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Work Visa process overview

Migrant applies and uploads

requited application evidence.
These checks are completed.

The process includes the @

requirements that a work ),
visa applicant must me%@ @)@
% x@% * Relevant qualifications and

experience for the approved role

Character

a The employment offer matches
the approved Job Check

All requirements are met and

the AEWV is issued



Applying for an AEWV

* Applications will apply using a link sen@
the employer. This link will take t

Immigration Online. @ @
%@)

* They must mcIude eVI %E\&tmg that
they meet the AE a |n ons, includi
copies of the e ment and the
sighed offe on

e Afee mus b\

_@@%—_
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Determining a Work Visa (WA4.10)

An immigration officer may grant an AEWV i @ @
are satisfied the applicant: %
* meets the ‘generic’ work visar % @@

applicants (W2.10.1) @

* holds an offer of emp
our requirements @

* is qualified to d een offered
|s

* where the . { the median wage,
is not @f“' tto th§5 -down period
* isapplying wi proved Job Check
number t@ "t been used.
Paraphrased &
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Generic Work Visa requirements (\W2.10.13)

All applicants for work visas must: «®@ @
a) meet the requirements for: @ %
@@ar

* lodging an application for
entry E4;

* bona fide apphcar@@ @ — o
. health A4 ar@% ®%©@
. charac%é %x
o\
s
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Generic Work Visa requirements... (\W2.10.1 b&c)

 produce evidence to show that:

All applicants for work visas must also: «@@ @

* they can meet any of the neces

requirements to obtain fuII@oni@

Zealand registration; or

* they have an emplo
from the New Zea| edic
Council that t ligi egistration,

subject to arni iew;
* They have @% a r& a as a Primary Sector

Trainee ( Int ears prior to their
current work visg@pptication.

Paraphrased @%%
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Postponing or declining an application (\WWA4.10)

IF EVIDENCE SUGGESTS THE POSTPONE THE DECISION UNTIL THE
ACCREDITATION REQUIREMENTS EMPLOYER MEETS REQUIREMENTS or
ARE NO LONGER MET THEIR ACCREDITATION IS REVOKED

IF THE EMPLOYER POSTPONE THE DETISION UNTIL
ACCREDITATIONIS SUSPENDED . THE SUSPENSION ENDS

IF THE EPLOYER ACCREDTATION
HAS EXPIRED OR IS REY'CKED

Paraphrased. %

®
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Requirements for the employment offered (\WA4.10.1)

The offer of employment must:

HAVE THEE HAVE THE SAME STILL MEET
SAME DETAILS (or more favourable) ‘ACCEPTABLE
< AS THE T&Cs AS THE EMPLOYMENT’
APPROVED JOB APPROVED JOB REQUIREMENTS

BE FROM AN
ACCREDITED
EMPLOYER

O

Requirementti araphrased.

INZ will decline a work visa application if the employment was offered as a result
of payment made or promised by the applicant (or their agent) to the employer
(or their agent) in exchange for securing that offer of employment.



Offer must be genuine

The offer of employment must be genume&@ @ﬁﬁ
fe

include the following information:
* name, address & phone nu §§§§
* name & address of per ered to
* a full job descripti @Iudl
* job t|tIe S, t ««\@’ work, duties and

resp ities, © \ of pay, conditions of

n@gurs of work, duration of

the JO ow long the job offer is open.

Paraphrased. &
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Offer must have the same details as the approved job

These details of the employment offered @& @

the same as in the approved job: @@

* Location and occupation @
* Hours of work (the mini@@ : ed pp
—
hours must not be and tHexmaximum — v
must not be mg % an approved job) — O
* the remuperagjc n@ within the
appro ge %

e the direct%x

®
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Offer must have the same(or better) T&Cs as approved job

All other terms and conditions of the «®@ %@

employment offered must be the sam
as, or more favourable to the appli @@
than, those provided as part of: f‘(§ 6b &% — o
Check application. @ @\k@
o N
o
NS
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Still meets ‘Acceptable Employment’ requirements?

The employment must continue to meet %K®@ @
other requirements for acceptable @ @%
O

employment as specified at WA3.

including the remuneration thr ﬁ%s i &% &
effect at the time the Accr, @ E
work visa application i@ﬁ.
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Is the applicant suitably qualified to do the job? (\WA4.10.5)

Chef applications &®@

If the job is as a Chef, they must have: @ §
* aNZQF Level 4 or higher certificat @ @
includes credit and knowledge ¢ ent %

of a NZ Certificate in Cooker 4). g%

e acomparable oversea catio@

©
o &
\3%&@

For comparabl as qualifeations, an International Qualification Assessment from
NZQA statingthe ¢ % e NZQF qualificationis required, unless an overseas
qualificationj ‘@9 n the List of Qualifications Exempt from Assessment.

%
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AEWYV timeframes/currency (\WA4.15a&b)

An Accredited Employer Work Visa may b@@ ed@

the offered employment period, up to @a im@

R A
3 YEARS, FOR EMFLOYMENT AT

OR ABOVE ThE IiecDIAN WAGE

median (g 2 YEARS, FOR EMPLOYMENT
(,. BELOW THE MEDIAN WAGE*

Ny
N

ceed the maximum allowed period for applicants who are
eriod’ under WA4.10.10. In which case the visa can be granted
he 2 year period.

*unless a 2 year visa
subject to a ‘stan
for the remain




Applicants subject to a stand-down period (\WA4.10.10)

A person may hold AEWVs for employ@@@
paid below the median wage for a @
maximum of 2 years.

¥ S
 Then, they are subject t é@a d%@
period of 12 consec @@nont@ side STAND DOWN
New Zealand. %% %© 12 MONTHS
* Then, the@%ibﬁ}@n AEWYV again, if ‘v
they meet®the @ ements. AEWV
%%@ FOR 2 YEARS

AEWV FOR
UP TO 2 YRS




Activity - Determining AEWYV timeframes

Read this scenario and answer the question @ @

It is now July 24, 2023. Pablo has been w gin @
New Zealand on an AEWYV for exactl ar. @
paid the Construction sector min ou & e,
which is under the median wage

He submits an AEWV ap &n f
with an accredited r, sti
median wage. Y ive h

all the requir S fo%ﬁ@ Isa.

Can you grant hi%\@g WV? If so, for how long?
/ﬁg.@‘éNEWZEALAND

erent job,
ing under the
ication. He meets




Minimum income requirement for dependent children (\WWA4.10.15)

* Accredited Employer work visa holders w Q%@%ﬂo S t their
minimum income threshold. See V
* The dependent child will be as
dependent child's visa ationisdeclined under these
instructions and th de '
% t
duration ir isa. If the threshold is not maintained the
parent/s and c% y be liable for deportation.
Where both parents hold AEWVs (or AEWV and Essential Skills work visas), their incomes may
be combined to meet the minimum income threshold (which excludes employment-related

dependent child's visitor or student visa-applicati n@&t meet a
' eriain VV3.10/U8.20.
* Parents holding AEWVs may@ ble
* |t will be a condi @ dent child and parent/s visa(s) that
the parent ma'nt%> e minimum income threshold for the
allowances) and must be calculated using no more than 40 hours’ work per week.



Activity - Treasure hunt, Minimum income

Answers @

* NZS43,322.76 gross per annum. &% @

* If the dependent child is included i @uota or Pacific
Im me threshold is

Access Category application, @
the amount specified in Sa Qu§ acific Access

Category instructions. @

* The minimum mcres ust be met and maintained
wholly by the s of a parent or parents holding an
Essential S %fork @&

Note - Use of the %ﬁ%@ﬁ sential Skills Visa’ relates to the context.

®
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Go figure - Calculate if income meets the minimum

2 2
MUSIC TEACHER | Calculation &W @%ingtotal

Base salary $54,571 @ &\y§54,571

Uniform allowance (not counted) 5520. 510 per Wee&@% AQ\@ >

FARM WORKER Calculation w\/ o\\y Running total

W $27.76 $43,305.60
e X 3(%\ 5&\@%®

Overtime <§@ as t%@}%ot guaranteed. An
@% pp ‘1@ as imposed, but some
\eﬁi%uld be no hours.
A\

vwis i
Annual leave % { Fhis is accounted for because we have
@ included in the 52 weeks in wages line.

Tool allowance (not counted) 51,040. 520 per week x 52 weeks

Policy states NZ $43,322.76 gross per annum. This is for one or many dependant children.




AEWYV Conditions (WA4.15c&d)

When granted, the AEWV holder must: «®@ %@9«

* be paid at or above a s

 workin a specified occupatnon@%
location, for a SpeCIfIEdw

remuneration Iev @
* provide evid hnt of i
remu d by INZ

ner
* not b@%?ed i iangular employment
arrangem ess the approved job
specifi .




Close

Key take-outs?
Questions?



