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Now let's look at the reasonable steps an employer can
take to confirm that an applicant meets the minimum
skills threshold. 

 

 



Work experience

To meet the work experience requirement, an employee

would need to provide evidence of at least three years'

relevant work experience. 

Relevant work experience is defined as ‘within the same

field or industry’. This allows experience within different

roles to be considered relevant e.g. kitchenhand

experience is relevant to a cook, as they are in the same

industry.

The employer must sight supporting documentation from

a third party (i.e. not authored by the applicant

themselves) that demonstrates this. 

Examples include: reference letters, payslips, tax records

or employment certificates.  
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Qualification

To meet the qualification requirement, an employee needs

to provide evidence of at least a level 4 NZQCF

qualification.

An employer must sight a certificate awarded to the

applicant specifying the qualification type and the

awarding institution. 
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Record keeping

Employers must keep records of the reasonable steps

that they (or a third party acting on their behalf) have

undertaken. 

These records allow INZ to check that employers are

meeting the requirements with subsequent accreditation

applications or during post-decision risk monitoring and

review.
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requires visa holders to be employed “full-time” i.e.

at least 30 hours per week. 

Employers are already required to guarantee at least

30 hours per week in the migrant's job offer, but this

change will ensure INZ can sanction employers who

do not continue to provide the guaranteed 30 hours

after the visa is issued.

If employers do not provide the required 30 hours of

work each week to AEWV employees:

 

 























Now that you've completed the AEWV Policy Implementation, here are some questions you can use to

check you've understood the key learning. 

You're welcome to revisit earlier sections of the module if you'd like to further increase your

understanding before you start.
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Knowledge check 

 




















