
 

 

 

 
 

BRIEFING 

Electrical Workers Registration Board proposed shortlist 

Date: 16 November 2022  Priority: Medium 

Security 
classification: 

In Confidence Tracking 
number: 

2223-1567 

 
Minister Action sought Deadline 

Hon Dr Megan Woods 
Minister for Building and 
Construction  

Note that appointment decisions are 
required for two member positions 
on the Electrical Workers 
Registration Board.  

Agree to the shortlisted candidates 
to be interviewed for the two 
member positions on the Board.  

Agree to meet with officials to 
discuss these appointments. 

24 November 2022 

 

Contact for telephone discussion (if required) 

Name Position Telephone 1st contact 

Paul Metcalf 
Manager, Appointments 
and Governance 

 

 
 

Tristram Standfield 
Advisor, Board 
Appointments and 
Governance  

04 897 5157 

 
 

  

The following departments/agencies have been consulted 

Electrical Workers Registration Board Chair and members 

 

Minister’s office to complete:  Approved  Declined 

  Noted  Needs change 

  Seen  Overtaken by Events 

  See Minister’s Notes  Withdrawn 

 
Comments 
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BRIEFING 

Electrical Workers Registration Board proposed shortlist 

Date: 16 November 2022 Priority: Medium 

Security 
classification: 

In Confidence Tracking 
number: 

2223-1567 

Purpose  

To provide you with a proposed shortlist for the two member positions on the Electrical Workers 
Registration Board. 

Recommended action  

The Ministry of Business, Innovation and Employment recommends that you:  

a Note that appointment decisions are required for the Electrical Workers Registration Board 
(EWRB). 

Noted 

b Agree to the shortlisting of two candidates for the legal role: 

           Agree / Disagree 

 Erin Mogford          Agree / Disagree 

c Agree to the shortlisting of three candidates for the electrical practitioner role: 

           Agree / Disagree 

 Thomas Wiseman         Agree / Disagree 

 John Hutton          Agree / Disagree 

d Agree to meet with officials to discuss the EWRB appointments. 
Agree / Disagree 

 
 
 
 

 
 
 
 
 
Paul Metcalf 
Manager, Appointments and Governance 
Labour, Science and Enterprise, MBIE 

..... / ...... / ...... 

 
 
 
 
 
Hon Dr Megan Woods 
Minister for Building and Construction 
 

..... / ...... / ...... 

s 9(2)(a)

s 9(2)(a)
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Electrical Workers Registration Board 

1. The Electrical Workers Registration Board (the Board) was established under the Electricity 
Act 1992 (the Act). Its functions are to: 

 register and license electrical workers under the Act (electrician, electrician mining, 
electrical inspector, electrical inspector mining, electrical engineer, electrical installer, 
electrical service technician, electrical appliance serviceperson, distribution line 
mechanic, distribution line mechanic endorsed, transmission line mechanic, traction 
line mechanic, substation maintainer, cable jointer and associated tradespersons) 

 ensure that licensed persons maintain an adequate level of competency 

 exercise disciplinary powers according to the Act 

 initiate prosecutions for contravention of the Act in cases where the Board consider 
appropriate. 

2. The Board is not a governance board in the way a Crown entity board provides strategic 
oversight for a Crown entity. Instead, the Board acts more like a tribunal, and the skills and 
experience of the existing Board members reflect this focus.  

3. Under the Act the Board consists of seven members, four of whom are registered or entitled 
to be registered, of whom two must hold current practicing licenses. The remaining three are 
considered to be laypersons, at least one of which the Minister must consider has 
appropriate electrical industry qualifications or experience.  

4. The current membership of the Board is outlined below:  

Name Gender 
Identity* 

Region Ethnicities  
(and Iwi if 

applicable) 

Date of 
original 

appointment 

Expiry date of 
present term 

Ms Han (Ashley) Yan F Auckland Chinese 01/06/2019 31/05/2022 

Mr Russell Keys 
(Deputy Presiding 
Member) 

M Carterton No selection 01/06/2019 31/05/2022 

Ms Jane Davel F Auckland  No selection 01/02/2018 31/08/2023 

Mr Martin Perry M Christchurch European 01/09/2020 31/08/2023 

Ms Monica 
Kershaw** F Auckland Fijian 01/02/2018 31/08/2023 

Mr Michael Macklin* M Christchurch No selection 02/07/2009 31/08/2021 

Mr Mel Orange 
(Presiding Member)* M Christchurch No selection 10/09/2012 28/02/2022 
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5. Mr Russell Keys and Ms Ashley Yan have been confirmed by APH and Cabinet (APH-22-
MIN-0238 and CAB-22-MIN-0468 refers) for reappointment to the EWRB. The letters of 
appointment have been sent.  

6. The Board have an internal process for voting for their Presiding Member and Deputy 
Presiding Member. As such, we do not need to recruit for these roles. The Board is due to 
vote for their next Presiding/Deputy Presiding Members in the fourth quarter of 2022.  

7. Ms Monica Kershaw has indicated her intention to leave the Board although is willing to stay 
on until a suitable candidate has been found to replace her. Ms Kershaw brings an electrical 
tutoring/education perspective that will be sought when looking for her replacement. Ms 
Kershaw herself has made a recommendation for a potential candidate who MBIE has 
approached.  

The search process for candidates 

8. An open search process, consisting of the following, was undertaken for the vacancies on 
the Board:  

 An invitation to your Caucus colleagues to provide nominations.  

 Advertising on the MBIE Careers Website, Seek and jobs.govt.nz.  

 Notifications through the board’s own networks.  

 Requesting nominations from the Ministry of Women, Ministry of Ethnic Communities, 
Ministry for Pacific Peoples, Ministry for Disabled Peoples and Te Puni Kōkiri. 

7. Further, MBIE has been using other alternatives to recruiting candidates to reach a more 
diverse pool of potential applicants.  This includes a greater use of targeted searches, wider 
networks, and identifying different channels and membership groups through which 
vacancies on the Board can be advertised.  

8. The Board Appointments and Governance Team is using social media platforms such as 
LinkedIn to reach a wider pool of relevant candidates and increase awareness on 
opportunities on the boards we manage. 

9. These approaches are being implemented in our current recruitment processes to add to our 
standard advertising process with the goal of encouraging a more diverse pool of applicants 
to apply for the roles we advertise.  

10. As part of the EWRB advertising process the advert was circulated through the Electron 
newsletter, an industry publication that reaches an audience of approximately 52,000 
electrical professionals. 

Skills and experience sought 

9. Two candidates were sought with the following skills and expertise: 

 Legal or disciplinary tribunal experience, with a connection to the electrical profession. 
 
and/or 

 Licensed Electrician and/or Registered Electrical Inspector. 

10. Candidates were also expected to have some, or all, of the following: 

 a licence in one or more classes of registration 
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 a thorough knowledge of the Act, the Electrical (Safety) Regulations 2010 and the 
related New Zealand Standards and Codes of Practice 

 broad involvement or engagement across the electrical industry as a contractor and/or 
electrical worker 

 regulatory governance experience or experience of working in a regulatory 
environment 

 an understanding of public accountability and the relationship between the Government 
and an occupational licensing board 

 an ability to work effectively within a team. 

We have prepared a proposed shortlist for the EWRB vacancies  

11. MBIE received 19 applications for the two Board vacancies. A full list of candidates is 
attached as Annex One.  

12. In consultation with the Chair, MBIE assessed all candidates’ applications against the 
selection criteria and required skills. Two candidates were identified for the legal position, 
and three were identified for the Licensed Electrician/Registered Electrical Inspector. 
Summaries of the shortlisted candidates are provided below. Full CVs for each candidate are 
attached as Annex Two.  

We identified two potential candidates for the legal/disciplinary role on the EWRB 

Erin Mogford 

13. Erin Mogford is a qualified Barrister and Solicitor with a current post qualification experience 
of thirteen years. She currently works as a Senior Associate at Source Legal Partners in 
Auckland. Her areas of expertise are commercial and property law. She has extensive 
experience in drafting, preparing and advising on commercial and real estate property 
contracts and agreements. Ms Mogford has further experience in dispute resolution, 
employment and independent contractor arrangements and trust and estate matters. She 
and her husband own an electrical company, Mogcon Electrical Limited.  

We identified three potential candidates for the licensed Electrician/Registered 
Electrical Inspector role on the EWRB  

s 9(2)(a)

s 9(2)(a)
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John Hutton 

16. John Hutton is an electrical inspector with more than 43 years’ industry experience in the 
electrical industry. His most recent role was a Technical Services Manager for Master 
Electricians NZ providing across the board technical support to members. In this role he 
provides a significant amount of guidance on the Electricity Act, Electricity (Safety) 
Regulations, associated standards and codes of practice, as well as general technical 
advice. He has recently retired and is seeking a way to continue to participate in the electrical 
industry. Mr Hutton has further skills in relationship management, communications, working 
with diverse ranges of people and health and safety, developed over the course of his 
career.  

Thomas Wiseman 

17. Thomas Wiseman is an Operations Manager, shareholder and director at Taranaki 
Instrument Services. He previously worked as a maintenance instrument and electrical 
technician for four years in the high-risk gas hazardous area field. From this role he 
developed an interest in standards, regulation, quality assurance and management. Mr 
Wiseman completed a Future Board Members programme with the EWRB in 2021 and is a 
current member of the Taranaki Institute of Directors. He is a Registered Electrical Inspector 
and holds a number of additional industry qualifications developed over his roles.  

Board and proposed shortlist diversity 

Current Electrical Workers Registration Board members 

Name Gender Identity Ethnicities 

Mr Michael Macklin* M No selection 

Mr Mel Orange* M No selection 

Ms Ashley Yan F Chinese 

Mr Russell Keys M No selection 

Ms Jane Davel F No selection 

Ms Monica Kershaw* F Fijian 

Mr Martin Perry M NZ European 

 NZ European Māori Other Not Disclosed Total 

Male 1   3 4 

Female   2 1 3 

Total 1  2 4 7 

Shortlisted EWRB candidates 

Name Gender Identity Ethnicities 

Erin Mogford (Legal) F NZ European 

Thomas Wiseman (Electrical) M NZ European 

John Hutton (Electrical)  M NZ European 

s 9(2)(a)

s 9(2)(a)

s 9(2)(a)
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Appointment decisions are required to ensure the Board’s quorum at every meeting 
or in any other circumstance 

18. The EWRB requires four members under Schedule 2, clause 7 of the Act to form a quorum. 
As the membership currently sits at four members who aren’t departing, MBIE considers that 
appointing new members to the EWRB is of a time sensitive nature to avoid any 
circumstances that might mean the Board is unable to form a quorum.  

19. There has already been considerable internal stress regarding board membership on the 
EWRB over the last year. In light of this, combined with the quorum issue, we advocate 
moving forward with the proposed shortlist, to provide stability to this appointment round.  

Next steps 

20. Subject to your agreement to the proposed shortlist, we will arrange for candidates to be 
interviewed. 

21. Once interviews are completed, we will provide you with advice on the preferred candidates 
for appointment.  

22. Should you wish to meet with officials to discuss these appointments, MBIE will contact your 
office to arrange this.  

Annexes 

Annex One: Full candidate list 

Annex Two: Proposed shortlisted candidate CVs 
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Annex One: Full candidate list 

Plumbers, Gasfitters and Drainlayers Board applicants 

Name Source Notes 

Erin Mogford MBIE website/jobs.govt/Seek Shortlisted 

Thomas Wiseman MBIE website/jobs.govt/Seek Shortlisted 

John Hutton MBIE website/jobs.govt/Seek Shortlisted 

 

 

 

 

 

 

 

 

s 9(2)(a)

s 9(2)(a)

s 9(2)(a)
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Annex Two: Proposed shortlist CVs  
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BRIEFING 

Electrical Workers Registration Board proposed shortlist 

Date: 5 April 2023  Priority: Medium 

Security 
classification: 

In Confidence Tracking 
number: 

2223-3230 

 
Minister Action sought Deadline 

Hon Dr Megan Woods 
Minister for Building and 
Construction  

Note that appointment decisions are required 
for three member positions on the Electrical 
Workers Registration Board (the Board).  

 
 and 

MBIE considers the Board vulnerable and at 
risk of not being able to perform its statutory 
duties. 

Note that MBIE has carried out an exhaustive 
search and has identified the most 
appropriately qualified and experienced 
candidates available for appointment at this 
time.  

Agree to the shortlisted candidates to be 
interviewed for the three member positions on 
the Board.  

Agree to meet with officials to discuss these 
appointments. 

20 April 2023 

 

Contact for telephone discussion (if required) 

Name Position Telephone 1st contact 

Paul Metcalf Manager, Appointments and Governance   

Tristram Standfield 
Advisor, Board Appointments and 
Governance  

04 897 5157 

 
 

 

The following departments/agencies have been consulted 

Electrical Workers Registration Board Chair and members 

 

Minister’s office to complete:  Approved  Declined 

  Noted  Needs change 

  Seen  Overtaken by Events 

  See Minister’s Notes  Withdrawn 

Comments 

s 9(2)(a)

s 9(2)(g)(i)
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BRIEFING 

Electrical Workers Registration Board proposed shortlist 

Date: 5 April 2023 Priority: Medium 

Security 
classification: 

In Confidence Tracking 
number: 

2223-3230 

Purpose  

To provide you with a proposed shortlist to interview for three member positions on the Electrical 
Workers Registration Board. 

Recommended action  

The Ministry of Business, Innovation and Employment recommends that you:  

a Note that appointment decisions are required for the Electrical Workers Registration Board 
(EWRB). 

Noted 

 

b  and 
MBIE considers the Board vulnerable and at risk of not being able to perform its statutory 
duties. 

Noted 

 

c Note that MBIE has carried out an exhaustive search and has identified the most appropriately 
qualified and experienced candidates available for appointment at this time.  

Noted 

d Agree to the shortlisting of two candidates for the legal role: 

           Agree / Disagree 

 Erin Mogford          Agree / Disagree 

 

e Agree to the shortlisting of three candidates for the electrical practitioner role: 

          Agree / Disagree 

 John Hutton          Agree / Disagree 

 Thomas Wiseman         Agree / Disagree 

 

 

 

 

 

s 9(2)(a)

s 9(2)(a)

s 9(2)(g)(i)
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f Agree to the shortlisting of three candidates for the education role: 

 Sarah Cameron         Agree / Disagree 

       Agree / Disagree 

       Agree / Disagree 

g Indicate if you wish to meet with officials to discuss the EWRB appointments. 
Yes / No 

 

 

 

 

 

 
Paul Metcalf 
Manager, Appointments and Governance 
Labour, Science and Enterprise, MBIE 

..... / ...... / ...... 

 
Hon Dr Megan Woods 
Minister for Building and Construction 
 

..... / ...... / ...... 

s 9(2)(a)
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Electrical Workers Registration Board 

1. The Electrical Workers Registration Board (the Board) was established under the Electricity 
Act 1992 (the Act). Its functions are to: 

 register and license electrical workers under the Act (electrician, electrician mining, 
electrical inspector, electrical inspector mining, electrical engineer, electrical installer, 
electrical service technician, electrical appliance serviceperson, distribution line 
mechanic, distribution line mechanic endorsed, transmission line mechanic, traction 
line mechanic, substation maintainer, cable jointer and associated tradespersons) 

 ensure that licensed persons maintain an adequate level of competency 

 exercise disciplinary powers according to the Act 

 initiate prosecutions for contravention of the Act in cases where the Board consider 
appropriate. 

2. The Board is not a governance board in the way a Crown entity board provides strategic 
oversight for a Crown entity. Instead, the Board acts more like a tribunal, and the skills and 
experience of the existing Board members reflect this focus.  

3. Under the Act the Board consists of seven members, four of whom are registered or entitled 
to be registered, of whom two must hold current practicing licenses. The remaining three are 
considered to be laypersons, at least one of which the Minister must consider has 
appropriate electrical industry qualifications or experience.  

4. The current membership of the Board is outlined below:  

 

5. The Board has an internal process for voting for their Presiding Member and Deputy 
Presiding Member which is not required to be consulted on through the Appointments and 
Honours Committee (APH) and confirmed by Cabinet. The Board recently voted Russell 
Keys as Presiding Member and Jane Davel as Deputy Presiding Member.  

EWRB strategic overview 

6. The Board is considered in a vulnerable position, and potentially at risk of being unable to 
perform its statutory responsibilities.  

s 9(2)(g)(i)
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8.  has resulted in the relationships between Board 
members being permanently damaged. Our assessment is that the Board has resisted 
attempts by MBIE to try and rebuild effective working relationships between members. The 
Board remains in a state of tension, and we have had to intervene on a number of occasions 
to address ongoing conflict that has occurred.  

9. A further consideration is that the Board requires four members (Schedule 2, clause 7 of the 
Act) to form a quorum. There are only four members who intend to remain on the Board. This 
leaves it at risk of falling below quorum if conflicts of interest arise, or additional members 
leave as a result the tension that currently exists on the Board.   

10. MBIE considers that a progressive refresh of the Board membership is required to improve 
relationships and its overall culture. You are currently recruiting for three new members of 
the Board. This represents a substantive change at the Board table. Our view is this 
recruitment and the subsequent recruitment for two additional members whose terms end in 
late 2023 would go a long way to refreshing the Board.  

Skills and experience sought 

11. In November of 2022, an initial search was undertaken seeking candidates for two member 
roles with the following skills and expertise: 

 Legal or disciplinary tribunal experience, with a connection to the electrical profession. 

and/or 

 Licensed Electrician and/or Registered Electrical Inspector. 

12. Subsequently, an additional Board member (Ms Monica Kershaw), also indicated her 
intention not to seek reappointment and that she would resign early if a replacement member 
could be found. Ms Kershaw brings an electrical tutoring/education perspective to the Board. 
MBIE initiated both public and targeted search processes to find potential candidates for Ms 
Kershaws role as part of the overall recruitment effort.  

13. Candidates were also expected to have some, or all, of the following: 

 a licence in one or more classes of registration 

 a thorough knowledge of the Act, the Electrical (Safety) Regulations 2010 and the 
related New Zealand Standards and Codes of Practice 

 broad involvement or engagement across the electrical industry as a contractor and/or 
electrical worker 

 regulatory governance experience or experience of working in a regulatory 
environment 

 an understanding of public accountability and the relationship between the Government 
and an occupational licensing board 

 an ability to work effectively within a team. 

The search process for candidates 

14. An initial open search process, consisting of the following, was undertaken for the vacancies 
on the Board:  

s 9(2)(g)(i)

s 9(2)(g)(i)
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 An invitation to your Caucus colleagues to provide nominations.  

 Advertising on the MBIE Careers Website, Seek and jobs.govt.nz.  

 Requesting nominations from the Ministry of Women, Ministry of Ethnic Communities, 
Ministry for Pacific Peoples, Ministry for Disabled Peoples and Te Puni Kōkiri. 

 LinkedIn  

 the Law Society 

 notifications through the Board’s own networks 

 the Electron newsletter, an industry publication that reaches an audience of 
approximately 52,000 electrical professionals. 

15. However, while these avenues resulted in suitably qualified and experienced individuals 
applying, they did not identify a particularly diverse range of candidates. Your office 
requested MBIE to seek a greater diversity of candidates for your consideration.  

16. As part of this renewed search process, MBIE sought candidates with litigation experience 
and re-advertised the legal role through:  

 the MBIE Careers Website, Seek and jobs.govt.nz.  

 requesting further nominations from the Ministry of Women, Ministry of Ethnic 
Communities, Ministry for Pacific Peoples, Ministry for Disabled Peoples and Te Puni 
Kōkiri. 

 notifications through the Board’s own professional networks 

 the Law Society and the Māori Law Society.  

17. For the legal role, no new candidates applied through our online portal, nor were the Law and 
Māori Law Society able to source potential candidates. Further, we did not receive any new 
applications or nominees from the population agencies for the legal role. 

18. Further, all three roles were promoted with industry networks, including the National 
Association of Women in Construction (NAWIC) and the Māori and Pasifika Trades Training 
(MPTT) consortium. One new candidate  was found through engagement 
with NAWIC and has been added to the shortlist. 

19. MBIE contacted the MPTT for nominations from their membership and received three names 
and contact details of potential candidates. However, despite our best efforts, we did not 
receive a response to assess their interest in the roles. 

20. Board members reshared the positions through their wider professional networks to 
complement the second search. Ms Kershaw recommended Mr Brian Jellick, an electrical 
industry professional of Māori whakapapa, as a potential candidate. Mr Jellick gave the role 
consideration, although ultimately felt he would be unable to properly commit and decided 
not to apply.  

21. The Board Appointments and Governance (BAG) Team engaged with Ms Leilani Tamu, 
MBIE’s Auckland Policy Office Policy Director in Governance and Capability and Economic 
Strategy, who has extensive networks with Māori and Pasifika in New Zealand. In this 
instance, Ms Tamu was not able to identify potential candidates for the roles under 
recruitment.  

22. MBIE has now carried out an exhaustive search for a greater diversity of candidates. The 
shortlist we are recommending represent the most appropriately qualified and experienced 
candidates available for appointment at this time.  

s 9(2)(a)
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23.  and the tension that developed between 
members afterwards, MBIE consider the Board to be in a vulnerable position and in danger 
of being unable to fulfil their statutory responsibilities. To stabilise the Board and address the 
internal tension between members, we recommend progressing the shortlisted candidates to 
the interviewing stage so we can assess their capability and suitability for appointment. 

We have prepared a proposed shortlist for the EWRB vacancies  

24. MBIE received a total of 29 applications for the three vacancies. A full list of candidates is 
attached as Annex One.  

25. In consultation with the Chair, MBIE assessed all candidates’ applications against the 
selection criteria and required skills. Two candidates were identified for the legal position, 
three for the Licensed Electrician/Registered Electrical Inspector, and three for the education 
role.  

26. Summaries of the shortlisted candidates are provided below. Full CVs for each candidate are 
attached as Annex Two.  

We identified two potential candidates for the legal/disciplinary role on the EWRB 

Erin Mogford 

27. Erin Mogford is a qualified Barrister and Solicitor with a current post qualification experience 
of thirteen years. She currently works as a Senior Associate at Source Legal Partners in 
Auckland. Her areas of expertise are commercial and property law. She has extensive 
experience in drafting, preparing and advising on commercial and real estate property 
contracts and agreements. Ms Mogford has further experience in dispute resolution, 
employment and independent contractor arrangements and trust and estate matters. She 
and her husband own an electrical company, Mogcon Electrical Limited.  

 

We identified three potential candidates for the licensed Electrician/Registered 
Electrical Inspector role on the EWRB  

s 9(2)(a)

s 9(2)(a)

s 9(2)(g)(i)
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John Hutton 

30. John Hutton is an electrical inspector with more than 43 years’ industry experience in the 
electrical industry. His most recent role was a Technical Services Manager for Master 
Electricians NZ providing across the board technical support to members. In this role he 
provides a significant amount of guidance on the Electricity Act, Electricity (Safety) 
Regulations, associated standards and codes of practice, as well as general technical 
advice. He has recently retired and is seeking a way to continue to participate in the electrical 
industry. Mr Hutton has further skills in relationship management, communications, working 
with diverse ranges of people and health and safety, developed over the course of his 
career.  

 

Thomas Wiseman 

31. Thomas Wiseman is an Operations Manager, shareholder and director at Taranaki 
Instrument Services. He previously worked as a maintenance instrument and electrical 
technician for four years in the high-risk gas hazardous area field. From this role he 
developed an interest in standards, regulation, quality assurance and management. Mr 
Wiseman completed a Future Board Members programme with the EWRB in 2021 and is a 
current member of the Taranaki Institute of Directors. He is a Registered Electrical Inspector 
and holds a number of additional industry qualifications developed over his roles.  

We identified three potential candidates for the education role on the EWRB 

Sarah Cameron 

32. Sarah Cameron is an Electrical Tutor for the New Zealand Management Group and an 
 She holds a  

National Certificate in Electrical Engineering (level 4). In these roles Ms Cameron delivers 
level 2 and 3 Electrical Engineering content, helps students achieve academic outcomes, 
trains offender to improve work habits, skills and experience and oversees day to day 
administration of her classes. She is a former Electrician for Mainline Electrical and 
possesses strong knowledge of the legislation governing electrical work from her role in 
teaching it across her courses.  

s 9(2)(a)

s 9(2)(a)

s 9(2)(a)
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Board and proposed shortlist diversity 

Current Electrical Workers Registration Board members 

Name Gender Identity Ethnicities 

Mr Michael Macklin* M No selection 

Mr Mel Orange* M No selection 

Ms Ashley Yan F Chinese 

Mr Russell Keys M No selection 

Ms Jane Davel F No selection 

Ms Monica Kershaw* F Fijian 

Mr Martin Perry M NZ European 

 NZ European Māori Other Not Disclosed Total 

Male 1   3 4 

Female   2 1 3 

Total 1  2 4 7 

Shortlisted EWRB candidates 

Name Gender Identity Ethnicities 

Erin Mogford (Legal) F NZ European 

John Hutton M New Zealander 

Thomas Wiseman M New Zealander 

Sarah Cameron F No selection 

Next steps 

35. Subject to your agreement to the proposed shortlist, we will arrange for candidates to be 
interviewed. 

36. Once interviews are completed, we will provide you with advice on the preferred candidates 
for appointment.  

37. Should you wish to meet with officials to discuss these appointments, MBIE will contact your 
office to arrange this.  

Annexes 

Annex One: Full candidate list 

Annex Two: Proposed shortlisted candidate CVs 
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Annex One: Full candidate list 

Plumbers, Gasfitters and Drainlayers Board applicants 

Name Source Notes 

Erin Mogford MBIE website/jobs.govt/Seek Shortlisted 

John Hutton MBIE website/jobs.govt/Seek Shortlisted 

Thomas Wiseman MBIE website/jobs.govt/Seek Shortlisted 

Sarah Cameron  MBIE website/jobs.govt/Seek Shortlisted 

s 9(2)(a)

s 9(2)(a)

s 9(2)(a)

s 9(2)(a)

s 9(2)(a)
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Annex Two: Proposed shortlist CVs  

 

 

 

 



10/17/22, 10:22 AM https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawBut…

https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawButtons=true&jobId=84… 43/92

s 9(2)(a)



10/17/22, 10:22 AM https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawBut…

https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawButtons=true&jobId=84… 44/92

s 9(2)(a)



10/17/22, 10:22 AM https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawBut…

https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawButtons=true&jobId=84… 45/92



10/17/22, 10:22 AM https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawBut…

https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawButtons=true&jobId=84… 46/92

s 9(2)(a)



10/17/22, 10:22 AM https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawBut…

https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawButtons=true&jobId=84… 47/92

s 9(2)(a)



s 9(2)(a)



s 9(2)(a)



s 9(2)(a)



10/17/22, 12:40 PM https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawBut…

https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawButtons=true&jobId=84… 34/46



10/17/22, 12:40 PM https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawBut…

https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawButtons=true&jobId=84… 35/46



10/17/22, 12:40 PM https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawBut…

https://performancemanager10.successfactors.com/xi/ui/rcmapplication/pages/massAppProfilePrintPreview.xhtml?drawButtons=true&jobId=84… 36/46

s 9(2)(a)

s 9(2)(a)



s 9(2)(a)



S A R A H  C A M E R O N
 

QUALIFICATIONS

– National Certificate in Electrical Engineering(Level 4) 
– Site Safe Passport
–  EWP License Electrical
– Electrical First Aid Certificate

EXPERIENCE
Electrical Tutor, New Zealand Management Group(NZMA)  May 2022 – Current
Napier
– Delivering level 2 & 3 Electrical Engineering content 
– Achieving academic outcomes successfully with parity 
– Meeting legal obligations and company policies  
– Recording academic results accurately and promptly 
– Following up daily with class absenteeism that hasn't been advised to the school and ensure 

the correct steps are taken in line with Company Policy 
– Incorporating literacy & numeracy learning activities in all subjects 
– Assisting students to maintain their health & wellbeing through effective pastoral care and 

providing referral options to qualified practitioners for students as necessary 
– Completing assessment of learning and facilitation in line with government requirements 

Electrician, Mainline Electrical July 2020 – January 2021
Wellington
– interpreting electrical information on diagrams and plans.
–  Installing electrical wiring and equipment. 
– repairing and replacing electrical wiring, parts and equipment.

s 9(2)(a)

s 9(2)(a)



Apprentice Electrician, ETCO September 2017- July 2021
Wellington
– General Apprentice Duties.

Duty Manager,  July 2015 – September 2017

– Training and managing staff
– Monitoring KPI Performance 
– Finances 
– Complaint resolutions 
– General Apprentice Duties.

Sales Representative,  September 2013– January 2014

– Generating leads.
– Meeting or exceeding sales goals.

Clean Room Deputy, January 2013– September 2017

– Maintaining adequate levels of protective equipment for the descaling operation. 

EDUCATION
 

Electrical Training Company Organization – Wellington – Level 4 Certificate in 
Electrical Engineering

2
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AIDE MEMOIRE 

Electrical Workers Registration Board – Documents to finalise 
appointments. 

Date: 10 August 2023  Priority: Medium 

Security 
classification: 

In Confidence Tracking 
number: 

2324-0376 

 

Information for Minister 

Hon Dr Megan Woods 
Minister of Energy and Resources 

 

Contact for telephone discussion (if required) 

Name Position Telephone 1st contact 

Paul Metcalf 
Manager, Appointments and 
Governance 

  

Chanell Meehan 
Advisor, Board Appointments and 
Governance 

04 901 1526  

  

The following departments/agencies have been consulted 

 

 

Minister’s office to complete:  Approved  Declined 

  Noted  Needs change 

  Seen  Overtaken by Events 

  See Minister’s Notes  Withdrawn 

 

Comments 
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AIDE MEMOIRE 

Electrical Workers Registration Board – Documents to finalise 
appointments. 

Date: 10 August 2023  Priority: Medium 

Security 
classification: 

In Confidence Tracking 
number: 

2324-0376 

Purpose 

To provide you with the documentation necessary to finalise the appointments to the Electrical 
Workers Registration Board and thank you letters to four outgoing members. 

 

 

 

 

Paul Metcalf 
Manager, Appointments and Governance 
Labour, Science and Enterprise, MBIE 
 

10 / 8 / 23 

Documentation to finalise appointments to the Electrical Workers 
Registration Board 

1. On Monday 31 July 2023, Cabinet confirmed the appointments of Ms Erin Mogford, Mr John 
Hutton, Mr Thomas Wiseman and Ms Sarah Cameron as members of the Electrical Workers 
Registration Board (the Board), each for a three-year term commencing on 1 September 2023 
and ending on 31 August 2026 [APH-23-MIN-0190 and CAB-23-MIN-0335 refer].                                                                                                                       

2. To finalise these appointments, attached as Annex One are letters for you to sign and send to 
the finalise the appointments. These letters include notices of acceptance for candidates to 
return to the Ministry of Business, Innovation and Employment.  

3. Attached as Annex Two are four thank you letters for you to sign and send to outgoing board 
members.  

Annexes 

Annex One: Letters of appointment and position descriptions 

Annex Two: Thank you letters to four outgoing board members 
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Annex One: Letters of appointment and position descriptions 

 

  



 

 

 
 
 
 
 
 
 
 
 
 
Ms Sarah Cameron 

 
 
Dear Sarah 
 
It is my pleasure to advise you that in my capacity as Minister for Building and Construction, I 
have appointed you as a member of the Electrical Workers Registration Board (the Board) for 
a three-year term commencing on 1 September 2023 and ending on 31 August 2026. Your 
appointment is made under Section 150 of the Electricity Act 1992 (the Act). 
 
Notification of your appointment will be published in the New Zealand Gazette shortly. 
 
In accepting this appointment, I expect all appointees to: 

 perform their functions efficiently, effectively, consistently and ethically with the spirit of 

service to the public 

 recognise their individual, and the Board’s, accountability to the Minister for Building 

and Construction and the Parliament of New Zealand 

 avoid disclosing information, except in accordance with the Board’s functions as 

permitted or required by law 

 notify my office of any potentially contentious issues of public interest that may have 

a significant impact on the Board 

 disclose any potential conflicts of interest to the Presiding Member. 

 
Members may be reappointed, however, there should be no expectation on the part of new 
appointees or incumbent members that they will automatically be reappointed.   
 
You may resign by written notice to me. Note that under clause 4(1) of Schedule 2 of the Act, I 
may remove a member from office for inability to perform the functions of the office, 
bankruptcy, neglect of duty, or misconduct proved to my satisfaction. 
 
Fees and expenses are paid according to the Cabinet Fees Framework.  As a member, you 
will be paid $415 per day for performing your role. 
 
You are also entitled to be paid actual and reasonable costs incurred in travelling or other 
expenses in performing duties as a member of the Board. Allowances and expenses are paid 
in accordance with the Fees and Travelling Allowances Act 1951. 
 
I would be grateful if you could formally acknowledge your appointment by signing the 
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attached acceptance letter and returning it to the Ministry of Business, Innovation and 
Employment. 
 
 
I wish you all the best for your term on the Board. 
 
 
Yours sincerely 
 
 
 
 
 
Hon Dr Megan Woods  
Minister for Building and Construction 
 
 
Encl.  Acceptance Letter 

Position Description 
 
 
Copy to:   Mr Russell Keys 

Presiding Member 
Electrical Workers Registration Board 
Email:   

 
  Mr Duncan Connor 
  Registrar 
  Electrical Workers Registration Board 

Email: duncan.connor@mbie.govt.nz 
   

Appointments and Governance 
Ministry of Business, Innovation and Employment 
Email: boardappointments@mbie.govt.nz 
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Hon Dr Megan Woods 
Minister for Building and Construction 
Parliament Buildings 
WELLINGTON 
 
 
Dear Minister  
 
I acknowledge receipt of your letter advising of my appointment as a member of the 
Electrical Workers Registration Board, for a three-year term commencing on commencing on 
1 September 2023 and ending on 31 August 2026, and confirm my acceptance of this 
appointment.  
 
I will ensure that I keep myself fully familiar with the obligations and responsibilities of the 
position and I am aware of the need to disclose and manage any conflicts of interest as they 
arise. 
 
Signed: 
 
 
 
Name: Sarah Cameron 
 
 
Date:   
 
 
 
 
 
Please return this acceptance letter to: boardappointments@mbie.govt.nz  



 

 

 

Electrical Workers Registration Board (EWRB) – Member Position Description 

 
Background 

The Electrical Workers Registration Board (The Board) is established under the Electricity Act 1992 
(the Act). The Board promotes safety for all New Zealanders by ensuring the competence of 
electrical workers. 

 
The EWR Board 

The Board comprises of seven members, five members who are registered or entitled to be 
registered under the Act, and two other persons (considered lay members of the Board) appointed 
by the responsible Minister.  

The Board’s functions 

The Board is established under section 148 of the Act and its functions are set out in section 149 of 
the Act. Its main functions are to: 

 designate classes of registration and specify the prescribed electrical work each class can carry 
out; 

 prescribe the minimum standards for registration and licensing and the associated terms and 
conditions; 

 prescribe standards or requirements relating to competent and safe work practices and the 
testing of those practices;  

 receive and consider applications for registration and licensing under the Act, authorise 
registration in proper cases; and 

 hear complaints about, and to discipline registered persons and provisional licence holders, in 
accordance with the Act. 

The Board delegates some of its functions to the Registrar, a Ministry staff member. The Board is a 
combination governance board and disciplinary tribunal, holding regular disciplinary hearings. The 
Board and the Ministry are collectively accountable for performance and work together towards a 
shared purpose and outcome.  

The Board’s website (www.ewrb.govt.nz) has further information about the Board and its role. 

 

Time Commitment and Remuneration 

Members are expected to spend up to five days per month at Board and sub-committee meetings, 
and approximately 1.5 days per month preparation time. Members receive a standard fee of $415 
per day, plus reasonable travel and accommodation expenses.   



 
 
 
 
Skills, experience and attributes required 

Knowledge of and experience in: 

 a licence in one or more classes of registration; 

 a thorough knowledge of the Act, the Electrical (Safety) Regulations 2010 and the related 
New Zealand Standards and Codes of Practice; 

 broad involvement or engagement across the electrical industry as a contractor and/or electrical 
worker; 

 regulatory governance experience or experience of working in a regulatory environment; 

 an understanding of public accountability and the relationship between the Government and an 
occupational licensing board; and  

 an ability to work effectively within a team. 

 

 
 



 

 

 
 
 
 
 
 
 
 
 
 
Mr John Hutton 

 
 
Dear John 
 
It is my pleasure to advise you that in my capacity as Minister for Building and Construction, I 
have appointed you as a member of the Electrical Workers Registration Board (the Board) for 
a three-year term commencing on 1 September 2023 and ending on 31 August 2026. Your 
appointment is made under Section 150 of the Electricity Act 1992 (the Act). 
 
Notification of your appointment will be published in the New Zealand Gazette shortly. 
 
In accepting this appointment, I expect all appointees to: 

 perform their functions efficiently, effectively, consistently and ethically with the spirit of 

service to the public 

 recognise their individual, and the Board’s, accountability to the Minister for Building 

and Construction and the Parliament of New Zealand 

 avoid disclosing information, except in accordance with the Board’s functions as 

permitted or required by law 

 notify my office of any potentially contentious issues of public interest that may have 

a significant impact on the Board 

 disclose any potential conflicts of interest to the Presiding Member. 

 
Members may be reappointed, however, there should be no expectation on the part of new 
appointees or incumbent members that they will automatically be reappointed.   
 
You may resign by written notice to me. Note that under clause 4(1) of Schedule 2 of the Act, I 
may remove a member from office for inability to perform the functions of the office, 
bankruptcy, neglect of duty, or misconduct proved to my satisfaction. 
 
Fees and expenses are paid according to the Cabinet Fees Framework.  As a member, you 
will be paid $415 per day for performing your role. 
 
You are also entitled to be paid actual and reasonable costs incurred in travelling or other 
expenses in performing duties as a member of the Board. Allowances and expenses are paid 
in accordance with the Fees and Travelling Allowances Act 1951. 
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I would be grateful if you could formally acknowledge your appointment by signing the 
attached acceptance letter and returning it to the Ministry of Business, Innovation and 
Employment. 
 
I wish you all the best for your term on the Board. 
 
 
Yours sincerely 
 
 
 
 
Hon Dr Megan Woods  
Minister for Building and Construction 
 
 
Encl.  Acceptance Letter 

Position Description 
 
 
Copy to:   Mr Russell Keys 

Presiding Member 
Electrical Workers Registration Board 
Email:   

 
  Mr Duncan Connor 
  Registrar 
  Electrical Workers Registration Board 

Email: duncan.connor@mbie.govt.nz 
   
  Appointments and Governance 
  Ministry of Business, Innovation and Employment 
  Email: boardappointments@mbie.govt.nz 
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Hon Dr Megan Woods 
Minister for Building and Construction 
Parliament Buildings 
WELLINGTON 
 
 
Dear Minister  
 
I acknowledge receipt of your letter advising of my appointment as a member of the 
Electrical Workers Registration Board, for a three-year term commencing on commencing on 
1 September 2023 and ending on 31 August 2026, and confirm my acceptance of this 
appointment.  
 
I will ensure that I keep myself fully familiar with the obligations and responsibilities of the 
position and I am aware of the need to disclose and manage any conflicts of interest as they 
arise. 
 
Signed: 
 
 
 
Name: John Hutton  
 
 
Date:   
 
 
 
 
 
Please return this acceptance letter to: boardappointments@mbie.govt.nz  



 

 

 

Electrical Workers Registration Board (EWRB) – Member Position Description 

 
Background 

The Electrical Workers Registration Board (The Board) is established under the Electricity Act 1992 
(the Act). The Board promotes safety for all New Zealanders by ensuring the competence of 
electrical workers. 

 
The EWR Board 

The Board comprises of seven members, five members who are registered or entitled to be 
registered under the Act, and two other persons (considered lay members of the Board) appointed 
by the responsible Minister.  

The Board’s functions 

The Board is established under section 148 of the Act and its functions are set out in section 149 of 
the Act. Its main functions are to: 

 designate classes of registration and specify the prescribed electrical work each class can carry 
out; 

 prescribe the minimum standards for registration and licensing and the associated terms and 
conditions; 

 prescribe standards or requirements relating to competent and safe work practices and the 
testing of those practices;  

 receive and consider applications for registration and licensing under the Act, authorise 
registration in proper cases; and 

 hear complaints about, and to discipline registered persons and provisional licence holders, in 
accordance with the Act. 

The Board delegates some of its functions to the Registrar, a Ministry staff member. The Board is a 
combination governance board and disciplinary tribunal, holding regular disciplinary hearings. The 
Board and the Ministry are collectively accountable for performance and work together towards a 
shared purpose and outcome.  

The Board’s website (www.ewrb.govt.nz) has further information about the Board and its role. 

 

Time Commitment and Remuneration 

Members are expected to spend up to five days per month at Board and sub-committee meetings, 
and approximately 1.5 days per month preparation time. Members receive a standard fee of $415 
per day, plus reasonable travel and accommodation expenses.   



 
 
 
 
Skills, experience and attributes required 

Knowledge of and experience in: 

 a licence in one or more classes of registration; 

 a thorough knowledge of the Act, the Electrical (Safety) Regulations 2010 and the related 
New Zealand Standards and Codes of Practice; 

 broad involvement or engagement across the electrical industry as a contractor and/or electrical 
worker; 

 regulatory governance experience or experience of working in a regulatory environment; 

 an understanding of public accountability and the relationship between the Government and an 
occupational licensing board; and  

 an ability to work effectively within a team. 

 

 
 



 

 
 
 
 
 
 
 
 
 
Ms Erin Mogford 

 
 
Dear Erin 
 
It is my pleasure to advise that in my capacity as Minister for Building and Construction, I have 
appointed you as a member of the Electrical Workers Registration Board (the Board) for a three-
year term commencing on 1 September 2023 and ending on 31 August 2026. Your appointment 
is made under Section 150 of the Electricity Act 1992 (the Act). 
 
Notification of your appointment will be published in the New Zealand Gazette shortly. 
 
In accepting this appointment, I expect all appointees to: 

 perform their functions efficiently, effectively, consistently and ethically with the spirit of 

service to the public 

 recognise their individual, and the Board’s, accountability to the Minister for Building and 

Construction and the Parliament of New Zealand 

 avoid disclosing information, except in accordance with the Board’s functions as 

permitted or required by law 

 notify my office of any potentially contentious issues of public interest that may have 

a significant impact on the Board 

 disclose any potential conflicts of interest to the Presiding Member. 

 
Members may be reappointed, however, there should be no expectation on the part of new 
appointees or incumbent members that they will automatically be reappointed.   
 
You may resign by written notice to me. Note that under clause 4(1) of Schedule 2 of the Act, I 
may remove a member from office for inability to perform the functions of the office, bankruptcy, 
neglect of duty, or misconduct proved to my satisfaction. 
 
Fees and expenses are paid according to the Cabinet Fees Framework.  As a member, you will 
be paid $415 per day for performing your role. 
 
You are also entitled to be paid actual and reasonable costs incurred in travelling or other 
expenses in performing duties as a member of the Board. Allowances and expenses are paid 
in accordance with the Fees and Travelling Allowances Act 1951. 
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I would be grateful if you could formally acknowledge your reappointment by signing the 
attached acceptance letter and returning it to the Ministry of Business, Innovation and 
Employment. 
 
I wish you all the best for your term on the Board. 
 
 
Yours sincerely 
 
 
 
 
Hon Dr Megan Woods  
Minister for Building and Construction 
 
 
Encl.  Acceptance Letter 

Position Description 
 
 
Copy to:   Mr Russell Keys 

Presiding Member 
Electrical Workers Registration Board 
Email:  

  
  Mr Duncan Connor 
  Registrar 
  Electrical Workers Registration Board 

Email: duncan.connor@mbie.govt.nz 
   

Appointments and Governance 
Ministry of Business, Innovation and Employment 
Email: boardappointments@mbie.govt.nz 
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Hon Dr Megan Woods 
Minister for Building and Construction 
Parliament Buildings 
WELLINGTON 
 
 
Dear Minister  
 
I acknowledge receipt of your letter advising of my appointment as a member of the Electrical 
Workers Registration Board, for a three-year term commencing on commencing on 1 
September 2023 and ending on 31 August 2026, and confirm my acceptance of this 
reappointment.  
 
I will ensure that I keep myself fully familiar with the obligations and responsibilities of the 
position and I am aware of the need to disclose and manage any conflicts of interest as they 
arise. 
 
Signed: 
 
 
 
Name: Erin Mogford  
 
 
Date:   
 
 
 
 
 
Please return this acceptance letter to: boardappointments@mbie.govt.nz  



 

 

 

Electrical Workers Registration Board (EWRB) – Member Position Description 

 
Background 

The Electrical Workers Registration Board (The Board) is established under the Electricity Act 1992 
(the Act). The Board promotes safety for all New Zealanders by ensuring the competence of 
electrical workers. 

 
The EWR Board 

The Board comprises of seven members, five members who are registered or entitled to be 
registered under the Act, and two other persons (considered lay members of the Board) appointed 
by the responsible Minister.  

The Board’s functions 

The Board is established under section 148 of the Act and its functions are set out in section 149 of 
the Act. Its main functions are to: 

 designate classes of registration and specify the prescribed electrical work each class can carry 
out; 

 prescribe the minimum standards for registration and licensing and the associated terms and 
conditions; 

 prescribe standards or requirements relating to competent and safe work practices and the 
testing of those practices;  

 receive and consider applications for registration and licensing under the Act, authorise 
registration in proper cases; and 

 hear complaints about, and to discipline registered persons and provisional licence holders, in 
accordance with the Act. 

The Board delegates some of its functions to the Registrar, a Ministry staff member. The Board is a 
combination governance board and disciplinary tribunal, holding regular disciplinary hearings. The 
Board and the Ministry are collectively accountable for performance and work together towards a 
shared purpose and outcome.  

The Board’s website (www.ewrb.govt.nz) has further information about the Board and its role. 

 

Time Commitment and Remuneration 

Members are expected to spend up to five days per month at Board and sub-committee meetings, 
and approximately 1.5 days per month preparation time. Members receive a standard fee of $415 
per day, plus reasonable travel and accommodation expenses.   



 
 
 
 
Skills, experience and attributes required 

Knowledge of and experience in: 

 a licence in one or more classes of registration; 

 a thorough knowledge of the Act, the Electrical (Safety) Regulations 2010 and the related 
New Zealand Standards and Codes of Practice; 

 broad involvement or engagement across the electrical industry as a contractor and/or electrical 
worker; 

 regulatory governance experience or experience of working in a regulatory environment; 

 an understanding of public accountability and the relationship between the Government and an 
occupational licensing board; and  

 an ability to work effectively within a team. 

 

 
 



 

 

 
 
 
 
 
 
 
 
 
 
Mr Thomas Wiseman 

 
 
Dear Thomas 
 
It is my pleasure to advise you that in my capacity as Minister for Building and Construction, I 
have appointed you as a member of the Electrical Workers Registration Board (the Board) for 
a three-year term commencing on 1 September 2023 and ending on 31 August 2026. Your 
appointment is made under Section 150 of the Electricity Act 1992 (the Act). 
 
Notification of your appointment will be published in the New Zealand Gazette shortly. 
 
In accepting this appointment, I expect all appointees to: 

 perform their functions efficiently, effectively, consistently and ethically with the spirit of 

service to the public 

 recognise their individual, and the Board’s, accountability to the Minister for Building 

and Construction and the Parliament of New Zealand 

 avoid disclosing information, except in accordance with the Board’s functions as 

permitted or required by law 

 notify my office of any potentially contentious issues of public interest that may have 

a significant impact on the Board 

 disclose any potential conflicts of interest to the Presiding Member. 

 
Members may be reappointed, however, there should be no expectation on the part of new 
appointees or incumbent members that they will automatically be reappointed.   
 
You may resign by written notice to me. Note that under clause 4(1) of Schedule 2 of the Act, I 
may remove a member from office for inability to perform the functions of the office, 
bankruptcy, neglect of duty, or misconduct proved to my satisfaction. 
 
Fees and expenses are paid according to the Cabinet Fees Framework.  As a member, you 
will be paid $415 per day for performing your role. 
 
You are also entitled to be paid actual and reasonable costs incurred in travelling or other 
expenses in performing duties as a member of the Board. Allowances and expenses are paid 
in accordance with the Fees and Travelling Allowances Act 1951. 
 
I would be grateful if you could formally acknowledge your appointment by signing the 
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attached acceptance letter and returning it to the Ministry of Business, Innovation and 
Employment. 
 
 
I wish you all the best for your term on the Board. 
 
 
Yours sincerely 
 
 
 
 
Hon Dr Megan Woods  
Minister for Building and Construction 
 
 
Encl.  Acceptance Letter 

Position Description 
 
  
Copy to:   Mr Russell Keys 

Presiding Member 
Electrical Workers Registration Board 
Email:  
 

  Mr Duncan Connor 
  Registrar 
  Electrical Workers Registration Board 

Email: duncan.connor@mbie.govt.nz 
   
  Appointments and Governance 
  Ministry of Business, Innovation and Employment 
  Email: boardappointments@mbie.govt.nz 
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Hon Dr Megan Woods 
Minister for Building and Construction 
Parliament Buildings 
WELLINGTON 
 
 
Dear Minister  
 
I acknowledge receipt of your letter advising of my appointment as a member of the 
Electrical Workers Registration Board, for a three-year term commencing on commencing on 
1 September 2023 and ending on 31 August 2026, and confirm my acceptance of this 
appointment.  
 
I will ensure that I keep myself fully familiar with the obligations and responsibilities of the 
position and I am aware of the need to disclose and manage any conflicts of interest as they 
arise. 
 
Signed: 
 
 
 
Name: Thomas Wiseman  
 
 
Date:   
 
 
 
 
 
Please return this acceptance letter to: boardappointments@mbie.govt.nz  



 

 

 

Electrical Workers Registration Board (EWRB) – Member Position Description 

 
Background 

The Electrical Workers Registration Board (The Board) is established under the Electricity Act 1992 
(the Act). The Board promotes safety for all New Zealanders by ensuring the competence of 
electrical workers. 

 
The EWR Board 

The Board comprises of seven members, five members who are registered or entitled to be 
registered under the Act, and two other persons (considered lay members of the Board) appointed 
by the responsible Minister.  

The Board’s functions 

The Board is established under section 148 of the Act and its functions are set out in section 149 of 
the Act. Its main functions are to: 

 designate classes of registration and specify the prescribed electrical work each class can carry 
out; 

 prescribe the minimum standards for registration and licensing and the associated terms and 
conditions; 

 prescribe standards or requirements relating to competent and safe work practices and the 
testing of those practices;  

 receive and consider applications for registration and licensing under the Act, authorise 
registration in proper cases; and 

 hear complaints about, and to discipline registered persons and provisional licence holders, in 
accordance with the Act. 

The Board delegates some of its functions to the Registrar, a Ministry staff member. The Board is a 
combination governance board and disciplinary tribunal, holding regular disciplinary hearings. The 
Board and the Ministry are collectively accountable for performance and work together towards a 
shared purpose and outcome.  

The Board’s website (www.ewrb.govt.nz) has further information about the Board and its role. 

 

Time Commitment and Remuneration 

Members are expected to spend up to five days per month at Board and sub-committee meetings, 
and approximately 1.5 days per month preparation time. Members receive a standard fee of $415 
per day, plus reasonable travel and accommodation expenses.   



 
 
 
 
Skills, experience and attributes required 

Knowledge of and experience in: 

 a licence in one or more classes of registration; 

 a thorough knowledge of the Act, the Electrical (Safety) Regulations 2010 and the related 
New Zealand Standards and Codes of Practice; 

 broad involvement or engagement across the electrical industry as a contractor and/or electrical 
worker; 

 regulatory governance experience or experience of working in a regulatory environment; 

 an understanding of public accountability and the relationship between the Government and an 
occupational licensing board; and  

 an ability to work effectively within a team. 
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Annex Two: Thank you letters to four outgoing board members 

 

 

 

 

 



 

 

 
 
 
 
 
 
 
 
 
 
Ms Jane Davel  

 
 
Dear Jane 
 
Electrical Workers Registration Board – Completion of term  
On behalf of the Government, I would like to take this opportunity to thank you for the 
contribution you have made to the Electrical Workers Registration Board (the Board) across 
your two terms. I can confirm that your final day on the Board will be 31 August 2023. 

As the responsible Minister for the Board, I value the commitment and expertise provided by 
Board members. During the five years you served on the Board, you have shown 
consistency, reliability and courtesy. Your willingness to dedicate your time and effort to the 
Board is noteworthy and commendable. 

I am especially thankful for your efforts in the Board’s policy review and self-review surveys. 
Your human resources and professional board skills added significant value to the Board’s 
work. 

I appreciate the knowledge, expertise and perspective you have brought to the Board 
discussions, and your willingness to give your time in spirit of the public service. Your 
acceptance of the Deputy Presiding Member role speaks to your passion for the Board’s 
work and of the regard your fellow Board members hold for you. 

Thank you once again for your contribution to the Electrical Workers Registration Board. I 
wish you all the best in your future endeavours.  

Yours sincerely 

 
 
 
Hon Dr Megan Woods 
Minister for Building and Construction  
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Ms Monica Kershaw 

 
Dear Monica 
 
Electrical Workers Registration Board – Completion of term  
I would like to take this opportunity to thank you for the contribution you have made to the 
Electrical Workers Registration Board (the Board) across your two terms. I can confirm that 
your final day on the Board will be 31 August 2023. 

As the responsible Minister for the Board, I value the commitment and expertise provided by 
Board members. During the five years you served on the Board, you have brought a 
valuable depth of knowledge and experience in the electrical and tertiary education sectors 
to the role. Your knowledge of qualifications and the paths to achieve them has been 
invaluable to the Board’s work. Your insight into student and worker perspectives has further 
broadened and enhanced Board discussions. 

I appreciate the knowledge, expertise and perspective you have brought to the Board and 
your willingness to give your time in spirit of the public service.    

Thank you once again for your contribution to the Electrical Workers Registration Board. I 
wish you all the best in your future endeavours. 

 
 
Yours sincerely 
 
 
 
Hon Dr Megan Woods 
Minister for Building and Construction  
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Mr Michael Macklin 

 
 
Dear Michael 
 
Electrical Workers Registration Board – Completion of term  
I would like to take this opportunity to thank you for the significant contribution you have made 
as a member of the Electrical Workers Registration Board (the Board) for the past fourteen 
years, since July 2009. I can confirm that your final day on the Board will be 31 August 2023. 

As the responsible Minister for the Board, I value the commitment and expertise by Board 
members. Your extensive knowledge of the electrical industry has greatly benefited the Board. 
Your membership of the Standards New Zealand review of AS/NZS 3000 has allowed the 
Board to have a voice into the standard. I would also like to note your years of service as 
Deputy Presiding Member of the Board and willingness to continue to serve on the Board 
beyond the expiry of your term. 

Thank you once again for your contribution to the Electrical Workers Registration Board. I wish 
you all the best in your future endeavours.  

Yours sincerely 

 
 
 
 
Hon Dr Megan Woods 
Minister for Building and Construction 
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Mr Martin Perry 

 
 
Dear Martin 

 
Electrical Workers Registration Board – Completion of term  
I would like to take this opportunity to thank you for the significant contribution you have made 
as a member of the Electrical Workers Registration Board (the Board) over the last three 
years. I can confirm that your final day on the Board will be 31 August 2023. 

As the responsible Minister for the Board, I value the commitment and expertise provided by 
Board members. During the five years you served on the Board, you have provided the deep 
technical knowledge required for the Board to carry out its statutory functions. 
 
I would particularly like to note your knowledge of works and the energy sector, which proved 
extremely valuable to the Board. I appreciate the technical expertise you have brought to the 
Board discussions and your willingness to give your time in the spirit of the public service.  
 
Thank you once again for your contribution to the Electrical Workers Registration Board. I wish 
you all the best in your future endeavours.  
 
Yours sincerely 
 
 
 
 
Hon Dr Megan Woods 
Minister for Building and Construction 
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