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Job Check process overview

Accredited emgiovyers apply and upload
evidence about their Job [t rust...

. vertised natignal ‘
exem @dvertlsmg)
ave n land workers
av I

east the median wage and
market rate (unless exempt)

have a minimum number of guaranteed
hours per week

The process, here, includes
the requirements that a job
must meet. This is the area
the policy mainly focusses on, $

Terms and conditions comply with
New Zealand laws and standards

Job check approved and associated
to the accredited employer

Job token issued. It is valid for
6 months

Accredited employer asks a migrant worker to
apply for an Accredited Employer Work Visa



Applying for a Job Check (WA3.5)

* Applications must be made using the INZ@Brm @

 Employers must include ewdencg de@&gt tlr@ <=
they meet the Job Check ins’Fructi c&@ _
* adetailed job descriptic :

* aproposed emplo a een@\}\\p nd
e ifalabourm ar% s% ’ evidence of

advertising t

¢ Afee mis@ %
*  Multiple jobs m %cﬁjdedmajob Check application oo o

if certain de € the same for all jobs.
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Requirements for a Job Check (\WA3.10)

EMPLOYER  THEJOB S I THE JOB MEETS FOR STANDARD

STILL MEETS §N ACCEPTABLE | THE LABOUR ACCREDITATION,
ACCREDITANGN EMPLOYMENT MARKET TEST UP TO 5 JOBS

REQUIREMENTS
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Acceptable Employment (\WA3.15)

The proposed employment:

© A
(b) must pay $S27.76 (Median wage) per hour or abov@&e eguj t annual salary.
(c) must meet the requirements for that oc% t out @é .15.1, for an
occupation exempt from the median wage d. @
(d) must be full time (at least 30 gu@ urs %orkweek) for duration of

(e) must have terms and condi ot Ies hose of the NZ market, inc pay rate
(f) must pay wages or sala pt f%g@nable’ deductions.
(g) must have a pa r ycle@ ger than one month.

P

(i) must be for ccrcid d employer only, unless...

(k) must be comphiant e relevant New Zealand employment laws.

(q) must have an e ent agreement that includes all mandatory clauses required
by employme
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Labour Market Test (\WA3.20)

The job has to be advertised and the La be Q%\igé}rket @(LMT)
must be met for all jobS,z eﬁ% t ejd%

QA

* 200% of median wage
at July 2022 is $55.52

=
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Green List occupations

Roles that have a fast-track to residenc thwa&
* Construction @
Engineering

Health and social services

Primary industries and sci

ICT, electronics and tele@@um

Roles that have @ék %@dence pathway
 Health an

e Trades

. Agrlculture @%@
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Roles exempt from the median wage threshold (WA3.15.1)

There are three sectors that are currenjgg @
as having exemptions from paying th %
wage or higher. They are: @

* Construction and infrasﬂ@ @ @)
* Care workforce @ @ | ~ @
 Tourism and hos%ﬁ? %©@ ?\,\a

See: Roles e@}% fm@:&he AEWV median wage
threshold |
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Genuine attempts to recruit suitable New Zealanders (\WA3.20.1)

Genuine attempts to recruit suitable New Zealan%ﬁ@&t ha\@
been made, before a Job Check can be subml@
On a general national job site; or ‘§

likely to attract suitable New citize«%
resident workers. E.g an in -SpecHi ite. D—:]
—

When For at least 14 cale| ys w days
of the Job Che atl% bmltted

The ad %ﬁent m@/ included:
escri
e ke nd conditions of employment
« th imvum qualifications, work experience, skills

ver specifications required.

NEW ZEALAND
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Determining ‘minimum requirements’ (\WA3.20.5)

Questions «%gé %@

e What tasks are listed in the defm for §

this job? -

 What much experience m@ @ /\D
comparable substltu rt (a0
qualification? Q‘ I \

Does this jo IIy @ re a person to ©—©
have a dri |ce|%
A

7
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Employers holding standard accreditati’bn (WA3.25)

A Job Check application for an employer et
accreditation will not be approved if it. u

i
being associated to the employer. @ %©§E

han 5 jobs

®
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Calculating remuneration (WA3.30)

S,

2
Remuneration includes: & & @
* reasonable deductions for goods og%&vi es d

in the employment agreement @

QA
e any accommodation provid : pi@br details/

variations.)

Remuneration exclud @©
e other employm@ﬁat§@®actions or allowances
(e.g. For t@ A
* Non-guar ed@,ﬁ@mance-based rates, commissions
QA

or bonuses.

PN
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Activity - Calculating remuneration, Scenario 1

the following details:

- A salary range starting at 558,240, wﬁh@ ible
higher salary dependent on emplo

Nest Aged Care Limited submit a job for ‘Job Che @%ﬁ @

O

@clau@

s @b dditional D

uniforms are opti ?‘, ¢ p& the employee.

- Anaccommo & low prowded for every
week that@rson ' oyed.

- The required’day ov1ded for other leave, as per
New Zealand mént law.

- Four weeks annual leave.
- Aregular, required pald )Y
- The cost of the first un

. |
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Go figure

Calculation (\3\<@

ltem Runfg&@ total
Base salary S58,240 &\ﬁ“ $\'_§§2\>\2:4’0v
Annual Guaranteed +$2,880 %? Séﬁﬂzo
on-call work 48 worki @2

hou p/hR h
Annual Accommodation O 400 $71,520
allowance paid @s 00 ek x 52 weeks
Weeks per year @\}0 /(,@(\%\/ $1375.38

Guaranteed ho

$34.38 per hour

®
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Overnight hours - Go figure

<

ltem Calculation Runping total
Fortnightly base roster (525 x 50 ho &)§\§125(<§\§0
(Day + Night shifts) +(S30 X @y ﬁ%
10 hours per shift <A NG
Guaranteed on-call work &\\7 J&\YSQO S2,270
per fortnight %rs on-call
pQ??@ & rtnight @ $S30
Fortnightly V )X + 54001 $2,670
Accommodation <(v ce | 00 per week x 2 weeks
Weeks in fortr@@v (\% N /211,335
Guaranteed hours /40| $33.38 per hour

week.

@W
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Variable hours - Go figure

A dairy farm assistant role has been submg@@ ,v
for Job Check by Wilding Dairies L|m|t

The proposed employment agreel
a provision allowing the empl
employee to work additigr@ih r;\ onaIIy.

ltem m@%@alculg@@ Running total

Base salary ) “@A\D{S/ A&\/ $57,000 | $57,000

Annual Guaral@@ " % N +S5,640 | $62,640
Overtime & 235 fortnights x $240

(Max. 8hrs x$30p/h)

Weeks per ygﬂ@% v /52151,204.62

‘Maximum’ Mrs per week /46| $26.19 per hour
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Determining the location of the job (\WA3.35)

 The location is where the work is entir%ﬁ&rin <il»ycarried

\&
out or based, as per the proposed EA and inf rr@tlon
Lo

ed % pased in more than
ffic %y determine that the job

one location, an immigrati
is located in multiple ion% o
* Regions are basg ‘ uncil boundaries and cities are

based on cit

provided.
* |If the work is proposed to k

ipl
e i
ci x daries.

il
iSer, may request further evidence to

@fﬁﬁjob is located.
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Activity — Different locations

A dairy farm assistant role specifies that * @@ @
five times per year, for one week per ti = %

assistant role may be required to g
one farm to another, to sup orj§>

the family business. @
The Immigration offic ‘@}

and learns tha sin a different
region from t% ' ar& K
What will the mm@% officer need to do?

;g@
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Processing and verification requirements (\WA3.40)

ACCREDITATION REQUIREMENTS NO LONGER ~OSTPONE DECISION & WAIT FOR
MET, OR ACCREDITATION SUSPENDED ACCREDITATION STATUS CHANGE

PROVIDED FALSE OR
MISLEADING INFO
WITHHELD RELEVANT &
PREDJUDICALINFO

@
§ % MINISTRY OF BUSINESS,
NEW ZEALAND N 20| INNOVATION & EMPLOYMENT
IMMIGRATION ;@éﬁ’ HTKINA WHAKATUTUKI




Considering a Job Check application (WA3.45)

e all the urcumstance a Nkon:
* the objectives o str

e the S|tuat|o

Waivers mus ro e@n Immigration

Manager or

Paraphrased — %&y mstructlons
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Currency and approval of a Job Check (\WA3.50)

g@ A

6 : APPROVED FOR 6 MONTHS. Job Check% tions a before the AEWV
IT IS EITHER IS RENEWED open 4 J¥y 2022 wyill anted for a longer
! durli that e els are not disadvantaged
EXPIRES, OR IS REVOKED. tting@%ar/y.
\\MOCCUPATION

<
%©>< IN & MAX REMUNERATION

NO. OF JOBS APPROVED

@% START & EXPIRY DATE
@@ JOB TOKEN NUMBER/S

®
4 MINISTRY OF BUSINESS,
NEW ZEALAND | INNOVATION & EMPLOYMENT
HMMI@R&TW@N KINA WHAKATUTUKI



Associating a job to an employer (WA3.50.1&5)

employer, and issued with a Job Check Token. A non-Rew Z

ler can use
the token number to apply for an Accredit loyer @gk |

isa.

AE WORK VISA
APPLICATION

. |
/ﬁgk"gé NEW ZEALAND
IMMIGRATION



The Job Check reconsideration process (\WA3.55)

decision to decline an application or approve

jobs than requested.

* Avreconsideration should be request@%ﬁh
calendar days of the date of decist o
the reconsideration shoqung 0

instructions applying to
a different |mm|grat|o
* The officeris not obti to

information, or a e in ances but they
can. They s'h 5|der changes would be
as ‘new application.

better con
e Afeeforre on5|derat|on must be paid.

Paraphrased %%

* Thereis no statutoryright of appeal against @@ @
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Close

Key take-outs?
Questions?



