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Action Sought

Hon Carmel Sepuloni Note and Indicate Preferred Option

Contact for telephone discussion

Name Position Telephone 1st
Contact

Shaun McMaster Policy Manager 1%t Contact
Report prepared Amy Hamerton, Principal Policy Analyst

Minister’s office comments

& Noted 2

O Seen omments

O Approved 4o recs X ond 2-

O Needs change Aﬁmed

O Withdrawn

O Not seen by Minister

O Overtaken by events

O Referred to (specify)

Date received from MSD Date returned to MSD

2 8 FEB 2020
0 2 MAR 2020

The Aurora Centre, 56 The Terrace, PO Box 1556, Wellington - Telephone 04-916 3300 - Facsimile 04-918 0099









6 Note that not having institutional arrangements of funding in place prior to the
introduction of the proposed framework creates significant risks and could impact the
success of the framework

7 Note that if accessibility legislation was introduced ahead of having institutional
arrangements in place and that work to finalise the form of the institutional
arrangements would need to occur in parallel with drafting of the Bill and funding could

be sought through Budget 2021

8 Agree that as part of the April 2020 Cabinet report to seek agreement from Cabinet to

progress work on the institutional arrangements
@/Disagree

5 %Méb 28 / 02«/2:320

ulia Bergman Date
General Manager
Disability, Seniors and International

2 /03 / 2020
‘Hon CarmetSepuloni Date '

Minister for Disability Issues
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Reporting and monitoring

26 While some reporting and monitoring is undertaken, e.g. the HRC reports on
complaints and the Human Rights Review Tribunal publishes decisions, evidence
suggests that reporting and monitoring is not as pro-active as it could be or is
sufficiently public to drive change.

27 Findings from the recent National Local Authority Accessibility Survey [REP/20/1/009]
suggests that data collection on accessibility may only be collected following an
incident, and infers that local authorities are not proactively collecting accessibility
information on a wide range of issues.

28 A reporting and monitoring function would build a better evidence base for
accessibility and contribute to national and international commitments and
obligations such as the Disability Strategy and reporting on the implementationof the
United Nations Convention on the Rights of Persons with Disabilities (CRPD).

29 Areas of focus for reporting and monitoring could include:
e what progress is being made toward accessibility at a system level

. reporting on domains of accessibility and aggregation of data to identify areas of
success or concern

> reporting on compliance with standards, complaints and enforcement

. publicly reporting on organisations that demonstrate good accessibility practice
and actions taken to ensure compliance

. where improvements are needed
. how New Zealand compares internationally.

30 Specifications on reporting and monitoring could be provided for in the accessibility
framework legislation, including for example, the nature and vehicle for reporting and
frequency of reporting and the role of the Independent Monitoring Mechanism.
Reporting could be voluntary or mandatory.

31 The Australian® experience suggests that in New Zealand, voluntary action plans
could be a useful reporting mechanism in terms of raising expectations and
awareness and promoting compliance, but not necessarily contribute to an improved
understanding among employers about the range, type and impact of different
disabilities or how to provide workplace adjustments in a cost-effective way.

32 The Accessibility for Ontarians with Disabilities Act (AODA) requires organisations to
file accessibility reports when directed to do so, confirming compliance with
applicable standards. The self-reporting represents the first stage in a progressive
enforcement regime that also encompasses inspections (with powers of entry and
search warrants), orders, administrative penalties, appeals, and ultimately
prosecutions and fines. The self-reporting mechanism under the AODA has been
criticised for “reflecting no measurable objectives™. Figures from the Accessibility
Directorate of Ontario show that about 38 percent organisations that were required to
file compliance reports had done so®

3 The Disability Discrimination Act (DDA) provides for organisations to develop action plans for the elimination,
as far possible, of disability discrimination in the areas covered by the DDA.

4 Mayo Moran, Second Legislative Review of the Accessibility for Ontarians with Disabilities Act 2004, November
2014, p. 18.

5 Figures as December 2014, Figures found for the last reporting year (2017) showed an increase of about 4,000
reports on the 2014 year.

Accelerating Accessibility: Institutional Arrangements 6














