expenditure the 
principles in section 1 of this policy must be applied. In addition the following questions 
should be considered: 

o Does the expenditure support the Council’s Strategic Intent? 
o Could the expenditure be justified to a stakeholder, e.g. the public? 
o Could publicity about the expenditure or occasion adversely affect the 

Council (would it survive the “front page of the newspaper” test)? 
 

Must be given before the expenditure is incurred, where practical. 
Must be made strictly within their delegated authority in accordance with the 
delegations register and only where budgetary provision exists. 

 
Must be given by a person senior to the person who will benefit or might be perceived 
to benefit from the expenditure. 

 
In the case of the ELT the ‘one-up’ principle must be applied to the maximum extent 
possible.  However in the case of the Chief Executive and the Mayor an alternative 
approach is required because there is a no more senior person.  The Chief Executive’s 
expenditure shall be approved by the Mayor. The Policy on Elected Members’ 
Allowances and Recovery of Expenses (DM 1472485) applies to elected members. 
This policy sets out rules on the claiming of expenses by elected members and the 
resources that will be available to them during their term of office. It is based on 
guidance issued by the Remuneration Authority which has legal responsibilities under 
the Local Government Act 2002 to determine remuneration and expense/allowance 
rules for local authority members. 
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2. Specific areas of expenditure 
 

a. Credit cards 
 

For the purposes of this policy, credit cards includes purchase cards and equivalent 
cards used to obtain goods and services before payment is made. 
 
The use of credit cards is not in itself a form of sensitive expenditure. However, credit 
cards are a common method of payment for such expenditure. The principle and 
decision guidelines in this policy are applicable to transactions made on all credit cards. 
The Purchasing Card Policy (DM 1324461) sets out the specific rules of the use of 
purchase cards, including the monthly audit which will ensure compliance with this 
policy. 

 
b. Travel and accommodation expenditure  

 
Staff may need to incur travel and accommodation costs while conducting Council 
business elsewhere in New Zealand or overseas.  The principles of a justified business 
purpose, moderate and conservative expenditure are particularly relevant for travel 
and accommodation expenditure. 

 
Travel and accommodation expenditure should be economical and efficient, having 
regard to purpose, distance, time, urgency and personal health, security and safety 
considerations. 
 
The NPDC Travel Policy applies to all Council staff travelling for council business. This 
policy sets out rules on requesting, approving and booking travel and travel-related 
costs and should be referred to by all staff undertaking travel. 

 
 

c. Entertainment and hospitality expenditure 
 

Entertainment and hospitality can cover a range of items from tea, coffee and biscuits 
to catering, such as meals and alcohol.   
 
Expenditure on entertainment and hospitality is sensitive because of the range of 
purposes it can serve, the opportunities for private benefit and the wide range of 
opinions on what is appropriate. While there are genuine business needs that warrant 
such expenditure to be incurred from time to time, due care and moderation should be 
exercised and such costs should be minimised as far as possible.  
 
 
Principles 
 
Five potential business purposes for entertainment and hospitality have been 
identified: 

o Building relationships. 
o Representing the organisation. 
o Reciprocity of hospitality where this has a clear business purpose and is within 

normal bounds – acceptance of hospitality is expected to be consistent with the 
principles and guidance for provision of hospitality. 

o Recognising significant business achievement. 
o Building revenue. 
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Supporting the Council’s internal organisational development may in occasional 
circumstances also be a legitimate business purpose for moderate expenditure. 
 
Given the many non-commercial functions of the Council, there will only be limited 
justification for expenditure under some of the five purposes of entertainment and 
hospitality above and staff are expected to be particularly careful about incurring such 
expenditure unless there are clear and significant business purposes involved. 
 
The principles of a justified business purpose, moderate and conservative expenditure 
are particularly relevant to the Council.  The Council requires tight control of 
expenditure and transparent reporting. 
 
General 
 
As a general rule, the Council does not provide morning teas or lunches for staff unless 
for a special occasion or covered by another policy (e.g. Farewells for staff leaving or 
Recognition of service). 
 
The following types of entertainment/hospitality expenditure must be within approved 
budgets and receive appropriate one-up approval, ensuring the principles applicable 
to sensitive expenditure set out in section 1a have been considered: 

 staff-only entertainment/hospitality less than $50.  
 staff-only morning teas and lunches, held during normal business hours, which 

are within the following limits:  
o Morning tea – up to $8/head plus GST. 
o Lunch – up to $20/head plus GST. 
o If the total combined value is greater than $200 plus GST, the 

expenditure must be approved by a member of ELT. 
 

A pre-approval form is required to be completed for all other entertainment/hospitality 
expenditure. Any such expenditure must be within approved budgets and authorised 
in-line with the following limits: 

 any entertainment/hospitality expenditure greater than $200 plus GST must be 
approved by a member of the ELT; or 

 entertainment/hospitality expenditure equal to or less than $200 plus GST must 
be approved by a member of the Wider Leadership Group, one level above the 
person incurring the cost. 

 
Approval must be given by a person senior to the person who will benefit or might be 
perceived to benefit from the expenditure. 
 
The completed pre-approval form should be attached to either a purchase 
order/purchase card/credit card/petty cash/expense claim reimbursement transaction.  
This documentation must identify the date, venue, costs, recipients and benefits 
derived and/or reasons for the event.   
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Approval matrix for easy reference: 
 

 
Less than 
$50+GST 

Equal to and 
Less than     
$200 +GST 

Greater than 
$200+GST 

Staff-only 
entertainment/hospitality 

One-up approval   

Staff-only morning tea held 
during normal business hours – 
up to $8/head +GST 

 One-up approval ELT approval 

Staff only lunch held during 
normal business hours –  
up to $20/head +GST 

 One-up approval ELT approval 

All other 
entertainment/hospitality  

 

Pre-approval 
form; 
Wider 

Leadership 
Team approval 

Pre-approval 
form;  

ELT approval 

 
Cafe meetings 
 
In most cases it would be inappropriate for a meeting in a cafe between staff to be 
funded by the Council.  If staff choose to meet in a cafe the expense should be privately 
funded.  Staff must err on the side of conservatism. 
 
Cafe meetings with external guests for business purposes are only to be used in 
exceptional circumstances where no other option exists and may be paid by the 
Council, as long as it is approved and within budget. Where ever possible such 
meetings shall be held within Council facilities. 

  
Christmas/Yearend Functions 
 
The Chief Executive currently provides a Council wide Christmas function. All other 
team Christmas functions are to be funded by staff members personally unless 
approved by the Chief Executive. 
 
d. Goods and services expenditure 

 
Disposal of surplus assets 
 
This section covers obtaining, disposing or using goods and services that are not 
covered by the terms and conditions of employment. 
 
Sale of Surplus Assets – as part of normal business assets will from time to time be 
disposed of.  Typically this is when the assets have become obsolete, worn out or 
surplus to requirements. It is not considered appropriate for staff to have the 
opportunity of obtaining such surplus assets. Where it is not cost-effective to tender 
such surplus assets on the open market, such assets are to be donated to worthy 
organisations as approved by the relevant member of the ELT.  
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Loyalty reward scheme benefits 
 
Loyalty reward schemes provide a benefit to the customer for continuing to use a 
particular supplier of goods or services.  Generally, the rewards tend to be given in the 
name of the individual who obtains the goods or service, regardless of who has paid 
for them. However in some cases there is also a benefit to whomever paid for those 
services for example, discounts at the supermarket when using a loyalty card, priority 
in seat bookings when using Air Points.  
 
Provided the use of suppliers providing loyalty rewards does not result in Council 
incurring additional costs, loyalty rewards accruing to staff carrying out their official 
duties may be kept by the staff. Loyalty rewards may be used by individuals as quid 
pro quo (a favour or advantage granted in return for something i.e. for time of travel 
outside work hours) and in recognition that membership of loyalty rewards is an 
individual choice. 
 
Prizes received from a free competition entry obtained while undertaking an entity’s 
business are also considered a loyalty or reward scheme for the purposes of the 
Council policy. Any prizes won should be logged in the NPDC Gift Register (on the 
Intranet) and approved by the staff member’s immediate manager if the gift is deemed 
appropriate (see section 2(f) gifts for guidance).  
 
Private use of Council assets 
 
Any physical item owned, leased or borrowed by the Council is considered an asset 
for the purpose of this policy.  This includes photocopiers, telephones, cell phones, 
means of accessing the internet and stationery. 
 
The principles of transparency, moderate and conservative expenditure, are 
particularly relevant.  Private use for personal purposes will only be permitted in 
defined limited circumstances. 
 
The costs to the Council of private use will be recovered, unless it is impractical or 
uneconomic to separately identify those costs. 
 
The use of Council assets in any private business that any employee or elected official 
may operate is strictly prohibited. 

 
Council use of private assets 
 
There may be occasions where reimbursing staff for use of private assets is considered 
appropriate for reasons such as cost, convenience or availability.  This may occur in 
circumstances where the Council would not fully use an asset of the same type if it 
acquired it directly.  Examples include private motor vehicles, private cell phones and 
private computers. 
 
The main issue associated with Council’s use of private assets is the risk of the Council 
paying or reimbursing amounts that inappropriately benefit the staff member.  
Therefore pre-approval by a member of the ELT is required.  In assessing the request 
the ELT member will pay particular attention to the principles of a justified business 
purpose and preserving impartiality and integrity. 
 
Staff members must not approve or administer payments to themselves for the 
Council’s use of their private assets. 
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Private use of Council suppliers 
 
The Council, in limited circumstances, enables staff to obtain goods or services from 
a supplier on the same or similar basis to the Council, and staff are thus able to obtain 
the goods or services at a discounted price not otherwise available to them.  This is 
treated as the private use of official procurement processes but only on the basis that 
such accommodation is freely given by the supplier as opposed to negotiated by the 
Council as part of any procurement process. For further details refer to the Staff 
Purchasing and Benefits Policy. 

 
e. Staff support and welfare expenditure 

 
Clothing and grooming 
 
Clothing includes outerwear, footwear and other items worn while at work.  It also 
includes uniforms that are worn in the workplace.  Uniforms typically identify an 
employee and include the Council or business unit logo and name.  “Grooming” 
includes dry cleaning of clothing, hairdressing and other personal appearance 
treatments.  The main issue with paying for clothing or grooming is the risk of the 
resulting benefit to the staff member being disproportionately larger than that received 
by the Council.  The principles of a justified business purpose, moderate and 
conservative expenditure, are particularly relevant for this expenditure type.  
Guidelines on the provision of and subsidy on Council branded clothing is contained 
in the Council’s Code of Dress Policy. 
 
Care of dependants 
 
The Chief Executive may authorise in exceptional circumstances the reimbursement 
of actual and reasonable costs in relation to the care of dependents. Some possible 
examples are when the staff member is unexpectedly required to perform additional 
duties at very short notice, or a dependant unexpectedly requires additional care that 
the staff member cannot provide because of the essential nature of their duties at the 
time. In all other instances care of dependents is to be treated as a personal and private 
expense of the staff member. These costs can be claimed using an appropriately 
approved expense claim reimbursement form and submitting to Payroll. 
 
Financing Social Club Activities 
 
Council may make a prudent and reasonable monetary contribution to the staff social 
club. The contribution may be in the form of an all-purpose grant towards the club’s 
annual budget, or it may be a grant or subsidy for a specific event or item. 
 
Farewells and retirements 
 
Expenditure on farewells and retirements includes spending on functions, gifts and 
other items when staff are leaving or retiring. This type of expenditure should not be 
extravagant or inappropriate to the occasion. The principle of moderate and 
conservative expenditure is particularly relevant. 
 
Expenditure on farewells or retirements is to be pre-approved by a member of the ELT.  
The express approval of the Chief Executive is required to step outside the monetary 
guidelines. 
 
The detailed policy and monetary limits are included in the Council’s Farewells for Staff 
Leaving Policy. 
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Contribution to Team sports 
 
The Council is committed to a healthy workplace and a team culture.  To encourage 
these outcomes the Council will support a variety of sports teams.  The detailed policy 
and monetary limits are included in the Support and Contribution to Team Sports 
Policy.  
 
Giving gifts to staff 
 
A gift is usually given as a token of recognition of something provided by the recipient. 
Gifts given to staff for long service or on retirement are covered under the Farewells 
for Staff Leaving Policy. 
 
Flowers up to the value of $70 (including GST & delivery) may be provided to staff in 
the case of births or bereavements. 

Be aware that gifts may be subject to fringe benefit tax. If you are unsure, contact the 
Finance and Reporting Lead. 

f. Other types of expenditure 
 

Koha 
 
Koha is an unconditional gift and given with the intention of aroha – kindness, goodwill, 
support and/or appreciation of the occasion. 
 
The Council acknowledges the important practice of koha as a taonga and integral part 
of tikanga Maori, under the Treaty of Waitangi. 
 
Any koha given on behalf of the Council would be reflective of the occasion and more 
importantly the prestige of the Council in its relations with Tangata Whenua. 
 
If there is a group or collective of Council representatives, only one koha should be 
given which represents the entire group or organisation. 
 
The amount of koha should reflect the occasion, the mana and prestige of Council 
representatives in attendance e.g. if Executive Leaders or Business Managers are 
attending a hui, then a koha which is befitting their status should be given. 
 
Koha should not be confused with payments for services, i.e. when attending a marae 
or function the koha or gift is just that and for which no receipt is expected.  Separate 
and in addition to koha there may be catering, accommodation and venue hireage 
costs, for which a (GST) invoice is required.  These costs are to be confirmed and 
agreed on separately with the hosts prior to the event taking place, unless there is a 
specific request from the host that only a koha be given. 
 
Generally money in the form of a cheque is provided as koha.  Cash can only be given 
with the express prior approval of the Chief Executive.  In some situations it is 
appropriate for koha to be in the form of gifts and taonga which is appropriate to the 
giver or the group being represented e.g. books or plants may be presented to Tangata 
Whenua as koha. 
 
The ELT members have authority to authorise koha financial contributions from their 
respective budgets.  All koha are to be approved in advance.  The Manager Iwi 
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Relationships (or her nominated representative) is responsible for advice and support 
on the koha policy. 

 
Communications technology 
 
Communications technology – such as cell phones, telephones, email and internet 
access is widely used in the Council workplace.  While some personal use of this 
technology may be unavoidable, excessive use incurs costs, including lost productivity 
to the Council. 
 
The policies on general and personal use of communications equipment are contained 
within Council’s Information and Communications Technology User Agreement (ECM 
995494). 
 
As per the agreement occasional and reasonable personal use is permitted provided 
that it does not interfere with business activity.  Any personal use must comply with the 
ICT Agreement and associated policies.  Costs associated with personal use should 
be reimbursed to the Council. Where it is administratively possible and cost effective 
the Council will require reimbursement of personal use. 
 
Receiving gifts 
 
As a general rule, third party and corporate gifts are to be discouraged and declined. 
This includes invitations to events and corporate functions. 
 
The receiving of a gift, particularly an unexpected gift, is not strictly sensitive 
expenditure however it nevertheless is a sensitive issue.  This policy below aims to 
ensure that Management and staff’s impartiality or integrity cannot be called into 
question as a result of receiving a gift. 

 
Council staff are permitted to accept gifts if they are infrequent and inexpensive and 
are openly distributed by suppliers and clients (e.g. pens, badges, calendars, lolly jars 
etc). 

o Infrequent is defined as no more than three times in any 12 month period. 
o Inexpensive is defined as having a monetary value of less than $50. 

 
In all instances staff must inform their manager or team leader that they have received 
a gift for service or appreciation. The gift must be recorded in a corporate gifts register 
by the manager or team leader concerned, including whether or not it is accepted as 
appropriate. 
 
The acceptance of any gift with a monetary value exceeding $50 must have the 
express approval of a member of the ELT for staff to retain it. 
 
In considering the acceptance of any gift, particular attention should be given to the 
potential or perceived potential for a conflict of interest or bias to be created in that 
acceptance e.g. accepting a gift from a potential tenderer for a contract during a tender 
process. Where there is any doubt as to whether a conflict or potential conflict exists 
either with individual staff members or the Council generally, affected staff should not 
accept such gifts.  
 
All invitations to events received from external parties are to be logged on the NPDC 
Gift Register (located on the intranet) and approved by the staff member’s immediate 
manager. 
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Other relevant policies 

 
 Please refer also to the following policies: 

 Study leave and contribution to costs of study. 
 Attendance at conferences, seminars and external training courses. 
 Farewells for staff leaving NPDC. 
 Recognition of service. 
 Staff purchasing and benefits. 
 NPDC Support and contribution to Team sports. 
 Code of Dress. 
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NEW PLYMOUTH DISTRICT COUNCIL 
 
 ALL STAFF 

 
 POLICY MANUAL 
 
 
 

SUBJECT:  Fraud or Corruption   Date Effective : August 2012 
  (Unauthorised possession (theft), Date Revised : November 2020 
  fraud and corruption response)  Approved By : Chief Executive 
 
 

 
POLICY PURPOSE 
 
The purpose of this policy is to ensure that any cases of suspected fraud or corruption are 
dealt with appropriately in order to protect the assets, reputation and staff of New Plymouth 
District Council (NPDC). 
 
DEFINITIONS 
 
The External Reporting Board auditing standard ISA (NZ) 240 defines fraud as “an 
intentional act by one or more individuals among management, those charged with 
governance, employees, or third parties, involving the use of deception to obtain an unjust or 
illegal advantage.” Corruption is the lack of integrity or honesty, or use of a position of trust 
for personal gain or the advantage of others. Examples of fraud or corruption include the 
following: 
 
 Unauthorised possession or use, or misappropriation of funds or other assets including 

Council-owned software. 
 Impropriety in the handling or reporting of money or financial transactions. 
 The destruction, removal or inappropriate use/disclosure of records, data, materials, 

intellectual property or assets. 
 Forgery or unauthorised alteration of any document belonging to NPDC. 
 Seeking, accepting or offering bribes or inducements from suppliers/vendors, consultants, 

contractors that result in the inappropriate exercise of regulatory or other statutory 
powers. 

 Granting or influencing the granting of a contract to a particular third party. 
 Knowingly approving for payment false or deliberately misleading invoices. 
 Deliberately claiming payment for amounts outside the terms and conditions set out in a 

contract or purchase order, or for services claimed to be delivered when they have not 
been. 

 Disclosing confidential information to third parties. 
 Using an official position to secure unwarranted benefits, privileges or profit. 
 Knowingly issuing false or deliberately misleading purchase orders. 
 Presenting false credentials or qualifications. 
 Knowingly submitting a false timesheet, leave form or reimbursement claim. 
 
These actions are deliberate breaches of NPDC policy and breaches of public trust, rather 
than errors e.g. an unintentional misstatement of information including the omission of an 
amount or a disclosure. 
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POLICY STATEMENTS 
 
1. Unauthorised possession (theft), unauthorised use, misappropriation, fraud, corruption, 

impropriety and dishonesty are unacceptable at NPDC. 
 

2. NPDC treats this behaviour seriously and will investigate all suspected instances whether 
these involve NPDC employees or representatives, or external parties.  

 
POLICY SCOPE 
 
This policy applies to any actual, alleged or suspected fraud or corruption involving 
employees, representatives, vendors, outside agencies doing business with NPDC, and/or any 
other parties with a business relationship with NPDC. 
 
For the purposes of this policy, a ‘representative’ of NPDC includes: 
 
 Any contractor or consultant who agrees to be covered by this policy under the terms of 

their engagement agreement. 
 Temporary staff supplied through an agency. 
 Seconded personnel. 
 Volunteers. 
 
All agreements for/with all agency staff, seconded personnel, contractors or consultants 
should contain an express obligation on them to comply with this policy. 
 
This policy does not apply to: 
 
1. Minor fraud perpetrated by the public against NPDC. For example, providing wrong 

information on a licence application. 
 
2. Councillors, who are subject to provisions with the Local Authorities (Members’ 

Interests) Act 1968, the Local Government Act 2002 and NPDC Code of Conduct for 
Elected Representatives. 

 
POLICY PRINCIPLES 
 
Employees and representatives of NPDC must have, and be seen to have, the highest 
standards of honesty, propriety and integrity in discharging their obligations to the 
community. 
 
NPDC will treat all suspected instances of fraud or corruption by NPDC employees, 
representatives or external parties very seriously, and will take action including: 
 
1. Investigating all suspected instances of fraud or corruption by NPDC employees, 

representatives or external parties. Any proven allegations of fraud or corruption will be 
treated as serious misconduct and/or a serious breach (as applicable), and may result in 
summary dismissal of an employee, or the immediate termination of a representative’s or 
external agency’s contract with NPDC. 

 

2. Seeking the recovery of funds/assets lost through this behaviour wherever possible and 
practicable. 
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3. Where the behaviour could amount to an illegal activity, referring that behaviour to the 
Police during the investigation process and/or any subsequent disciplinary process, 
unless there are exceptional circumstances. 

 

4. Developing and maintaining processes and procedures to prevent and detect fraud and 
corruption. This includes internal audit and review, access to an independent 
‘whistleblowing’ service, and periodic training to increase staff awareness of what fraud 
and corruption looks like and Council’s processes for dealing with it. 

 
The procedure for staff who suspect fraud or corruption has occurred is detailed below. 
 
PROCEDURE FOR DEALING WITH FRAUD OR CORRUPTION BY AN 
EMPLOYEE 
 
1. Any employee who suspects a fraud or corruption has been committed should report the 

incident to their immediate Manager, Lead, or Co-ordinator, or directly to the Group 
Manager Corporate Services (Chief Financial Officer) or Group Manager People and 
Capability. 
 

2. The Manager, Lead, or Co-ordinator must report the incident to the Group Manager 
Corporate Services (Chief Financial Officer) or Group Manager People and Capability. 
 

3. The Group Manager Corporate Services (Chief Financial Officer) or Group Manager 
People and Capability will then request a written summary of the event, detailing the 
nature of the suspected fraud or corruption, the person(s) involved and the amount of 
money, property or service fraudulently misused, and will report this to the Chief 
Executive. 
 

4. The Chief Executive will decide within 48 hours of receiving the written summary 
whether to further investigate and how any investigation will be undertaken. This may 
include seeking independent expert advice. 
 

5. If the Group Manager Corporate Services (Chief Financial Officer) or Group Manager 
People and Capability is involved in suspected fraud or corruption, the Manager, Lead, 
or Co-ordinator will report this directly to the Chief Executive. If the Chief Executive is 
involved in suspected fraud or corruption, the Group Manager Corporate Services (Chief 
Financial Officer) or Group Manager People and Capability. will report directly to the 
Mayor, Deputy Mayor, the Chair of the Finance, Audit and Risk Committee, and the 
Council’s external auditor, who will provide direction to the Group Manager Corporate 
Services (Chief Financial Officer) or Group Manager People and Capability in 
completing steps 6 to 9. 
 

6. If the investigation substantiates the allegation of fraud or corruption, the Group 
Manager Corporate Services (Chief Financial Officer) or Group Manager People and 
Capability will advise on the appropriate disciplinary action up to and including 
dismissal, and the procedure to be followed. The person(s) involved may be stood down 
from employment with pay while the matter is investigated. 
 

7. If, after the investigation, there are reasonable grounds for suspecting that fraud or 
corruption has occurred, the Chief Executive will, unless there are exceptional 
circumstances, contact the Police and be involved in any investigation they undertake. 



File Ref:  CM-04-03-09 

DM1328715  4 

When necessary, appropriate action will be taken to secure and limit access to records by 
the person suspected of fraud or corruption. 
 

8. The Chief Executive will disclose any actual or suspected fraud or corruption to the 
Mayor, Deputy Mayor, Chair of the Finance, Audit and Risk Committee, and the 
Council’s external auditor. 
 

9. Should the media ask for comment about the disclosure, no comment will be made until 
a full investigation has taken place. Once the investigation is complete any comments or 
reports to the media may only be provided by an authorised spokesperson after 
consultation with the Chief Executive. 

 
10. At the conclusion of the investigation the events will be documented in a confidential 

report which will be provided to the Council and external auditor. If the investigation 
substantiates the claims disciplinary action will be taken. Recommendations may also be 
made to enhance internal control. 

 
PROCEDURE FOR DEALING WITH FRAUD OR CORRUPTION BY A 
REPRESENTATIVE OF NPDC 
 
1. Any employee who suspects fraud or corruption has been committed should report the 

incident to their immediate Manager, Lead, or Co-ordinator, or to the Group Manager 
Corporate Services (Chief Financial Officer) or Group Manager People and Capability.. 
 

2. The Manager, Lead, or Co-ordinator must report the incident to the Group Manager 
Corporate Services (Chief Financial Officer) or Group Manager People and Capability.. 
 

3. The Group Manager Corporate Services (Chief Financial Officer) or Group Manager 
People and Capability will request a written summary of the event, detailing the nature of 
the suspected fraud or corruption, the person(s) involved and the amount of money, 
property or service fraudulently used, and will report this to the Chief Executive. 
 

4. The Chief Executive will decide within 48 hours of receiving the written summary 
whether to further investigate and how any investigation will be undertaken. This may 
include seeking independent expert advice. 
 

5. If there are reasonable grounds for suspecting that fraud or corruption has occurred, the 
Chief Executive will, unless there are exceptional circumstances, contact the Police and 
be involved in any investigation they undertake. When necessary, appropriate action will 
be taken to secure and limit access to records by the person suspected of fraud or 
corruption. The representative’s arrangements with NPDC will be suspended. 
 

6. The Chief Executive will disclose any actual or suspected fraud or corruption to the 
Mayor, Deputy Mayor, Chair of the Finance, Audit and Risk Committee, and the 
Council’s external auditor. 
 

7. Should the media ask for comment about the disclosure, no comment will be made until 
a full investigation has taken place. Once the investigation is complete any comments or 
reports to the media may only be provided by an authorised spokesperson after 
consultation with the Chief Executive. 
 

8. At the conclusion of the investigation the events will be documented in a confidential 
report which will be provided to the Council and external auditor. If the investigation 
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substantiates the claims the representative’s arrangements with NPDC will be 
terminated. Recommendations may also be made to enhance internal control procedures. 
 

POLICY CONTACT 
 
The policy holder is the Financial Services Team within the Corporate Services Group. 
 
POLICY REVIEW 
 
This policy shall be reviewed three-yearly from the date the policy is adopted or otherwise as 
needed in response to legislative or other environmental changes. 
 
Other related documents: 
Protected Disclosures Policy 
Local Government Act 2002  
Local Authorities (Members’ Interests) Act 1968  
Delegations Register 
Sensitive Expenditure Policy 
Code of Conduct for Employees 
Problem Resolution Process Guidelines 
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 Protected Disclosures 
  
 

  
NEW PLYMOUTH DISTRICT COUNCIL 

 
 ALL STAFF  
 
 POLICY MANUAL 
 
 
 
SUBJECT  : Protected Disclosures        Date Effective:  January 2001 
            Date Revised: July 2022 
            Approved By:   Chief Executive 
 
 
 

STATEMENT OF 
POLICY: 

This Policy sets out New Plymouth District Council’s internal 
procedures about protected disclosures. This Policy satisfies the 
requirements of the Protected Disclosures (Protection of 
Whistleblowers) Act 2022 (the Act).  
 
The purpose of the Act is to promote the public interest by: 
 
a) facilitating the disclosure and timely investigation of 

matters of serious wrongdoing in or by an organisation, and 
b) protecting people who disclose in accordance with the Act.  
 
A discloser is entitled to protection for a protected disclosure that 
is made to New Plymouth District Council in accordance with this 
Policy or to an Appropriate Authority.  
 

APPLICATION: This Policy applies to a discloser who makes a protected 
disclosure about serious wrongdoing in or by New Plymouth 
District Council.  
 
This Policy also applies to an individual who discloses 
information in support of, or relating to, a protected disclosure in 
accordance with the Act.   
 

DEFINITIONS: Appropriate Authority means a person who can receive a 
protected disclosure under the Act. Examples of appropriate 
authorities are set out in Schedule 2 of the Act and include: 
 
a) the Ombudsman; 
b) the Commissioner of Police; 
c) the Controller and Auditor-General; 
d) the Director of the Serious Fraud Office;  
e) the State Services Commissioner;  
f) the head of any public sector organisation; and 
g) WorkSafe.  



ECM 901942 v2 July 2022 

 

 
Discloser means an individual who is (or was):  

 
a) an employee of New Plymouth District Council; 
b) seconded to New Plymouth District Council; 
c) engaged or contracted under a contract for services to do 

work for New Plymouth District Council; 
d) concerned in the management of New Plymouth District 

Council; or 
e) a volunteer working for New Plymouth District Council 

without reward or expectation of reward for that work. 
 
Protected Disclosure means a disclosure of information where 
the discloser: 

 
a) believes on reasonable grounds that there is, or has been, 

serious wrongdoing in or by New Plymouth District 
Council; 

b) discloses information about that in accordance with the Act; 
and 

c) does not disclose it in bad faith. 
 
Receiver means a person who receives a protected disclosure. 
 
Serious Wrongdoing includes any act, omission, or course of 
conduct, in or by New Plymouth District Council, that is: 
 
a) an offence; 
b) an unlawful, corrupt or irregular use of public funds or 

public resources; 
c) a serious risk to public health, public safety, the health and 

safety of any individual (which could include sexual 
harassment or bullying), or the environment; 

d) a serious risk to the maintenance of law, including the 
prevention, investigation and detection of offences, or the 
right to a fair trial; or 

e) oppressive, unlawfully discriminatory, or grossly negligent, 
or that constitutes gross mismanagement, done by:  

i) an employee of New Plymouth District Council; or  
ii) a person performing a function or duty or exercising a 

power on behalf of New Plymouth District Council. 
 

PROCEDURE: Making a disclosure within NPDC 
To make a protected disclosure to New Plymouth District Council 
the discloser must: 
 
a) notify the relevant Group Manager or the Manager Human 

Resources in the first instance; or  
b) notify the Chief Executive. 
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Making a disclosure to an appropriate authority 
A discloser may make a protected disclosure to an appropriate 
authority at any time.  
 
Making a disclosure to the Mayor 
A discloser may make a protected disclosure to the Mayor, if the 
discloser believes on reasonable grounds that: 

 
a) the Chief Executive is or may be involved in the serious 

wrongdoing; or 
b) immediate reference to the Mayor is justified by the urgency 

of the matter or some other exceptional circumstance; or 
c) the discloser has already made a protected disclosure but the 

receiver did not acknowledge or consider the disclosure 
within 20 working days of receiving it; or 

d) the discloser has already made a protected disclosure but the 
receiver did not comply with this Policy or did not deal with 
the matter so as to address the serious wrongdoing. 

 
Assistance 
An individual who is considering making a protected disclosure 
may seek practical assistance or advice from the Manager Human 
Resources or the Ombudsman. 
 
What the receiver should do 
Within 20 working days of receiving a protected disclosure, the 
receiver: 
 
a) must acknowledge receipt of the disclosure;  
b) must consider the disclosure and whether it warrants 

investigation; 
c) must check with the discloser about whether the disclosure 

has been made elsewhere; and  
d) should deal with the disclosure by doing one or more of the 

following: 
i) investigating the disclosure; 

ii) addressing any serious wrongdoing by acting or 
recommending action; 

iii) referring the disclosure another appropriate authority; 
or 

iv) deciding that no action is required; and 
e) upon dealing with the disclosure, must inform the discloser 

(with reasons) about what the receiver has done or is doing 
to deal with the matter 

 
If it is impractical to deal with the disclosure within 20 working 
days, the receiver should: 
 
f) inform the discloser how long the receiver expects to take 

to deal with the matter; 
g) appropriately update the discloser about progress; 
h) deal with the matter as set out in paragraph (d) above.  
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Investigating a protected disclosure  
The receiver must use their best endeavours to keep confidential, 
information that might identify the discloser in accordance with 
the confidentiality provisions in the Act. 
 
The receiver will take all relevant details of the disclosure 
including relevant names, times and dates and record the 
disclosure and the date notification was received.  
 
Any employee(s) implicated by the disclosed information will be 
given with the details of the disclosure and be given the 
opportunity to reply to these details. If after further investigation 
of the disclosure disciplinary action is considered appropriate, this 
will be undertaken in accordance with the Council's procedures. 
 
New Plymouth District Council cannot give the discloser 
information about any disciplinary action that is taken against an 
employee as a result of their protected disclosure.  
 
Referring a protected disclosure 
A receiver of a protected disclosure may refer that disclosure to 
an appropriate authority. Before referring a protected disclosure 
to an appropriate authority, the receiver must consult with 
discloser and the intended recipient of the referral. The 
appropriate authority to whom the protected disclosure is referred 
then becomes the receiver of the protected disclosure. To avoid 
doubt, a protected disclosure may be referred more than once.  
 
Deciding that no action is required 
A receiver of a protected disclosure may decide that no action is 
required in respect of that disclosure. Appropriate reasons for 
deciding that no action is required include that: 
 
a) the person who made the disclosure:  

i) is not a discloser as that term is defined in this Policy 
and the Act; or 

ii) did not believe on reasonable grands that there is, or 
has been, serious wrongdoing within New Plymouth 
District Council; or 

iii) disclosed it in bad faith; 
b) the disclosure does not relate to serious wrongdoing; 
c) the length of time between the disclosure and the alleged 

serious wrongdoing makes an investigation impracticable or 
undesirable; or  

d) the matter is better addressed by other means. 
 

EXCEPTIONS: Nothing in the Act or this Policy authorises a person to disclose 
information that is protected by legal professional privilege. A 
disclosure of such information is not a protected disclosure.  
 
Disclosures to the media are not protected under the Act or this 
Policy.  
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PROTECTIONS: Confidentiality 

The receiver must use their best endeavours to keep confidential 
any information that might identify the discloser.   
 
The exceptions to this obligation are if:  

 
a) the discloser consents to the release of the identifying 

information; or 
b) there are reasonable grounds to believe that the release of 

the identifying information is essential: 
i) for the effective investigation of the disclosure; or 

ii) to prevent a serious risk to public health, public safety, 
the health and safety of any individual, or the 
environment; or 

iii) to comply with the principles of natural justice; or 
iv) to an investigation by a law enforcement or regulatory 

agency for the purpose of law enforcement.  
 
Before releasing identifying information for a reason described in 
paragraph (b)(i) or (b)(iii) above, the receiver must consult the 
discloser about the release. 
 
Before releasing identifying information for a reason described in 
paragraph (b)(ii) or (b)(iv) above, the receiver must, if practicable, 
consult the discloser about the release. 
 
After releasing identifying information for a reason described in 
paragraph (b) above, the receiver must inform the discloser.  
 
Any release of information that might identify the disclosure that 
does not comply with the requirements above is an interference 
with the privacy of an individual under the Privacy Act 2020.  
 
New Plymouth District Council must refuse a request for 
information under the Official Information Act 1982 or the Local 
Government Official Information and Meetings Act 1987 as 
contractor to the Act if the information might identify the 
discloser of a protected disclosure.  
 
Any person may seek information and guidance from an 
Ombudsman about the duty of confidentiality under the Act. 
 
No retaliation 
An employer must not retaliate or threaten to retaliate against an 
employee because the employee intends to make or has made a 
protected disclosure.  
 
Retaliation includes: 
a) dismissing the employee 
b) refusing or omitting the same terms of employment, 

conditions of work, or opportunities for training, promotion, 
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and transfer, as are made available to other employees of the 
same or substantially similar qualification, experience or 
skills employed in the same or substantially similar 
circumstances; 

c) subjecting the employee to any detriment or disadvantage in 
circumstances where employees employed by the employer 
in work of that description are not or would not be subject 
to such detriment or disadvantage; or 

d) retiring the employee, or requiring or causing the employee 
to retire or resign. 

 
If an employer retaliates or threatens to retaliate against an 
employee because the employee intends to make or has made a 
protected disclosure, the employee has a personal grievance under 
the Employment Relations Act 2000. 
 
No victimisation  
A person (and that person’s relatives) cannot be treated less 
favourably or threatened with less favourable treatment than 
others in the same or similar circumstances because the person: 
has made or intends to make a protected disclosure; or  
has encouraged another person to make a protected disclosure, or 
has given information in support of, or relating to, a protected 
disclosure.  
 
A person who is victimised in this way may have legal remedies 
under the Human Rights Act. 
 
Immunity from civil, criminal, and disciplinary proceedings 
No civil, criminal, or disciplinary proceedings can be taken 
against you for making a protected disclosure or for referring one 
to an appropriate authority. 
 
To avoid doubt 
A discloser is entitled to the protection even if: 
a) they are mistaken and there is no serious wrongdoing 
b) they do not refer to the Act or this Policy when making the 

disclosure 
c) they technically fail to comply with this Policy or the 

relevant provisions of the Act (as long as they have 
substantially complied) 

d) they also made the disclosure to another person, as long as 
they did so on a confidential basis for the purpose of seeking 
advice about whether or how to make a protected disclosure 
under the Act.  

 
To access the Protected Disclosures (Protection of Whistleblowers) Act 2022 click here 
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SUBJECT: Respect in the Workplace Policy Date Effective : January 2007 
        Date Revised : August 2020 
        Approved By : Chief Executive 
 
 
 
STATEMENT OF POLICY 
New Plymouth District Council (NPDC) recognises the right of all employees, contractors and service 
providers to enjoy a workplace that is free from bullying, harassment and discrimination. Bullying, 
harassment and discrimination are recognised workplace hazards that can seriously affect a person’s 
physical and mental wellbeing. Such behaviour is unacceptable and will not be tolerated by NPDC.  
 
NPDC’s value of Mana Tangata – respecting each other, is one of the key foundations of expected 
behaviour by NPDC employees. The expectation is that we trust and are honest with each other and act 
with integrity. This behaviour supports employees raising matter where they don’t feel respected. 
 
DEFINITIONS 
Bullying  
Bullying means repeated and unreasonable behaviour directed towards a person or group of people that 
creates a risk to health and safety.  Repeated behaviour is persistent and can involve a range of actions 
over time.  Unreasonable behaviour means actions that a reasonable person in the same circumstances 
would see as unreasonable.   
 
Bullying can comprise behaviours such as withholding resources needed for work, unreasonable 
demands, unreasonable criticism, social exclusion or ignoring, insults and put downs, shouting and 
verbal aggression and spreading rumours. 
 
Bullying does not include reasonable and constructive criticism, firm management, or justified 
performance management or disciplinary processes. 
 
A single incident of unreasonable behaviour is not bullying, but depending on the seriousness of the 
incident may still constitute misconduct or serious misconduct.  
 
Harassment 
Harassment includes unjustified behaviour which another person finds unwelcome or offensive and is 
either repeated, or of such a significant nature, that it has a negative effect on their employment, job 
performance or job satisfaction.  
 
A person is sexually harassed if another person: 
 directly or indirectly asks for sex, sexual contact or other sexual activity and the request contains 

an implied or overt promise of preferential treatment or threat of detrimental treatment, or 
 by words of a sexual nature, visual materials of a sexual nature, or physical behaviour of a sexual 

nature, subjects them to behaviour that is:  
o unwelcome or offensive to that person (whether or not they convey this); and  
o is either repeated, or of such a significant nature, that it has a negative effect on their 

employment, job performance or job satisfaction.  
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A person is racially harassed if another person:  
 expresses hostility against them, or ridicules them, because of their colour, race, or ethnic or 

national origin, and 
 this is hurtful or offensive to that person (whether or not they convey this), and 
 this is either repeated, or of such a significant nature, that it has a negative effect on their 

employment, job performance or job satisfaction.  
 
Discrimination 
When someone is treated either favourably or unfavourably, compared to others in the same situation, 
because of their sex, marital status, religious belief, ethical belief, colour, race, ethnic or national 
origins, disability, age, political opinion, employment status, family status, or sexual orientation.  
 
PROCEDURE 
A person who feels they have been bullied, harassed or discriminated against (the “complainant”) can 
take one or more of the following steps (refer page 3). The complainant should take the option which 
they are most comfortable with and which best fits the situation. 
 
In all cases it is preferable that an incident be raised as soon as possible, as recollection is clearer, 
witnesses are more likely to be available, and further occurrences need to be prevented.  
 
To avoid doubt, these steps can be applied to situations where:  
 an employee experiences bullying, harassment or discrimination from another employee; 
 an employee experiences bullying, harassment or discrimination from an external party (such as a 

customer, client, Elected Member, contractor, service provider or supplier); or  
 an external party complains to NPDC about bullying, harassment or discrimination from an 

employee.  
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1. Self Help - Direct Approach 
If the complainant feels able to deal with the problem themselves (with appropriate support) they can 
deal with it informally. Informal resolution allows the complainant to control the process, keeps the 
problem at a low level and gives the person the complaint is about an opportunity to correct their 
behaviour. 
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This looks like: 
 telling the person the that their behaviour is offensive and asking them to stop (perhaps with a 

support person); or 
 writing to the person about their behaviour and asking them to stop; or 
 asking a Human Resources Business Partner to arrange a meeting between both parties and a 

facilitator to discuss the issues and reach agreement about future behaviour.  
 
2. Third party intervention 
If the complainant wishes, the complaint could be informally raised with the person the complaint is 
about by a manager or a Human Resources Business Partner (with or without the complainant 
present). This is an informal option which does not impose a disciplinary outcome. 
 
3. Formal complaint 
If the complainant wishes to have their complaint investigated formally (or if an informal resolution is 
inappropriate given the seriousness of the complaint) then they need to:  
 approach their manager or a Human Resources Business Partner about making a formal 

complaint; and 
 provide a detailed written complaint describing the behaviour (who, when, where, what) and how 

they would like the situation to be resolved. 
 
NPDC will ensure that all complaints are taken seriously and, if NPDC considers appropriate, promptly 
and fairly investigated.  
 
An investigation must be conducted in a manner that is procedurally fair and consistent with natural 
justice.  NPDC will determine the process that will be followed having regard to the seriousness and 
complexity of the complaint, and the wishes of the complainant.   
 
NPDC will provide a clear explanation of the process that it intends to follow to the complainant and 
the subject of the complaint, and ensure that both are appropriately supported. 
 
4. Complaint to outside agencies 
Depending on the seriousness of the complaint the complainant may first seek help from an outside 
organisation (for example the Police for physical assaults and criminal harassment).  
 
To avoid doubt, any person may activate NPDC’s Problem Resolution Process at any time.  
 
Fairness 
Fairness requires that: 
 The process must be free from bias or pre-determination 
 The process must ensure that the subject of the complaint is fully informed about the complaint 

and provided with all relevant information that is gathered(this will normally include the names of 
the person making the complaint, and any witnesses that have been spoken to, unless NPDC has 
good reason to withhold the names of the complainant and witnesses spoken to), before a 
response to the allegation is sought; 

 Any person involved in an investigation has a right to seek independent advice and have a support 
person or representative attend any meetings about the investigation; and 

 The subject of the complaint must be given an opportunity to respond to the complaint before a 
decision about whether the complaint is established is made. 

 
Privacy  
A complainant is entitled to know whether their complaint has been established or not.  However, a 
complainant is not entitled to know whether any disciplinary action was taken, or the outcome of any 
disciplinary process, in relation to the complaint subject person. 
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Responsibilities of managers and team leaders 
All managers or team leaders are required to maintain a safe and respectful environment, free from 
harassment, bullying, and discrimination. They must ensure that employees for whom they are 
responsible understand what is expected of them in terms of workplace behaviour and that those 
employees are familiar with this policy. 
 
SERIOUS MISCONDUCT 
Bullying, harassment, and discrimination each constitute serious misconduct which, if established, 
may result in disciplinary action up to and including dismissal without notice in accordance with 
NPDC’s Code of Conduct.  
 
Victimisation 
Victimisation means treating a person less favourably than they would otherwise be treated because 
they have made a bullying, harassment or discrimination complaint, assisted another person to make a 
complaint, or given information in relation to a complaint.  
 
Victimisation constitutes serious misconduct which, if established, may result in disciplinary action 
up to and including dismissal without notice in accordance with NPDC’s Code of Conduct 
 
False or Malicious Allegations 
Making a false or malicious complaint against another person is serious misconduct which, if 
established, may result in disciplinary action up to and including dismissal without notice. 
 
 
 
Relevant Legislation 
Employment Relations Act 2000 
Health and Safety at Work Act 2015 
Human Rights Act 1993 
Harassment Act 1997 
Harmful Digital Communications Act 2015 
Privacy Act 1993 
 
 

Other Related Policies 
Code of Conduct 
Problem Resolution Process 
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obb]à\{�|j�}]alk]\~\ec�43) �����s-5+4'?/)������������������������������������������������������������



Conflict of Interest Questionnaire  

1. WHY WE NEED THIS QUESTIONNAIRE  

While related party relationships are a normal feature of commerce and business, we are required to 
gather information to meet the International Public Sector Accounting Standards (IPSAS) - PBE IPSAS 
20 Related Party Disclosures. 

There are two sets of information which IPSAS requires to be included in Council’s Annual Report: 

1.1 Total compensation paid (salaries) - this is prepared by the Financial Accountant. 
1.2 Other transactions between you* and Council –The transaction (other than rates) and the 

relationship involved must be disclosed by you in this form. The transactions are further verified 
by the Finance Team as part of the Annual Report preparation.  

(*) you mean any people/entities over which you have influence. The definition is explained in the table 
below.  

We are only required to report on non-arms lengths transactions. However, all transactions must be 
listed in this form to support the general disclosure. The disclosure will read: 

“No disclosures have been made for related party transactions that are within the normal terms and 
conditions applied by Council to any supplier or client/recipient relationship. i.e. no more or less 
favourable than those that is it reasonable to expect the Council and Group would have applied in 
dealing with the party at arms-length in the same circumstances.” 

2. WHAT YOU NEED TO DO  
 

2.1 In the Questionnaire table you need to list the people/entities over which you have 
influence. You also need to define the specific relationship between you, the members listed 
in A and the entities listed in B.  

This means applying the specific definitions as set out under IPSAS as follows: 

List A - You and your 
close family 
members. 

Close family members include: 

 your spouse, domestic partner or children; 
 children of your spouse or domestic partner; 
 other dependants of you and/or your spouse or domestic partner; 
 any other family members, e.g. parents, who may be expected to: 

o influence you in your dealings with Council; or 
o be influenced by you in their dealings with Council. 

List B - Any entity 
which any person in 
List A directly or 
indirectly controls or 
jointly controls. 

 Control is the power to govern the financial and operating policies 
of an entity so as to obtain benefits from its activities. 

 Joint control is the contractually agreed sharing of control over 
any economic activity. 

 
You may exclude from the list any people or entities who you know have had no transactions with 
Council since 1 July 2021 or whose only transactions have been minor transactions at a pre-set 
price (such as payment of rates, purchase of rubbish bags, etc).  

Please do not exclude anyone employed by Council or one of our Subsidiaries. 

NPDC subsidiaries 
 New Plymouth PIF Guardians Limited 
 Venture Taranaki Trust 
 Tasmanian Land Company Limited 

(and subsidiaries) 

 McKay Joint Venture 
 Duthie Joint Venture 
 Papa Rererangi i Puketapu Ltd 

If you are unsure put the person or entity on the list and we will check for transactions. 

2.2 Sign, date and return the form to Loren.Moore@npdc.govt.nz - even if the list is blank – by Friday 
29th July 2022. 

If you have any questions please contact Loren Moore or Helen Barnes. 

Thank you for your co-operation. 

 

 



CONFLICT OF INTEREST QUESTIONNAIRE 

List A – you and your close family 
members 

List B - any entity which the person 
in List A directly or indirectly 
controls or jointly controls 

Relationship between you, the 
members listed in A and the entities 
listed in B. 

 

 

 

  

 

 

 

  

 

 

 

  

 

 

 

  

 

 

 

  

 

Any comments you want to make: 

 

 
 

I affirm that, to the best of my knowledge, the information provided is true and complete. 

If I have left the above list blank I affirm that to the best of my knowledge none of my close family members nor 
any entities directly or indirectly controlled or jointly controlled by myself or any of my close family members 
has transacted with NPDC since 1 July 2021, other than for minor transactions at a pre-set price. 

Date: Name: 

 

 
 

Signature: 
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<=>?@=ABACD	EFC@FGH=>?@=ABACD	F?DI>CJ	B@JD	KA	FGJ>	IC	GICA	LIDM	DMA	N>@C?IGOJ	PFG@AJQ	G>CR	DA=B	HGFC	FCS	DMA	KAJD	>@D?>BAJ	T>=	>@=	?>BB@CIDUV	WC	DMA	GF=RA=	?>CD=F?DJ	DMFD	N>@C?IG	FR=AAQ	ID	IJ	IBH>=DFCD	DMFD	AF?M	?>CD=F?D	DFXAJ	ICD>	F??>@CD	DMA	J>?IFGQ	A?>C>BI?	FCS	ACPI=>CBACDFG	IBHF?DJ	ID	BFU	MFPA	>C	>@=	HA>HGA	FCS	>@=	SIJD=I?DVYZ[Z\]̂_̀abcdeaf	ghi_iajaĥk>	ACJ@=A	LA	F=A	FGIRCAS	LIDM	DMA	N>@C?IG	IC	>@=	H=>?@=ABACD	F?DI>CJ	LA	F=A	AC?>@=FRICR	AF=GU	JDFXAM>GSA=	ACRFRABACDV	kMIJ	H=>PISAJ	FC	>HH>=D@CIDU	D>	?>CJISA=	K>DM	ICDA=CFG	FCS	AlDA=CFG	JDFXAM>GSA=J	FCS	LMFD	ICDA=AJDJ	FCS	ICTG@AC?AJ	>C	DMA	H=>mA?D	DMAU	BFU	MFPAV	N>CS@?DICR	F	JIBHGA	nopNW	FCFGUJIJ	IJ	DMA	B>JD	ATTA?DIPA	LFU	D>	ISACDITU	XAU	JDFXAM>GSA=JQ	KU	FJXICR	DMA	T>GG>LICR	qrsatuchtvwvdv̂x	yzM>	IJ	DMA	HA=J>C	@GDIBFDAGU	=AJH>CJIKGA	T>=	SAGIPA=ICR	DMA	H=>mA?D							FCS{>=	DFJX	J@??AJJT@GGUVr|}}c~ĥ_wvdv̂x	yzM>	IJ	DMA	HA=J>C	@GDIBFDAGU	F??>@CDFKGA	T>=	F@DM>=IDU	>T	DMA							H=>mA?D�	DMAU	F=A	DMA	HA=J>C	D>	LM>B	�nO	IJ	F??>@CDFKGAVr]~uucf̂v�a	y	kMA	HA=J>C	>=	DAFB	>T	ICSIPIS@FGJ	LM>	F=A	CAASAS	D>	S>	DMA	�=AFG	L>=XOVr�cht~d̂ae	y	p>BA>CA	LM>JA	ICH@D	FSSJ	PFG@A	FCS	IJ	AJJACDIFG	T>=	J@??AJJT@G						IBHGABACDFDI>C	>=	T=>B	LM>B	U>@	CAAS	�K@U	ICOVr�h�cfjae	y	kMA	HA=J>C	>=	R=>@H	LM>	CAAS	D>	KA	C>DITIAS	>T	F?DI>CJ	DFXAC	>=							=AJ@GDJ	F?MIAPAS	K@D	S>	C>D	CAAS	D>	KA	ICP>GPAS	IC	DMA	SA?IJI>C	BFXICR	>=	SAGIPA=UV�=>B	U>@=	FCFGUJIJ	DMA	XAU	JDFXAM>GSA=	LIGG	MFPA	KAAC	ISACDITIAS	FCS	=A?>=SAS	LIDM	DMA	FHH=>H=IFDA	F?DI>C	T>=	DMAI=	ICP>GPABACDVYZ[Z�gt̂_wdvtbvhi	_	�fc�a}̂	�a_j�=>B	U>@=	nopNW	FCFGUJIJ	ID	LIGG	KARIC	D>	?>BA	?GAF=	DMA	AlHA=IAC?A	FCS	AlHA=DIJA	U>@	LIGG	CAAS	>C	U>@=	H=>mA?D	DAFBV	kMIJ	IJ	AJJACDIFGGU	F	DAFB	>T	JDFXAM>GSA=	=AH=AJACDFDI>C	LM>	LIGG	SAP>DA	AC>@RM	DIBA	FCS	KA	H=AHF=AS	D>	DMICX	>HACGU	FCS	?=AFDIPAGU	FK>@D	J>G@DI>CJV	�@=ICR	DMIJ	JDFRA	DFXA	DIBA	D>	FJJABKGA	F	?=>JJySIJ?IHGICF=U	H=>mA?D	DAFBQ	DMA	JI�A	FCS	?>BH>JIDI>C	LIGG	SAHACS	>C	DMA	CFD@=AQ	J?>HAQ	PFG@AQ	GAPAG	>T	=IJX	FCS	?>BHGAlIDU	>T	AF?M	H=>?@=ABACDVo	DAFB	DMFD	H>JJAJJ	FC	FHH=>H=IFDA	BIl	>T	JXIGGJ	FCS	AlHA=IAC?A	IJ	=A?>BBACSASQ	ID	IJ	IBH>=DFCD	D>	?>CJISA=	DA?MCI?FGQ	TICFC?IFGQ	H>GI?U	FCS	BF=XAD	XC>LGASRA	D>	RFDMA=	B@GDIHGA	HA=JHA?DIPAJ	T=>B	DMA	K@JICAJJ	LMAC	K@IGSICR	F	H=>mA?D	DAFBV	WSAFJ	T>=	DAFB	BABKA=J	BFUKA	J@KmA?D	AlHA=DJQ	H=>?@=ABACD	JHA?IFGIJDQ	?>BBA=?IFG{TICFC?A	AlHA=DQ	GARFG	FSPIJ>=	>=	H=>mA?D	JH>CJ>=VWD	IJ	FGJ>	IBH>=DFCD	D>	?>CJISA=	F	BABKA=	>T	DMA	H=>?@=ABACD	DAFB	IC	FCU	H=>?@=ABACD	F?DIPIDU	D>	ACJ@=A	FC	>HACQ	TFI=	FCS	D=FCJHF=ACD	FHH=>F?MV	kMA	H=>?@=ABACD	DAFB	IJ	D=FICAS	D>	KA	FKGA	D>	R@ISA	>HA=FDI>CJ	J>	DMA	H=>mA?D	IJ	ATTI?IACD	FCS	ATTA?DIPAQ	F	H=>?@=ABACD	>TTI?A=	L>@GS	KA	DUHI?FGGU	FHH>ICDAS	?MFI=	>T	DMA	APFG@FDI>C	HFCAG	D>	ACJ@=A	?>CJIJDAC?UV�C?A	F	DAFB	IJ	AJDFKGIJMAS	ID	IJ	DMAC	FSPFCDFRA>@J	D>	?>BHGADA	AF?M	H=>?@=ABACD	JDFRA	FJ	F	DAFB	J>	DMA	�@FGIDU	FCS	?>CJIJDAC?U	>T	DMA	H=>mA?D	IJ	C>D	?>BH=>BIJASV	�>LAPA=Q	KAT>=A	FCU	F?DIPIDU	?FC	?>BBAC?A	DMA	H=>mA?D	DAFB	ICSIPIS@FGGU	B@JD	?>BHGADA	F	N>CTGI?D	>T	WCDA=AJD	�A?GF=FDI>CV	kMIJ	>KGIRFDI>C	AlDACSJ	D>	FCU	>DMA=	HA=J>CJ	ICP>GPAS	IC	DMA	H=>?@=ABACD	DMFD	BFUKA	ACRFRAS	IC	TICFC?IFG	FHH=>PFGJ	>=	F??AHDICR	FC	APFG@FDI>C	HFCAGOJ	=A?>BBACSFDI>CVYZ[Z��fc�a}̂	�~eiâkM=>@RM>@D	ICIDIFDICR	DMA	H=>mA?D	DMA=A	LIGG	KA	F	C@BKA=	>T	SIJ?@JJI>CJ	J@==>@CSICR	DMA	TICFC?IFG	K@SRAD	T>=	DMA	H=>mA?DV	kMIJ	BFU	MFPA	KAAC	MIRMGIRMDAS	>=IRICFGGU	DM=>@RM	DMA	N>@C?IGOJ	G>CR	DA=B	HGFC	>=	DM=>@RM	U>@=	SAHF=DBACDFG	R>FGJQ	>=	DM=>@RM	FC	ABA=RAC?U	=APIAL	>T	F	?=IDI?FG	
��������	���	�������	�����	�� �¡ ¡��¢��£¤¥���	¦��	§��	�̈ ©̈̈ª«



��������	
�� �

�����	���	���������	���������
	���� ���	��� ���	�����	� !�"!�#���$�%& '()*+),-+../01	*+23	+)*/	2-4),/0 5�6�	77	�8	9:

;<=>?<@A@BC	DEB?EFG<=H@>CI	JC	KL	KAG=<CEBC	C=	<@A@AM@<	EC	CNKL	LCEO@	CN@	PN=F@	=Q	FKQ@	>=LC	KL	B=C	RKLKMF@	S?@	C=	AE<T@C	EBS	<@U?K<@A@BCL	TB=PF@SO@I	VN@	M?SO@C	Q=<	CN@	G<=H@>C	PKFF	B@@S	C=	M@	AEKBCEKB@SW	EBS	=B	=>>ELK=B	ESH?LC@SI	X@@T	Q?<CN@<	M?SO@C	KBQ=<AECK=B	Q<=A	Y=?<	AEBEO@A@BC	C@EAIZKBT	C=	X>N@S?F@	=Q	[KBEB>KEF	\@F@OECK=BL	]@OKLC@<	̂>FK>T	=B	X>N@S?F@	=Q	[KBEB>KEF	\@F@OECK=BL	Q=<	M<@ETS=PB_IàbacdefghijkL	G?MFK>	L@<REBCL	P@	A?LC	>=AGFY	PKCN	l	KBC@<<@FEC@S	G<KB>KGF@L	=Q	CN@	G<=MKCY	KB	G<=>?<@A@BCW	EL	G@<	O=R@<BA@BCL	>=AAKCA@BCL	C=	mnIk>C	QEK<FYW	KAGE<CKEFFY	EBS	PKCN	KBC@O<KCYIoIp@KBO	E>>=?BCEMF@	EBS	C<EBLGE<@BCIqIp@KBO	C<?LCP=<CNY	EBS	E>CKBO	FEPQ?FFYIrIDEBEOKBO	>=BQFK>CL	=Q	KBC@<@LCIlIX@>?<KBO	>=AA@<>KEFFY	L@BLKCKR@	EBS	>=BQKS@BCKEF	KBQ=<AECK=BI;<=>?<@A@BC	A?LC	M@	>=BS?>C@S	PKCN	G<=MKCY	KB	AKBS	C=	@BEMF@	G?<>NEL@L	EBS	L?GGFK@<L	C=	S@EF	PKCN	@E>N	=CN@<	=B	CN@	MELKL	=Q	A?C?EF	C<?LCW	<@LG@>C	EBS	@BEMF@	M?LKB@LL	C=	M@	>=BS?>C@S	PKCN	KBC@O<KCYI	s@	A?LC	@BL?<@	=?<	E>CK=BL	@LCEMFKLN	E>>=?BCEMKFKCY	EBS	E<@	EMF@	C=	PKCNLCEBS	G?MFK>	L><?CKBYW	PNK>N	G<@L@<R@	G<KREC@	L@>C=<	>=BQKS@B>@	KB	=?<	G<=>@LLI	[=<	AEH=<W	>=AGF@t	EBS	NKON	<KLT	G<=H@>CL	Y=?	AEY	>=BLKS@<	EGG=KBCKBO	EB	KBS@G@BS@BC	G<=MKCY	E?SKC=<	EC	CN@	=?CL@C	=Q	CN@	G<=>?<@A@BC	G<=H@>CIàbaudefvwexyxzi	d{|z}	~	�w}hzx}}	�|}x[=<	NKON	<KLT	=<	NKON	REF?@	G<=>?<@A@BC	G<=H@>CL	CN@	�=?B>KF	AEY	<@U?K<@	E	L@GE<EC@	M?LKB@LL	>EL@I	JC	P=?FS	M@	O==S	G<E>CK>@	N@<@	C=	@BOEO@	PKCN	CN@	�t@>?CKR@	Z@ES@<LNKG	V@EA	KB	=<S@<	C=	@LCEMFKLN	CN@	B@@S	Q=<	E	M?LKB@LL	>EL@	KQ	CN@	REF?@	KL	NKONI	JC	KL	EFL=	O==S	G<E>CK>@	C=	>=AA@B>@	Y=?<	G<=>?<@A@BC	GFEB	C=	M@OKB	<@>=<SKBO	EFF	CN@	KBQ=<AECK=B	Y=?	E<@	OECN@<KBO	C=O@CN@<I	VNKL	PKFF	N@FG	Y=?	S@R@F=G	CN@	M?LKB@LL	>EL@	KQ	B@>@LLE<YIk	G<=>?<@A@BC	GFEB	PKFF	N@FG	S@R@F=G	CN@	H?LCKQK>ECK=B	Q=<	CN@	G<=H@>C	EBS	O==SLW	P=<TL	EBS	L@<RK>@L	CNEC	E<@	B@@S@SI	k	LKAGF@	O?KS@	C=	Q=FF=P	KB	=<S@<	C=	@LCEMFKLN	PNK>N	G<=>?<@A@BC	GFEB	KL	L?KCEMF@	P=?FS	M@	m� �=BC<E>C	<@B@PW	@tC@BLK=B	=<	RE<KECK=B	 �=	GFEB	<@U?K<@S� ��	�	�n��� �=	GFEB	<@U?K<@S� �n���	�	�olW���	 ��FKC@	G<=>?<@A@BC	GFEB� �olW���	�	��lW��� ZKC@	G<=>?<@A@BC	GFEB� ��lW���	=BPE<SL [?FF	G<=>?<@A@BC	GFEBVN@L@	GFEBL	E<@	E	O@B@<EF	O?KS@	EBS	C@AGFEC@	C=	EKS	Y=?<	EGG<=E>N	C=	AE<T@CI	k	G<=>?<@A@BC	GFEB	G<=RKS@L	CN@	A@CN=S=F=OYW	G<=>@LL	EBS	G<=H@>C	AEBEO@A@BC	LC<?>C?<@	Q=<	KAGF@A@BCECK=B	=Q	CN@	E>CKRKCYI	VN@	G?<G=L@	=Q	CN@	GFEB	KL	C=	m�;<=RKS@	S@CEKF@S	GFEBL	Q=<	CN@	EGG<=E>N	C=	AE<T@CW	@REF?ECK=B	=Q	=QQ@<L	EBS	KS@BCKQK>ECK=B	=Q	CN@	G<@Q@<<@S	L?GGFK@<I��BL?<@	CN@	M@LC	L?GGFK@<	KL	L@F@>C@S	Q=<	CN@	<KONC	<@EL=BL	EBS	EC	E	G<K>@	CNEC	<@G<@L@BCL	REF?@	Q=<	A=B@Y	=R@<	CN@	FKQ@	=Q	CN@	>=BC<E>CI�kLLKOB	<=F@L	EBS	<@LG=BLKMKFKCK@L	KB	CN@	><=LL	Q?B>CK=BEF	C@EAI�X@C	E	<@EFKLCK>	CKA@Q<EA@I
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<=>?@=ABACD	EFC@FGHIHJKLMN	H	O	PQNRKSTU	VNNQW	X	YRLZUWN	K[N	\L]̂NK	_̀ZLRa
HIHIbJKLKNcNRK	dT	VNNQWeD	Dfgh	hDFiA	gD	gh	C>j	AhDFkGghfAl	DfFD	F	m=>?@=ABACD	mGFC	CAAlh	D>	kA	?>BmGADAl	n>=	n@GG	oghgkgGgDp	>n	DfA	=Aq@g=ABACDhr	DfA	kAhD	Fmm=>F?f	D>	BF=sAD	FCl	t@hDgng?FDg>Cu	vC	Dfgh	F=A	DfA	q@FGgDp	>n	DfA	=AhAF=?f	FCl	FCFGphgh	D>	glACDgnp	DfA	m@kGg?	m>Gg?pwk@hgCAhh	CAAlh	jgGG	hA=g>@hGp	gBmF?D	@m>C	DfA	q@FGgDp	>n	DfA	h>G@Dg>Ch	FCl	=Ah@GDh	p>@	F?fgAoAu	xgDf	DfFD	gC	BgCl	jA	CAAl	D>	lAoAG>m	F	hDFDABACD	>n	CAAlh	jgDf	hDFsAf>GlA=	?>Ch@GDFDg>Cu	yAph	F=AFh	D>	Fll=Ahh	F=A	z{xfFD	gh	DfA	m@=m>hA	>n	DfA	m=>?@=ABACD|{xf>	jgGG	kA	gBmF?DAl	kp	DfA	m=>?@=ABACD|{xfFD	F=A	DfA	hDFsAf>GlA=}h	A~mA?DFDg>Ch|{xf>	F=A	DfA	BFt>=	gCDA=CFG	?GgACDh	FCl	jfFD	F=A	DfAg=	fgifAhD	CAAlh|{xf>	F=A	DfA	BFt>=	A~DA=CFG	?GgACDh	FCl	jfFD	F=A	DfAg=	fgifAhD	CAAlh|�>@	hf>@Gl	ACh@=A	z{�DFsAf>GlA=}h	?>ChD=@?DgoAGp	ACiFiA	FCl	fFoA	�k@p	gC}u{�DFsAf>GlA=}h	F=A	FkGA	D>	hAGn�glACDgnp	DfAg=	?@==ACDr	m=Alg?DAl	FCl	ABA=igCi	CAAlhuvD	gh	gBm>=DFCD	D>	z{�ghDgCi@ghf	�CAAlh}	n=>B	�jFCDh}	FCl	�lAhg=Ah}u{�AB>oA	FBkgi@gDpr	F?fgAoA	?GF=gDp	FCl	>kDFgC	?>ChACh@hu{�@ClGA	CAAlh	gCD>	=AGFDAl	i=>@mhu{�AoAG>m	FC	F=Dg?@GFDAr	?GAF=	FCl	?>Bm=AfAChgoA	fgif	GAoAG	hDFDABACD	>n	CAAlhu�C?A	DfA=A	gh	FC	Fi=AAl	h@gDFkGA	hDFDABACD	>n	CAAlh	gC	DfA	m=>?@=ABACD	mGFC	Dfgh	?FC	kA	@hAl	D>	GFDA=	gCn>=B	z{ �pmA	FCl	A~DACD	>n	BF=sAD	=AhAF=?f	FCl	FCFGphghu{ �@hDFgCFkgGgDpr	>mm>=D@CgDgAhr	ghh@Ahr	=ghsh	z	GgCsgCi	h>?gFGr	A?>C>Bg?	FCl	ACog=>CBACDFG	i>FGh	kADDA=u{ vlACDgng?FDg>C	>n	F	=FCiA	>n	h>G@Dg>Chu{ �AoAG>mBACD	>n	hmA?gng?FDg>C	>n	=Aq@g=ABACDh	lADFgGgCi	DfA	CFD@=A	FCl	h?>mA	>n	DfA	i>>lhr	j>=sh	FCl	hA=og?Ah	DfFD	jgGG	kA	=Aq@g=Al	D>	hFDghnp	DfA	CAAlu{ �AoAG>mBACD	>n	AoFG@FDg>C	?=gDA=gF	FCl	sAp	FDD=gk@DAhuHIHIHPRKN]RLZ	\L]̂NK	YRLZUWSWvD	gh	gBm>=DFCD	D>	F?sC>jGAliA	FCp	A~ghDgCi	gCn>=BFDg>C	jgDfgC	DfA	�>@C?gGr	Dfgh	?FC	kA	n=>B	m=Aog>@h	m=>?@=ABACDh	>=	hgBgGF=	m=>tA?Dhu	�fgh	@DgGghAh	DfA	sC>jGAliA	FCl	gCn>=BFDg>C	DfA	�>@C?gG	=A?>=lh	FCl	@ClA=mgCh	DfA	CAAl	D>	=A?>=l	FGG	m=>?@=ABACD	B>oABACDu	�fgh	Ann>=DGAhh	A~A=?ghA	FGG>jh	DfA	@hA=	D>	=AogAj	m=Aog>@h	h@mmGgA=	mA=n>=BFC?A	nAAlkF?sr	=Ah@GDh	FCl	GAhh>Ch	GAF=CAlu

�fA	�@D?>BA	z{ eCFGpDg?FG	hD=FDAig?	DfgCsgCi	GAFlh	D>	hBF=DA=	m=>?@=ABACD	FCl	kADDA=	=Ah@GDhu{ vCn>=BAl	lA?ghg>C	BFsgCi	>mDgBghAh	>@D?>BAhr	DfA	�>@C?gG	hf>@Gl	C>D	kA	lghFloFCDFiAl	Df=>@if	GF?s	>n	sC>jGAliAu										̀]d��]NcNRK	�STN�U�ZN	_̀�YVa	
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;<=>?<@A@BC	DEB?EFGH@<@	IJ	EFJ=	EB	=KK=<C?BICL	C=	E>CIM@FL	J@@N	O@@PQE>N	O<=A	EBL=B@	IBM=FM@P	IB	CH@	K<@MI=?J	K<=>?<@A@BCJ	C=	EREIB	IP@BCIOL	F@JJ=BJ	F@E<B@PS	TC	IJ	CH@B	P=UB	C=	CH@	K<=V@>C	C@EA	C=	J@@	H=U	CH@J@	F@JJ=BJ	>EB	IBO=<A	EBP	EPP	MEF?@	C=	CH@	K<=>?<@A@BC	R=IBR	O=<UE<PSTC	IJ	EFJ=	>=BJIP@<@P	R==P	K<E>CI>@	C=	<@MI@U	CH@	JK@BPIBR	O<=A	K<@MI=?J	>=BC<E>CJ	=B	JIAIFE<	K<=>?<@A@BC	K<=V@>CJS	WBB?EF	>=JCJ	>EB	Q@	<@MI@U@P	O<=A	CH@	K<@MI=?J	>=BC<E>CJ	C=	X?EBCIOL	CH@	UH=F@	=O	FIO@	>=JCJY	JK@BPJ	EBP	C<@BPJS	GH@J@	>=JCJ	>EB	Q@	>=AKE<@P	C=	CH@	O=<@>EJC@P	Q?PR@C	=O	CH@	K<=V@>CS	TO	CH@L	P=	B=C	>=FFEC@	CH@	Q?PR@C	AEL	B@@P	C=	Q@	<@MI@U@P	=<	<@>=BJIP@<	CH@	F@M@F	=O	B@@PJ	CHEC	>EB	Q@	A@CSZ[Z[\]̂_̀abcd	ecaf̀_	gbcdhijiGH@	B@@P	C=	<@J@E<>H	CH@	@kC@<BEF	AE<N@C	IJ	J=	U@	P@M@F=K	E	CH=<=?RH	?BP@<JCEBPIBR	=O	CH@	BEC?<@	=O	CH@	<@F@MEBC	AE<N@CY	H=U	IC	U=<NJ	EBP	H=U	CHIJ	IAKE>CJ	?K=B	=?<	EKK<=E>H	C=	AE<N@C	EBP	=M@<EFF	K<=>?<@A@BC	JC<EC@RLS	W	CH=<=?RH	EBEFLJIJ	J?KK=<CJ	JC<EC@RI>	CHIBNIBRY	IBO=<A@P	P@>IJI=B	AENIBR	EBP	EPPJ	MEF?@	C=	CH@	K<=>@JJ	EBP	=?C>=A@JSl̀mǹi_	op	qbpoarc_jobsB	=>>EJI=B	CH@	>=?B>IF	AEL	B=C	Q@	EQF@	C=	RECH@<	CH@	IBO=<AECI=B	<@X?I<@P	C=	O?FFL	?BP@<JCEBP	CH@	AE<N@C	EBP	=KCI=BJ	EMEIFEQF@	UH@B	K<=>?<IBR	R==PJY	U=<NJ	EBP	J@<MI>@JS	TB	CHIJ	IBJCEB>@	U@	HEM@	CH@	=KCI=B	C=	EKK<=E>H	CH@	AE<N@C	UICH	E	<@X?@JC	O=<	IBO=<AECI=BS	WB	tsT	IJ	E	M@<L	?J@O?F	EKK<=E>H	CHEC	>EB	Q@	?CIFIJ@P	QL	R=IBR	C=	AE<N@C	C=	EF@<C	J?KKFI@<J	=O	EB	=KK=<C?BICL	EBP	K=JJIQFL	K<@KE<@	CH@I<	QIP	IB	EPMEB>@S	uICH	@E<FL	J?KKFI@<	>=BCE>C	U@	><@EC@	CH@	=KK=<C?BICL	O=<	B@U	KFEL@<J	EBP	B@U	J=F?CI=BJ	IB	CH@	AE<N@C	C=	Q@	<@>=RBIJ@PS	ecaf̀_	gbcdhijiGH@<@	E<@	=CH@<	A@CH=PJ	C=	>=BJIP@<	UH@B	EBEFLJIBR	CH@	AE<N@CJS
GH@	AE<N@C	EBEFLJIJ	EKK<=E>H	P@K@BPJ	=B	CH@	F@M@F	=O	<IJN	EBP	K<=>?<@A@BC	MEF?@	C=	K<=K=<CI=B	CH@	J>EF@	=O	CH@	EBEFLJIJ	B@@P@PSecaf̀_	i_anv_nàG=	@JCEQFIJH	CH@	AE<N@C	JC<?>C?<@	CH@	O=FF=UIBR	JH=?FP	Q@	>=BJIP@<@PSw x@OIB@	CH@	<@F@MEBC	AE<N@C	J@RA@BCS wx@OIB@	AE<N@C	JIy@Sw TP@BCIOL	N@L	J?KKFI@<J	EBP	AE<N@C	JHE<@S	 wTP@BCIOL	EBL	J?KKFI@<	P=AIBEB>@S
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;<=>?<@A@BC	DEB?EFG H@C@<AIB@	CJ@	K?LLFI@<	=MB@<KJIL	KC<?>C?<@KN GOKK@KK	K?LLFI@<	L<=PICEQIFICRNSTUVWX	YZ	[Y\]XÛÛY_K̀	CJ@	>=AL@CICI=B	QEK@a	=B	L<I>@b	c?EFICRb	F@d@F	=P	K?LL=<CeK@<dI>@b	L<=a?>C	CRL@K	e	<EBf@b	aIKC<IQ?CI=Bb	a@FId@<R	CIA@b	Q<EBa	IAEf@b	QE<<I@<K	C=	@BC<RghV]]ij	[kT̂_	lj_T\̂[mOB	?Ba@<KCEBaIBf	=P	CJ@	K?LLFR	>JEIB	MIFF	@BEQF@	CJ@	P=FF=MIBf	c?@KCI=BK	C=	Q@	EBKM@<@anGO<@	CJ@<@	EBR	IBC@<a@L@Ba@B>I@K	IB	CJ@	K?LLFR	>JEIBgG K̀	CJ@	K?LLFR	>JEIB	K?KCEIBEQF@gGoJ@<@	IK	CJ@	Q@KC	LFE>@	C=	Q?R	IB	CJ@	K?LLFR	>JEIBgpqT̂iTr̂îUj	YZ	mVrmÛUVUX	sYYlm	T_l	mXWq̂[XmO<@	CJ@<@	EFC@<BECId@	AE<t@CK	CJEC	>EB	K?LLFR	CJ@	Q?KIB@KK	B@@aKg	u_lVmUWj	̂\]T[U	TmmXmm\X_Uv=?B>IF	KL@Ba	AER	JEd@	EB	IAL=<CEBC	IALE>C	=B	CJ@	AE<t@CN	wJ@	>=BK@c?@B>@K	=P	A=dIBf	CJEC	KL@Ba	KJ=?Fa	Q@	>=BKIa@<@a	IB	C@<AK	=P	CJ@	L=C@BCIEF	@PP@>C	=B	>=AL@CICI=B	=<	dIEQIFICR	=P	CJ@	AE<t@CNh]X_l	p_Tijm̂mwJ@	L?<L=K@	=P	E	KL@Ba	EBEFRKIK	IK	C=	?Ba@<KCEBa	CJ@	C=CEF	KL@Ba	IB	E	LE<CI>?FE<	>EC@f=<R	K=	CJEC	EB	ELL<=L<IEC@	L<=>?<@A@BC	KC<EC@fR	>EB	Q@	P=<A?FEC@aN	wJIK	KJ=?Fa	<@PF@>C	CJ@	C<?@	IAL=<CEB>@	=P	CJ@	>EC@f=<R	C=	CJ@	>=?B>IFN	hV]]ij	x̂my	p_Tijm̂mOB	EBEFRKIK	=P	CJ@	<IKt	C=	K?LLFR	KJEFF	Q@	?Ba@<CEt@BN		z@@	K@>CI=B	{N{N|}Y\]XÛÛY_O	K=?Ba	?Ba@<KCEBaIBf	=P	J=M	K?LLFI@<K	>=AL@C@	IB	CJ@	AE<t@C	L<=dIa@K	@KK@BCIEF	IBP=<AECI=B	EQ=?C	AE<t@C	aRBEAI>Kb	IB>F?aIBf	CJ@	EdEIFEQIFICR	EBa	L<I>IBf	=P	f==aKb	M=<tK	EBa	K@<dI>@K	B=M	EBa	IB	CJ@	P?C?<@N	wJ@	>=AA=B	MERK	A=KC	>=AL@CIC=<K	>=AL@C@	E<@	L<I>@b	c?EFICRb	EBa	F@d@F	=P	K@<dI>@b	L<=a?>C	CRL@K	EBa	<EBf@b	aIKC<IQ?CI=Bb	a@FId@<R	CIA@	EBa	Q<EBa	IAEf@N	DE<t@C	>=AL@CICI=B	>EB	a@L@Ba	=B	CJ@	CRL@	=P	QE<<I@<K	CJEC	@PP@>C	CJ@	AE<t@C	IN@N	@~L@BKId@	AEB?PE>C?<IBf	>=KCKb	F=Bf	F@Ea	CIA@Kb	FIAIC@a	<@K=?<>@K	=<	@~L@<CIK@N	wJ=K@	E<@EK	>EB	AEt@	CJ@	QE<<I@<K	JIfJb	A@EBIBf	P@M@<	K?LLFI@<Kb	F@KK	>=AL@CICI=B	EBa	JIfJ@<	>=KCKN	oJ@<@	QE<<I@<K	E<@	F=M	CJ@<@	MIFF	Q@	A=<@	K?LLFI@<K	EBa	<@a?>CI=B	IB	>=KCKNDE<t@C	>JEBf@K	EFK=	EFC@<	CJ@	aRBEAI>K	=P	>=AL@CICI=BN	�=<	IBKCEB>@b	C@>JB=F=fR	IK	<ELIaFR	>JEBfIBf	EBa	EFC@<BECId@	K?LLFI@<K	E<@	PE>@a	MICJ	=LL=<C?BICI@K	=P	B@M	K=F?CI=BK	=<	A=<@	<@FIEQF@b	EBa	IB	K=A@	>EK@K	>J@EL@<	L<=a?>CN	wJIK	IK	Q@B@PI>IEF	C=	>=BKIa@<	MJ@B	P?C?<@	L<==PIBf	F=Bf	C@<A	>=BC<E>CKN�����hV]]îXW	}kT̂_	�j_T\̂[m�?<	K?LLFR	>JEIB	IB>F?a@K	CJ@	A=d@A@BC	=P	AEC@<IEFK	=<	K@<dI>@K	EK	CJ@R	PF=M	P<=A	CJ@	K=?<>@	C=	CJ@	@Ba	>?KC=A@<N	̀C	IK	AEa@	?L	=P	CJ@	L@=LF@b	E>CIdICI@Kb	IBP=<AECI=B	EBa	<@K=?<>@K	IBd=Fd@a	IB	AEIBCEIBIBf	f==aKeK@<dI>@K	P<=A	CJ@I<	K?LLFI@<	C=	>?KC=A@<N	wJ<=?fJ	=?<	L<=>?<@A@BC	LFEB	M@	E<@	@~EAIBIBf	=?<	K?LLFR	>JEIB	@BdI<=BA@BCN	wJIK	IK	C=	@BK?<@	@E>J	E<@E	=P	CJ@	L<=>?<@A@BC	IK	EaaIBf	dEF?@	EBa	IK	M=<CJ	CJ@	<@FEC@a	>=KCN
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<=>?@=ABACD	EFC@FGH@IDFJCFKJGJDL	JBMF?DI	>N	O>>PIQ	R>=SI	FCP	IA=TJ?AI	>??@=	DU=>@OU>@D	DUA	M=>?@=ABACD	GJNA?L?GAV	WATAG>MBACD	>N	DUA	M=>?@=ABACD	MGFC	JPACDJNJAI	DUA	=AGATFCD	MGFLA=I	FCP	I@IDFJCFKJGJDL	=JISI	FI	RAGG	FI	DUA	>MM>=D@CJDJAIVXYXYZ[\]̂	_̀ à̀ b̀acd̀	e	fghigjk	=JIS	FIIAIIBACD	JI	F	TJDFG	MF=D	>N	M=>?@=ABACDQ	RA	CAAP	D>	JPACDJNL	FCP	FMM=>M=JFDAGL	BFCFOA	FCL	=JIS	D>	>@=	M=>?@=ABACD	F?DJTJDLV	k	IJBMGA	FCP	=AGATFCD	BADU>P	D>	FP>MD	JI	F	<lHmln	FCFGLIJIQ	DUJI	DFSAI	F	IJBMGA	I?FC	>N	DUA	BF=SAD	ACTJ=>CBACD	FCP	RJGG	UAGM	RJDU	>@=	FMM=>F?UV	oA=A	F=A	I>BA	M>DACDJFG	NF?D>=I	>N	<lHmln	pq <>GJDJ?FG p	<>GJ?JAI	FCP	ID=FDAOJAIVq l?>C>BJ? p	=ACARFKGA	ACA=OLQ	?F=K>C	=AP@?DJ>C	>=	G>?FG	O=>RDUVq H>?JFG p	n>?FG	D=FCIM>=DQ	=>FPR>=SI	>=	I@IDFJCFKJGJDLVq mA?UC>G>OJ?FGp	GF?S	>=	ArDACIJTA	SC>RGAPOA	>=	GF?S	>N	PFDFVq lCTJ=>CBACDFGp	<=>B>DJ>C	>N	O=AAC	R>=SJCO	>=	=A?L?GJCO	PABFCPIVq nAOFG p	nFRI	FCP	GAOJIGFDJ>CVmUJI	JI	F	K=FJCID>=BJCO	ArA=?JIA	RA=A	AF?U	AGABACD	>N	DUA	<lHmln	JI	?>CIJPA=AP	FCP	=A?>=PAPV	kNDA=	DUA	K=FJCID>=BJCO	DUA	M=>sA?D	DAFB	IU>@GP	?>CIJPA=	DUA	NJCPJCOI	FCP	RUFD	DUAL	BAFC	D>	DUA	M=>?@=ABACD	F?DJTJDLV	tPACDJNL	DUA	M>IJDJTA	FCP	CAOFDJTA	NF?D>=IVuvdaw	kD	DUJI	M>JCD	JD	R>@GP	KA	O>>P	M=F?DJ?A	D>	?>CNJ=B	DUA	K@POAD	FTFJGFKGA	N>=	DUA	M=>sA?DQ	DUA	>@D?>BAI	N=>B	F	BF=SAD	FCFGLIJI	FGI>	CAAP	D>	=ANGA?D	DUA	K@POAD	DUFD	JI	FTFJGFKGAV	mUA	NJCFC?JFGI	?>@GP	UFTA	F	CAOFDJTA	>=	M>IJDJTA	JBMF?D	>C	DUA	M=>?@=ABACD	M=>sA?DV	tD	JI	JBM>=DFCD	D>	R>=S	RJDU	DUA	IUF=AU>GPA=I	D>	PADFJG	DUA	K@POAD	FCP	>KDFJC	DUA	?>==A?D	FMM=>TFG	JPACDJNJAP	JC	DUA	H?UAP@GA	>N	xJCFC?JFG	WAGAOFDJ>CI	yAOJIDA=VXYXYz{|}~	�����������C?A	DUA	<lHmln	FCFGLIJI	UFI	KAAC	?>BMGADAPQ	RA	?FC	B>TA	>C	D>	F	H��m	FCFGLIJI	RUJ?U	RJGG	UAGM	@I	?>CDJC@A	D>	B>TA	N>=RF=P	FCP	JPACDJNL	DUA	=AFG	=JISV	kOFJC	F	H��m	FCFGLIJI	SAAMI	DUJCOI	IJBMGA	FCP	AFIL	D>	N>GG>RQ	RUJGA	F?UJATJCO	ANNA?DJTA	=AI@GDIV
mUA	JPACDJNJ?FDJ>C	>N	RAFSCAIIAI	FCP	DU=AFDI	RJGG	UAGM	FIIAII	DUA	=JISI	JCT>GTAPV	HD=ACODUI	FCP	>MM>=D@CJDJAI	RJGG	JCN>=B	DUA	M=>sA?D	DAFB	>N	DUA	I>G@DJ>CI	FCP	FMM=>F?U	D>	BFCFOA	DUA	=JISV	��������	���	�������	�����	������������������	���	���	����� ¡
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<=>?@=ABACD	EFC@FGHC?A	DIA	JKA?LML?	DI=AFDJ	FCN	=LJOJ	IFPA	QAAC	=A?>RCLJAN	F	=FDLCR	>M	DIA	=LJO	?FC	QA	FJJLRCAN	D>	ILRIGLRID	DIA	K=>QFQLGLDS	FCN	JAPA=LDS	>M	DIA	LBKF?DT	U	?>BB>C	FCN	AMMA?DLPA	=LJO	FJJAJJBACD	M=FBAV>=O	LJ	JAD	LC	DIA	M>GG>VLCR	R@LNFC?A	WXDAK	YZ [IFD	LJ	DIA	GLOAGLI>>N	>M	DILJ	=LJO	IFKKACLCR\XDAK	]Z UKKGS	DIA	?>CJÂ@AC?A	FR=AAN	=FDLCR	>M	DIA	=LJO	BFDA=LFGLJLCR\XDAK	_Z J̀A	DIAJA	=FDLCRJ	D>	KG>D	DIA	=LJOa	AF?I	=LJO	=A?ALPAJ	FC	>PA=FGG	=FDLCR						=FCRLCR	M=>B	R=AAC	D>	=ANT	b>?@J	JI>@GN	QA	RLPAC	D>	FCS	=LJO	=FDAN	=ANc

dIA	DFJO	LJ	C>V	D>	LNACDLMS	BAFJ@=AJ	D>	BLDLRFDA	DIA	GLOAGLI>>N	FCN	BLCLBLJA	DIA	?>CJÂ@AC?A	LM	DIA	=LJO	APACD@FDAJT	dIA=A	BFS	QA	F	C@BQA=	>M	J>G@DL>CJ	DIFD	F=A	=A?>RCLJANa	Q@D	DIAJA	FKK=>F?IAJ	F=A	J@QeA?D	D>	Q@NRADJ	FCN	FKK=>PFGJT	dIA	OAS	D>	=LJO	BFCFRABACD	LJ	?>CDLC@FGGS	=APLAVLCR	DIA	=LJO	QS	APFG@FDLCR	DIA	BFCFRABACD	>M	DIAB	>C	F	=AR@GF=GS	QFJLJ	@CGAJJa	S>@	IFPA	QAAC	FQGA	D>	=AB>PA	DIA	=LJO	?>BKGADAGSTfghijklm	h	n	iompqrs	tmuvqwmxmyjz	{|}ky~
J̀LCR	DIA	JDFDABACD	>M	CAANJ	FCN	VLDI	DIA	OC>VGANRA	RFLCAN	M=>B	DIA	BF=OAD	FCFGSJLJ	FCN	K=>?@=ABACD	JD=FDARS	DIA	=Â@L=ABACDJ	JKA?LML?FDL>C	?FC	QA	V=LDDACT
dIA	H@D?>BA	W� �@SLCR	DIA	=LRID	̂@FGLDSa	̂@FCDLDS	D>	QA	NAGLPA=AN	FD	DIA	=LRID	DLBA	FCN	KGF?Aa	FD	DIA	=LRID	K=L?AT� dIA	=AJ@GDJ	JFDLJMS	DIA	CAANJa	VLDI	DIA	=LRID	J>G@DL>CJa	K>GL?LAJ	FCN	JD=FDARLAJ	?GAF=GS	F=DL?@GFDAN	FCN	NADFLGANT										|w�pvwmxmyj	�qrmpsp}m	{|���~	
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<=>?@=ABACD	EFC@FGHIJIKLMNOPQPORSPTUVWD	DXYZ	ZDF[A\	XF]YC[	̂A_YCÂ	DXA	CAÂZ	FĈ	=AZAF=?XÂ	Z@̀ G̀YA=Z	FĈ	DXA	BF=aAD\	YD	YZ	C>b	F̀ =̀>̀=YFDA	D>	?GAF=Gc\	?>C?YZAGc	FĈ	F=DY?@GFDAGc	ZDFDA	DXA	=Ad@Y=ABACDZe	fAd@Y=ABACDZ	?FC	gA	b=YDDAC	YC	]F=Y>@Z	_>=BFDZ\	>_DAC	DXA	CFD@=A	>_	DXA	_>=BFD	bYGG	̂ÀAĈ	@̀>C	DXA	Dc̀A	>_	=̀>?@=ABACD	FĈ	DXA	h<ijkZ	>bC	̀=F?DY?AelmFB̀ GAZ	>_	Z̀A?Y_Y?FDY>C	_>=BFDZ	YC?G@̂AnopA=BZ	>_	=A_A=AC?Ae o iAZ?=ỲDY>C	>_	ZA=]Y?AZeoq?>̀A	>_	b>=ae o qA=]Y?A	Z̀A?Y_Y?FDY>CeopA?XCY?FG	Z̀A?Y_Y?FDY>CZ\	̂=FbYC[Z	FĈ	ŶF[=FBZ\	DAZD	?>ĈYDY>CZ\	ZDFĈF=̂Ze o qDFDABACD	>_	b>=aeo r@C?DY>CFG	Z̀A?Y_Y?FDY>CepXA	_>GG>bYC[	d@AZDY>CZ	BFc	XAG̀	YC	̂A]AG>̀YC[	DXA	Z̀A?Y_Y?FDY>C	>_	=Ad@Y=ABACDZ	so 			tuv	F=A	bA	̂>YC[	DXYZwo 			tuxy	=AZ@GDZ	̂>	bA	CAÂ	D>	F?XYA]Awo 			z{|	bYGG	DXA	[>>̂Z}ZA=]Y?AZ	gA	̂AGY]A=Âwo 			z{|	|~��	bXFD	d@FGYDc	>=	]>G@BA	YZ	=Ad@Y=Âwo 			tu~�~	bYGG	DXA	[>>̂Z}ZA=]Y?AZ	gA	̂AGY]A=Âwo 			tu~�	bYGG	DXA	[>>̂Z}ZA=]Y?AZ	gA	̂AGY]A=Â	s	DA=BZ	>_	?>CD=F?Dwo 			tu{	bYGG	gA	YC]>G]Â	YC	DXA	̂AGY]A=c	Z@̀ G̀YA=}?>CD=F?D	BFCF[A=	AD?ewq>BA	aAc	?XF=F?DA=YZDY?Z	>_	F	[>>̂	ZDFDABACD	>_	=Ad@Y=ABACDZ	F=A	?>B̀ GADA\	@CFBgY[@>@Z\	?>CZYZDACD\	?@==ACD\	_AFZYgGA\	D=F?AFgGA	FĈ	]A=Y_YFgGAe	p>	@ĈA=	̀YC	F	[>>̂	ZDFDABACD	bA	?FC	FGZ>	DAZD	DXYZ	F[FYCZD	DXA	�	=Y[XDZ	so 			fY[XD	�@FGYDceo 			fY[XD	�@FCDYDceo 			fY[XD	<GF?Aeo 			fY[XD	pYBAeo 			fY[XD	<=Y?Ae�~�u���x�	��~�����xy�{���XA=A	DA?XCY?FG	Z̀A?Y_Y?FDY>CZ	F=A	̀=AZ?=YgÂ	DXAc	B@ZDno 			�A	Z̀A?Y_Y?	YC	DA=BZ	>_	̀A=_>=BFC?A	FĈ	_@C?DY>CFG	=Ad@Y=ABACDZ\	=FDXA=	DXFC	̂AZY[C	>=	ÂZ?=ỲDY]A	?XF=F?DA=YZDY?Zeo 			�A	gFZÂ	>C	YCDA=CFDY>CFG	ZDFĈF=̂Z\	bXA=A	F̀ G̀Y?FgGA\	>=	CFDY>CFG	DA?XCY?FG	=A[@GFDY>CZ	=A?>[CYZÂ	gc	CFDY>CFG	ZDFĈF=̂Z	>=	g@YĜYC[	?>̂AZeo 			h>D	=A_A=	D>	F	̀F=DY?@GF=	D=F̂ABF=a\	D=F̂A	CFBA\	̀FDACD\	̂AZY[C	>=	g=FĈe	�_	DXA=A	YZ	C>	>DXA=	bFc	>_	̂AZ?=YgYC[	DXA	=Ad@Y=ABACDZ	FĈ	c>@	=A_A=	D>	F	D=F̂ABF=a	DXAC	c>@	B@ZD	YC?G@̂A	DXA	b>=̂Z	�>=	Ad@Y]FGACDko 			�A	̀=ÀF=Â	bYDX>@D	ZAAaYC[	>=	F??ÀDYC[	F̂]Y?A	_=>B	Z>BA>CA	bX>	BFc	XF]A	FC	YCDA=AZD	YC	DXA	̀=>?@=ABACD	?>C?A=CÂepXA	q̀A?Y_Y?FDY>C	ZX>@Ĝ	gA	̀AA=	=A]YAbÂ	gc	Z@YDFgGc	d@FGY_YÂ	̀A=Z>C}Z	C>D	YC]>G]Â	YC	DXA	=̀ÀF=FDY>C	>_	DXA	Z̀A?Y_Y?FDY>Ce	pXA	CFBA	>_	DXA	̀A=Z>C}Z	̀A=_>=BYC[	DXA	̀AA=	=A]YAb	YZ	D>	gA	=A?>=̂Â	>C	DXA	̂>?@BACDe	
��������	���	�������	�����	��������� ��¡¢£���	¤��	¥��	�¦¦§¦̈©
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<=>?@=ABACD	EFC@FGHIJIHKLMNOPQN	RSTUVSOPWTSXYZA	[\A?]̂]?FD]>C	_]GG	GAF̀	D>	DZA	]̀ACD]̂]?FD]>C	>̂	F	̀AG]aA=FbGA	>=	[AD	>̂	̀AG]aA=FbGA[c	d	ÀG]aA=FbGA	][	F	DFCe]bGA	>@D\@Dc	fCAg	>=	[AaA=FGg	̀AG]aA=FbGA[	BFh	=A[@GD	]C	FC	>@D?>BAc	ijFB\GA[	>̂	̀AG]aA=FbGA[	]C?G@̀Ak	F	\=>a][]>C	>̂	F	[\A?]̂]À	\=>̀@?Dg	̀AG]aA=h	>̂	F	=A\>=Dg	ÀG]aA=h	>̂	F	D=F]C]Ce	[A[[]>Cg	DZA	]C[DFGGFD]>C	>̂	[>̂D_F=A	>=	DZA	?>B\GAD]>C	>̂	[>BA	[\A?]̂]À	_>=lcE]GA[D>CA	?>B\GAD]>C	̀FDA[	BFh	bA	]C?>=\>=FDÀ	]CD>	DZA	?>CD=F?D	FC̀	\FhBACD	D>	DZA	m@\\G]A=	?FC	bA	D]À	D>	DZA	[@??A[[̂@G	?>B\GAD]>C	>̂	AF?Z	B]GA[D>CAc	YZ][	FGG>_[	̂>=	]B\GABACDFD]>C	D>	bA	D=F?lÀ	FC̀	B>C]D>=À	FeF]C[D	b@̀eADcHIJIJnopqrstrusvsqwm@[DF]CFb]G]Dh	?>C[]̀A=FD]>C[	[Z>@G̀	bA	F̀ =̀A[[À	F[	FC	]B\>=DFCD	?>B\>CACD	>̂	DZA	>aA=FGG	\=>?@=ABACD	[D=FDAeh	FC̀	_ZA=A	F\\=>\=]FDAg	̀ADF]GÀ	]C	DZA	[\A?]̂]?FD]>C	FC̀	F[	̀AG]aA=FbGA[c	YZA	[@[DF]CFb]G]Dh	]B\F?D[	_]GG	ZFaA	bAAC	]̀ACD]̂]À	̀@=]Ce	DZA	b@[]CA[[	CAÀ[	FCFGh[][cHIxnqryz	{	|	}vrt	~����r��	q�	�r��zq	rt�	��rvorqs�t	�}vrt�YZA=A	[Z>@G̀	C>_	bA	F	?GAF=	Aj\A?DFD]>C	>̂	=A�@]=ABACD[	DZFD	F=A	A[[ACD]FG	D>	̀AG]aA=]Ce	DZA	\=>�A?Dc	YZ][	CAjD	[DFeA	]Ca>GaA[	̀A?]̀]Ce	@\>C	FC	F\\=>\=]FDA	F\\=>F?Z	D>	DZA	BF=lADg	AaFG@FD]Ce	DZA	=A[\>C[A[	̂=>B	DZA	BF=lADg	F	\=>?A[[	\GFC	FC̀	=AFG][D]?	D]BÂ=FBA[g	DFl]Ce	]CD>	F??>@CD	DZA	]Ĉ>=BFD]>C	̂>=BÀ	̂=>B	DZA	BF=lAD	FCFGh[][	FC̀	=][l	F[[A[[BACDc	YZ][	_]GG	=A[@GD	]C	F	?>B\GADÀ	\=>?@=ABACD	\GFCcYZA=A	F=A	[AaA=FG	\=>?A[[A[	D>	\=>?@=]Ce	DZA	=]eZD	e>>̀[	FC̀	̂]C̀]Ce	DZA	=]eZD	[@\\G]A=g	DZ][	][	À\AC̀ACD	>C	DZA	GAaAG	>̂	b@̀eAD	̂>=	DZA	\=>�A?Dc	�C	DZ][	[DFeA	_A	_]GG	]̀ACD]̂h	DZA[A	BADZ>̀[	FC̀	ZAG\	[]B\G]̂h	DZA	\=>?A[[cdGG	\=>?A[[A[	[Z>@G̀	bA	Fe=AÀ	@\>C	FC̀	=A�@]=A	DZA	F\\=>\=]FDA	[]eC	>̂̂g	F[	\A=	DZA	m?ZÀ@GA	>̂	�]CFC?]FG	�AGAeFD]>C[	�Ae][DA=c
YZA	f@D?>BA	�� �]eZD	BADZ>̀>G>eh	]Ĉ>=B[	>\D]BFG	?Z>]?A[c� <=>b]Dh	F[[@=FC?A	BFCFeA[	DZA	=][l[c										�OLQ�OS�SMN	�U�SQ�QTS	������	
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<=>?@=ABACD	EFC@FGHIJIKLMN	OPPQRSTM	UR	VSQWNU	XQRTNYYNYZ[@\D]̂]?FD]>C	̂>=	_ACÀFGa	bcDAC\]>C	>=	dF=]FD]>C	>̂	e>CD=F?D	ZfÀ	<GgB>@Dh	i]\D=]?D	e>@C?]G	j@=?hF\A	?F=k	Z<@=?hF\A	l=kA=Zi]=A?D	m@jjG]A=	bCnFnABACDZ<=ÂA==Ak	m@jjG]A=	o]\DZp	bBF]GAk	q@>DA\Zrls	e>CD=F?DZ_tu	i>?@BACD\	v_lwa	blwa	_tx	>=	_txyHIJIHXQRTNYY	zN{N|YfAcD	̀A	̀]GG	kADA=B]CA	DhA	GA}AG\	>̂	?>\D	FD	̀h]?h	DhA\A	j=>?A\\A\	\h>@Gk	~A	FjjG]Ak�	rC	Ac?AjD]>C	D>	DhA	=@GA	]\	DhA	[@\D]̂]?FD]>C	̂>=	_ACÀFGa	bcDAC\]>C	>=	dF=]FD]>C	>̂	e>CD=F?D	̂>=Ba	Dh]\	?FC	~A	@\Ak	FD	DhA	j=>?@=]Cn	>̂̂]?A=�\	k]\?=AD]>C�	wD	]\	Fk}]\Ak	Dh]\	\h>@Gk	>CGg	~A	@\Ak	̂>=	?>CD=F?D\	C>D	Ac?AAk]Cn	���a�������HIJI���YU���TSU�R�	�RQ	�N�N�S|�	��UN�Y�R�	RQ	�SQ�SU�R�	R�	�R�UQSTU	xhA	[@\D]̂]?FD]>C	̂>=B	]\	@\Ak	̀hAC	DhA=A	]\	̂F]=	FCk	j=A\ACD	=AF\>C	D>	BF�A	}F=]FD]>C\a	AcDAC\]>C\	>=	=ACÀ	F	\@jjG]A=�\	?>CD=F?D�	t@GG	�@\D]̂]?FD]>C	B@\D	~A	n]}]Cn	̂>=	DhA	=AF\>C\	>̂	DhA	kA?]\]>C	̀h]?h	B@\D	~A	F@Dh>=]\Ak	~g	DhA	~@knAD	>̀CA=a	?>CD=F?D	>̀CA=a	kAGAnFDAk	̂]CFC?]FG	F@Dh>=]Dg	FCk	DhA	j=>?@=ABACD	kAjF=DBACD�	v�hA=A	FjjG]?F~GA	F	BAB~A=	>̂	DhA	box	BFg	~A	CAAkAk	̂>=	F@Dh>=]\FD]>Cy�	o]C�	D>	[@\D]̂]?FD]>C	t>=B�HIJIJ��I��	�	�K���I��	X�QTMSY���	�SQ�	��R	XQRT�QN�N�U	P|S�	�NN�N��<@=?hF\]Cn	?F=k\	F=A	]\\@Ak	̂>=	@\A	]C	=ADF]G	\D>=A\	>=	\A=}]?A	\@jjG]A=\	FCk	F=A	]\\@Ak	>=	hAGk	~g	@̂C?D]>CFG	BFCFnA=\�	xhA	e>@C?]G	F=A	FG]nCAk	̀]Dh	F	C@B~A=	>̂	j=ÂA==Ak	G>?FG	\@jjG]A=\	̀h>	hF}A	Fn=AAk	D>	\@jjG]A=	DhA	e>@C?]G	FD	F	k]\?>@CD	=FDA�	wD	]\	=AnF=kAk	F\	F	CA?A\\]Dg	D>	j=]>=]D]\A	DhA	@\A	>̂	DhA\A	\@jjG]A=\	̀hA=A	j>\\]~GAa	jGAF\A	?>CDF?D	j=>?@=ABACD	]̂	g>@	F=A	@C\@=A	>C	>@=	Fn=AAk	j=ÂA==Ak	\@jjG]A=\��hAC	@\]Cn	F	j@=?hF\A	?F=k	jGAF\A	AC\@=A	g>@	hF}A	=AFk	FCk	̂@GGg	@CkA=\DFCk	DhA	e>@C?]G�\	j@=?hF\]Cn	?F=k	j>G]?g�	X�QTMSYN	�Q�NQ	��R	XQRT�QN�N�U	P|S�	�NN�N���hA=A	F	?=Ak]D	Fn=AABACD	Ac]\D	̀]Dh	F	j=ÂA==Ak	\@jjG]A=a	F	j@=?hF\A	>=kA=	?FC	~A	?=AFDAk	~g	DhA	kAGAnFDAk	F@Dh>=]Dg	̂>=	DhA	\@jjG]A=	D>	~A	jF]k	̂>=	n>>k\a	̀>=�\	>=	\A=}]?A\�	o]C�	D>	xA?hlCA	t]CFC?A	<@=?hF\]Cn	�\A=	s@]kA��RUN	�	rGG	j@=?hF\A	>=kA=\	=A @]=A	FC	Fjj=>j=]FDA	>CA	GA}AG	@j	F@Dh>=]\FD]>C	̂>=	jFgBACD\	D>	~A	j=>?A\\Ak�	lCA	GA}AG	@j	F@Dh>=]\FD]>C	]\	\DFCkF=k	~@\]CA\\	FCk	F??>@CD]Cn	j=F?D]?A	FCk	]\	?>C\]kA=Ak	F	B@\D	~g	F@k]D>=\	A}A=g̀hA=A�HIJI¡�K���I��	�	�¢¡����I��	wC	BFCg	?F\A\	g>@=	FCFGg\]\	>̂	DhA	\@jjG]A=	BF=�AD	̀]GG	hF}A	]kACD]̂]Ak	\>BA	FG=AFkg	\@]DF~GA	\@jjG]A=\�	xhA=A	F=A	\>BA	?F\A\	̀hAC	]D	]\	?GAF=	DhA=A	]\	>CGg	>CA	\@]DF~GA	\@jjG]A=	?FjF~GA	>̂	BAAD]Cn	CAAk\	FCk	?>BjGAD]Cn	DhA	j=>�A?D�	xhA=A	F=A	F	C@B~A=	>̂	j=>?A\\A\	FCk	Fjj=>F?hA\	À	?FC	ABjG>g	D>	AC\@=A	̀A	F=A	@\]Cn	DhA	=]nhD	\@jjG]A=�
£¤¥¦§̈©ª	«¬­	£¤¥¦§̈©	®̄ °¤ª	±¬²«³²³±«́®̈ µ¶·¤©°	̧¤°	¹®ª	«ºº»º¼½
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<=>?@=ABACD	EFC@FGHIJK	L	MA	F=A	C>D	=AND=O?DAP	D>	DQANA	FRR=>F?QANS	OT	UA	NDOGG	P>	C>D	QFVA	F	T@GG	@CPA=NDFCPOCW	>T	DQA	BF=XAD	>=	N@RRGOA=N	FVFOGFYGA	UA	?FC	@NA	DQA	>RDO>C	>T	FC	Z[\S	Z]<	>=	Z]̂_àbKcJ	deffgaKb	hijkjKlKiJ	mngaJK	fbIcebKlKiJ	fgkiopO=A?D	N@RRGOA=	ACWFWABACD	BAFCN	DQFD	UA	F=A	?A=DFOC	DQFD	DQA=A	ON	>CGq	>CA	VOFYGA	N@RRGOA=	>RDO>C	OC	DQA	BF=XAD	T>=	DQA	R=>?@=ABACD	R=>rA?D_s@TTO?OACD	AVOPAC?A	T>=	DQON	B@ND	YA	=A?>=PAP	OC	FC	AVFG@FDO>C	NDFDABACD	T>=BAP	T=>B	DQA	N@RRGOA=	BF=XAD	FCFGqNON	OC	DQA	R=>?@=ABACD	RGFC_	ZAVOAU	q>@=	R=>?@=ABACD	RGFC	FCP	NAAX	W@OPFC?A	T=>B	DQA	R=>?@=ABACD	PARF=DBACD_]@=DQA=B>=AS	tuvN	FCP	=ATA=AC?AN	NQ>@GP	YA	?>CNOPA=AP	FN	RF=D	>T	FC	AVFG@FDO>C	T>=	DQA	PO=A?D	N@RRGOA=	FRR=>F?Q_	w	QAFGDQ	FCP	NFTADq	FCP	TOCFC?OFG	x@ANDO>CCFO=A	UOGG	CAAP	?>BRGADOCW	YAT>=A	F??ARDFC?A	>T	DQA	N@RRGOA=_ybKzKbbK{	deffgaKb	mn|gaJK	fbIcebKlKiJ	fgkiot>@C?OG	?@==ACDGq	Q>GPN	F	GOND	>T	A}ONDOCW	R=ATA==AP	N@RRGOA=N	UQA=A	?>BRADODOVA	R=O?OCW	QFN	YAAC	FW=AAP	T>=	t>@C?OG	>TTO?A=N	D>	@NA_	̂QANA	N@RRGOA=N	F=A	FG=AFPq	R=Ax@FGOTOAP	FCP	=AFPq	T>=	@NA	OC	q>@=	R=>?@=ABACD	R=>rA?DN_	<GAFNA	NAAX	FPVO?A	T=>B	DQA	R=>?@=ABACD	PARF=DBACD	T>=	A}ONDOCW	N@RRGOA=	GOND_wCq	CAU	N@RRGOA=N	DQFD	CAAP	FPPOCW	D>	DQA	GOND	F=A	=Ax@O=AP	D>	T>GG>U	DQA	RA=BFCACD	N@RRGOA=	=Ax@AND	T>=B	T>@CP	>C	<OCCF?GA_	~OCX	D>	<OCCF?GA_]>=	DQON	FRR=>F?Q	F	NDFDABACD	ON	=Ax@O=AP	D>	N@RR>=D	FCP	AVOPAC?A	DQA	=FDO>CFG	T>=	DFXOCW	DQON	R=>?@=ABACD	FRR=>F?Q_�	hlkagK{	�eIJK���K�eK�J	zIb	�eIJK\C	DQON	FRR=>F?Q	DQA	BF=XAD	FCFGqNON	BFq	QFVA	R=>VOPAP	@N	UODQ	NOWCOTO?FCD	AVOPAC?A	DQFD	DQA=A	F=A	>CGq	F	NQ>=D	C@BYA=	>T	N@RRGOA=N	FYGA	D>	BAAD	>@=	R=>rA?D	CAAPN_	[DQA=	AVACD@FGODOAN	N@?Q	FN	DOBA	=AND=O?DO>CNS	ABA=WAC?OAN	>=	FVFOGFYGA	OCT>=BFDO>C	BFq	FGN>	OCPO?FDA	DQA	�	ABFOGAP	x@>DAN	FRR=>F?Q	ON	F??ARDFYGA_\C	DQON	R=>?ANN	UA	ABFOG	F	BOCOB@B	>T	�	N@RRGOA=N	D>	=Ax@AND	x@>DAN	T>=	DQA	R=>rA?DN	W>>PNS	U>=XN	>=	NA=VO?AN	DQFD	F=A	=Ax@O=AP_	̂QON	ON	F	?>BB>C	FRR=>F?Q	UQA=A	DA?QCO?FG	FCP	ND=FDAWO?	NXOGGN	F=A	C>D	=AGAVFCD_\C	DQON	FRR=>F?Q	DQA	?QAFRAND	R=O?A	ON	B>ND	=AGAVFCDS	N>	UA	NOBRGq	F??ARD	DQA	?QAFRAND	x@>DA	FCP	FUF=P	DQA	?>CD=F?D	D>	DQA	G>UAND	?>CT>=BOCW	N@RRGOA=_	w	NDFDABACD	PADFOGOCW	DQA	AVOPAC?A	T>=	DQON	FRR=>F?Q	UOGG	YA	CAAPAP	D>	=FDO>CFGONA	>@=	TOCPOCWN	FCP	PA?ONO>C	BFXOCW	R=>?ANN_���	�IiJbkcJ�~>?FG	F@DQ>=ODq	QFVA	FC	>RDO>C	D>	NOWC	@R	D>	CFDO>CFG	FW=AABACDN	?=AFDAP	Yq	�AU	�AFGFCPvN	tACD=FG	�>VA=CBACD	FCP	BFCFWAP	Yq	DQA	EOCOND=q	>T	�@NOCANN	\CC>VFDO>C	FCP	�BRG>qBACD_	Q̂ANA	?>CD=F?DN	=AR=ANACD	YAND	R=O?OCW	>RDO>CN	OC	F	C@BYA=	>T	PATOCAP	F=AFN	FCP	OC	BFCq	?FNAN	=Ax@O=A	C>	>YGOWFDO>C	D>	ACDA=	OCD>	G>CW	DA=B	?>CD=F?DN_	̂QON	FGG>UN	t>@C?OG	D>	YA	TGA}OYGA	OC	DQA	FRR=>F?Q	D>	R=>?@=OCW	W>>PNS	U>=XN	FCP	NA=VO?AN	UQAC	TF?OCW	DOWQD	PAFPGOCAN	>=	NRA?OTO?	CAAPN	T>=	DQA	R=>rA?D_w	GOND	>T	?>CD=F?DN	FVFOGFYGA	?FC	YA	T>@CP	FD	QDDRN���UUU_R=>?@=ABACD_W>VD_C��?>CD=F?DN�DqRAN�>T�?>CD=F?DN�_
��������	���	�������	�� ��	¡�¢�£¢£¡�¤��¥¦§�� 	̈� 	©��	�ªª«ª¬­
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<=>?@=ABACD	EFC@FGHIJKLM	HNOKMP	QRSMTN	UVIWM	OJX	YLRTMX	ZOV[MN\]ÂA	_=>?Â 	̂FC̀	F__=>F?]Â	F=A	?>ĈàA=À	F̂	̂aCbGA	̂DFbA	>=	G>cÂD	_=a?A	?>Cd>=BaCb	F__=>F?]Â	_A=d>=BÀ	aĈàA	F	?G>̂À	BF=eADfg haCbGA	hDFbA	i	j]AC	D]A=A	F=A	GaBaDÀ	>=	dAc	̂@__GaA=̂	FkFaGFlGA	̂@aDFlGA	d>=	D]A	_=>mA?Dfgn>cÂD	<=a?A	o>Cd>=BaCb	i	j]AC	D]A	B>̂D	=AGAkFCD	BAD]>̀	>d	AkFG@FDa>C	â	D]A	?]AF_ÂD	_=a?A	D]FD	?>Cd>=B̂	D>	D]A	=Ap@a=ABACD̂	D>	?>B_GADA	D]A	_=>mA?DfgoG>̂À	EF=eAD	i	q	?G>̂À	BF=eAD	â	c]A=A	D]A	?>CD=F?D	â	>ddA=À	D>	_=Ar̂AGA?DÀ	_>DACDaFG	@̂__GaA=̂	>CGsf		oG>̂À	DAC̀A=̂	>=	_=akFDA	F=A	D>	lA	@̂À	>CGs	c]A=Atgq	_=Ap@FGadaÀ	̂@__GaA=	_FCAG	]F̂	lAAC	ÂDFlGâ]À	AaD]A=	_=Aka>@̂Gsu	kaF	F	̂A_F=FDA	>_AC	DAC̀A=	_=>?Â 	̂>=	F̂	_F=D	>d	FC	>_AC	_=Ap@FGada?FDa>Cfgv>=	_=F?Da?FG	_@=_>̂Â	FGG	>d	D]A	h@__GaA=̂	?F_FlGA	>d	@C̀A=DFeaCb	D]A	c>=e	F=A	eC>cCfgj]A=A	D]A	DaBA	=Ap@a=À	d>=	FC	>_AC	DAC̀A=	c>@G̀	=ÂD=a?D	D]A	FlaGaDs	D>	BAAD	D]A	=Ap@a=À	ÀGakA=s	>=	?>B_GADa>C	̀FDAfwxyxz{|MV	}~�P���x���ab]	kFG@A	>=	]ab]	=âe	_=>mA?D̂	̂]>@G̀	lA	̀AFGD	caD]	F	�v\	>=	�v<	FC̀	=Â@GD	aC	F	̂abCÀ	?>CD=F?D	�caD]	D]A	A�?A_Da>C	>d	D]A	q��	?>CD=F?D	F__=>F?]�f	o>CD=F?D̂	>kA=	���u���f��	F=A	̂@lmA?D	D>	F	d@GG	AkFG@FDa>C	FC̀	?>CD=F?D	BFCFbABACD	_GFCf{�MJ	NMJXMVT��VR�RTOLTqC	>_AC	DAC̀A=	â	c]A=A	D]A	DAC̀A=	â	>_ACGs	F̀kA=DâÀ	FC̀	c]A=A	FCs	_=>̂_A?DakA	̂@__GaA=	BFs	̂@lBaD	F	DAC̀A=f	�_AC	DAC̀A=̂	F=A	D]A	_=AdA==À	DAC̀A=	BAD]>̀f	�_AC	DAC̀A=̂	F=A	D>	lA	@̂À	aC	FGG	?F̂Â	A�?A_D	c]A=Atgq	_=Ap@FGadaÀ	h@__GaA=	_FCAG	]F̂	lAAC	ÂDFlGâ]À	d>=	_=F?Da?FG	_@=_>̂Â	FC̀	FGG	>d	D]A	h@__GaA=̂	?F_FlGA	>d	@C̀A=DFeaCb	D]A	c>=e	F=A	eC>cCgj]A=A	D]A	DaBA	=Ap@a=À	d>=	FC	>_AC	DAC̀A=	c>@G̀	=ÂD=a?D	D]A	FlaGaDs	D>	BAAD	D]A	=Ap@a=À	ÀGakA=s	>=	?>B_GADa>C	̀FDAgj]A=A	D]A	kFG@A	>d	D]A	?>CD=F?D	â	GÂ 	̂D]FC	���u���f��	FC̀	D]A	=âe	G>c	FC̀	D]A	?>̂D	>d	b>aCb	D>	>_AC	DAC̀A=	c>@G̀	lA	GÂ 	̂D]FC	_>DACDaFG	lACAdaD̂fHIJKLM	RV	Z�LNI�TNOKM	NMJXMV	�VRWMTT\]A=A	F=A	Dc>	̂aD@FDa>Ĉ	c]A=A	F	B@GDâDFbA	DAC̀A=	â	D>	lA	@̂Àt�fj]A=A	D]A	C@BlA=	>d	h@__GaA=̂	=Â_>C̀aCb	â	GaeAGs	D>	lA	GF=bAu	F	B@GDar̂DFbA	DAC̀A=	_=>?Â 	̂]̂>@G̀	lA	@̂À	D>	_=Ap@FGads	h@__GaA=̂f	\]â	=À@?Â	D]A	DaBA	=Ap@a=À	d>=	AkFG@FDa>C	FC̀	F̂kÂ	h@__GaA=̂	D]FD	̀>	C>D	]FkA	D]A	?=ÀACDaFĜ	D>	lA	?>ĈàA=À	D]A	DaBA	aCk>GkÀ	aC	_=A_F=aCb	_=>_>̂FĜf	�C	bACA=FGu	c]A=A	D]A=A	F=A	B>=A	D]FC	̂a�	GaeAGs	=Â_>C̀ACD̂	D>	FC	�v<	>=	�v\u	F	Dc>	̂DFbA	DAC̀A=	_=>?Â 	̂̂]>@G̀	lA	@̂À	FC̀	F	�AbâD=FDa>C	>d	�CDA=ÂD	�����	F̀kA=DâÀf	�fj]A=A	D]A	=Ap@a=ABACD̂	d>=	b>>̀ 	̂>=	̂A=ka?Â	F=A	C>D	cAGG	̀AdaCÀ	FC̀	F	�Ap@ÂD	d>=	<=>_>̂FG	â	@̂Àu	aD	BFs	lA	̀Âa=FlGA	D>	_=Ap@FGads	h@__GaA=̂	>C	D]A	lF̂â	>d	D]A	D]Aa=	_=>_>̂FĜ	FC̀	D]AC	B>=A	_=A?âAGs	̀AdaCA	D]A	=Ap@a=ABACD̂	aC	F	�Ap@ÂD	d>=	\AC̀A=	��v\�	â̂@À	D>	̂>BA	>=	FGG	>d	D]A	=Â_>C̀ACD̂	D>	D]A	�v<f		\>	_=>DA?D	F	h@__GaA=�̂	aCDAGGA?D@FG	_=>_A=Dsu	?F=A	B@̂D	lA	DFeAC	C>D	D>	aC?G@̀A	aCd>=BFDa>C	D]FD	Bab]D	lA	?>ĈàA=À	_=>_=aADF=s	aC	D]A	�v\f�C	FGG	>D]A=	?F̂Â	F	̂aCbGA	̂DFbA	DAC̀A=	_=>?Â 	̂̂]FGG	lA	@̂Àf	j]A=A	D]A=A	â	̀>@lD	>C	D]A	F__=>F?]	D>	BF=eAD	_=>?Â 	̂D>	@̂Àu	̀â?@̂ 	̂caD]	D]A	<=>?@=ABACD	nAF̀f	
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;<=>?<@A@BC	DEB?EFGHI	JKLMNMOMPNQRS@<@	E<@	E	B?AT@<	=U	V=>?A@BCW	CSEC	E<@	?W@V	U=<	CS@	EXX<=E>S	C=	AE<Y@C	CS@W@	E<@	>=FF@>CZ[@F\	YB=]B	EW	̂_̀	V=>?A@BCWa	RS@\	V@UZB@	CS@	X<=>@WW	EBV	E<@	?W@V	EW	U=FF=]Wb	c d	efghijekjhlm	ln	hmjfefij	opqrs	ZW	t@B@<EFF\	?W@V	C=	<@u?@WC	ZBU=<AECZ=B	U<=A	W?XXFZ@<W	CSEC	AE\	T@	?W@V	C=	ZV@BCZU\	X=C@BCZEF	W?XXFZ@<W	T@U=<@	W@@YZBt	C@BV@<W	=<	X<=X=WEFWa	vW?EFF\	CS@	ZBU=<AECZ=B	W=?tSC	ZW	SZtS	F@[@F	EBV	WX@>ZUZ>ac d	efwxfij	nle	yelylikz	op{|s	ZW	E	U=<AEF	A@EBW	=U	W@@YZBt	X<=X=WEFW	U=<	t==VW	=<	W@<[Z>@W	]S@<@	CS@	X?TFZ>	@BCZC\	ZW	=X@B	C=	ZBB=[ECZ=B	=B	CS@	XE<C	=U	E	W?XXFZ@<	}	CSEC	ZW~	]S@<@	CS@	=?CX?CW	EBV	=?C>=A@W	E<@	ZAX=<CEBC~	B=C	CS@	X<=>@WW	CS@	W?XXFZ@<	U=FF=]W	C=	V@FZ[@<	CS@Aa	RS@	̂_;	CS@<@U=<@~	B=<AEFF\	ZB[ZC@W	W?XXFZ@<W	C=	AEY@	E	X<=X=WEF	TEW@V	=B	WX@>ZUZ>ECZ=BW~	]ZCS	W>=X@	U=<	[E<Z@C\	EBV	ZBB=[ECZ=Ba	RSZW	A@CS=V	ZW	?W?EFF\	?W@V	C=	W@@Y	E	W=F?CZ=B	C=	E	X<=TF@A	=<	X<=>@WWac d	efwxfij	nle	jfm�fe	op{�s	ZW	E	U=<AEF	A@EBW	=U	W@@YZBt	C@BV@<W	C=	X<=[ZV@	t==VW	=<	W@<[Z>@Wa	�C	ZW	?W@V	]S@<@	CS@	X?TFZ>	@BCZC\�W	WX@>ZUZ>ECZ=B	=<	<@u?Z<@A@BCW	E<@	>F@E<F\	V@UZB@V	EBV	CS@<@	ZW	FZCCF@	<==A	U=<	UF@�ZTZFZC\	=<	ZBB=[ECZ=Ba	�B	̂_R	ZW	=UC@B	TEW@V	=B	C@>SBZ>EF~	SZtSF\	X<@W><ZT@V	WX@>ZUZ>ECZ=BWa	RSZW	A@CS=V	ZW	=UC@B	?W@V	ZB	CS@	>=BWC<?>CZ=B	ZBV?WC<\a�����GH�	�	GK��KQO	LP�	�KN�K�	�L���	��P���K�KNO	���N��B	̂_R	ZW	?W@V	]S@B	\=?	]ZWS	C=	<@>@Z[@	C@BV@<W	U=<	CS@	t==VW~	]=<YW	EBV	W@<[Z>@W	T@ZBt	X<=>?<@V	U=<	CS@	X<=�@>Ca	̂_R�W	E<@	>=AA=BF\	?W@V	]S@B	CS@	<@u?Z<@A@BCW~	W=F?CZ=BW	EBV	A@CS=V=F=t\	U=<	CS@	X<=�@>C	E<@	>F@E<	EBV	U?FF\	?BV@<WC==Va�B	CSZW	X<=>@WW	CS@	�=?B>ZF	ZB[ZC@W	ZBC@<@WC@V	W?XXFZ@<W	C=	W?TAZC	CS@Z<	TZVW	�C@BV@<W�~	tZ[ZBt	@[ZV@B>@	C=	CS@	<@u?@WC@V	V@CEZFW	=U	S=]	CS@\	E<@	ETF@	C=	A@@C	CS@	�=?B>ZFW	<@u?Z<@A@BCW~	EF=Bt	]ZCS	X<Z>@	X<=X=WEFWa�B	̂_R	>EB	T@	>=AXF@C@V	U<=A	\=?<	X<=>?<@A@BC	XFEB	EBV	Et<@@V	?X=B	]ZCS	CS@	X<=�@>C	C@EAa	�C	ZW	ZAX=<CEBC	C=	EVV	V@CEZF	EBV	ZFF?WC<EC@	ZB	CS@	̂_R	>F@E<F\	CS@	<@u?Z<@A@BCW	EBV	@�X@>CECZ=BWa	�U	CS@	̂_R	FE>YW	u?EFZC\	EBV	>FE<ZC\	CS@	>SEB>@W	=U	t@CCZBt	E	W?ZCETF@	<@WX=BW@	ZW	<@V?>@Va	�B	̂_R	EF]E\W	@BV	]ZCS	E	WZtB@V	>=BC<E>Ca
�����GH�	�	GK��KQO	LP�	��P�PQ��	�L���	��P���K�KNO	���N��B	̂_;	ZW	?W@V	ZU	\=?	]ZWS	C=	<@>@Z[@	X<=X=WEFW	U=<	CS@	t==VW~	]=<YW	=<	W@<[Z>@W	ZV@BCZUZ@V	ZB	CS@	X<=>?<@A@BC	XFEBa	R\XZ>EFF\	EB	̂_;	ZW	?W@V	]S@B�	CS@	�=?B>ZF	ZW	=X@B	C=	ZBB=[ECZ=B	ZB	CS@	C\X@W	=U	X<=V?>C	=<	EFC@<BECZ[@	W=F?CZ=B	=<	A@CS=V=F=t\�W	C=	S=]	CS@	W@<[Z>@W	E<@	V@FZ[@<@Va	�B	CSZW	X<=>@WW	CS@	=?CX?CW	EBV	=?C>=A@W	E<@	CS@	A=WC	ZAX=<CEBC	UE>C=<W	<ECS@<	CSEB	X<Z>@	=<	CS@	X<=>@WW@W	CSEC	CS@	W?XXFZ@<	U=FF=]W	C=	V@FZ[@<	<@u?Z<@A@BCWa�BC@<@WC@V	W?XXFZ@<W	E<@	ZB[ZC@V	C=	W?TAZC	X<=X=WEFW	tZ[ZBt	V@CEZFW	=U	S=]	CS@Z<	t==VW~	]=<YW	EBV	W@<[Z>@W	]ZFF	V@FZ[@<	CS@	=?CX?CW	=<	=?C>=A@W	CS@	X<=�@>C	<@u?Z<@W~	EF=Bt	]ZCS	CS@	X<Z>@	X<=X=WEFa	��	WZtBZUZ>EBC	VZUU@<@B>@	C=	EB	̂_R	ZW	CSEC	E	X<=X=WEF	V=@W	B=C	EF]E\W	@BV	ZB	E	WZtB@V	>=BC<E>C	ZU	B=	W?XXFZ@<	ZW	ETF@	C=	WECZWU\	CS@	B@@VW	=U	CS@	X<=�@>C�a
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;<=>?<@A@BC	DEB?EFGHIHJKLMN	KOP	Q	KOR	STUVUWXYZ[\]B	Ĉ@	=_@B̀	C@Ba@<	bcd	a=>?A@BCe	f@	̂Eg@	Ĉ@	=_Ch=B	C=	E__Fi	E	_Eee	EBa	jEhF	><hC@<hE	C=	k@	EkF@	C=	@FhAhBEC@	?Be?hCEkF@	e?__Fh@<e	@E<Fì	EFF=fhBl	Ĉ@	?e@	=j	<@e=?<>@e	@jj@>Chg@Fim	n̂he	AEi	EFe=	hB>F?a@	e=A@	oA?eC	̂Eg@p	@ee@BChEF	>̂E<E>C@<heCh>emq=Br>=Bj=<AEB>@	A?eC	k@	@EehFi	a@jhBEkF@̀	̂@<@	E<@	E	j@f	@sEA_F@̀	tu b@F@gEBC	?_	C=	aEC@	̂@EFĈ	EBa	eEj@Ci	>@<Chjh>EC@emu ]Bahgha?EF	=<	k?ehB@ee	v?EFhjh>ECh=Bemu wgEhFEkF@	<@e=?<>@	hm@m	@s_@<h@B>@	=<	_FEBC	@v?h_A@BCmu x<@ahC	>̂@>yeGHIHz{KLMN	KOP	Q	KOR	|U}}~[~WYUXYZ[\�v?EFFi	Ee	hA_=<CEBC	Ee	k@hBl	EkF@	C=	@FhAhBEC@	?Be?hCEkF@	e?__Fh@<è	f@	EFe=	fEBC	C=	ha@BChji	f̂EC	e@Ce	@E>̂	e?__Fh@<	E_E<C	EBa	f̂EC	fhFF	Eaa	gEF?@	C=	Ĉ@	x=?B>hFe	k?ehB@eem	n̂he	he	a=B@	ki	ha@BChjihBl	Ĉ@	_<=�@>C	<heye	EBa	=__=<C?BhCh@em	n̂@	j=FF=fhBl	E<@	ehA_F@	<?F@e	C=	hA_F@A@BC�R[Z�~�Y	KU\�\R[ZV�Y	��~\YUZW\�	� ÊC	>=?Fa	l=	f<=Bl�	� ÊC	>=?Fa	>E?e@	Ĉ@	_<=�@>C	C=	jEhF�	c=<	@sEA_F@�x=Beha@<	=BFi	Ĉ@	ehlBhjh>EBC	jE>C=<e	ĈEC	fhFF	ahjj@<@BChEC@	Ĉ@	khaa@<e	=B	Ĉ@h<	EkhFhCi	C=	a@Fhg@<	Ĉ@	_<=�@>C	e?>>@eej?FFimR[Z�~�Y	L��Z[Y�WUYU~\	R[ZV�Y	��~\YUZW\	�	� ÊC	Ee_@>Ce	=j	Ĉ@	_<=�@>C	>=?Fa	k<hBl	@sC<E=<ahBE<i	<@e?FCe	=<	Eaa	gEF?@	C=	Ĉ@	_<=�@>C�w<@	Ĉ@<@	=__=<C?BhCh@e	j=<	_=C@BChEF	e?__Fh@<e	C=	a<hg@	EaahCh=BEF	gEF?@	�<@a?>@a	>=eCè	hB><@Ee@a	gEF?@̀	a=fBeC<@EA	jhBEB>hEF	k@B@jhCè	ê=<C@<	_<=�@>C̀	@C>m�	Ĉ<=?l̂	Ĉhe	>=BC<E>C�x=Beha@<	e?eCEhBEkhFhCi�	w<@	e=>hEF�@Bgh<=BA@BCEF	=<	fha@<	@>=B=Ah>	k@B@jhCe	EgEhFEkF@m	]a@BChjihBl	Ĉ@e@	E<@Ee	̂@F_	AEBEl@	<hey	EBa	<@>=lBhe@	EBa	<@fE<a	=?C>=A@em	n̂@	<hey	EBa	=__=<C?BhCh@e	E<@	Ĉ@	kEeh>	j<EA@f=<y	j=<	Ĉ@	v?@eCh=Be	i=?	fhFF	Eey	EBa	e>=<@	hB	Ĉ@	bcn	C=	ahjj@<@BChEC@	Ĉ@	khaa@<em	�@hBl	EkF@	C=	ahjj@<@BChEC@	Ĉ@	khaa@<e	<@e_=Be@	he	y@i	C=	@Be?<hBl	f@	l@C	Ĉ@	<hl̂C	e?__Fh@<̀	Ĉ@	ahjj@<@BChEC=<e	>EB	k@	?e@a	C=	j=<A	EB	EB>̂=<@a	e>EF@	ĈEC	_<=gha@e	E	l?ha@FhB@	EC	f̂h>̂	_=hBC	@E>̂	EBef@<	>EB	k@	e>=<@amc=<	@sEA_F@	hj	=?<	y@i	ahjj@<@BChEC=<	fEe	<@F@gEBC	@s_@<h@B>@	j=<	e@>?<hCi	=j	x=?B>hF	ehC@e	EBa	Ĉ@	>̂E<E>C@<heCh>e	=j	Ĉ@	ahjj@<@BChEC=<	f@<@	F=B@	f=<yhBl̀	e@>?<hCi	_FEBBhBl	j=<	FE<l@	@g@BCe	EBa	E<@BEè	hBC@<E>Ch=B	fhĈ	eCEy@̂=Fa@<e	l<=?_è	Ĉ@	EB>̂=<@a	e>=<hBl	j<EA@f=<y	f=?Fa	F==y	Fhy@	Ĉhe	t

u�@BlĈ@BhBl	Ĉ@	_<=�@>Cu�g@<r@sC@BahBl	Ĉ@	k?al@Cu�BaEBl@<hBl	_@=_F@̀	_<=_@<Ci	=<	Ĉ@	@Bgh<=BA@BC uq@lEChg@Fi	hA_E>ChBl	Ĉ@	eCEy@̂=Fa@<euwag@<e@	e=>hEF	=<	@>=B=Ah>	@jj@>Ce	ê=<C	=<	F=Bl	C@<A
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;<=>?<@A@BC	DEB?EFG>=<@	H@CI@@B J@K?L<@A@BCM	N=<	OPEF?ECL=BQR	S	TRR DEU=<	MCEV@W=FX@<	@BYEY@A@BC	@Z[@<L@B>@	\LB>F?XLBY	CEZ[E]@<M̂	>=BC<E>C	AEBEY@<M̂	_=?B>LF̂	LIL̀̂	ab	[<=U@>CM	=N	M@>?<LC]	[FEBBLBY	N=<	FE<Y@	F=>EF	@P@BCM̂	XE]	C=	XE]	M@>?<LC]	F=B@	I=<V@<	@Z[@<L@B>@	\ILCW	A@EM?<@M	C=	@BM?<@	MEN@C]̀cR	S	QR G=A@	MCEV@W=FX@<	@BYEY@A@BC	@Z[@<L@B>@	\LB>F?XLBY	CEZ[E]@<M̂	_=?B>LF̀̂	d	[<=U@>CM	=N	M@>?<LC]	[FEBBLBY	N=<	FE<Y@	F=>EF	@P@BCM̂	XE]	C=	XE]	M@>?<LC]	F=B@	I=<V@<	@Z[@<L@B>@aR	S	cR DLBLAEF	MCEV@W=FX@<	@BYEY@A@BC	@Z[@<L@B>@	\_=?B>LF̀̂	T	[<=U@>C	=N	M@>?<LC]	[FEBBLBY	N=<	MAEFF	F=>EF	@P@BCM̂	=>>EML=BEF	M@>?<LC]	F=B@	I=<V@<	<@K?L<@A@BCMeaR	\NELF̀ f=	MCEV@W=FX@<	@Z[@<L@B>@f=	FE<Y@	@P@BC	EBX	E<@BE	M@>?<LC]	@Z[@<L@B>@f=	F=B@	I=<V@<	@Z[@<L@B>@	ghijklmnmop	qr	qsjo	ljohjkntFF	=[@B	C@BX@<M	E<@	C=	H@	EXP@<CLM@X	=B	CW@	u@BX@<	vLBV	I@HMLC@	H]	CW@	[<=>?<@A@BC	X@[E<CA@BĈ	?BF@MM	=CW@<	A@CW=XM	E<@	E?CW=<LM@X	H]	CW@	;<=U@>C	wIB@<xuW@	C@BX@<	A?MC	H@	E>>@MMLHF@	=B	CW@	u@BX@<	vLBV	I@HMLC@	X?<LBY	CW@	@BCL<@	[@<L=X	N=<	C@BX@<LBY	EBX	M?HALMML=B	=N	EB	E[[FL>ECL=Bx	uW@	CLA@	[<=PLX@X	H@CI@@B	CW@	XEC@	=N	[?HFL>ECL=B	=N	CW@	B=CL>@	=N	C@BX@<	EBX	CW@	NLBEF	XEC@	N=<	M?HALMML=B	=N	C@BX@<M	A?MC	>=A[F]	ILCW	CW@	N=FF=ILBY	ALBLA?AMx	\_WEBY@M	EBX	EFC@<ECL=BM	C=	CW@	Jyz	X=>?A@BCM	A?MC	<@M?FC	LB	EFF	M?[[FL@<M	H@LBY	B=CLNL@X̀DLBLA?A	uLA@	J@K?L<@X	N=<	{mop|j	{l}pj	u@BX@<	 ~���~����nmojnn	h}�n�E]M	ILCW	[<=>?<@A@BC	X@[E<CA@BC	H@N=<@	EXP@<CLM@A@BC �tXP@<CLM@X	N=<	E	ALBLA?A	=N	 ��DLBLA?A	uLA@	J@K?L<@X	N=<	��|lm	{l}pj	u@BX@< ��nmojnn	h}�n�E]M	ILCW	[<=>?<@A@BC	X@[E<CA@BC	H@N=<@	EXP@<CLM@A@BC �DLBLA?A	CLA@	<@K?L<@X	N=<	yL<MC	MCEY@	Jw� ��DLBLA?A	CLA@	<@K?L<@X	N=<	M@>=BX	MCEY@	Jyu�Jy; ��������~���~��	�i}|�}lmqo	�jl�qhq|qp�tFF	Jyu	EBX	Jy;	X=>?A@BCM	ILFF	W@EPLF]	<@F]	=B	CW@	@PEF?ECL=B	A@CW=X	C=	@BM?<@	CW@	<LYWC	M?[[FL@<	LM	>W=M@Bx	�C	LM	LA[=<CEBC	CWEC	M?[[FL@<M	E<@	>W=M@B	N=<	CW@	<LYWC	<@EM=B	EBX	CWEC	CW@	M?[[FL@<M	?BX@<MCEBX	CW@	<@K?L<@A@BCM	M@C	=?C	LB	CW@	Jy;�Jyu	C=	H@	EHF@	C=	>=A[F@C@	E	[<=U@>C	M?>>@MMN?FF]x	�B	CWLM	M@>CL=B	I@	LBP@MCLYEC@	CW@	@PEF?ECL=B	E[[<=E>W@M	N=<	EFF	@P@BC?EFLCL@MxuW@	@PEF?ECL=B	A@CW=X	MW=?FX	H@	XLM>?MM@X	EBX	EY<@@X	?[=B	ILCW	CW@	[<=U@>C	C@EÂ	EB	@PEF?ECL=B	C@EA	MW=?FX	EFM=	H@	E[[=LBC@Xx	uWLM	>EB	>=BMLMC	=N	EM	AEB]	[@=[F@	EM	]=?	FLV@	ILCW	E	
��������	���	�������	�����	 �¡�¢¡¢ �£��¤¥¦���	§��	̈��	�©©ª©«¬



��������	
�� �

�����	���	���������	���������
	���� ���	��� ���	�����	� !�"!�#���$�%& '()*+),-+../01	*+23	+)*/	2-4),/0 5�6�	78	�9	:;

<=>?@=ABACD	EFC@FGBHCHB@B	>I	JK	L>BB>CGMN	DOA	PO>GA	Q=>RA?D	DAFB	PHGG	SA	>C	DOA	ATFG@FDH>C	QFCAG	D>	ACU@=A	?>CUHUDAC?MKVWXY	Z	[OA	HCI>=BFDH>C	Q=>TH\A\	HC	FC	]̂<_]̂[	B@UD	SA	?GAF=	FC\	?>C?HUA	D>	SA	FSGA	D>	ATFG@FDA	DOA	=AUQ>CUAUK	[OA	HCI>=BFDH>C	Q=>TH\A\	PHGG	SA	̀AM	I>=	BF̀HCa	DOA	Q=>?@=ABACD	TFG@FSGA	FC\	\ADA=BHCHCa	HI	DOA	Q=>RA?D	PHGG	SA	U@??AUUI@G	>=	C>DKbcdefghigXjWklbcdcmnWoYlX	pqjrY	sWktWqujkv	wghogxl	gk	yz{	|WriuYkX}[OHU	BADO>\	HU	Q@=AGM	SFUA\	>C	F??AQDHCa	DOA	?OAFQAUD	Q=H?A	DOFD	?>CI>=BU	D>	DOA	=A~@H=ABACDU	>I	DOA	Q=>RA?DK	[OHU	HU	?>BB>C	POA=A	DOA	Q=>RA?D	HU	UHBQGAN	PHDO	F	PAGG	UQA?HIHA\	>@DQ@DN	G>P	=HÙN	FC\	G>P	TFG@A	>=	POA=A	DOA	~@FGHDM	HU	C>D	HBQ>=DFCDK[OA	Q=>?AUU	I>GG>PU	F	�	ACTAG>QA	BADO>\N	DOA	IH=UD	ACTAG>QA	>I	DOA	U@QQGHA=U	SH\	?>CDFHCU	DOA	~@>DA\	Q=H?A	FC\	DOA	UA?>C\	ACTAG>QA	H\ACDHIHAU	DOA	FCUPA=U	I>=	DOA	?=HDA=HF	UAD	HC	DOA	]̂[K[OA	ATFG@FDH>C	Q=>?AUU	HU	\>CA	HC	�	UHBQGA	UDAQU	>C?A	DOA	SH\U	OFTA	SAAC	=A?AHTA\	FC\	DOA	DAC\A=	=AUQ>CUA	?G>UHCa	\FDA	OFU	QFUUA\	Z�K�QAC	FGG	DOA	Q=H?A	ACTAG>QAU	Z	ACTAG>QA	�K�K�HUD	Q=H?AU	HC	FU?AC\HCa	>=\A=	FC\	?O>UA	DOA	?OAFQAUDKJKLOA?̀	DOA	FDD=HS@DAU	>I	DOA	G>PAUD	Q=H?A	SH\\A=	Z	ACTAG>QA	�K�KLOA?̀	DOAM	?>CI>=B	D>	=A~@H=ABACDUK�K�PF=\	?>CD=F?D	>=	B>TA	D>	CA�D	SAUD	Q=H?A	HI	FDD=HS@DAU	F=A	C>C�?>CI>=BHCaK[OHU	HU	F	UHBQGA	Q=>?AUU	DOFD	G>>̀U	D>	HGG@BHCFDA	PFUDA	I=>B	ATFG@FDHCa	FGG	>IIA=UN	FGG	PA	F=A	HCDA=AUDA\	HC	HU	DOA	Q=H?A	FC\	SH\\A=U	UO>@G\	SA	BF\A	FPF=A	>I	DOHUKbcdcb�Yjv�XY|	�XXqj�iXYl	wyz{	Wq	yzp}[OHU	BADO>\U	DF̀AU	HCD>	F??>@CD	�	\HIIA=ACD	DMQAU	>I	?=HDA=HF	I>=	ATFG@FDH>CN	<=H?A	FC\	�@FGHDMK[OA	Q=>?AUU	UDF=DU	SM	H\ACDHIMHCa	DOA	PAHaOD	>I	AF?O	ATFG@FDH>C	?=HDA=HF	UADN	DOA	B>=A	HBQ>=DFCD	DOA	?=HDA=HFN	DOA	OAFTHA=	DOA	PAHaOD	UO>@G\	SAK	[OHU	HU	\>CA	HC	QA=?ACDFaA	I>=B	PHDO	DOA	D>DFG	PAHaODHCaU	>I	DOA	?=HDA=HF	F\\HCa	D>	����K	�OAC	PA	F=A	ATFG@FDHCa	DOA	SH\U	PA	F=A	U?FGHCa	FC\	=FDHCa	AF?O	>IIA=	FaFHCUD	DOA	?=HDA=HF	FC\	=A~@H=ABACDUK	�	a>>\	PFM	D>	\>	DOHU	HU	SM	H\ACDHIMHCa	DOA	\HIIA=ACDHFD>=U	�]��N	]̂[	�	]̂<	�HIIA=ACDHFD>=U�K	�C?A	PA	OFTA	DOA	=FP	U?>=AU	PA	?FC	FQQGM	DOA	U?>=AU	D>	DOA	PAHaODU	D>	>SDFHC	DOA	PAHaODA\	U?>=AUN	F\\	DOA	D>DFG	PAHaODA\	U?>=AU	D>	AF?O	>IIA=K	[OA	>IIA=	PHDO	DOA	OHaOAUD	U?>=A	HU	H\ACDHIHA\	FU	DOA	=HaOD	U@QQGHA=KL=HDA=HF	��DD=HS@DA� �AHaODHCa ]FP	�?>=A	>@D	>I	�� �AHaODA\	�?>=A[A?OCH?FG	BA=HD J�� � ��@UDFHCFSHGHDM ��� � �K���@FGHDM ��� � �K�{WXgh m�� �c�d
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<=>?@=ABACD	EFC@FG<=H?A	?FC	FGI>	JA	F	KAHLMDAN	FDD=HJ@DA	J@D	F	O=H?A	KAHLMDHCL	>P	QRS	>=	>TA=	KHGG	?>BB>CGU	L>	D>	DMA	G>KAID	O=H?AV	WP	U>@=	O=H?HCL	HI	KAHLMDAN	QRS	>=	>TA=X	DMAC	U>@	IM>@GN	?>CIHNA=	F	G>KAID	O=H?A	?>CP>=BHCL	FOO=>F?MVY>DAZ	[MA	\>@C?HG]I	O=>?@=ABACD	DAFB	MFTA	DMA	̂C>KGANLA	FCN	=AI>@=?AI	D>	MAGO	U>@	NADA=BHCA	DMA	KAHLMDHCLI	>P	U>@=	?=HDA=HFV	<GAFIA	IAÂ	O=>?@=ABACD	FNTH?A	>C	DMHI	FI	DMHI	KHGG	FNN	TFG@A	D>	U>@=	ATFG@FDH>CV_̀àbcdefg	hijkelm	nglopq	rstc	pd	stuv<wE	HI	F	TF=HFDH>C	>C	DMA	KAHLMDAN	FDD=HJ@DAI	KMH?M	O=>THNAI	P>=	D=FCIOF=ACD	D=FNAx>PPI	D>	FIIAII	DMA	APPA?DI	>P	DMA	KAHLMDIX	JAP>=A	DMA	yz<{yz[	HI	PHCFGHIANV	|IAN	?>==A?DGUX	DMHI	BADM>N	F?MHATAI	DMA	IFBA	=AI@GDI	FI	KAHLMDAN	FDD=HJ@DAIX	J@D	KHDM	F	B@?M	MHLMA=	GATAG	>P	D=FCIOF=AC?UV	WD	FGI>	O=>THNAI	DMA	ATFG@FD>=I	KHDM	DMA	D>>GI	P>=	F	=>J@ID	FCFGUIHI	JAP>=A	yz[]I{yz<]I	L>	>@DX	I>	KA	?FC	DFHG>=	DMA	O=>?AII	D>	NAGHTA=	FOO=>O=HFDA	PHCFC?HFG	=A?>LCHDH>C	P>=	JADDA=	}@FGHDU	I>G@DH>CI	>C	F	O=>~A?DV<=H?A	w@FGHDU	HI	DMA	B>ID	@IAP@G	FCN	APPA?DHTA	BADM>N	HC	BFCU	O=>?@=ABACD	IHD@FDH>CIV	WD]I	B>ID	I@HDFJGA	KMA=A	DMA=A	HI	F	NAL=AA	>P	=HÎ	FCN	?>BOGA�HDU	>=	HCC>TFDH>C	O>DACDHFGX	FCN	DMA	O>DACDHFG	APPA?D	>P	DMFD	KF==FCDI	?F=A	HC	IADDHCL	DMA	KAHLMDI	P>=	DMA	FDD=HJ@DAI	D>	NAGHTA=	JAID	TFG@A	P>=	B>CAUV<=H?A	w@FGHDU	HI	F	CAK	O=>?AII	D>	I>BA	F=AFI	>P	DMA	\>@C?HGX	OGAFIA	IAÂ	L@HNFC?A	P=>B	DMA	O=>?@=ABACD	DAFB	KMAC	IADDHCL	DMA	ATFG@FDH>C	BADM>N	FCN	KAHLMDHCLIVcdefg	hijkelm	cdpfg���V�ĤA	KAHLMDAN	FDD=HJ@DAIX	<=H?A	w@FGHDU	BADM>N	IDF=DI	JU	IADDHCL	KAHLMDI	P>=	DMA	FDD=HJ@DAI	FCN	DMA	O=H?AV	�D	DMFD	O>HCDX	JAP>=A	DMA	yz[{yz<	HI	=AGAFIANX	HD	HI	O>IIHJGA	D>	=ATHAK	DMA	�@OOGHA=	w@FGHDU	<=ABH@B	��w<�	DMFD	HI	FIIHLCAN	D>	AF?M	FDD=HJ@DA	O>HCDV	[MA	�w<	HI	F	N>GGF=	TFG@A	DMFD	?>==AIO>CNI	D>	DMA	FB>@CD	DMFD	DMA	\>@C?HG	HI	O=AOF=AN	D>	OFU	P>=	AF?M	FDD=HJ@DA	O>HCD	DMFD	>CA	JHNNA=	I?>=AI	MHLMA=	DMFC	FC>DMA=V	WD]I	F	OA=PA?D	�=AFGHDU	?MA?̂]	P>=	DMA	\>@C?HG	D>	?>CIHNA=X	FG>CLIHNA	DMA	O>DACDHFG	BFDA=HFG	HBOF?D	>P	=HÎ	>C	DMA	O=>~A?D	FCN{>=	DMA	TFG@A	DMFD	HCC>TFDH>C	BHLMD	NAGHTA=	D>	DMA	O=>~A?D	>=	DMA	FIIAD	HC	DMA	P@D@=AV�VWD	HI	L>>N	O=F?DH?A	D>	DAID	IATA=FG	I?ACF=H>I	P>=	DMA	FDD=HJ@DA	KAHLMDIX	@CDHG	U>@	F=A	IFDHIPHAN	DMFD	DMA	�w<	HI	FOO=>O=HFDA	P>=	DMA	O=>~A?DV�V�D	DMFD	O>HCDX	DMA	yz[	L>AI	D>	BF=̂AD	FCN	I@JIA}@ACDGU	=AIO>CIAI	F=A	=A?AHTANV	�C?A	KA	F=A	=AFNU	D>	ATFG@FDAX	DMA	C>CxO=H?A	FDD=HJ@DAI	F=A	DMAC	I?>=AN	�HNAFGGU	>C	DMA	JFIHI	>P	FC	>J~A?DHTA	FCN	FC?M>=AN	I?>=HCL	IUIDAB	x	FC?M>=AN	I?>=HCL�QV�?>=AI	F=A	ACDA=AN	HC	D>	DMA	<wE{�w<	DABOGFDA	KMH?M	?FG?@GFDAI	DMA	�w<	P>=	AF?M	JHNNA=	�<GAFIA	IAÂ	O=>?@=ABACD	FNTH?A�V	[MA	G>KAID	}@FGHDU	JHNNA=	=A?AHTAI	�A=>X	FI	DMAH=	FDD=HJ@DAI	F=A	DMA	JFIAGHCA	FCN	DMA	\>@C?HG	K>@GN	C>D	KFCD	D>	OFU	FCU	A�D=F	P>=	DMA	}@FGHDU	>P	DMAH=	I>G@DH>CV�V[MA	JHNNA=]I	O=H?A	HI	DMAC	=A?>=NAN	FCN	DMA	�w<	>P	AF?M	JHNNA=	HI	NAN@?DAN	P=>B	DMA	>TA=FGG	O=H?AV	[MA	G>KAID	FN~@IDAN	=AO=AIACDI	DMA	KHCCHCL	JHNNA=	�	DMA	>ODHBFG	KAHLMDAN	?>BJHCFDH>C	>P	MHLMAID	}@FGHDU	FDD=HJ@DAI	FCN	DMA	G>KAID	O=H?AV<GAFIA	IAA	DMA	O=>?@=ABACD	NAOF=DBACD	P>=	P@=DMA=	L@HNFC?A	FCN	=AI>@=?AIVY�[�Z	�I	F	LACA=FG	=@GAX	DMA	L=AFDA=	DMA	GATAG	>P	=HÎX	?>BOGA�HDUX	@C?A=DFHCDU	>=	O>DACDHFG	P>=	HCC>TFDH>CX	DMA	MHLMA=	DMA	FDD=HJ@DA	KAHLMDHCLI	IM>@GN	JAV
��������	���	�������	�����	��������� ��¡¢£���	¤��	¥��	�¦¦§¦̈©
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<=>?@=ABACD	EFC@FGHIJIKLMNOPQ	RNSTP	URVNTWMXPN	YZ[S\MQP]	RNSTP̂	_̀R	abcd	cd	F	bcebGf	@dAg@G	BADb>h	ibAC	j@heADd	F=A	gckAhl	FCh	DbA	m@FGcDf	>g	DbA	d>G@Dc>C	cd	DbA	n=cBF=f	hADA=BcCFCD	cC	FddAddcCe	DbA	oFG@A	f>@	icGG	=A?AcoA	g>=	f>@=	dnAChp	qDrd	AdnA?cFGGf	@dAg@G	ibA=A	F	sAm@AdD	g>=	<=>n>dFG	cd	d>@ebD	tcC	>DbA=	i>=hdl	DbA	?GcACD	uC>id	DbA	>@D?>BA	DbAf	CAAhl	j@D	DbAfr=A	=AGfcCe	>C	DbAc=	d@nnGcA=d	D>	hAd?=cjA	DbA	jAdD	iFf	D>	eAD	DbA=Avp	wA=Ard	b>i	cD	i>=udxypabA	j@heAD	cd	dAD	jf	DbA	z>@C?cG	FCh	BFhA	?GAF=	cC	DbA	s{<p	abA	>@D?>BAd	d>@ebD	F=A	FGd>	hAd?=cjAh	cC	Fnn=>n=cFDA	hADFcGp|p}AD	iAcebD	?=cDA=cF	>C	ibFD	DbA	n=>~A?D	cd	D=fcCe	D>	F?bcAoA	cpAp	qCC>oFDcoA	d>G@Dc>Cdp�p}@nnGcA=d	F=A	DbAC	FduAh	D>	hAd?=cjA	DbAc=	n=>n>dAh	d>G@Dc>C	cC	=AGFDc>C	D>	F	GcdD	>g	iAcebDAh	AoFG@FDc>C	?=cDA=cFp�pabA	jchd	F=A	DbAC	d?>=Ah	FCh	DbA	icCCA=	cd	FddAddAh	@dcCe	DbA	iAcebDAh	FDD=cj@DAd	BADb>h	tj@D	icDb	C>	CAAh	g>=	F	n=c?A	d?>=Avpabcd	cd	F	dcBnGA	FCh	n>iA=g@G	BADb>h	D>	F?bcAoA	jAdD	oFG@A	g>=	F	gckAh	j@heADp	�cDbcC	F	ichA=	?>CDAkDl	Dbcd	cd	n=>jFjGf	DbA	BADb>h	f>@	?b>dA	ibAC	f>@	j>@ebD	f>@=	GFdD	b>@dAl	?F=	>=	dceCcgc?FCD	FddAD	�	f>@	uCAi	f>@=	j@heAD	?Fnl	FCh	iACD	FGG�>@D	D>	eAD	DbA	jAdD	n>ddcjGA	oFG@A	g>=	DbFD	FB>@CDpHIJIJ�VM�S�STMQSZ\	�MXP]	�P�PTQSZ\	U�NZZ��X	�M�̂�@FGcgc?FDc>C	�FdAh	}AGA?Dc>C	cd	@dAg@G	ibA=A	DbA	C>C�n=c?A	FDD=cj@DAd	F=A	cBn>=DFCD	FCh	ibA=A	DbA	z>@C?cG	cd	cC	F	dD=>Ce	CAe>DcFDcCe	n>dcDc>Cp	�ggA=d	F=A	AoFG@FDAh	>C	DbAc=	BA=cDd	icDb>@D	n=c?A	jAcCe	hcd?G>dAh	D>	DbA	AoFG@FDc>C	DAFBp		ab>dA	d@nnGcA=d	ib>	F=A	?GAF=Gf	FjGA	D>	g@GGf	hAGcoA=	FeFcCdD	DbA	C>C�	n=c?A	=Am@c=ABACDd	F=A	db>=D	GcdDAhp	abA	bcebAdD	=FCuAh	d@nnGcA=	cd	cCocDAh	D>	CAe>DcFDA	DbA	n=c?Ap	�GG	>DbA=	n=c?Ad	=ABFcC	@Chcd?G>dAh	D>	DbA	CAe>DcFDcCe	DAFBp	abA	CAe>DcFDc>C	DAFB	CAe>DcFDA	DbA	jAdD	n=c?A	DbFD	DbAf	?FCp	qg	DbA	CAe>DcFDAh	n=c?A	cd	F??AnDFjGA	D>	DbA	j@dcCAdd	FCh	CAe>DcFDc>C	cd	d@??Addg@G	DbA	d@nnGcA=	cd	FiF=hAh	DbA	?>CD=F?Dp	qg	C>	Fe=AABACD	cd	=AF?bAhl	DbA	dA?>Ch	=FCuAh	d@nnGcA=	cd	cCocDAh	D>	CAe>DcFDAp	�D	Dbcd	n>cCD	DbA	n=c?A	g>=	DbFD	d@nnGcA=	cd	hcd?G>dAhp	�GG	>DbA=	n=c?Ad	=ABFcC	@Chcd?G>dAhp	abA	n=>?Add	?>CDcC@Ad	@CDcG	F	dFDcdgF?D>=f	Fe=AABACD	cd	CAe>DcFDAhp	�	d@nnGcA=l	>C?A	=A~A?DAhl	db>@Gh	C>D	jA	=A?FGGAh	g>=	g@=DbA=	CAe>DcFDc>CdpHI��QMOP	J	�	���NZMTW	QZ	�MN�PQ	�	�P�PTQS\O	QWP	�V���SPN	U�ZVNTP̂HI�I��V���SPN	�P�PTQSZ\}@nnGcA=d	B@dD	jA	D=AFDAh	gFc=Gfl	cBnF=DcFGGf	FCh	Am@cDFjGf	FD	FGG	dDFeAd	cC	DbA	n=>?@=ABACD	GcgA?f?GAp	abcd	BAFCd	DbFD	ADbc?FG	dDFChF=hd	>g	jAbFoc>@=	B@dD	jA	hAB>CdD=FDAh	jf	FGG	nA>nGA	cCo>GoAh	cC	DbA	n=>?@=ABACD	FD	FGG	dDFeAd	cC	DbA	n=>?@=ABACDpabA	�@D?>BA	�� scebD	d@nnGcA=d	d@jBcD	m@FGcDf	>ggA=dp� �AdD	d@nnGcA=	dAGA?DAh	g>=	DbA	=cebD	=AFd>Cdp											RNZTVNP[P\Q	�S�PT�T�P	U���_��̂
�� ¡¢£¤¥	¦§̈	�� ¡¢£¤	©ª«�¥	¬§­¦®­®¬¦̄©£°±²�¤«	³�«	́©¥	¦µµ¶µ·̧
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<=>?@=ABACD	EFC@FGH@IIGJA=	KAGA?DJ>C	B@KD	LA	LFKAM	>C	DNA	I=>?AKK	FCM	BADN>M>G>OP	KAD	>@D	JC	DNA	I=>?@=ABACD	IGFCQ	R>@	KN>@GM	C>D	MASJFDA	T=>B	DNA	IGFC	FK	DNJK	?FC	FTTA?D	JCDAO=JDP	>T	P>@=	I=>?AKK	FCM	BFP	=AK@GD	JC	F	GAOFG	?NFGGACOAQ	UT	P>@	B@KD	?NFCOA	FCP	FKIA?D	>T	DNA	I=>?AKK	>=	BADN>M>G>OP	P>@	F=A	>LGJOAM	D>	C>DJTP	FGG	I>DACDJFG	K@IIGJA=K	FCM	OJSA	DNAB	K@TTJ?JACD	DJBA	D>	=AKI>CM	D>	DNA	?NFCOA	LAJCO	BFMAQ	VNFD	JK	K@TTJ?JACD	WJGG	MAIACM	>C	DNA	CFD@=A	>T	DNA	?NFCOAQVNAC	JBIGABACDJCO	DNA	I=>?@=ABACD	IGFC	NA=A	F=A	K>BA	XAP	I>JCDK	D>	=ABABLA=YZ[F?N	>TTA=	B@KD	LA	?F=AT@GGP	?>CKJMA=AM\	>C	FC	A]@FG	LFKJK\	FOFJCKD	DNA	I@LGJKNAM	ASFG@FDJ>C	?=JDA=JFQ	R>@=	I=>?AKK	B@KD	T>GG>W	DNA	FII=>F?N	FCM	BADN>M>G>OP	KAD	>@D	JC	DNA	I=>?@=ABACD	IGFC	FCM	=ATGA?DAM	JC	DNA	̂_̀	M>?@BACDKQZaNA	ASFG@FDJ>C	IFCAG	B@KD	MADA=BJCA	DNA	LAKD	K@IIGJA=	LFKAM	>C	DNA	JCT>=BFDJ>C	I=>SJMAM	LP	K@IIGJA=K	JC	DNAJ=	>TTA=Q	aNA	ASFG@FDJ>C	KN>@GM	DFXA	JCD>	F??>@CD	?FIFLJGJDP\	?FIF?JDP	FCM	SFG@A	T>=	B>CAP	>SA=	DNA	GJTA?P?GA	>T	DNA	I=>?@=ABACDQ	b@A	MJGJOAC?A	KN>@GM	LA	@KAM	D>	SA=JTP	DNFD	DNA	I=ATA==AM	K@IIGJA=	NFK	DNA	?FIF?JDP	FCM	?FIFLJGJDP	D>	K@??AKKT@GGP	MAGJSA=	FOFJCKD	DNA	KIA?JTJAM	=A]@J=ABACDKQZcGAF=\	K@??JC?D	FCM	?>BI=ANACKJSA	C>DAK	F=A	D>	LA	DFXAC	>T	FGG	ASFG@FDJ>C	IFCAG	MJK?@KKJ>CK	FCM	TJCMJCOKQ	R>@	KN>@GM	XAAI	F	T@GG	=A?>=M	>T	N>W	AF?N	>TTA=	WFK	FKKAKKAM	FOFJCKD	DNA	?=JDA=JF	FCM	MAB>CKD=FDA	DNFD	AF?N	=A?AJSAM	M@A	FCM	TFJ=	?>CKJMA=FDJ>CQ	VNA=A	FC	>TTA=	JK	=AdA?DAM	DNA	=AFK>CK	T>=	DNA	=AdA?DJ>C	B@KD	=AGFDA	D>	DNA	?=JDA=JF\	LA	d@KDJTJFLGA\	?GAF=GP	ÀIGFJCAM	FCM	=A?>=MAM	JC	W=JDJCOQZaNA	IFCAG	=A?>BBACMFDJ>C	B@KD	LA	M>?@BACDAM	WJDN	K@TTJ?JACD	JCT>=BFDJ>C	D>	K@II>=D	DNA	K?>=AK	FWF=MAM	FCM	DNA	=FCXJCO	>T	>TTA=KQ	aNA	=FDJ>CFGA	T>=	DNA	ASFG@FDJ>C	IFCAGeK	=A?>BBACMFDJ>C	B@KD	LA	LFKAM	>C	DNA	TJCMJCOK	>T	DNA	ASFG@FDJ>C	IFCAGQ	aNA	=A?>BBACMFDJ>C	B@KD	LA	K@II>=DAM	LP	?GAF=\	D=FCKIF=ACD	FCM	d@KDJTJFLGA	=AFK>CJCOQfghgfijkklmno	pjnqrmstquGWFPK	I=>SJMA	I=>BID	=AKI>CKAK	D>	]@AKDJ>CK	T=>B	K@IIGJA=KQ	VNA=A	DNA	FCKWA=	I=>SJMAK	B>=A	JCT>=BFDJ>C	DNFC	JK	I@LGJKNAM	JC	DNA	̂_v\	FCM	DNA	JCT>=BFDJ>C	JK	BFDA=JFG	FCM	>T	SFG@A	D>	>DNA=	K@IIGJA=K\	DNJK	KN>@GM	LA	BFMA	FSFJGFLGA	D>	FGG	K@IIGJA=K	K>	DNFD	C>	K@IIGJA=	OFJCK	FC	@CTFJ=	FMSFCDFOAQ	wK@FGGP	DNA	JCT>=BFDJ>C	=AGFDJCO	D>	F	GJKDAM	DACMA=QUT	DNA	CFD@=A	>T	DNA	K@IIGJA=K	]@A=P	=AGFDAK	D>	JCT>=BFDJ>C	DNFD	JK	?>BBA=?JFGGP	KACKJDJSA	DNA	>C@K	JK	>C	DNA	K@IIGJA=	D>	BFXA	DNJK	?GAF=Q	uCP	JCT>=BFDJ>C	DNFD	JK	?>BBA=?JFGGP	KACKJDJSA	B@KD	LA	I=>DA?DAMQfghgxytqjozt{n	|n}nlq_>=	tst~k��qm{zl	�so�q	�DNJK	JC?G@MAK	?>CK@GDFCD	?>CD=F?DK�YZ<@LGJ?	�JFLJGJDP	UCK@=FC?A\	BJCJB@B	GJBJD	>T	JCMABCJDP	��\���\���Z<=>TAKKJ>CFG	UCMABCJDP	UCK@=FC?A\	BJCJB@B	GJBJD	>T	JCMABCJDP	��\���\���\	JC?G@MJCO	?>CDJC@FDJ>C	>T	c>SA=FOA	@CMA=DFXJCO	T>=	@I	D>	���	PAF=KQ_>=	k��qm{zl	�so�q	�DNJK	JC?G@MAK	?>CK@GDFCD	?>CD=F?DK�YZ<@LGJ?	�JFLJGJDP	UCK@=FC?A\	BJCJB@B	GJBJD	>T	JCMABCJDP	��\���\���ZE>D>=	�ANJ?GA	aNJ=M	<F=DP	�JFLJGJDP	UCK@=FC?A\	BJCJB@B	GJBJD	>T	JCMABCJDP	��\���\���\	JC?G@MJCO	<=JC?JIFGK	�JFLJGJDPQZ<=>TAKKJ>CFG	UCMABCJDP	UCK@=FC?A\	BJCJB@B	GJBJD	>T	JCMABCJDP	��\���\���\	JC?G@MJCO	?>CDJC@FDJ>C	>T	c>SA=FOA	@CMA=DFXJCO	T>=	@I	D>	���	PAF=KQZc>CD=F?D	V>=XK	UCK@=FC?A\	JC?G@MJCO	c>@C?JG	FK	FC	UCK@=AMQZc>CD=F?D>=K	<GFCD	FCM	[]@JIBACD	UCK@=FC?AQ	
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<=>?@=ABACD	EFC@FGHIJ	KIL	HMM	LNOPKQPRI	STRU	QVN	KWRON	TNXYPTNZ	K[[TROK\	STRU	]̂ _̀aZ	̀VPNS	bPIKIcPK\	dSSPcNT	KIL	KTN	QR	WN	UKIKeNL	KZ	[KTQ	RS	QVPZ	[TRcYTNUNIQ	[\KIIPIefgfhfi]RQPcN	QR	jNILNTNTZ	k]jjlm>Dn?Ao	D>	DACpA=A=o	B@oDqrsA	?>CoA?@DntAGu	C@BvA=AprsA	noo@Ap	D>	FGG	DACpA=A=o	FCp	DwA	pnoD=nv@Dn>C	>x	DwA	C>Dn?A	=A?>=pApyrzoA	DwA	m>Dn?A	D>	{ACpA=A=o	{AB|GFDAygfhf}~PQN	�PZPQZ�	̀\KTPSPcKQPRI	�NNQPIeZ	KIL	�TPNSPIeZ�nDA	tnonDo�	?GF=nxn?FDn>C	BAADnC�o	FCp	v=nAxnC�o	F=A	D>	vA	wAGp	nC	F??>=pFC?A	�nDw	DwA	=A�@n=ABACDo	>x	DwA	|=>?@=ABACD	|GFC	FCp	?>BB@Cn?FDAp	D>	DACpA=A=o	nC	DwA	DACpA=	p>?@BACDoy		m>DA	DwFD	?GF=nxn?FDn>C	BAADnC�o�	onDA	tnonDo	FCp	v=nAxnC�o	ow>@Gp	vA	wAGp	>CGu	�wAC	Fvo>G@DAGu	AooACDnFG�	�wAC	>DwA=	�=nDDAC	�Fuo	>x	?>BB@Cn?FDnC�	DwA	=A�@n=ABACDo	F=A	nB|=F?Dn?FvGAy	�wA=A	o@?w	BAADnC�o	F=A	wAGp	DwA	<=>?@=ABACD	�AFp	B@oD	ACo@=A	DwFDqr�GG	DACpA=A=o	F=A	FGG>�Ap	DwA	oFBA	>||>=D@CnDu	D>	?GF=nxu	nCx>=BFDn>C	r�C	F�ACpF	no	noo@Apr{wA	BAADnC�	BnC@DAo	C>DA	DwFD	DwA	tACp>=	pA?non>C	wFo	C>D	uAD	vAAC	BFpAr�|A?nxn?	DACpA=A=o	FCp	DwAn=	o@vBnoon>Co	F=A	C>D	pno?@ooApy�x	|=>o|A?DntA	tACp>=o	=A�@AoD	F	onDA	tnonD	>=	?GF=nxn?FDn>C	BAADnC��	FCp	Dwno	no	C>D	o|A?nxnAp	nC	DwA	?>CpnDn>Co	>x	DwA	DACpA=	p>?@BACDo	FCp	nx	?>CoACD	no	�ntAC�	F	C>Dn?A	B@oD	vA	noo@Ap	D>	FGG	|=>o|A?DntA	tACp>=o	nCtnDnC�	DwAB	D>	tnonD	DwA	onDA	>=	|F=Dn?n|FDA	nC	F	?GF=nxn?FDn>C	BAADnC�	>=	v=nAxnC�ygfhfh�NcNP[Q	RS	MKQN	jNILNTZ	�wA=A	F	o@vBnoon>C	F==ntAo	FxDA=	DwA	?G>onC�	DnBA	x>=	o@vBnoon>Co�	DwA	o@vBnoon>C	ow>@Gp	C>D	vA	>|ACAp	v@D	DwA	DnBA	>x	=A?An|D	B@oD	vA	=A?>=pApy		�FDA	DACpA=o	BFu	vA	F??A|DAp	x>=	AtFG@FDn>C	>CGu	nx	FGG>�Ap	x>=	nC	DwA	DA=Bo	FCp	?>CpnDn>Co	>x	DwA	���	p>?@BACDFDn>C	FCp	�wA=A	v>Dw	>x	DwA	x>GG>�nC�	wFtA	vAAC	?>ConpA=Apqr{wA	|>oonvnGnDu	>x	@CxFn=	FptFCDF�A	D>	DwA	GFDA	DACpA=r{wA	Gn�AGnw>>p	>x	DwA	GFDA	o@vBnDDA=	wFtnC�	�C>�GAp�A	>x	>DwA=	DACpA=o	>=	|=>|>oFGoy{wA	<=>�A?D	��CA=	no	=A�@n=Ap	D>	F||=>tA	FCu	GFDA	DACpA=y�wA=A	F	GFDA	DACpA=	no	F??A|DAp	x>=	AtFG@FDn>C�	F	=A?>=p	>x	DwA	�@oDnxn?FDn>Co	@|w>GpnC�	DwA	Fv>tA	?=nDA=nF	owFGG	vA	p>?@BACDAp	FCp	FDDF?wAp	D>	DwA	AtFG@FDn>C	=A?>=poygfhf�d[NIPIe	RS	jNILNTZ{ACpA=o	x=>B	{ACpA=	�nC�	F=A	D>	vA	p>�CG>FpAp	vu	DwA	<=>?@=ABACD	�pBnCnoD=FD>=	D>	F	x>GpA=	>C	DwA	m<��	?>B|@DA=	ouoDAB	�wA=A	DwA	F??Aoo	?FC	vA	=AoD=n?DAp	�nx	=A�@AoDAp�	D>	>CGu	DwA	<=>?@=ABACD	�AFp	FCp	Dw>oA	>C	DwA	{ACpA=	�tFG@FDn>C	{AFBy		�wA=A	DACpA=o	F=A	=A?AntAp	nC	wF=p	?>|u	DwAu	F=A	D>	vA	>|ACAp	vu	DwA	<=>?@=ABACD	�pBnCnoD=FD>=	nC	DwA	|=AoAC?A	>x	>CA	>DwA=	BABvA=	>x	DwA	|=>?@=ABACD	|=>�A?D	DAFBgfhf��OK\YKQN	dSSNTZ�@p�A	DwA	xnCFC?nFG�	?>BBA=?nFG	FCp	DA?wCn?FG	?F|F?nDu	>x	F	o@||GnA=	>C	DwA	vFono	>x	v>Dw	DwAn=	�G>vFG	FCp	mA�	�AFGFCp	v@onCAoo	F?DntnDuy��� ¡¢£¤	¥¦§	��� ¡¢£	̈©ª�¤	«¦¬¥­¬­«¥®¢̈̄°±�£ª	²�ª	³̈¤	¥́ µ́́¶·
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;<=>?<@A@BC	DEB?EFG=BHIJ@<	K=<	ELE<J	=BFM	CN=H@	C@BJ@<H	LNI>NO	EC	CN@	CIA@	=K	=P@BIBQO	>=BK=<A	C=	CN@	@HH@BCIEF	<@R?I<@A@BCH	=K	CN@	STUV	WBM	C@BJ@<	KEIFIBQ	C=	A@@C	AEBJEC=<M	=<	P<@R?EFIKMIBQ	<@R?I<@A@BCH	A?HC	X@	@FIAIBEC@J	K<=A	CN@	P<=>@HHVYZ[Z\]̂_̀_abcbdeà	fg	hiêbjd̀b_k	l_ak_̂_̂`mK	<@R?I<@J	XM	CN@	;<=>?<@A@BC	;FEBO	P<@H@BCECI=BH	XM	HN=<CFIHC@J	<@HP=BJ@BCH	HNEFF	CEn@	PFE>@	H=	CNEC	HN=<CFIHC@J	o@BJ=<H	NEo@	EB	@R?EF	=PP=<C?BICM	C=	P<@H@BC	CN@I<	IBK=<AECI=BV	pNIH	IH	E>NI@o@J	XMq	rWFF=>ECIBQ	CN@	HEA@	EA=?BC	=K	CIA@	s<@>=<J@J	C=	CN@	AIB?C@tr;<=oIJIBQ	CN@	HEA@	EQ@BJE	C=	EFF	o@BJ=<HrWHnIBQ	CN@	HEA@	R?@HCI=BH	=K	o@BJ=<HO	P<@PE<@J	IB	EJoEB>@ruBH?<IBQ	CNEC	CN@	HEA@	E?JI@B>@	ECC@BJH	CN@	P<@H@BCECI=BrWJoIHIBQ	C@BJ@<@<H	=K	CN@	E?JI@B>@VYZ[Zvwxy_	xdjdz_a{_|?@	JIFIQ@B>@	>N@>nH	HNEFF	X@	>E<<I@J	=?C	IB	E>>=<JEB>@	LICN	CN@	;<=>?<@A@BC	;FEBV	}=L@o@<	CN@	BEC?<@	=K	CN@	J?@	JIFIQ@B>@	<@R?I<@J	AEM	=BFM	X@>=A@	EPPE<@BC	J?<IBQ	CN@	C@BJ@<	P<=>@HH	H=	E	<@oI@L	=K	CN@	J?@	JIFIQ@B>@	<@R?I<@A@BC	=K	CN@	;<=>?<@A@BC	;FEB	HN=?FJ	X@	J=B@	C=	@BH?<@	CNEC	EBM	>=B>@<BH	E<@	@~PF=<@JV		|?@	JIFIQ@B>@	AEM	IB>F?J@q	rTIBEB>IEF	�?HCEIBEXIFICM	=K	�?PPFI@<	s@VQV	KIBEB>IEFO	><@JIC	=<	>=APEBM	>N@>nHtrS@K@<@B>@	>N@>nH	sIBC@<BEF	EBJ	@~C@<BEFtr�?EFICM	EBJ�=<	�EK@CM	W?JIC	C=	@BH?<@	H?XAICC@J	R?EFICM	�	HEK@CM	HMHC@A	AEC>N@H	<@EFICMr|@A=BHC<ECI=B	=K	�?HIB@HH	G=BCIB?ICM	;FEBr�IC@	oIHICH	C=	>N@>n	CN@	EJ@R?E>M	=K	>=BJICI=BH	EBJ	<@H=?<>@Hr�?EFIKI>ECI=BH	=<	><@J@BCIEFH	=K	n@M	P@<H=BB@Fr|@A=BHC<ECI=B	=<	PIF=C	C=	>N@>n	CN@	P@<K=<AEB>@	=K	CN@	Q==J	=<	H@<oI>@T=<	H?PPFI@<	><@JIC	>N@>nH	L@	>?<<@BCFM	@BQEQ@	LICN	E	P<@K@<<@J	H?PPFI@<V	pN@	P<@K@<<@J	H?PPFI@<	CN@	G=?B>IF	>?<<@BC	?H@	IH	uR?IKE~O	PF@EH@	>=BCE>C	P<=>?<@A@BC	IK	><@JIC	>N@>nH	E<@	IB	M=?<	@oEF?ECI=B	A@CN=J=F=QMV	uR?IKE~	�@<oI>@	�@o@FHYZ[Zvvl_ak_̂	��cjycbdea	�_{êk̀S@>=<JH	HNEFF	X@	N@FJ	=K	CN@	@oEF?ECI=BO	CN@	H>=<@H	ELE<J@J	C=	@E>N	PE<CI>IPEBC	IB	CN@	C@BJ@<	EBJ	CN@	<ECI=BEF@	X@NIBJ	CN@	KIBEF	J@>IHI=BVmC	IH	CN@	<@HP=BHIXIFICM	=K	CN@	uoEF?ECI=B	C@EA	GNEI<P@<H=B	C=	@BH?<@	CNEC	E	<@>=<J	=K	CN@	@oEF?ECI=B	IH	AEJ@V	S@>=<JH	HNEFF	X@	N@FJ	IB	CN@	P<=>?<@A@BC	P<=�@>C	K=FJ@<V		pN@	<@>=<J	=K	CN@	@oEF?ECI=B	HNEFF	IB>F?J@	EBJ	X@	FIAIC@J	C=qrpN@	>=AXIB@J	@oEF?ECI=B	C@EA	H>=<@H	=K	@E>N	><IC@<IE	ELE<J@J	C=	@E>N	PE<CI>IPEBC	IB	CN@	C@BJ@<rpN@	<ECI=BEF@	X@NIBJ	CN@	KIBEF	J@>IHI=BVpN@	;<=>?<@A@BC	;<=�@>C	�LB@<	AEM	>NEFF@BQ@	CN@	<@>=AA@BJECI=B	=K	CN@	P<=�@>C	C@EA	X?C	>EBB=C	EFC@<	=<	>NEFF@BQ@	CN@	><IC@<IE	EBJ	CN@	L@IQNCIBQ	=K	CN@	><IC@<IEV	
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;<=>?<@A@BC	DEB?EFGHIJKLMN	O	P	QNMRKSLKN	LTU	VWLXU	YRTKXLZK	[JR\XZN]
GHIĤ_R̀KPNaLb\LKSRT	TNMRKSLKSRTcd@<@	E	e?EFfgf>ECf=B	hEi@j	k@F@>Cf=B	lh<==mni	oEpq	=<	ifAfFE<	r<=>@ii	fi	?i@j	Ei	Cd@	C@Bj@<	@sEF?ECf=B	A@Cd=j	Cd@	B@t=CfECf=B	fi	EB	fBC@t<EF	rE<C	=g	Cd@	C@Bj@<	r<=>@iiu	v=p@s@<w	pd@<@	=Cd@<	A@Cd=ji	E<@	?i@j	fC	AEx	iCfFF	y@	EjsEBCEt@=?i	C=	@BC@<	r=iCz@sEF?ECf=B	B@t=CfECf=B	pfCd	Cd@	gEs=?<@j	C@Bj@<@<u	;=iCz@sEF?ECf=B	B@t=CfECf=B	>EB	y@	?i@j	C={|}@iC	Cd@	?Bj@<iCEBjfBti	EBj	?Bj@<FxfBt	Eii?ArCf=Bi	CdEC	dEs@	fBgF?@B>@j	E	rE<Cf>frEBC	fB	r<@rE<fBt	Cd@	>=iCi|~>df@s@	E	<@j?>Cf=B	fB	>=iCiw	pd@<@	Err<=r<fEC@|~>df@s@	Et<@@A@BC	=B	Cd@	j@CEfF	=g	@gg@>Cfs@	�;�i|~>df@s@	Et<@@A@BC	=B	Cd@	j@CEfF	=g	t?E<EBC@@i	EBj	pE<<EBC@@i	EBj	r@BEFCf@iu		 �=C@{	�@t=CfECf=B	id=?Fj	r<=>@@j	=BFx	EgC@<	E	r<@g@<<@j	i?rrFf@<	fi	i@F@>C@ju	�@t=CfECf=B	fi	B=C	rE<C	=g	Cd@	@sEF?ECf=B	r<=>@iiu	�g	Cd@	=?C>=A@	=g	Cd@	B@t=CfECf=B	pfCd	Cd@	r<@g@<<@j	C@Bj@<@<	fi	?BiECfigE>C=<xw	B@t=CfECf=B	>EB	CEm@	rFE>@	pfCd	Cd@	B@�C	dftd@iC	<EBm@j	C@Bj@<@<	y?C	Cdfi	id=?Fj	B=C	=>>?<	?BCfF	B@t=CfECf=Bi	pfCd	Cd@	gf<iC	<EBm@j	rE<Cf>frEBC	dEs@	y@@B	EyEBj=B@juGHIHG	_XR�SK�	P	YRTKLZK	WSK�	_RKNTKSLb	J\��bSNX̀}d@	�@t=CfECf=B	}@EA	A?iC	@Bi?<@	CdEC	EFF	>=AA?Bf>ECf=Bi	pfCd	r=C@BCfEF	i?rrFf@<i	CEm@	rFE>@	=B	E	g=<AEF	yEifi	Cd<=?td	Cd@	�=BC<E>C	DEBEt@<u		�Bg=<AEF	>=AA?Bf>ECf=B	y@Cp@@B	=Cd@<	�@t=CfECf=B	}@EA	A@Ay@<i	=<	EBx	A@Ay@<	=g	iCEggw	EBj	EBx	s@Bj=<	CdEC	pEi	@BtEt@j	fB	Cd@	C@Bj@<	r<=>@ii	>=?Fj	r<@�?jf>@	Cd@	fBC@t<fCx	=g	Cd@	B@t=CfECf=Bu		�=	tfgCiw	gEs=?<i	=<	t<EC?fCf@i	@fCd@<	=g	E	r@<i=BEF	BEC?<@	=<	C=	}d@	�=?B>fF	idEFF	y@	E>>@rC@j	g<=A	E	rE<Cf>frEBC	fB	E	C@Bj@<	r<=>@iiu		GHIH�V��RSTK	L	YRTKXLZK	�LTLMNX	}d@	;<=�@>C	�pB@<	idEFF	i@F@>C	EBj	Err=fBC	E	�=BC<E>C	DEBEt@<	CdEC	pfFF	>==<jfBEC@	Cd@	>=BC<E>C	B@t=CfECf=B	EBj	AEBEt@	Cd@	>=BC<E>C	j?<fBt	Cd@	Ffg@	=g	Cd@	>=BC<E>Cu}d@	�=BC<E>C	id=?Fj	y@	<@>=<j@j	pfCd	Cd@	r<=>?<@A@BC	j@rE<CA@BC	EBj	fAr?C@j	fBC=	Cd@	>@BC<EF	>=BC<E>C	<@tfiC@<u	;<=>?<@A@BCEjAfB�Brj>ut=sCuB�GHIH�V��RSTK	L	QNMRKSLKSRT	�NL�	}d@	;<=�@>C	�pB@<	AEx	i@F@>C	EBj	Err=fBC	E	B@t=CfECf=B	C@EAu		}dfi	C@EA	pfFF	fB>F?j@	Cd@	�=BC<E>C	DEBEt@<	EBj	=Cd@<iw	i?>d	CdEC	Cd@	AEm@?r	=g	Cd@	C@EA	fi	Err<=r<fEC@	C=	Cd@	sEF?@	EBj	<fim	=g	Cd@	>=BC<E>C	C=	�@p	;FxA=?Cd	�fiC<f>C	�=?B>fFu
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ECM 7885038

1 – Initiate project 2 – Seek procurement support & 
guidance 3 –identify needs 

No

Yes

Yes

Discontinue

Refer to relevant officer, do 
we need a business case?

Discontinue

Approved

No

Yes

Seek Council 
approval

Simple procurement projects 
under $1000.00 or contract renew, 

extension or variation

Consistent 
with NPDC 

Vision

No

Yes
 Is there an existing 

agreement

 Honour the existing 
agreement or make variation

No

 Analysis of the current market, potential PESTEL & SWOT 
analysis, risk assessment and identify key requirements

No

 

No

 Procurement plan completion and approved by relevant 
manager and procurement

 The approach to Market

 Over $75,000.00 a written contract 
must be used

 Under $1000.00 Purchase card use

 Contract Renewal, Extension or 
Variation

$1000.00 - $75,000.00 Proposal/Tender approach

Do we understand the market we are procuring from? Have we 
identified all solutions available? Is a simple procurement 

approach the right method?

No

Complete justification of renewal, 
extension or variation form

Direct Supplier 
Engagement

  Preferred 
Supplier

3 Emailed 
quotes

AoG Contract

Goods, works and services are generic and price is the most 
important condition. Inform procurement before proceeding!

    Record 
Reasons (ECM)

Supplier List (held 
with procurement)

Compare (award 
cheapest price)

Evaluate 
pricing

    Prepare Contract Record 
reasons (ECM)

Record reason – 
prepare contract

Sign Contract

Ensure cheapest 
price

Over $500,000.00

Good understanding of market, 
requirements, technology and 

solutions

Complete RFP/RFT.          
Consider AoG contract options

EOI or ROI?

Evaluate and 
eliminate suppliers

$1000 to $75,000 $75,000 to              
$5 million

$5 million plus

Is price most 
important?

Weighted Attribute 
or PQM Method

Is contract for over 5 
years?

2 Envelope method 
plus pass & fail criteria

Target price or PQM 
Method

YesNo

PQM or QBS 
method

EvaluateNegotiateAwardPurchase order or
Supplier payment schedule

Contract expiry alert

Confirm delivery or receipt of goods, 
works or services

Contract & relationship management.
Periodic performance reviews and reflections

Yes

Yes

No

Yes

Yes

No
No

Identify the procurement plan level needed, Xlite, Lite or full 
plan options/record procurement steps

Identify the project stakeholders, the procurement project 
team and adequate financial delegation, complete COI

Does approved budget exist?

Can goods, works or service be provided under a current 
contracted supplier?

Seek approval for 
budget Variation

Seek additional 
Council funding

Ensure completed procurement 
plan and Conflict of Interest 
forms are recorded in ECM via 
procurement team

Determine the approach to market, the right methodology 
and evaluation

All departure from the procurement policies and 
procedures must be approved by the ELT and procurement 
respectively.

Throughout the procurement process all documentation 
needs to be shared with procurement and stored in ECM on 
your behalf. 

STAGE 1 – 4 (PLAN)

STAGE 5 & 6 (SOURCE)

STAGE 7 & 8 (MANAGE)

Procurement Process Map

Version: 2, Version Date: 26/11/2018
Document Set ID: 7885038
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K:HBIP>H<IGL�IHB:;DG<I:H̀
�<;GP>�A>K;><A�GHP�GLL�:<=

>;�IH<>LL>K<@GL�?;:?>;<T̀�I
H�>GK=�KGA>�b=><=>;�;>JI

A<>;>P�
:;�@H;>JIA<>;>P�GHP�GLL�;

IJ=<A�:;�B:;DA�:B�?;:<>K<
I:H�=GfIHJ�>l@IfGL>H<�:;

�AIDILG;�>BB >K<�<:�GHT�:B�<
=>�B:;>J:IHJ�b=IK=�DGT�

A@SAIA<�
GHTb=>;>�IH�<=>�b:;LPU� )��"%�����D>GH�<=>�?>;

A:H�:;�?>;A:HA�<:�S>�?;:
fIP>P�ST�<=>�_@??LI>;�GH

Pm:;�_@SnZ:H<;GK<:;�B:;�
<=>�?@;?:A>A�:B�?>;B:;D

IHJ�<=>�
Y::PA�GHPm: ;�_>;fIK>AU� )*�+,�"��4�#���D>GHA�

GH�:;P>;�B:;�Y::PA�GHP
m:;�_>;fIK>A�IAA@>P�:H�<

=>�Z:@HKILoA�A<GHPG;P�K
:D?@<>;nJ>H>;G<>P�B:;D

�GHP�
A@SDI<<>P�<:�<=>�_@??LI>

;U�
5*pq$%�'��+'%��A=GLL�D>G

H�GHT�?G;<T�<:�b=:D�<=>
�_@??LI>;�=GA�A@SnL><�<=>�

A@??LT�:B�Y::PA�GHPm:;�_
>;fIK>A�:;�GHT�?:;<I:H�<=

>;>:B�
GHP�>GK=�:B�<=>I;�;>A?>K<

If>�A@SK:H<;GK<:;AU�
 �r�2�e%&+��D>GHA�<=>�P>

BIHI<I:H�JIf>H�<:�<=G<�<>;D
�IH�A>K<I:H�s�:B�<=>�Y_C�R

K<N�
-.t�2�'��F��'�'&%�8� u>B>;>HK>�<:�A<G<

@<:;T�?;:fIAI:HA�IHKL@P>A
�GHT�A<G<@<:;T�?;:fIAI:H�<

=G<�GD>HPA�:;�;>? LGK>A�I
<�GHP�GHT�A@S:;PIHG<>�L>J

IALG<I:H�DGP>�
@HP>;�I<N� t.6�700v03 t.-�6FF%&�'!��'8��C=

>�Z:@HKIL�GJ;>>A�<:�?@;K=
GA>�<=>�Y::PA�GHPm:;�_>

;fIK>A�B;:D�<=>�_@??LI>;�
GHP�<=>�_@??LI>;�GJ;>>A�

<:�A@??LT�<=>�
Y::PA�GHPm:;�_>;fIK>A�IH

�GKK:;PGHK>�bI<=�<=>�A?>
KIBIKG<I:HA�A><�:@<�IH�<=> �W

@;K=GA>�X;P>;�GHP�<=>A>
�C>;DAN�

t.t�6FF�&+�'&%�8��_@S
w>K<�<:�KLG@A>�sNM̀�<=>A>�

C>;DA�bILL�G??LT�<:�GLL� W
@;K=GA>�X;P>;A�?LGK>P�S

T�<=>�Z:@HKIL�B:;�<=>�A@?
?LT�:B�Y::PA�

GHPm:;�_>;fIK>A�B;:D�<=>
�_@??LI>;N��

t.x�3 %�0r+�*"&e&'̂8��C
=>�_@??LI>;�GKkH:bL>PJ>

A�<=G<�I<�IA�S>IHJ�>HJGJ>
P�ST�<=>�Z:@HKIL�:H�G�H:

Hn>gKL@AIf>�SGAIA�GHP�<=G
<�<=>�Z:@HKIL�

DGT�G??:IH<�:H>�:;�D:
;>�GPPI<I:HGL�A@??LI>;A�<

:�?;:fIP>�Y::PA�GHPm:;
�_>;fIK> A�<=G<�G;>�<=>�A

GD>̀�:;�AIDILG;�<:�<=:A>
�S>IHJ�

?;:fIP>P�ST�<=>�_@??LI>;N
�

t.y�3%�v&�&!*!�4�
#��8��C=>�_@??LI> ;�GKkH:

bL>PJ>A�<=G<�H:<=IHJ�IH
�<=>A>�C>;DA�K:DDI<A�<

=>�Z:@HKIL�<:�?@;K=GA>�
GHT�DIHID@D�

l@GH<I<T�:B�Y::PA�GH Pm:;
�_>;fIK>A�B;:D�<=>�_@??LI

>;N�
t.z�4',���6V���!��

'E��C:�<=>�>g<>H<�<=G<�<=>
�?G;<I>A�=Gf>�>g>K@<>P�G�

A> ?G;G<>�GJ;>>D>H<�K:f>
;IHJ�<=>�A@Sw>K<�DG<<>;�:

B�GHT�W@;K=GA>�
X;P>;̀�<=>�<>;DA�:B�<=G<�

GJ;>>D>H<�bILL�A@?> ;A>P
>�GHP�?;>fGIL�:f>;�<=>A>�

C>;DA�GHP�<=>A>�C>;DA�A
=GLL�H:<�G??LT�<:�<=G<�W@;

K=GA>�
X;P>;N��� t.{�)�&%�&'̂ �%(� ��!"

8��a:�K:HPI<I:HA�:;�<>;D
A�K:H<GIH>P�IH�GHT�l@:<G

<I:HÀ�:BB>;À�GKkH:bL>PJ
>D>H<À�L><<>;À�GPfIK>�H
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Elected Members Declaration of Interests (ECM8481389) 
 

as at 4 August 2022 
(please advise the Governance Team of any amendments) 

 
Mayor and Councillors 
 
Name of Member Interest Being Declared Nature of Interest/Transaction (includes positional 

or transactional interests eg funding agreements, 
proposals and other relationships) 

Tony Bedford 

Taranaki Electricity Trust  Trustee 
Waitara Services and Citizens Club Member 
Hurricanes Schools Council Life Member 
Residential Property Owner  
Family Trust  
Taranaki Electricity Trust  
Hurricanes Alumni Trustee 
Taranaki Elite Athletes Foundation Council appointee 

Sam Bennett 

Speaking Made Easy Ownership of company and contract with NPDC 
Full Circle Bespoke Life Events  
Heart of Brooklands  
New Plymouth Operatic Society Sponsorship Manager 
Celebrants Association of New Zealand  
Residential Property Owner  
APJ and DM Bennett and PJ Bennett Family Trust 
Star Gym Council representative 

 

 
 
 
 
 

 



 
 

 
    

Name of Member Interest Being Declared Nature of Interest/Transaction (includes positional 
or transactional interests eg funding agreements, 
proposals and other relationships) 

Gordon Brown 

Taranaki Chamber of Commerce Contracting work 
New Plymouth Bowls Club  Member 
Writing Services Ltd Director 
Sport Taranaki (Chair) Council appointee 
Friends of Pukekura Park Council appointee 

David Bublitz 

New Plymouth Boys’ High School Employee 
New Plymouth Golf Club Member 
Residential Property owner  
Bublitz Family Trust  
YMCA Taranaki Board member 
Taranaki Elite Athletes Foundation Council appointee 
Yarrow Stadium Joint Committee Council appointee 

Anneka Carlson 
Pride Taranaki Chairperson  
Residential property owner  
Taranaki Elite Athletes Foundation Council appointee 

Murray Chong Not advised  

Amanda Clinton-
Gohdes 

Institute of Directors Member 
Residential Property Owner  
Family trust beneficiary  
District Licensing Committee Deputy Chairperson 
Taranaki Biodiversity Trust (Wild for 
Taranaki 

Board member 

 
 
 
 
 

  



 
 

 
    

Name of Member Interest Being Declared Nature of Interest/Transaction (includes positional 
or transactional interests eg funding agreements, 
proposals and other relationships) 

Harry Duynhoven 
 
 
 
 

NZ Civil Aviation Authority 
Taranaki Habitat for Humanity 
NZ Federation of Motoring Clubs 
Automobile Association (Taranaki) Council 
NZ Motor Trade Assn Guild 
Residential Property  
Air quality Asia (NGO based in New York) 
Private trustee 
 
TRC Regional Transport Committee 

Member 
Board member 
President 
Member 
Member 
Trustee and beneficiary 
Secretary of Board 
Independent trustee of two private trusts for impaired 
individuals 
Council appointee 

Richard Handley 

Residential Property Owner  
Tainui Rest Home Director 
Handley Tarawera Ltd Sole shareholder and director 
Taranaki Retreat  
YMCA Taranaki Board member 
Taranaki RSA  
Vestry of St Mary’s Cathedral Member 
TRC Solid Waste Working Party 
YMCA National Board 
St Mary’s Parish Finance Committee 

Council appointee 
Member 
Member 

Institute of Directors Chartered Member 
Taranaki Chamber of Commerce 
 

 

 
 
 
 
 

   



 
 

 
    

Name of Member Interest Being Declared Nature of Interest/Transaction (includes positional 
or transactional interests eg funding agreements, 
proposals and other relationships) 

Stacey Hitchcock 

Department of Conservation Employee 
New Plymouth Mountain Bike Club Member 
Taranaki Alpine Club Member 
Residential Property Owner  
Christmas at the Bowl Trustee 
Taranaki Trails Trust Trustee 
Tim Hitchcock Residential Ltd Shareholder 
Jobhop Limited Shareholder 
L.A. Alexander Trust Contractor 
TRC Policy and Planning Committee  Council appointee 
Len Lye Committee Council appointee 
Len Lye Foundation Council appointee 

Neil Holdom 

New Plymouth Mountain Bike Club Member 
Lifestyle Block Owner (Smallholding)  
TRC Civil Defence Emergency  Management 
Committee 

Council appointee  

Colin Johnston 

The Vintage Car Club of NZ Taranaki 
Branch 

Current Chairman / 50 year badge holder 

Waitara Town and Country Club Life Member / Past President 
Waitara Town and Country Club Debenture holder 
Residential Property Owner  
Puke Ariki Trust Member 
Johnston Collections Private Museum owner 
Friends of Pukekura Park Council appointee 
Heritage Taranaki Council appointee 

 
 

   



 
 

 
    

Name of Member Interest Being Declared Nature of Interest/Transaction (includes positional 
or transactional interests eg funding agreements, 
proposals and other relationships) 

Richard Jordan 

Fun Ho! Toys Director 
Inglewood Development Trust Manager / Trustee 
Inglewood Club Member 
TRI Member 
Residential Property Owner  
Commercial Property Owner  
Rural Property Interests  

Dinnie Moeahu 

Institute of Directors Member 
Little Fighters Trust Ambassador 
Change is Coming Coaching Managing Director 
Ngā Manu Reo Toastmasters Member 
TDHB Consumer Council  
Te Kotahitanga o Te Atiawa Affiliate 
Te Korowai o Ngaruahine Affiliate 
Te Kahui o Taranaki Affiliate 
Puketapu  Affiliate 
Ngāti te Whiti Affiliate 
Ngati Moeahu Affiliate 
Ngati Manuhiakai Affiliate 

Marie Pearce 

Rural Property Owner  
Wakefield Family Trust  
Inglewood First Trust  
Inglewood Mini Golf Trust  
Inglewood District Health Trust  
Taranaki Arts Festival Trust Council appointee 

 
  



 
 

 
    

Community Boards 
 

as at 26 July 2022 
(please advise the Governance Team of any amendments) 

 
Name of Member Interest Being Declared Nature of Interest/Transaction (includes positional or 

transactional interests eg funding agreements, 
proposals and other relationships) 

Jono Burrows Nil  

Graham Chard 

New Plymouth and Districts Returned & 
Services Association 
NPRSA Support Trust 
NPRSA Poppy Trust 
North Taranaki Kings Empire Veterans 
Association 
Okato Community Trust 
Chardz Holdingz Ltd 
Chardz Investmentz Ltd 
Taranaki Iwi Trust 

President 
 
Chairman, Trustee 
Chairman, Trustee 
Treasurer 
 
Vice Chairman, Trustee 
Managing Director 
Director 
Affiliate 

Mel Cook Nil  

Paul Coxhead 
Ōākura Bowling and Social Club 
Ōākura Indoor Bowling Club 
Private Property Owner 
Central District Zephyr Club 

Vice President 
Member 
 
Member 

Trevor Dodunski Not advised  

Christine Fabish Dudley District Hall Committee Member 
Hudson Essex Terraplane Club Member 

Neville Hagenson Not advised  
 
 
 

   



 
 

 
    

Name of Member Interest Being Declared Nature of Interest/Transaction (includes positional or 
transactional interests eg funding agreements, 
proposals and other relationships) 

Renee Hohaia Residential Property owner  
R & Co Skin and Beauty – Ōākura Owner 

Andrew Larsen Not advised  

Jonathan Marshall 
New Zealand Antique Arms Association 
The New Zealand Black Powder Shooters 
Federation Inc 
Residential Property Owner 

 

Tyla Nickson Not advised  
Warren Petersen Not advised  
Joe Rauner Not advised  

Graeme Sykes 

St Andrews Anglican Church, Inglewood Vestry Secretary, Synod Rep 
Paraninihi Anglican Archdeconry Treasurer 
QM Services Ltd Director 
Inglewood Golf Club Member 
Egmont Village Community House Committee member 
Taranaki Alpine Club Member 

Murray Seamark Nil  

Paul Verić 

Taranaki District Health Board Member 
Independent Management Consultant  

Ōākura School Board of Trustees  

Residential Property Owner  

BTE Consulting Ltd Director 
PASS Ltd Director 
Veric Family Trust  

iPromise Ltd  
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