
Kia ora!

AEWV Policy Implementation
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The obligation to ensure the minimum skills threshold

is met will only apply for employers who become

accredited or re-accredited after the instructions go

into effect. 

This means we cannot revoke accreditation under

these instructions from employers whose

accreditation was granted earlier. However,

 

 



 

 



 

 



Now let's look at the reasonable steps an employer can
take to confirm that an applicant meets the minimum
skills threshold. 

 

 



Work experience

To meet the work experience requirement, an employee

would need to provide evidence of at least three years'

relevant work experience. 

Relevant work experience is defined as ‘within the same

field or industry’. This allows experience within different

roles to be considered relevant e.g. kitchenhand

experience is relevant to a cook, as they are in the same

industry.

The employer must sight supporting documentation from

a third party (i.e. not authored by the applicant

themselves) that demonstrates this. 

Examples include: reference letters, payslips, tax records

or employment certificates.  
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Qualification

To meet the qualification requirement, an employee needs

to provide evidence of at least a level 4 NZQCF

qualification.

An employer must sight a certificate awarded to the

applicant specifying the qualification type and the

awarding institution. 
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Record keeping

Employers must keep records of the reasonable steps

that they (or a third party acting on their behalf) have

undertaken. 

These records allow INZ to check that employers are

meeting the requirements with subsequent accreditation

applications or during post-decision risk monitoring and

review.
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C O NT I NU E

Clarification of threshold for suspending accreditation

Immigration instructions previously only allowed for

accreditation to be suspended for breaches relating

directly to regulatory compliance (i.e. employment

Third parties

Employers might use recruitment agencies or other third

parties to hire employees and conduct pre-employment

checks. 

Employers must ensure that third parties acting on their

behalf take the reasonable steps required. Any failure by a

third party to take those steps is considered a failure by

the employer to meet their obligations.
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C O NT I NU E

Introducing a full-time employment visa condition

To ensure that employers are offering sustainable

employment to migrants, a new AEWV condition

 

 



requires visa holders to be employed “full-time” i.e.

at least 30 hours per week. 

Employers are already required to guarantee at least

30 hours per week in the migrant's job offer, but this

change will ensure INZ can sanction employers who

do not continue to provide the guaranteed 30 hours

after the visa is issued.

If employers do not provide the required 30 hours of

work each week to AEWV employees:

 

 



C O NT I NU E

They may have their employer

accreditation revoked under existing

immigration instructions

They may be issued an infringement

notice for employing an AEWV holder in a

manner inconsistent with a listed

condition of their visa. An infringement

notice would result in the employer being

stood down from supporting work visas

for six months and their name would be

included in a published stand-down list.

Next, let's look at the key changes for the
Job Check gateway.

 

 



 

 



Skill Levels

ANZSCO skill levels measure the range and complexity

of tasks in particular occupations.

For example:

Immigration officers now need to assess proposed

employment against the ANZSCO descriptions when

assessing Job Check applications to determine which

policy settings apply. 

An employer may submit a Job Check application for

a level 1-3 role but after assessment INZ may find the

role sits at level 4 or 5. 

Level 1 roles have a level of skill that

corresponds to a bachelor degree or

higher, or five years of relevant

experience

Level 5 roles may require no formal

qualification or experience.

 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



Now that you've completed the AEWV Policy Implementation, here are some questions you can use to

check you've understood the key learning. 

You're welcome to revi it earlier ection  of the module if you'd like to further increa e your

understanding before you start.

Lesson 5 of 6

Knowledge check 

 



Question

01/05

Sara has 6 months of experience working as a kitchenhand, 2 years

as a cook and 6 months as a sous chef. How much relevant work

experience does she have to apply for an AEWV as a chef?

6 months

2 years and 6 months

3 years

 

 



Question

02/05

TRUE/FALSE: Pics Purple Delights vineyard has used an agent to complete their

pre-employment checks.  Pics is not liable if the agent does not take the

reasonable steps required.

True

False

 

 



Question

03/05

The minimum skills threshold does not apply to...

Roles paid at least twice the median wage or on the Green List

Roles paid at least 1.5x the median wage or on the Green List

Migrants with qualifications at Bachelor's level or higher

Migrants who have provided an IQA

 

 



Question

04/05

When do migrants need to provide an IQA certificate?

When the role is for at least 30 hours per week

When relying on a sub-degree qualification

As part of the Job Check 

 

 



Question

05/05

Blue Sky Windows have put in a Job Check application for a new tradesman

claiming an ANZSCO skill level 3.  What should you do?

Accept it at face value

Assess the proposed employment against the ANZSCO skill level

Nothing. The ANZSCO assessment occurs at the AEWV gateway.

 

 



 

 



 

 



 

 




