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Session Overview:

* Locate employer accreditation through various systems
 Understand how to navigate ADEPT for SMC putposes

 Understand whether Accreditation is still valid

Section 6(c)
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Employer Accreditation & SMC

* When assessing SMC where the There are two places we can locate
client has a New Zealand employer, Accreditation:

part of your assessment will require
you to establish whether they are an
accredited employer.

* This will determine how in depth you
need to assess the employer’s

compliance — trust the Accreditation
process! ADEPT

e We will still need to assess whether
they meet the other instructions

listed in SM6 (e.g. ANZSCQ, Suitably
qualified, Remuneration‘etc.)

MINISTRY OF BUSINESS,
INNOVATION & EMPLOYMENT

HIKINA WHAKATUTUKI




Locating Employer Accreditation - ADEPT

1. Search for the Employer through the search bar

Section 6(c)
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Locating Employer Accreditation - ADEPT

2. Click into the correct employer and the following
screen will appear, which shows:

o Legal Entity Accreditation is under
o Expiry date

o Accreditation Status

€ 7 H Save @ Save & Close & Opep Org Chart [® Deactvate B connect | v () Refresn @ Check Access  Ba P
Section 6(c)
General NZBN  Accreditation Job Checks Job Tokens  Alerts & Warnings  Monitoring  Connections  Related *

Business details
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Business Type
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Registration Date S e Ctl 0 n 6 C
Search URL
Entity Status
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Client details

AMS Clien Number

Acereditation detail

8 Accreditation y

a Exp ry Date

0 Accreditation sta
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B Current Accreditat
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Accreditation Status

Ensure you are double checking the expiry date and Accreditation Status:

= Current Accreditation

e Revoked )
° E H
Xpired No longer hold
) accreditation
 Declined
 Suspended ]

= Still pending assessment (Interim visa - Employer Accreditation)
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Locating Employer Accreditation - ADEPT

3. Clickinto the Accreditation tab to find the accreditation application
number

0 « ~ 22 -~ r ¢ ™~ < o «
=3 Il Save @’ Save & Close  ¢'n Oper Org Chart [ Deactivate A Connect | () Refresh S Check Access  H3 Process 7t Follow 2 Flow &_: Wend Templates foll Run Report |1#* Share

-
Se tI on 6 (c) . # inz-adt-ae-app-powerautomate-086-prd Active
tatus Reason

General NZBN  Accreditation Job Checks Job Tokens  Alerts & Warnings  Monitoring  Connections  Related

Accreditation Applications

& Add Existing Employer... ()  Refresh ~  Flow
) Name v Portal Reference Nu... v Accreditation Type v Priority v Internal Status % External Status v No. of outs... ¥ Current PPI,.. v Created On | v
1-10i1 Page 1
a Apglication Under
Assessment -
Accreditation Approvals
P Add Existing Accredita... () Refrest o Flow v
77 ) Trading Name v Agcreditation type v I Accreditation Application v I Expiry Date v Business v Status Reason v Created On | v
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Employer Warnings & Alerts - ADEPT

* As we transition a number of products onto the ADEPT system we will
need to look for warnings in two places:
« AMS, AND
 ADEPT

* To locate a warning on ADEPT you will complete the'same steps as locating the

accreditation of the employer. However, instead‘you will click into the “Alerts and
warning” tab

[S (=g B save §® Save@&Close % OpenOrgChart [ Deactivate B Connect O Q &% sat 3< Follow 2 E W mp @ P 1=
9(2)(a) of the OIA P A
Genera | NZBN Accreditation Job Checks Job Tokens || Alerts & Warnings | Monitoring  Conngltipns  Related
Alerts
\ 1/ War E +
Nam Classifi S Spaafk:;en v Dy Pt Expiry Date ¥ Approval Stat... ¥ Created By v CreatedOn . v
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SESSION OVERVIEW

e Application Management System (AMS)

* AMS Overview

* Design Principles

* AMS Locations

* When should you update the“”AMS Location?
* Non-actionable applications

* Adding a Bring-Up
* Workflow Reasons
* Receiving Additional Information
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Application Management System [AMS]

What is AMS?

* AMS is an application used to process and store immiigration
applications for visa applicants of INZ

* Why we use AMS?

 AMS is one of our key business applications in INZ as we can track
and update the progress of visa requests as they go through the
different stages of the visa applicationlife cycle

e When do | use AMS?

* You will use this regularly asyou review and assess visa applications

t
AMS

e Useful information
 AMS is an application/installed on your computer
* You can access thesAMS manual: AMS Manual
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AMS Overview
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Design Principles

* Non-actionable work is managed by the Support Team

 AMS is used to keep accurate, up to date informyation about
work in progress

* The use of AMS Location replaces the use-of case managers to
manage queues of work

* The Case Manager does not change(unless necessary)
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AMS Locations

 AMS Location will be used to record what queue an application
is in, and describe the status of work on hand.

* The following locations will be used:
Im-wmn@" - o X
* Not Allocated File Edit Sptclal“i"kf:\ndcw Help

° ASSlgned J"|P{J|"_|~1:Fj1![/| Dla ﬂ ﬂ !i H|g}|.J +|_°1["3|-1|ﬂ|ﬂ

i Apphcation Mumber ; | P’Bﬂ.HHM,SREdMigm .
* Non-actionable ] »

© Act e
ACtlonable Hedd &t ; M arik 2u Branch [Retain for 20 Tears)
L Waivers File Murnber : Case Manager - P-Jut.ﬁlncabed,ﬂesijemaul: 2

Type: [Blanded Locsion: [Qually Conbal
* Quality Control Dot Tendered:  [FS/OGV20 e h
* |ssue AlIP z:“j”“’ ii DueConpieted | Acceed
* AIP Response
e Labels
AddQFTZ | Risk Raing: ligh

Summary | Appbcariis)] Fees| Contacts | Detemingtion| Templates| Engish |
Ready Auxdit Trai i OFF DE = amsbranch
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When should you update the AMS Location?

e W
W
W
W

nen the application requires a waiver (10)
hen a waiver has been approved/declined (TA)

nen the application is being made non-actionable (10)

nen a decision has been recommended and the application

requires a Quality Control Check (10)

 When a Quality check has been completed (TA)
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Non-actionable Applications

What is a non-actionable application?

* An application is non-actionable when it is waiting for additional.information from
the client and/or a third party before assessment can continue or a decision can be
made.

If you are assessing an application and further
information is required:

1. Request the information as usual

// .
J2
2. Create a bring-up with the due date
only one bring-up per application — if more than one piece of information has been
requested, use the earliest date for the bring-up

3. Select the appropriate AMS reason(s) (you can select more than one)

4. Update the AMS Locationto “Non-actionable”
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Adding a Bring-Up

(O] AMS - [APM -

X
File Edit Special Window Help AMS - Workflow Management O\ |LI£-
=, [ % ) . 2\
=l 2 B &| #| 38|
e S€CHION 9(2)(a) . T ol ve—
ota ications:
'SeCtlon 9(2)(3) From: |15/4ug/2016 To: [154808/2017 o Find Now
i Total Tendered: 1 by
Principal Applicar Location: [All Locations ~| . () R ——— — LI
Held At - tLLEE ) | Add Bring Up B |
File Nurnber - Type: Al Bring Ups ] | From [15/8ug/2016_ N\ 9(2)(a) of the OIA a
& Number - - N Application Number : »
Type — — )
Bring Up / Applicant AppINbr | Application, Type o | Priority Bring Up Date hg
Date Tendered - Application
‘ Date (¢ ExactDate
Dake Decided: - = " Weeks Forward : B e c/20t7 d
Section 9(2)(a) S L T -
Paperless: [
Bring Up Type
" File [v Priority
+ Reminder
: Bring Up Notes:  »
|
4 >
Summary Applicanl[s]] Fee§] Qonlactsl Iemplales] —11—11 04 | & —J
Ready N~ [ DB = amsbranch
» 0K I Cancel |
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Workflow Reasons

NA - Client information: Supporting information requested from the applicant

NA - Deferred: The application has been deferred (‘I\}S - Workflow Management BRI
aal = ., )
. . . . — n D s
NA - Employer information: An employer questionnaire has been requested i]-’ﬂ—] é’ L—I =>—l—| <
wanager DU H2)(@) ™7 T Appcsiens. 1
NA - Files requested: Previous application files have been requested Lo From: [15/Aug/2016 To: [15/Aug/2017 ? ' Find Now
Total Tendered: 1
. Print
. . tion: - ! g
NA - Foreign Police Check Localion AlLocatigns N 7] Date Biing Up TotalAccepted 0 c
V. Hport
T Al | | From [15/4ug/2016 To: [15/8ug/2017 ot Reconmendzd: 0 8]
o . o ype: - L ose
NA - Internal advice: Internal advice has been requested (e.g. legal advice, '33: & - s Total Decided: 0 =
no surprises process) \
Bring Up(/ ‘Bpplicant AppiNbr | Application Type Priority l Status] Reason l Risk Rating
. . . L Applical ted
NA - Medical assessment: The applicant has a medical that is either under Date
- 4 WFM Reasons
assessment by the HAT team or referred to a Medical Assessor A Section 9(2)(3) ecors (et allt s
I Client Notes Engish Language ~
NA - NSC ) o Farily Dietails
i Application Nozes | Files from previous location
X Further Documentation
. Bringup Notes Interview
NA - NZ Police Check Set Prior . \'{‘ogdliilzgtlarrEmnloymenl Coriract
I Select Reasons NA - Clert infornai
NA - PPl response U va Doened
N, - Emplayer infcemation
N&, - Fies requested
NA - Unlawful Ko inermtanee
NA - Medcd assessment B
N& - N5C
NA - Verification (10): The 10 is performing verification on the applieation that has Ll | g i
a long lead time (e.g. an interview or site visit has been schedGed) 4 pefvieriei
N - Verificaion (10
icaion figferedl J ...
NA - Verification (referred): A verification request has beén'made to either the Pesorsl Dl - Cutody
el . . . ersonal Delail: - Death
Verification Support Team, another office, or a third’party fl:z;i:cc;rg:[li%:i-mv:m‘:
PPl
Quelificatians v Cancel
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Receiving Additional Information

If you receive additional supporting information from a client or
their representative for a non-actionable application:

1. Create a note in AMS to record that the information was{eceived

2. Delete the relevant workflow reason

3. Forward the email to the Support Team for printing and filing with the application

If you need to extend a due datedor a 0
non-actionable application, you can edit \w

the bring up and change thedate. i
The application will now,become actionable u v Eoossmeesee
when the new due date passes. g -
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QUESTIONS?

‘You are not expected to know everything, you are expected to wish to know’
- Tom Brokaw

§)

’ ( i ,

O)
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Skilled Migrant Category

Application: Click or tap here to enter text. Lodgement date: Click or tap to enter a date.

Triage To be initiated. Triaged risk level: Choose an item.

(_) Application form signed or electronically signed

(L) AMS updated (family tab, contacts tab, and address tab)

(L) Country of birth/citizenship correct for all applicants

PA was less than 56 years of age at application lodgement: Choose an item.

RISK ASSESSMENT

Risk identified: Choose an item. . O
\a
O
P ) . %
Satisfied risk acceptable: Choose an item. '(Q

O

&

AMS ALERTS/ WA%I S

v

AMS Alerts/Warnings present: Choose an item. A\

mployer: N\~
Elie':\t:y Oss\\

Advisor: <
A
%)
A\
&
EOI & AGE POINTS
EOI selection: Choose an item. 6

Total points claimed in the EOI}? or tap here to enter text.
Age points awarded at Iod&@ t: Choose an item.
False and misleadin%@‘ation identified at EOIl stage (SM3.10.1): Choose an item.

APPLICANTS R2.40(d)

Total number of applicants included as per AMS: Click or tap here to enter text.

Are all required family members (dependent children and spouses or partners) included: Choose an item.

IDENTITY/R2.40




Principal applicant:

Identity checks: Choose an item.

Passport scanned: Choose an item.

Satisfied identity confirmed: Choose an item.

HEALTH A4

NZER/HR correctly linked for each applicant: Choose an item.

Health issues declared? Choose an item.

Satisfied all applicants meet health requirements: Choose an item.

CHARACTER A5 Q
O

NZPC requested and received for all applicants if required: Choose an item. .
Valid PC provided for offshore countries if required? Choose an item. _ %
If police certificates are unavailable: Choose an item. ‘0\
NSC referral completed for all applicants if required: Choose an item. Q‘O\

| SAT assessment required: Choose an item. \‘Q‘

| RAT assessment required: Choose an item. (9\ :

Adverse character information declared: Choose an item. \C)\

Satisfied character requirements met: Choose an itetpv\s\ \

\J

X

PA: Choose an item.

@LISH LANGUAGE SM4

Verification: Choose an item. ,,6

=

. Q,s SKILLED EMPLOYMENT SM6 (where applicable):

Job title: Y‘ Click or tap here to enter text.
Start date: Click or tap to enter a date.
Location: Region

Term: Choose an item.

Hours per week: Choose an item.

Overnight hours: Choose an item.

Salary/ hourly rate: Click or tap here to enter text.
ANZSCO code and occupation: Click or tap here to enter text.
Skill level: Choose an item.




Remuneration threshold: Choose an item.

Registration (if required): Choose an item.
EA compliant: Choose an item.
Employer: Click or tap here to enter text.

Does the employer hold accreditation? | Choose an item.

GENUINE/SUSTAINABLE/COMPLIANT CHECKS (if not accredited):

(_) No risk noted (_) Checked non-compliargke'mployers stand
(_) Checked for duplicate company records in AMS down list
(L) Checked AMS Client Contacts Report for employer (_) Open-source sear% the business
(L) Search the company name(s)/director name(s) on the internet (_) Telephone interview conducted
(_) Checked the Directors are not on a banned director list or on the | (_) Financial :echecked
insolvency register (i.e. a bankrupt). (_) Other —%’S\
Satisfied genuine/sustainable: Choose an item. @'
Compliant employer: Choose an item. (\K
N
2O
\ >

DESCRIBE THE NATURE/ CON@ OF THE BUSINESS

-
<Firstly, describe the nature/ concept of the busines ess whether the role is consistent with the everyday
activities of t ihess (genuineness).

SUJTABLY QUALIFIED
How is the applicant suitably qualified? Chp&‘n item.

| O |

| . SUBSTANTIAL MATCH |

Secondly, provide comment and de I3f tasks the PA is or will undertake in their role and how these tasks do or do not
demonstra}z.@A's employment substantially matches the ANZSCO description>

& 4

Base points awarded : Ghoose an item.

BONUS POINTS: SKILLED EMPLOYMENT (if relevant)

(_) Claimed but not awarded

(_) 30 points for employment outside Auckland and meets SM6.50

| (_) 20 points for employment with higher remuneration and meets SM6.60

(L) 10 points for employment in LTSSL occupation and meets the specific requirements as set out in SM6.40

RECOGNISED QUALIFICATIONS SM8




Name of qualification: Click or tap here to enter text.

Awarding institute: Click or tap here to enter text.

Country: Click or tap here to enter text. Award year: Click or tap here to enter text.

Recognition: Choose an item. NZQF Level: Choose an item.

Points awarded: Choose an item.

Discrepancies noted: Choose an item.

BONUS POINTS: NEW ZEALAND QUALIFICATIONS SM8.25 (if relevant

Name of qualification: Click or tap here to enter text.

Lawfully obtained: Choose an item. X0

Points awarded: || Choose an item. w&) N

<Please remove this sentence and copy the above points awarded line again for all bo éints awarded (one set of
bonus points per eligible degree), then proceed with your rationale explaining why \t&us points were awarded>

AN

WORK EXPERIENCE SM7 &U

. . NS
<Please remove this sentence and insert work exes‘r‘\ce calculator here>

Base points awarded: Choose an item. N

Bonus points awarded: | Choose an item. ) (: :0

Note: Visit the Country Profile page on the verification t@r resources on the level of risk, level of verification
required, and the types of independently verlflable i tion which can be provided .

Role 1 | How is the applicant suitably qualiP& Choose an item.

Employer: Click or tap here to enter t}\oi

Job title: ‘%@V ANZSCO: skill level:

’k@ SUBSTANTIAL MATCH

<Firstly, describ@’ature/ concept of the business to assess whether the role is consistent with the everyday
activities of the busineéss (genuineness). Secondly, provide comment and details of tasks the PA is or will undertake in
their role and how these tasks do or do not demonstrate if PA’s employment substantially matches the ANZSCO
description>

| Evidence provided:
(L) IEA / offer letter (_) copies of work permit(s) (_) bank statements showing salary payments
(L)JD (_) tax contributions (L) Provident fund / social security
(_) workbook (L) payslips, (_) Other
Verification completed: Choose an item.

Country: Click or tap here to enter text. Comparable labour market: Choose an item.




Work experience was lawfully obtained: Choose an item.

DECISION/PPI PROCESS

PPI / RFI process completed:

PPl / RFI Summary:

Assessment Summary:

TOTAL POINTS AWARDED
Age: Choose an item. ‘_5\:
Skilled employment in NZ: Choose an item. v\)
Bonus - Skilled employment outside Auckland: Choose an item. O
Bonus - Skilled Employment in LTSSL: Choose an item. ’\O‘
Bonus - Skilled employment with higher remuneration: | Choose an item. (i"

Recognised Qualification:

O\
Choose an item. (Q

Bonus - Qualifications gained in NZ:

<Please remove this sentence and copy the line above
for further bonus points for qualification if eligible >

Choose an g)

S

Skilled work experience: |

‘C‘I'@éevan item.

Bonus - Skilled work experience in New Zealand: 3&}0ose an item.
Bonus - Skilled work experience in LTSSL: . |\ Choose an item.
Partner Recognised Qualification: >®\ Choose an item.

Partner Recognised Skilled employment in l@\\)

Choose an item.

Total N 0“

Click or tap here to enter text.

Note: If all relevant sections have b?@mpleted - re-initiate triage prior to finalising decision in AMS
=

©

Decision: Choose an item.

Rd

2




Skilled Migrant Category

Application: Click or tap here to enter text. Lodgement date: Click or tap to enter a date.

Triage To be initiated. Triaged risk level: Choose an item.

(_) Application form signed or electronically signed

(L) AMS updated (family tab, contacts tab, and address tab)

(L) Country of birth/citizenship correct for all applicants

PA was less than 56 years of age at application lodgement: Choose an item.

RISK ASSESSMENT

Risk identified: Choose an item. . O
\a
O
P ) . %
Satisfied risk acceptable: Choose an item. '(Q

O

&

AMS ALERTS/ WA%I S

v

AMS Alerts/Warnings present: Choose an item. A\

mployer: N\~
Elie':\t:y Oss\\

Advisor: <
A
%)
A\
&
EOI & AGE POINTS
EOI selection: Choose an item. 6

Total points claimed in the EOI}? or tap here to enter text.
Age points awarded at Iod&@ t: Choose an item.
False and misleadin%@‘ation identified at EOIl stage (SM3.10.1): Choose an item.

APPLICANTS R2.40(d)

Total number of applicants included as per AMS: Click or tap here to enter text.

Are all required family members (dependent children and spouses or partners) included: Choose an item.

IDENTITY/R2.40




Principal applicant:

Identity checks: Choose an item.

Passport scanned: Choose an item.

Satisfied identity confirmed: Choose an item.

Secondary applicant:

Identity checks: Choose an item.

Passport scanned: Choose an item.

Satisfied identity confirmed: Choose an item.

Dependent applicant: (If more than one dependent, please write their names)

Identity checks: Choose an item. \
Passport scanned: Choose an item. C)
Satisfied identity confirmed: Choose an item. ;

<Delete this line and if multiple DA’s, copy the above and name each> !'\O

A@V

AN

HEALTHAZ ¢ O°

NZER/HR correctly linked for each applicant: Choose an item. \Q‘

Health issues declared? Choose an item.

Satisfied all applicants meet health requirements: Choose a@n.
N\
N

\J

| x@,(«_ARACTER A5

| NZPC requested and received for all applicay@equired: Choose an item.

| Valid PC provided for offshore countries @uired? Choose an item.

If police certificates are unavailable; ®ose an item.

NSC referral completed for all g@ants if required: Choose an item.

1]
SAT assessment required'\ e an item.

RAT assessment req%@hoose an item.

Adverse character infermation declared: Choose an item.

Satisfied character requirements met: Choose an item.

| PARTNERSHIP R2 (if applicable

Brief history of partnership: The couple have been in a relationship since Click or tap to enter a date. The couple are
<married/ in a de facto relationship akin to marriage>.

Has the relationship previously been assessed by INZ: Choose an item.

Evidence provided of living together:




(_) a marriage certificate of the parties (L) joint assets

(_) birth certificates for any children (_) mutually agreed financial arrangements

(_) joint tenancy agreement(s) () joint utilities accounts (electricity, gas, water, telephone)
(_) evidence of communication between the parties (_) joint bank accounts operated reasonably frequently over a
(_) sharing of companionship/spare time (_) reasonable time

(_) joint decision making and plans together (L) photographs of the parties together

Period(s) of separation: Choose an item.

Based on the evidence on file | am satisfied the couple have been living together in a genuine and stable relationship
for at least 12 months or more at the time the application is assessed: Choose an item.

v
DEFERRAL R2 (if applicable OQ

Is the partner deferred: Choose an item. \

O

L%
oS
DEPENDENTS R2 (if apgl(ﬁ)
N

Custody g
DA: Choose an item.

R\
DA: Choose an item. %0

<Delete this line and if multiple DA’s, copy the allo nd name each>

AR

Dependence \<
St

DA: Choose an item.

DA: Choose an item. Q

<Delete this line and if multiple % . copy the above and name each>

N2

\O

-

% ENGLISH LANGUAGE SM4
PA: Choose an item.

SA: Choose an item.

DA: Choose an item.

DA: Choose an item.

Verification: Choose an item.

SKILLED EMPLOYMENT SM6 (where applicable):

Job title: Click or tap here to enter text.




Start date: Click or tap to enter a date.
Location: Region
Term: Choose an item.
Hours per week: Choose an item.
Overnight hours: Choose an item.
Salary/ hourly rate: Click or tap here to enter text.
| ANZSCO code and occupation: || Click or tap here to enter text.
| Skill level: || Choose an item.
| Remuneration threshold: " Choose an item. X
%\)
Registration (if required): Choose an item. O\ ’
EA compliant: Choose an item. i\ -
Employer: Click or tap here to enter text. A@» v
Does the employer hold accreditation? | Choose an item. (Q‘
N
\{s\\o

| GENUINE/SUSTAINABLE/COMPLIAN %EEKS (if not accredited):

(_) No risk noted . ()\ (_) Checked non-compliant employers stand
(_) Checked for duplicate company records in AMS 6\\\ down list

(_) Checked AMS Client Contacts Report for employer@ (_) Open-source search on the business

(L) Search the company name(s)/director name(s) on th& internet (_) Telephone interview conducted

(L) Checked the Directors are not on a banned di gr list or on the | (_) Financial records checked

insolvency register (i.e. a bankrupt). (_) Other—
Satisfied genuine/sustainable: Cth% n item.
Compliant employer: ose an item.
(%)
~ O
(>\“ODESCRIBE THE NATURE/ CONCEPT OF THE BUSINESS
<Firstly, describ ‘;ture/ concept of the business to assess whether the role is consistent with the everyday

activities of the business (genuineness).

SUITABLY QUALIFIED

How is the applicant suitably qualified? Choose an item.

SUBSTANTIAL MATCH

Secondly, provide comment and details of tasks the PA is or will undertake in their role and how these tasks do or do not
demonstrate if PA’s employment substantially matches the ANZSCO description>

Base points awarded : Choose an item.




BONUS POINTS: SKILLED EMPLOYMENT (if relevant)

(_) Claimed but not awarded

(_) 30 points for employment outside Auckland and meets SM6.50

(L) 20 points for employment with higher remuneration and meets SM6.60

(L) 10 points for employment in LTSSL occupation and meets the specific requirements as set out in SM6.40

RECOGNISED QUALIFICATIONS SM8

Name of qualification: Click or tap here to enter text.

| Awarding institute: Click or tap here to enter text. Cs)\’
| Country: Click or tap here to enter text. “ Award year: Click or tap here to e‘gte?t:xt.
Recognition: Choose an item. NZQF Level: Choose an item, Q\‘
Points awarded: Choose an item. {S
Discrepancies noted: Choose an item. &v

oy

_BONUS POINTS: NEW ZEALAND QUALIFICA g&vsms.zs (if relevant)

Name of qualification: Click or tap here to enter text. \\v
Lawfully obtained: Choose an item. X {:‘\‘?

. . . N\t
Points awarded: | Choose an item. ‘}S{\

<Please remove this sentence and copy the above p&n} awarded line again for all bonus points awarded (one set of
bonus points per eligible degree), then proceed Rh your rationale explaining why the bonus points were awarded>

\
“\ WORK EXPERIENCE SM7

<Please remov}(hkgentence and insert work experience calculator here>

0~

Base points awarded: Cha n item.

se an item.

Bonus points awarded:

Note: Visit the Cou ile page on the verification toolkit for resources on the level of risk, level of verification
required, and the types of independently verifiable information which can be provided .

Role 1 || How is the applicant suitably qualified? Choose an item.

Employer: Click or tap here to enter text.

' Job title: | ANZSCO: | skill level:

SUBSTANTIAL MATCH




activities of the business (ge

<Firstly, describe the nature/ concept of the business to assess whether the role is consistent with the everyday

nuineness). Secondly, provide comment and details of tasks the PA is or will undertake in

their role and how these tasks do or do not demonstrate if PA’s employment substantially matches the ANZSCO

description>

Evidence provided:

(L) IEA / offer letter
(L)JD
(_) workbook

(_) copies of work permit(s)
(_) tax contributions

(_) payslips,

(_) bank statements showing salary payments
(L) Provident fund / social security
(_) Other

Verification completed:

Choose an item.

Country: Click or tap here to enter text.

Comparable labour market: Choose an item.

X,

Work experience was lawfully obtained: Choose an item.

v

Q

PARTNER’S RECOGNISED QUALIFICATIONS SM9.10 é \glicablel

Partnership requirement met: Choose an item.

English met: Choose an item.

S

Name of qualification: Click or tap here to enter text.

-

AN

Awarding institute: Click or tap here to enter text.

Country: Click or tap here to enter text.

fg‘

A\Q(a@}oar: Click or tap here to enter text.

Recognition: Choose an item.

Points awarded:

Choose an item.

-
é@Level: Choose an item.

I Discrepancies noted: Choose an item. \ Q$ |
| o |
\\
PARTNER’S SKILLED EMPLOYMENT SM9.5 (if applicable

Partnership requirement met

: C@ﬂ an item.

English met: Choose an itgné
»N\

<?¥‘

Job title: Click or tap here to enter text.
Start date: Click or tap to enter a date.
Location: Region

Term: Choose an item.

| Hours per week:

" Choose an item.

| Overnight hours:

" Choose an item.

Salary/ hourly rate:

Click or tap here to enter text.

ANZSCO code and occupation:

Click or tap here to enter text.

Skill level:

Choose an item.




Remuneration threshold: Choose an item.

Registration (if required): Choose an item.
EA compliant: Choose an item.
Employer: Click or tap here to enter text.

Does the employer hold accreditation? | Choose an item.

GENUINE/SUSTAINABLE/COMPLIANT CHECKS (if not accredited):

(_) No risk noted (_) Checked non-compliangqnployers stand
(_) Checked for duplicate company records in AMS down list
(_) Checked AMS Client Contacts Report for employer (_) Open-source searc?'n the business
(L) Search the company name(s)/director name(s) on the internet | (_) Telephone inte/View conducted
(_) Checked the Directors are not on a banned director list or on (_) Financial rec@ﬁhecked
the insolvency register (i.e. a bankrupt). (_) Other —%’§
Satisfied genuine/sustainable: Choose an item. @v
Compliant employer: Choose an item. (\\
N
2O

DESCRIBE THE NATURE/ CON{& OF THE BUSINESS

-
<Firstly, describe the nature/ concept of the busines ess whether the role is consistent with the everyday
activities of t ihess (genuineness).

SU{TMY QUALIFIED

How is the applicant suitably qualified? Cho% item.

O |

. SUBSTANTIAL MATCH |

Secondly, provide comment and 3ifs of tasks the PA is or will undertake in their role and how these tasks do or do
not demonst%@ A’s employment substantially matches the ANZSCO description>

& 4

Points awarded : Cho@‘n’item.

P N

§<~

DECISION/PPI PROCESS

PPI / RFI process completed:

PPI / RFI Summary:

Assessment Summary:

TOTAL POINTS AWARDED

Age: Choose an item.

Skilled employment in NZ: Choose an item.




Bonus - Skilled employment outside Auckland:

Choose an item.

Bonus - Skilled Employment in LTSSL:

Choose an item.

Bonus - Skilled employment with higher remuneration:

Choose an item.

Recognised Qualification:

Choose an item.

Bonus - Qualifications gained in NZ:

Choose an item.

<Please remove this sentence and copy the line above
for further bonus points for qualification if eligible >

Skilled work experience:

|| Choose an item.

‘ Bonus - Skilled work experience in New Zealand:

|| Choose an item.

Bonus - Skilled work experience in LTSSL:

Choose an item.

Partner Recognised Qualification:

Partner Recognised Skilled employment in NZ:

g

X
Choose an item. ?0\

Choose an item.

Total

[aN
. \
Click or tap here to enter.ii@

Note: If all relevant sections have been completed - re-initiate triage prior to finaﬁ&-\decision in AMS

Decision: Choose an item.

N






