Office of Hon Paul Goldsmith

Minister for Tertiary Education, Skills and Employment
Minister of Science and Innovation

Minister for Regulatory Reform

16 MAR 207

J Whyte
Fyi-request-5337-Of2eb189@requests.fyi.org.nz

Dear J Whyte

Thank you for your letter received on 7 February 2017, in which you request, under the Official
Information Act 1982 (the Act), the following information:

“Please could you provide me with any and all relevant documentation and information relating
respectively to each of the consultation, consideration and communication phases of the
process in respect of each and every Tertiary Council member appointed by the Minister on
your advice consequent to the commencement of the new regime established under the
Education Amendment Act 2015.

Including, but not limited to:

1) Where the member in question had served two terms already, any documents (and any
related documents) received by the TEC which provide an assessment of the skills
required and/or which provide for nominations for a new member.

2) Detailed lists of all of the nominees for each membership position.

3) Full documents and information detailing the decision-making process behind, and the
rationale for, the Commission's choice of nominee for consideration by the Minister.

4) (Please include a list of the decision-makers involved in the process for each nominee and
their respective role/s within the TEC.)

5) The submissions proper which have been presented to the Minister for consideration.

6) If any, all correspondence between the Minister and the Commission in relation to the
Commission's proposed appointees.”

The Education Amendment Act 2015 made changes to university and wananga governance. Each
council was required to submit a new constitution and their size was reduced to between eight and
12 members. The Minister of Tertiary Education Skills and Employment made three or four
appointments to each council.

| understand that the Tertiary Education Commission has already responded to the parts of your
request about the process for making appointments, that appointments to TEI Councils are a
decision made by the Minister for Tertiary Education, Skills and Employment, and that these
decision are made on the advice of the Chief Executive of the Tertiary Education Commission.

Private Bag 18041, Parliament Buildings, Wellington 6160, New Zealand. Telephone 64 4 817 6828 Facsimile 64 4 817 6528



Information about unsuccessful nominees has been withheld under section 9(2)(a) of the Official
Information Act in order to protect the privacy of natural persons.

| am satisfied, in terms of section 9(1) of the Act, that the need to withhold the information referred
to above is not outweighed by other considerations that render it desirable, in the public interest, to
make the information available.

Under section 28(3) of the Act you have the right to complain to the Ombudsman about my
decision to withhold some information.

Yours sincgrely

Hon Paul Goldsmith

Minister for Tertiary Education {|Skills and Employment
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IN CONFIDENCE

Office of the Minister for Tertiary Education, Skills and Employment

Chair “~

Cabinet Appointment and Honours Committee ( ]

, Te Wananga o Raukawa an&'T“e Whare
vananga o Awanuiz rangl Appointments and Reappoﬁﬂments

Summary o)

1. As Minister for Tertiary Education, Skills and E:pployﬁ*aent | propose that the
Committee notes my intention to make the apﬁ tments and reappointments to
the tertiary education institution (TEI) coun(glis @Entmed in this paper.

(%)
Wanam

3., "'Tfﬁe 2015 amendments to the Act introduced changes to university and
) ‘wananga governance that require each council to develop a new constitution.
New council members are then appointed by me, as Minister, and by each

council in accordance with the new constitution.

4. The following reappointments to the newly reconstituted councils of Te
Wananga o Raukawa and Te Whare Wananga o Awanuiarangi will be made
under the new governance arrangements as set out in section 171 of the Act.



Te Wananga o Raukawa

Reappoint Ms Anne CARTER as a member for a term of four years from
30 June 2016.

Reappoint Ms Daphne LUKE as a member for a term of four years from
30 June 2016.

Reappoint Mr Edward ELLISON as a member for a term of two years from ~
30 June 2016. Sy

Te Whare Wananga o Awanuiarangi

Appoint Ms Adrienne VON TUNZELMANN as a member for a term of two
years from 1 June 2016. ‘N

Background

When considafihg appointments to the two wananga councils, | have been
mindful qf e relevant sections of the Act, which require the responsible
Minister; wl'ien appointing members, to:

y 'h,HVe regard to the desirability of the council of an institution to reflect the
‘ethnic and socio-economic diversity of the communities served by the

institution, and the fact that approximately half the population of New
Zealand is male and half the population is female;

ensure that at least one member of the council is Maori; and

appoint people who have relevant knowledge, skills, or experience to be
able to fulfil their individual duties to the council; and together with the other
members of the council, are capable of undertaking its responsibilities,
duties, and functions.



8. Section 171 of the Act provides for university and wananga councils to consist
of eight to 12 members. If, under its constitution, a council has 10, 11 or 12
members there are four Ministerial appointees; if it has eight or nine members
there are three Ministerial appointees. Te Wananga o Raukawa’s new council
has nine members and the new council of Te Whare Wananga o Awanuiarangi
has 12 members.

Term of appointment
9. The term of appointment to all TEI councils is no more than four years.
10. Council members whose terms have expired are permitted, under sectios

173(2) of the Act, to remain in office until formally reappointed or a sugtessor is
appointed. W\

Candidates f
Out of Scope |




Out of Scope

Te Wananga o Raukawa

15.

16.

17.

18.

19.

20

The new constitution of Te Mana Whakahaere (the council) of Te Wananga o
Raukawa comes into effect on 30 June 2016 and provides for nine members:

e three members appointed by the Minister; and
e six members appointed by the council in accordance with its statutes.

| intend to reappoint Ms Anne CARTER and Ms Daphne LUKE as memhers of
Te Wananga o Raukawa council, each for a term of four years from 88June
2016. | also intend to reappoint Mr Edward ELLISON as a membes ﬁar a term of
two years from 30 June 2016. e

As the new constitution reduces the number of Ministerial &ppbintees from four
to three, | have not reappointed Ms Queenie lelhana+Hyland who has served
on the council over a substantial period.

Ms Anne CARTER (Ngati Kahungunu, Ngati Raukawa) is a valued member of
the council and chairs the Planning Committegts Carter’s public sector
career covered operations and policy managernent and she held a number of
senior roles including Chief Executive af the Ministry of Youth Affairs, Acting
Chief Executive of the Ministry of Wornenr's Affairs, and Deputy Secretary,
Local Government and Community Deyvelopment at the Department of Internal
Affairs. Ms Carter's governance experience includes the Local Government
Commission, Wairarapa Moané Tjust, the Equal Employment Opportunities
Trust, and the Public Sectow{Tralning Organisation.

Ms Daphne LUKE (h}gﬁti Kahungunu, Rongomaiwabhine) is also making an
important contributiertdd the council. Ms Luke is a business coach and
consultant, has sulistantial governance experience and a management
background in Susiness, central government, and local authorities. Her
experience inglydes working with a number of private training providers in the
design apdhdelivery of courses. Ms Luke was instrumental in sponsoring the
establishment of Kotuitui Inc, the National Association of Maori Business
Networks. In 2011 Ms Luke was awarded the MNZM for services to business
aiththe community.

Mr Edward (Eddie) ELLISON contributes strong financial skills; he is an
accountant who operates an insurance and mortgage brokerage in Porirua. Mr
Ellison has held a range of senior management, financial and accounting
positions within the public and private sectors, including as the Finance
Manager for the Kohanga Reo National Trust, Deputy Director of Finance at the
Ministry of Foreign Affairs and Trade and as an accountant at Te Puni Kokiri.
Mr Ellison is also involved with training and mentoring local businesses within
the Porirua basin.



Te Whare Wananga o Awanuidrangi

21.

22.

23.

24,

The new constitution of Te Mana Whakahaere o Awanuiarangi (the council) will
come into effect on 1 June 2016 and provides for 12 members:

o four members appointed by the Minister; and
e eight members appointed by the council in accordance with its statutes.

The Committee has already noted my intention to appoint Mr Charlie
TAWHIAO, and to reappoint Mr Rauru KIRIKIRI and Ms Tuihana POOK as
members of the council. .

| intend to appoint Ms Adrienne VON TUNZELMANN as a member fm‘a term of
two years from 1 June 2016.

Adrienne VON TUNZELMANN is a consultant with an und,ers’tan‘ding of the
business environment and an extensive public sector background. She has a
depth of experience in governance. Her experience inglides Pharmac, Bay of
Plenty Community Trust, Osteoporosis New Zealand;"Age Concern New
Zealand, President of the Tauranga Chamber of Cégimerce, Chair of the New
Zealand Women's Refuge Foundation, and President of the New Zealand
Institute of Public Administration. Ms von TdnZglinann is a valued council-
appointed member to the wananga’s coungil.y*

Consultation

25.
26.

27.

The Act does not require formal.consultation on TEI council appointments.

When council members argjrst appointed, they are selected from the
nominations made by my colleagues, the relevant TE|l Chair or Chancellor, the
Ministry for Women, Te, Runi Kakiri, and the Ministry for Pacific Peoples. The
TEC also uses the, ﬁand?date database at The Treasury to search for
candidates. '

In the case of.thje reappointments, the views of the council Chairs were sought,
and they are entirely supportive of the appointments.

Fees payabfe

28.

_ TEl .councns are subject to the Fees Framework agreed by Cabinet for

members appointed to bodies in which the Crown has an interest. Under

) "section 179 of the Act, the Minister for Tertiary Education, Skills and

Employment determines the maximum fees payable to council members.
Councils determine the fees paid up to this maximum. Under the Fees
Framework, TEI councils are classified as Group 3(a) General Governance
Boards.



29.

The maximum fees for all TEl council members are:

Level: size of tertiary education Chair or Deputy Chair or | Member
institution Chancellor Pro Chancellor

Level One

Under $60 million revenue $29,960 $19,260 $15,408
Level Two

$60 million — $100 million revenue $35,952 $21,400 $17.120
Level Three

$100 million — $600 million revenue $40,000 $25,000 $20,000
SeviSl R $45,000 $28,125 $22,400 ;
Over $600 million revenue ’ ’ e N,

Representativeness of appointments

30.

| confirm that | have been mindful of my responsibilitiés"under the Act, as set
out in paragraphs 5 and 7 of this paper.

Certification of appropriate appointment process”,

31.

32.

| can confirm that an appropriate proqgss..ﬁa,éf been followed in selecting the
proposed appointees, in terms of the State'Services Commission appointment
guidelines. For the reappointments, | dorisidered the benefits of refreshing the
position against the benefits of retainifig an experienced council member, and
considered the total length of tép of each candidate.

This process was approprliaie‘because it is important that each council
comprises people with ke skills and experience to enable it to perform its
functions. \ )

Conflicts of interest{

33.

| can configm tfat appropriate enquiries concerning conflicts of interest have
been carfied out, in accordance with the State Services Commission
appoiniment guidelines, to identify any conflicts of interest that could
reasgnably be identified. No conflicts have been identified.

J

Ria_cdm.rhendations

f_3_4=. It is recommended that the Committee note my intention to make the following

appointments and reappointments to three TEl councils:

Out of Scope




Out of Scope

¢ reappoint Ms Anne CARTER as a member of the Te Wananga o Raukawa
council for a term of four years from 30 June 2016

¢ reappoint Ms Daphne LUKE as a member of the Te Wananga o Raukawa
council for a term of four years from 30 June 2016

¢ reappoint Mr Edward ELLISON as a member of the Te Wananga o
Raukawa council for a term of two years from 30 June 2016

e appoint Ms Adrienne VON TUNZELMANN as a member of Te Wharg *
Wananga o Awanuiarangi council for a term of two years from % Jurie 2016.

Hon Steven Joyce )
Minister for Tertiary Education, Skills and Employment

Date _ / /






Out of Scope




Out of Scope

10



Out of Scope




Out of Scope




Curriculum Vitae Form

Out of Scope




Out of Scope

14



Organisation Form
Cabinet Appointments and Honours Committee

Te Wananga o Raukawa Council

Skills and Employment

New constitution allows for three members appointed by the Minister for Tertiary Education,

Current Membership

Name City/Town Date of original

Expirdidate of present
{.*ane presen

appointment ) term
Ministerial appointments N p, }
Anne CARTER Wellington 30 July 2013 ‘! 29 June 2016
Daphne LUKE Otaki 30Jduly2013 S\ 29 June 2016
_ ‘:E e
Edward ELLISON Titahi Bay 14 Decembeg 2010 29 June 2016
Queenie RIKIHANA-HYLAND Otaki 1 July 2005 29 June 2016
= R {?g"r __""
Council appﬁmﬂ?ﬂs
Please note council appointments to the nev stituted council are to be determined
r 4 \ »
Robin HAPI (Chair/Te Amokapua) _ ™ | 1February 2002
Nga Purutanga Mauri IROXtan E _f." '3 (as Ministerial appointee) ZANUNSIgO1S
W St
John BARRETT X\ 29 June 2016
Ngati Raukawa OFk' 2005
Penny GAYLOR NN 29 June 2016
Kapiti Coast District Council \ IL"*Btakl THNeSHbera0io
Christopher GERRETZEN . 29 June 2016
Te Ati Awa Otaki 14 September 2009
Matiu REI : . 29 June 2016
Ngti Toa Rangatirp~ Porirua 18 October 2014
= I‘--.,.-!'
Willis KATENE ¢ /) . 29 June 2016
Otaki and €otisti Trusts Board Otaki 105ane 2008
wmy-géﬁé’fl’m . 29 June 2016
Vi c‘Iq_rJ‘é- University Raumati 6 February 2008
Mere ROPATA-BOX . . 29 June 2016
Non-academic staff Otaki 11 April 2006
Mereana SELBY : - 29 June 2016
Otak E

(Tumuaki - Chief Executive) at x officio
Helen TAIAROA Otaki 22 November 2004 29 June 2016
Academic staff

15



Brief Outline of the Functions and Responsibilities of the Organisation

Tertiary education institutions are Crown entities and thus required to follow standard public sector
financial accountability processes. The role of tertiary education institutions is defined under section
162 of the Education Act 1989.

A wananga is characterised by teaching and research that maintains, advances, and disseminates
knowledge and develops intellectual independence, and assists the application of knowledge
regarding ahuatanga Maori (Maori tradition) according to tikanga Maori (Maori custom).

16




Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Ms Anne CARTER

The Position

Organisation

Position (chair/member
etc)

Term

Payment
(per day and/or per year)

Te Wananga o Raukawa council (
Member /Yy

From 30 June 2016 to 29 June 2020 -

t

as per Fees Framework

How the Candidate Meets thel_Néé{ds of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as
relevant to the needs of the
position)

'

Ms Anne CARTER'{Ngati Kahungunu, Ngati Raukawa) has
held a numbep--of'é_ezaibr public sector roles including Chief
Executive of the Ministry of Youth Affairs, Acting Chief
Executive pf the Ministry of Women’s Affairs, and Deputy
Secretary,‘.gtal Government and Community Development at
the Department of Internal Affairs.

Ms{Carter was the Executive Director of the Pike River Royal
Commission until her resignation in 2011, when she was

‘Nappointed a Local Government Commissioner.
K

~Ms Carter was a Trustee of the Wairarapa Moana Trust, and a
former member of the Equal Employment Opportunities Trust,
and the Public Sector Training Organisation.

Possible-;’:hq’_‘fﬁéts of
intere;r(’_ o
Rraposals for conflict
Jmanagement

| {if applicable)

Nil

17




The Candidate

Name

(family name in upper
case; include title if
appropriate)

Anne CARTER

Address

Citizenship
(if not New Zealand)

Current or most recent
employment

(specify position and
employer, include years)

Executive Director of the Pike River Royat
Commission (2011) )
g

Deputy Secretary Local Government =~ Community,
Department of Internal Affairs (20§4%2010)

Government board
appointments held
(current and previous,
include years)

Member, Te Wananga o Ra&tggwﬂ council (2013-)
Local Government Comm&s:dn member (2011-2015)
Equal Employment Mortunltles Trust (1999-2003)
Public Sector Tg{hﬂg’r Organisation (1995-1999)

Private and/or voluntary
sector board
appointments held
(current and previous,
include years)

\Ah\aftau Ora Incorporated (2015-)
Chair, {lou:f; Arts Trust (2015-)
DII’?@OT Walrarapa Moana Incorporation (2014-)

Raukawa

°<3‘ﬁs&$fee Wairarapa Moana Trust (2005-2009)
1:'G‘ha|r, Wairarapa Moana Trust (2007-2008)

Qualifications and
Experience

(include significant work
history and communnty&
involvement) %

g 2

Stanford Graduate School of Business Executive
Programme (2002 and 2008)

Ernst & Young Executive Programme, Darden School
of Business, University of Virginia (1999)

Public Enterprise Management Programme, and
Leadership Development Programme — Mt Eliza
Australian Management College (1993)

18



Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Ms Daphne LUKE

The Position

Organisation

Position (chair/fmember
etc)

Term

Payment
(per day and/or per year)

Te Wananga o Raukawa council

Member J
f

From 30 June 2016 to 29 June 2029"

as per Fees Framework

=

How the Candidate Meets _the_fNeéds of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness,

regional perspective — as
relevant to the needs of thes,
position) '

Ms Daphne LUKE (Ngati Kahungunu, Rongomaiwahine) is a
business coach.amd consultant, has substantial governance
experiencgand a management background in business,
centrak_gm’?é:ﬁment, and local authorities.

Her em__érience includes working with a number of private
traiping providers in the design and delivery of courses. Ms
(ke was instrumental in sponsoring the establishment of

“Kotuitui Inc, the National Association of Maori Business

: Networks.

Ms Luke achievements include development of He Oranga
Hapori, a model for developing and monitoring Maori
community wellbeing based on a kaupapa and tikanga
framework that brings innovation and creativity in the
governance and management of Maori organisations.

/Rossible conflicts of
‘inferest

“Proposals for conflict

management
(if applicable)

Nil

19




The Candidate

Name

(family name in upper
case; include title if

Ms Daphne LUKE

appropriate)
Address
Citizenship

(if not New Zealand)

Current or most recent
employment

(specify position and
employer, include years)

Business coach and consultant, and ~ Ny
e Managing Director of Te Arahanga q__Ngé-f%i Ltd
e Kaiawhina for the Te Aute Trust _E'dard'

Government board
appointments held
(current and previous,
include years)

Private and/or voluntary
| sector board
appointments held
(current and previous,
| include years)

Holds positions ag. ¢ .

Ministerial appointee to the couqcil of Te Wananga o
Raukawa since 2013 N

\

o Chair 6f T Huarahi Tika Trust
« Director, Hautaki Limited
o -Chéir'of the Raukawa Media Charitable Trust

. -Nfember for Nga PO Waea, the national Maori
advisory board for telecommunications

. Executive Member for Kotuitui Inc, the national
association of Maori business networks

¢ Executive Member for Te Ropi Pakihi Inc the Kapiti
and Horowhenua Maori business network

e Convenor for the bi-ennial Regional Maori Business
Awards

¢ Board member for Business Kapiti Horowhenua

‘Qyalifications and
“=Experience

(include significant work
history and community
involvement)

In 2011 Ms Luke was awarded the MNZM for services to
business and the community.

20



Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Mr Edward (Eddie) ELLISON

The Position

Organisation

Position (chair/member
etc)

Term

Payment
(per day and/or per year)

Te Wananga o Raukawa council

Member
From 30 June 2016 to 29 June 2018 (",

as per Fees Framework

How the Candidate Meets the N_eqq;'ﬁef the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as
relevant to the needs of the
position)

Mr Eddie ELLISON:is @n gtcountant who operates an
insurance and moftgage brokerage in Porirua.
Mr Ellison has held a range of senior management, financial
and accouytling positions within the public and private sectors,
includingaS+the Finance Manager for the Kohanga Reo
NatioralTrust, Deputy Director of Finance at the Ministry of
Fareign Affairs and Trade and as an accountant at Te Puni
Kwk'm Mr Ellison is also involved with training and mentoring
| businesses within the Porirua basin.

Possible conflicts of
interest

Proposalg‘fér-é'fbnflict
management
(if applidable)

Nil

n/a

21




The Candidate

Name (family name in
upper case; include title if
appropriate)

Eddie ELLISON

Address

Citizenship (if not New
Zealand)

Current or most recent
employment

(specify position and
employer, include years)

Director, Ellison Financial Services Limited V)

Government board
appointments held
(current and previous,
include years)

Private and/or voluntary
sector board
appointments held
(current and previous,
include years)

e Ellison Brosunieﬂ‘
° Elhson{F' Iﬁclél Services Limited

. Go!'daMe\aal Holdings Limited

Qualifications and
experience

(include significant work
history and community
involvement)

-"ﬁ

Expeﬁeﬂee includes:
-}f\

o % Finance Manager, Kohanga Reo National Trust

Deputy Director Finance, Ministry of Foreign Affairs and
Trade

¢ Member, New Zealand Mortgage Brokers Association

22



Cabinet Appointments and Honours Committee

Organisation Form

Te Whare Wananga o Awanuiarangi Council
Four members appointed by the Minister for Tertiary Education, Skills and Employment

Current Membership

| Name

City/Town

Date of original
appointment

Expiry/date of present
C term

Ministerial annnintments

|
E Rauru KIRIKIR

‘.-.-

"31 May 2020

(

Y

Wellington 30 July 2013 f
Tuihana POOK Opotiki 30 July 29__1@"“:{_" . 31 May 2020
Charlie TAWHIAO Tauranga 1 Juqei:QQ"r-é 31 May 2020
Waaka VERCOE Whakatane ,-ﬂf.[f‘.‘ianuary 2008 31 May 2016
Council appafﬁwgﬂ%afs'

Please note council appointments to the nevﬁ{feqfﬁ‘s_tituted council are to be determined.

Dist Professor Sir Hirini Moko MEAD
(Chair/Te Amokapua)

Judge Layne HARVEY (Deputy Chair)

Professor Wiremu DOHERTY
(Acting Chief Executive)

Mayor Tony BONNE

Materoa DODD

Sir Harawira GARD‘[NER :
[ Joe MASON ' ()

| Te Kei MERT}'O

| CaftaPETTERSON
Aubre;} TEMARA

Adrienne von TUNZELMANN

Te Runangé“g Ngati Awa
& " .J-.'_. N S

Te Rﬁnéhga o Ngati Awa

{F.‘..;E:_}-ofﬁcio

Whakatane District
Council

Te Runanga o Ngati Awa
Te Runanga o Ngati Awa
Te Runanga o Ngati Awa
Te Runanga o Ngati Awa
Staff representative

Co-opted Member

Co-opted Member

1997

1997

Aprit 2015

2010

1997
2013
1997
2009
2013
2004

2005

31 May 2016

31 May 2016

31 May 2016

31 May 2016

31 May 2016
31 May 2016
31 May 2016
31 May 2016
31 May 2016
31 May 2016

31 May 2016

23




Brief Outline of the Functions and Responsibilities of the Organisation

Tertiary education institutions are Crown entities and thus required to follow standard public sector
financial accountability processes. The role of tertiary education institutions is defined under section
162 of the Education Act 1989.

A wananga is characterised by teaching and research that maintains, advances, and disseminates
knowledge and develops intellectual independence, and assists the application of knowledge
regarding ahuatanga Maori (Maori tradition) according to tikanga Maori (Maori custom).

24




Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Ms Adrienne VON TUNZELMANN

The Position

Organisation

Position (chair/member
etc)

Term

Payment
(per day and/or per year)

Te Whare Wananga o Awanuiarangi Council
Member h
From 1 June 2016 to 31 May 2018

as per Fees Framework

How the Candidate Meets the Né€ds of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as
relevant to the needs of the
position)

Adrienne von Tuf@izelann is a consultant with an
understanding/6Tthe, business environment and an extensive
public sector b_ackf;round. She has a depth of experience in
governancgs,

Her qxper{e'née includes Pharmac, Bay of Plenty Community
Trust!Osteoporosis New Zealand, Age Concern New Zealand,
Président of the Tauranga Chamber of Commerce, Chair of
A New Zealand Women's Refuge Foundation, and President

( \oFthe New Zealand Institute of Public Administration.

Possible conflicts of '
interest : :

Proposals fgrieanflict
managemeént-

Nil

(if applj€able]

25




The Candidate

Name

(family name in upper
case; include title if
appropriate)

| Adrienne VON TUNZELMANN

Address

Citizenship
(if not New Zealand)

o N

Current or most recent
employment

(specify position and
employer, include years)

'\E._;"
Consultant, with a public sector background spannm senior
executive positions, policy leadership in key q%
iations.

Government board
appointments held
{current and previous,
include years)

Government, and roles in mter-governmen@
Te Whare Wananga o Awanwarand;;iélﬁlstenal appointee
from 2005 to 2013, council appoint om 2013)

(;'

Private and/or voluntary
sector board
appointments held
(current and previous,
include years)

"

Current dnrectorshu?sR .
o Age Conc&m {*,lé'w Zealand
o Osteoﬁoro#s New Zealand
° Pam Tauranga Community Housing Trust
., RF*Scheme managers Ltd
£ §hop for Seniors Ltd

N Eérmer governance roles:

»

e Director, Pharmac
e Trustee, Bay of Plenty Community Trust

(include significant work
history and community
involvement)

QY e President, Tauranga Chamber of Commerce
~ f: x e Chair, New Zealand Women's Refuge Foundation
’_,,.}.‘_'_v;_'j e Trustee, University of Waikato Foundation
: L ’
\ {/ g e President, New Zealand Institute of Public
=5 1 N Administration
Qualifications and e MA (Hons) in Economics, University of Canterbury
Experience

e Master of Public Policy, Victoria University of
Wellington

e Chartered Fellow, New Zealand Institute of Directors




IN CONFIDENCE

Office of the Minister for Tertiary Education, Skills and Employment

Chair

Cabinet Appointment and Honours Committee
Appointments to tertiary education institution councils '

Summary

1. As Minister for Tertiary Education, Skills and Employn?w_é_n‘t,- { propose that the
Committee notes my intention to make the appointmgnts and reappointments to
tertiary education institution (TEI) councils identified'in this paper.

Universities

2. The 2015 amendments to the EducatiofAst 1989 (the Act) introduced changes
to university and wananga governance that require each council to develop a
new constitution. New council members are then appointed by me, as Minister,
and by each council in accordaripe with the new constitution.

3. The following appointmentg and reappointments to the newly reconstituted
councils of Auckland Untversity of Technology and Victoria University of
Wellington will be magde under the new governance arrangements as set out in
section 171 of the Ast.

Auckland Universi_ty-éf Technology

. Reqpﬁb}nt.Ms Lyn LIM as a member for a term of four years from
1 Fehruary 2016.

of, Be'appoint Ms Judith THOMPSON as a member for a term of four years
/'y “from 1 February 2016.

J . Reappoint Ms Sussan TURNER as a member for a term of four years from
1 February 2016.

¢ Reappoint Mr Lex HENRY as a member for a term a term of two years from
1 February 2016.

Victoria University of Wellington

e Reappoint Sir Neville JORDAN as a member for a term of four years from
1 January 2016.



e Reappoint Mr Neil PAVIOUR-SMITH as a member for a term of four years
from 1 January 2016.

e Appoint Dame Patsy REDDY as a member for a term of four years from
1 January 2016.

e Appoint Dame Therese WALSH as a member for a term of four years from
1 January 2016.

N .'\..
>

5.

Background

o N

When considering appointments to the universities, " have been mindful of the
relevant sections of the Act, which require the, ms;;onsmte Minister, when

appointing members, to: \
¢

e have regard to the desirability of t&é’iﬁbﬁhcil of an institution to reflect:

o the ethnic and socm-ecoanw diversity of the communities served by
the institution

o the fact that approximﬁi’elir half the population of New Zealand is male
and half the popufal;hn is female
e ensure that at leaﬁj one member of the council is Maori; and

e appoint peqpi‘e_;who:
o havexgelevant knowledge, skills, or experience; and
o) gfé"iikely to be able to fulfil their individual duties to the council; and

= \ tdgether with the other members of the council, are capable of
/ undertaking its responsibilities, duties, and functions.

‘@Skction 171 of the Act provides for university and wananga councils to consist
, “of eight to 12 members. If, under the new constitution, a council has 10, 11 or
12 members there are four Ministerial appointees; if it has eight or nine
members there are three Ministerial appointees.




Term of appointment

9. The term of appointment to all TEI councils is no more than four em_‘

10. Council members whose terms have expired are permitted{'iind“er section

173(2) of the Act, to remain in office until formally reappdffited or a successor is
appointed. A

Candidates

Auckland University of Technology ; ‘O

11. The new constitution of the Aucklandﬁﬁi&?é’r’sfity of Technology council comes
into effect on 1 February 2016 and/pravides for 12 members, including four
appointed by the Minister. ./

12. | intend to reappoint Ms Lym[WI,"Ms Judith THOMPSON, and Ms Sussan
TURNER as members of the.Auckland University of Technology council, each
for a term of four yeal_;s,ﬁgm 1 February 2016. | also intend to reappoint Mr Lex
HENRY for a term bf & years.

13. Ms Lyn LIM is\oRe of the two founding partners of Forest Harrison, a boutique
law firm that specialises in providing legal services to medium-sized
compani€s shigh net-worth clients of Asian origin, and those with business
links td’AsTa. Ms Lim’s governance experience includes the Auckland District
Law(SqCiety, the ANZ National Bank Private Bank External Advisory Board,
New.Zealand China Trade Association and the Hong Kong New Zealand
Bj,ts’iness Association. Her current roles include the Centre for Social Impact

“, Limited, Asia New Zealand Foundation, Public Trust and the Auckland
Regional Amenities Funding Board.

14. Ms Judith THOMPSON is a director of Sticky Thinking, which has a cross-
disciplinary approach to the design process, including sustainable solutions,
capability, psychology, coaching and mentoring. Before this, she was a
director of the Better by Design programmes, which are part of New Zealand
Trade and Enterprise (NZTE) and include the Design Integration Programme,
Design Integration Funding, design internships and education course delivery.



15.

16.

Victoria University of Wellington

17.

18.

19.

20.

21,

She has a background in consulting and project management, and has held
economic development roles with NZTE.

Ms Sussan TURNER worked for New Zealand’s largest media organisation,
MediaWorks, her entire career. Her radio career began as a cadet journalist in
Dunedin in 1984 and she was Managing Director of Radio Otago, a publically
listed company, before she was 30 years old. Most recently, Ms Turner led
MediaWorks for four-and-a-half years as Group Chief Executive, where she
oversaw the company’s radio, television (TV3 and FOUR) and interactive
operations. She is currently a director of Television New Zealand and an ¢
advisor to the Well Foundation Board, a charitable trust set up to support the
Waitemata District Health Board.

Mr Lex HENRY is the Pro-Chancellor of the AUT Council, a Truste& 6f AUT
Foundation, and a Trustee of AUT Millennium. Mr Henry sits on theboard of
Ngai Tahu Properties, practises law at Sanderson Weir and is'a Special
Advisor to First Mortgage Services. For the majority of his dareer he was
employed overseas and was a managing director of two{mgjor Wall Street
investment banks, a director at two UK and Australiap,efchant banks and
served as a New Zealand diplomat covering ASEAN\HE holds other
appointments associated with international busihess; education, and the arts.

{

The new constitution of the Victoria Uvﬁ\}éfglfy of Wellington council comes into
effect on 1 January 2016 and provfdes for 12 members, including four
appointed by the Minister. =

| intend to reappoint Sir Ne,\'?flje JORDAN and Mr Neil PAVIOUR-SMITH as
members, each for a term offour years from 1 January 2016.

I also intend to make the new appointments of Dame Patsy REDDY and Dame
Therese WALSH;'each for a term of four years from 1 January 2016. These
appointments reptace Ms Victoria Heine and Mr John Selby, who do not wish
to be reappointéd.

Sir MeVille JORDAN KNZM is a Wellington investor and adviser in
sgigneé/technology and Executive Chairman of his company, Endeavour

~Cdpltal. Sir Neville has a background in electronics engineering and is a
“Distinguished Fellow of the Institution of Professional Engineers of New

Zealand and a Chartered Fellow, Institute of Directors. He founded MAS
Technology Ltd in 1975, a telecommunications microwave company which he
successfully listed on the NASDAQ stock exchange. His awards and
accolades include the Governor-General’'s Supreme Award for Exporting and
induction into both the NZ Hi Tech Hall of Fame and the NZ Business Hall of
Fame. Sir Neville was President of the Royal Society of New Zealand from
2006-2010 and Wellingtonian of the Year in 2012.

Mr Neil PAVIOUR-SMITH is Managing Director of Forsyth Barr and has over
20 years’ experience in the domestic equity market. Mr Paviour-Smith is a



director of the New Zealand Exchange and a director of the New Zealand
Institute of Chartered Accountants. He is a Fellow of the Institute of Finance
Professionals NZ, and has been Chair of the NZ Society of Investment
Analysts. He is a member of the NZ Institute of Chartered Accountants, the
Institute of Directors, the Institute of Chartered Secretaries NZ, the CFA
Institute, and is an accredited Master Stockbroker of the Stockbrokers
Association of Australia. Mr Paviour-Smith was also an inaugural recipient of a
Sir Peter Blake Trust Leadership Award in 2005.

22. Dame Patsy REDDY is a non-executive director, a lawyer, chief Crown
negotiator for Treaty of Waitangi settlements, and a lead reviewer for the
Performance Improvement Framework for the State Services Commissign:
She is Chair of the New Zealand Film Commission and Education Pa)(roﬂ 4 id,
Deputy Chair of the NZ Transport Agency, a director of Payments NZd and
Active Equity Holdings Ltd. Dame Reddy'’s previous directorshipgJrcltude
Telecom Corporation of NZ Ltd, SKYCITY Entertainment Group Ltd, New
Zealand Post and Air New Zealand Ltd.

23. Dame Therese WALSH is the Head of NZ, ICC Criqke‘P-World Cup 2015; she
also serves on the Board of NZX, is Deputy Chair'af Television New Zealand,
is a member of the Government’s Major Events'investment Panel, and is the
Chair of the International Development Advisdnyjgahd Selection Panel for the
Ministry of Foreign Affairs and Trade. Previously she was the Chief Operating
Officer for Rugby New Zealand 2011 Ligfited; the company established by the
NZRU and the NZ Government to deliverthe Rugby World Cup Tournament in
2011. She has also been a Directdr of NZ Cricket and Save the Children NZ,
was a member of the Executive Team at the New Zealand Rugby Union, and
held a senior role with KPMG, Rafne Therese is a Fellow of the Institute of
Chartered Accountants of New Zealand and holds a Bachelor of Commerce
and Administration from,Victeria University. She is a member of the NZX Audit
and Risk Committee ar},d the Regulatory Governance Committee and Chair of
the Conflicts Commﬂt&e

Out of Scope




Consultation

26.
27.

28.

The Act does not require formal consultation on TEI council appointments.

When council members are first appointed, they are selected from the
nominations made by my colleagues, the relevant TEI Chairs and Chancellors,
the Ministry of Women’s Affairs, Te Puni Kokiri, and the Ministry of Pacific
Island Affairs. The TEC also uses the candidate database at The Treasury to
search for candidates.

In the case of the reappointments, the views of the council Chairs and :
Chancellors were sought for each appointment, and they are entirely supportiire
of the appointments.

Fees payable

29.

TEI councils are subject to the Fees Framework agreed by Cabinét/for
members appointed to bodies in which the Crown has an intérast. Under
section 179 of the Act, the Minister for Tertiary Education.. Skifts and
Employment determines the maximum fees payable t&.couhcil members except
the Chief Executive. Councils determine the fees pajd'yp to this maximum.
Under the Fees Framework, TEI councils are class:itéd as Group 3(a) General
Governance Boards.




32. The revised maximum fees for all TEI council members are set out in the table

below.
Level: size of tertiary education Chair or Deputy Chair or | Member
institution Chancellor Pro Chancellor
Level One $29 960
Under $60 million revenue ' $19,260 $15,408
Level Two
$60 million — $100 million revenue $35,952 $21,400 $17,120
Level Three
$100 million — $600 million revenue | $40,000 $25,000 $20,000
Level Four N N\
Over $600 million revenue $45,000 $28,125 fﬁ?‘ﬁbo

Representativeness of appointments

33. | confirm that | have been mindful of my responsmhﬂes under the Act, as set
out in paragraphs 5 and 7 of this paper.

Certification of appropriate appointment prog:égs' ‘

34. | can confirm that an appropriate pregessthas been followed in selecting the
proposed appointees, in terms of lbe State Services Commission appointment
guidelines. For the reappointments, Tconsidered the benefits of refreshing the
position against the benefits ereiammg an experienced council member, and
considered the total length.6f térm of each candidate.

35. This process was app,rabnate because it is important that each council
comprises people \mth the skills and experience to enable it to perform its
functions.

Conflicts of in;__erésf

36. | can__ab?iﬁrﬁ'a that appropriate enquiries concerning conflicts of interest have
beef-egfried out, in accordance with the State Services Commission
appgintment guidelines, to identify any conflicts of interest that could
reasonably be identified. No conflicts have been identified.

Reéommendations

37. Itis recommended that the Committee note my intention to make the following
{Out of scope

appointments and reappointments to two university councils and |l
council:

e reappoint Ms Lyn LIM as a member of the Auckland University of
Technology council for a term of four years from 1 February 2016;

e reappoint Ms Judith THOMPSON as a member of the Auckland University
of Technology council for a term of four years from 1 February 2016;



e reappoint Ms Sussan TURNER as a member of the Auckland University of
Technology council for a term of four years from 1 February 2016;

e reappoint Mr Lex HENRY as a member of the Auckland University of
Technology council for a term a term of two years from
1 February 2016;

¢ reappoint Sir Neville JORDAN as a member of the Victoria University of
Wellington council for a term of four years from 1 January 2016;

e reappoint Mr Neil PAVIOUR-SMITH as a member of the Victoria University
of Wellington council for a term of four years from 1 January 2016;

e appoint Dame Patsy REDDY as a member of the Victoria University of
Wellington council for a term of four years from 1 January 2016; '

e appoint Dame Therese WALSH as a member of the Victoria Urﬁve:SIty of
Wellington council for a term of four years from 1 January 2016‘

Hon Steven Joyce
Minister for Tertiary Education, SkI”S and EBfMmployment

Date _ / /



Appendix A: CAB 50 forms

CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Lyn LIM

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Auckland University of Technology S i;"
Council member I\
For four years from 1 February 2046»

As per Fees Framework

4 ¥ .

7 )

How the Candldate Meets t}{e N’eeds of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

Lyn Lim is oneaet ‘Ehe two founding partners of Forest
Harrison, & Pautique law firm that specialises in providing
Iegal sefvices to medium-sized companies, high net-worth
clients. o¥Asnan origin, and those with business links to Asia.

Possible conflicts of
interest

Proposals fgr"r:oi'iﬁict
manageruén’[L
(if apphefah[e}

.
=

N

Nil

N/A




s,—'

The Candidate

Name (family name in upper
case; include title if
appropriate)

Address

Lyn LIM

Citizenship (if not New
Zealand)

Age

Current or most recent
employment

(specify position and
employer, include years)

Legal consultant

Government board
appointments held
(current and previous, include
years)

Auckland University of Technology &20,
A\ h - /

% J \'\ ;
b ), ¥

Private and/or voluntary
sector board
appointments held
(current and previous, include
years)

e

I, O

=
= _
“\Iﬁ

l
|

Y

ﬁ.’j‘i‘o
ct Limited (2015-)

Directorships include:

s Centre for Soci
e Trustee, A@@Q&w Zealand Foundation (2014-)

e Public Cﬁu’t (2014-)

S

P 4

° jmgﬁénd Regional Amenities Funding Board (2012-)

Il,"\

”mykns Limited (2012-)
(/ > 4
N New Zealand Shareholders Association (2010-)
e Deputy Chair and Trustee, Foundation North
(previously known as ASB Community Trust) (2010-)

g‘f‘c-'rl‘"*" | o New Zealand Chinese Youth Trust (2009-).
Quali ‘,‘,‘s and e Founding partner, Forest Harrison Law Firm
Rer
eqx SIgnlﬁcant work ¢ Member, New Zealand Law Society
ﬁo‘?y and community
alvement) e Member, Interpacific Bar Association

e Member, Institute of Directors

o Member, New Zealand Asian Leaders

10




CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Judith THOMPSON

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

[

Auckland University of Technology

Council member
For four years from 1 February 2016

As per Fees Framework ¢ ()

How the Candidate Meets the Needs of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

l,.

" | )
Judith Thompso@ i§ &.director of Sticky Thinking, which has
a cross-disciplirramy ‘mpproach to the design process, including
sustainable solutiohs, capability, coaching and mentoring.
Befora, this,*she was a director of the Better by Design
progranimes, which are part of New Zealand Trade and
EnterpriSe (NZTE) and include the Design Integration
Pmgramme, Design Integration Funding, design internships

. 8nd education course delivery.

Ms Thompson has a background in consulting and project
management, and has held economic development roles with
NZTE.

Possible mnilmts of
interesty, "/

management
¢ Applicable)

{
l Propgsafls for conflict

Nil

N/A

11




The Candidate

Name (family name in upper
case; include fitle if
appropriate)

Judith THOMPSON

Address

Citizenship (if not New
Zealand)

Age

Current or most recent
employment

(specify position and
employer, include years)

Director

Government board
appointments held
(current and previous, include
years)

A v

»

Auckland University of Technology (2011
-

=
f §

&«\V

Private and/or voluntary
sector board
appointments held
(current and previous, include
years)

‘-\_
Directorships include: O D
e Sticky Thinking (= ) ol
e NJ)
6:._ ‘:\:\‘f e
Previous appo(mcént?,:
\_/
° Betjg; b\y“'Design New Zealand Trade Enterprise
)

Qualifications and
experience

(include significant work
history and community
involvement)

'S " "}‘h
o % Sector Manager — Creative Industries, New Zealand
{ Trade Enterprise

Master of Management, Massey University

o Member, Designers Institute of New Zealand.

12




CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Sussan TURNER

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Auckland University of Technology

Council member
For four years from 1 February 2016

As per Fees Framework

0 o dN |

How the Candidate Meets the Neeﬁls of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

- Iy a
Sussan Turner vgorkta&eie‘r New Zealand’s largest media
organisation, MedidWorks, her entire career. Her radio career
began as a caflet Jpurnalist in Dunedin in 1984 and she was
Managing Dirette¥ of Radio Otago, a publically listed
company, pefore she was 30 years old.

A

Most 'l‘:ééenﬂy, Ms Turner led MediaWorks for four-and-a-half
years as Group Chief Executive, where she oversaw the
| &émpany's radio, television (TV3 and FOUR) and interactive

( ['eperations.
Possible conflicts of ). Nil
interest
Proposals fqtipnﬁict N/A

management..
(i appligagle)
- L/

13



The Candidate

Name

(family name in upper case;
include title if appropriate)

Sussan TURNER

Address

Citizenship (if not New
Zealand)

Age

Current or most recent
employment

(specify position and
employer, include years)

™ \\__'7_9
Most recently Group Chief Executive, MedlaWc;g{é G‘\
A\~ i

a% %

Government board
appointments held
(current and previous, include
years)

Advisor to the Well Foundation
set up to support the Waﬁen@g
(2015-)

Auckland University of Téﬂﬂ\hology (2015-)
Television New Zeaf 9& (2015-).

d, a charitable trust
strict Health Board

\ N
L

Private and/or voluntary
sector board
appointments held
(current and previous, include
years)

,\
- “Taieri Gorge Railway (1998)
\ G |:’ )3 ¢ Radio Otago (1996-2000)
([}« Radio Hawkes Bay Ltd (1990-1994).

N

nx\_.J

‘i,-w

e 25 Per(Celg!\Eroup
. MediaWstks NZ (2010-2013)
F&%&n Dunedin (1998)

Board member:

Qualifications and \

experience 3
(include significa
history and ¢ I

involveme X ;J
S
"

Strong career in executive leadership including successful CE
of MediaWorks

L] f >
_,57 Y ':f'}

14



CAB 50/01

Curriculum Vitae Form

Name (family name in upper
case; include title if
appropriate)

Lex HENRY

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Auckland University of Technology (AUT)
Member A/
Four-year term from 1 February 2010

As per Fees Framework

™

How the Candidate Meets the Neg€ds of the Position

Skills and attributes the
candidate will bring to
the position (eg: buness
skills, community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

Lex Henry is the-;Ffi::p‘?Qh'éncellor of the Auckiand University of
Technology, Tpusteg &f AUT Foundation and a Trustee of AUT
Millennium. Mg Hefiry is a Partner at Sanderson Weir.

For the m&jdrjty of his career he was employed overseas and
was a‘\fhanaging director of two major Wall Street investment
banksyg* director at two UK and Australian merchant banks
and served as a New Zealand diplomat covering ASEAN.

(! Mr Henry holds other appointments associated with both public
“t“and private boards, international business, education, and the

management (if applicable)

arts.
Possible conﬂii;-._ts:bf Nil
interest (/'
Proposalsfor conflict N/A

L (79
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The Candidate

Name (family name in upper
case; include title if
appropriate)

Lex HENY

Address

U(2)(a)

Citizenship (if not New
Zealand)

Age

Current or most recent
employment

(specify position and employer,
include years)

Special Counsel, Sanderson Wier

o

& f'

Government board
appointments held
(current and previous, include
years)

Auckland University of Technotsgi@_'(i‘o'@—)

Former appointments inclydg;
OnTrack (Kiwirgft) \ ™~

Landcg_rp. :

Tou_ri_sﬁtﬁésearch Council of NZ

\ _N?;’_Tburism Board.

Private and/or voluntary
sector board
appointments held

years) |

)

)

(current and previous, incluqe‘l_ L

"ffustee, AUT Millennium Ownership Trust
Director, Ngai Tahu Properties

Co Chair, Trans Tasman Business Circle
Trustee Christchurch Arts Festival
Millennium & Copthorne/ CDL Group

Medicines New Zealand.

Qualifi€ations and

expetiehce

(helfde significant work history
sand'sommunity involvement)

LLB Cant

extensive business experience, both in New Zealand
and overseas.

16




CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Sir Neville JORDAN

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Victoria University of Wellington

Council member '
ol
f e

A term of four years from 1 January 2q16 \"

As per Fees Framework

¥ %
4

How the Candidate Meets the Nee‘ds of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

J

Sir Neville JORDAN KNZM is a Wellington investor and
adviser in sciggice{tachnology and Executive Chairman of his
company, Enéga_vbur Capital.

Sir Nevil__lg;‘--ljé_s a background in electronics engineering and
founded MAS Technology Ltd in 1975, a telecommunications
microwave company which he successfully listed on the

NASDAQ stock exchange.
4N oL

Hs awards and accolades include the Governor-General's
| Supreme Award for Exporting and induction into both the NZ

Hi Tech Hall of Fame and the NZ Business Hall of Fame. Sir
Neville was President of the Royal Society of New Zealand
from 2006-2010 and Wellingtonian of the Year in 2012.

Possible €oriflicts of
interesty,
Pro]_aﬁ‘sl‘afé for conflict
Jmapagement

{If Applicable)

Nil

N/A

17



The Candidate

Name (family name in upper
case; include title if
appropriate)

Sir Neville JORDAN

Address

Citizenship (if not New
Zealand)

Age

& Y
ey W
s -

i
F ",

§/

Current or most recent
employment

(specify position and
employer, include years)

Executive Chair of Endeavour Capital (1 9\9&—}

NN

Government board
appointments held
(current and previous, include
years)

Experience includes roles wlth Eﬁﬁegearch Foundation for
Research Science and Tec! n!ogy boards and the Prime
Minister's Growth and Ining ﬁ!on Advisory Board.

Chair positions:  ¢* (__,Jl

Genonfics Research Centre Review

® New;gea and: SOE Establishment Board and then
Stment Board

T*a§kforce to review Crown Research Institutes

(
o~ Past President, Royal Society of New Zealand
f 11

= ‘_-\r‘(/lctona University of Wellington (2013—) elected Chancellor

e Australi fﬁgﬁé?al Govemment: National ICT Review,

“=tinclude significant work
history and community
involvement)

“\, '| December 2014

Private and/or, &oluntary e Chair, Jordan Foundation
sector board /" ) o _
appoint f.em o Trustee: NZ Hi-Tech Trust, Institution of Professional
(curren];ahd evious, include Engineers Foundation and Antarctic Heritage Trust.
years) \_

S\ 7
?uaﬂf’catlons and ¢ Engineering Doctorate (Canterbury), CNZM
\éxperience

¢ Distinguished Fellow of the Institution of Professional
Engineers of New Zealand

e Chartered Fellow, Institute of Directors
e Rtd Officer RNZNVR and Hon Capt Royal NZ Navy

e KNZM for services to business, science and the
community.

18




Curriculum Vitae Form

CAB 50/01

Name

(family name in upper case;
include title if appropriate)

Neil PAVIOUR-SMITH

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Council member

As per Fees Framework

Victoria University of Wellington

A term of four years from 1 January 2016 "\ :

=

How the Candidate Meets the Na@&s of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

domestic equify market

I;westment Analysts.

Neil Pavnour-Smlm ha&been Managlng Director of Forsyth
Barr since 2001 ai’fd has over 20 years’ experience in the

Mr Pavnour-Smth is a director of the New Zealand Exchange
and a dlret}tor‘ of the New Zealand Institute of Chartered
Accoun(an“ts He is a Fellow of the Institute of Finance
Professmhals NZ, and has been Chair of the NZ Society of

.'-'---_Mr ‘Paviour-Smith was also an inaugural recipient of a Sir Peter
“[Blake Trust Leadership Award in 2005. He is an alumni of
Victoria University of Wellington.

Possible conﬂli:w of
interest ().

Proposalh}d}héonﬂict
manag&h\gnt
(if a@p]reable)

Nil

N/A
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The Candidate

Name (family name in upper
case; include title if
appropriate)

Neil PAVIOUR-SMITH

Address

Citizenship (if not New
Zealand)

Age

Current or most recent
employment

(specify position and
employer, include years)

Forsyth Barr Managing Director (2001-)

Government board
appointments held
(current and previous, include
years)

Victoria University of Wellington (20:1 3(7

i.-'"t\..
L L
W

'S

\
-»

Private and/or voluntary
sector board
appointments held
(current and previous, include
years)

-
-

Current:
Director New Zealqr% /Exchange Ltd (NZX)

Director CE;
(CAANZ),

Trusteg\Waﬁestown School Board of Trustees
Tn@%p NZ Affordable Arts Trust

"i::_ aye for Deloitte/Management Magazine Top 200
'Bus;ness Awards

Accountants Australia New Zealand

{
Qualifications and pfit‘{:. l\;\:' Member:
::g:;;eg;:m cantvork \f\g‘ o NZ Institute of Chartered Accountants
':3;‘;‘%:1’;‘:‘3"“‘"‘“"“?% W | o Institute of Directors
N | o Institute of Chartered Secretaries NZ
-~ o CFA Institute

Accredited Master Stockbroker of the Stockbrokers
Association of Australia

Authorised Financial Advisor (AFA), Financial Markets
Authority (FMA)

Institute of Chartered Secretaries & Administrators
Associate (ACIS)

Fellow, Certified Finance and Investment Professional
(FCFIP)

Fellow, Institute of Finance Professionals NZ (INFINZ)

Full Member and Accredited Advisor, New Zealand
Exchange (NZX).
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Dame Patsy REDDY

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Victoria University of Wellington
Council member L\
A term of four years from 1 January, 2046

. -'._.\. : }

As per Fees Framework O\

o« (7

/P

How the Candidate Meets the Ngeds of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

Dame Patsy REDDY is a Wellington-based non-executive
director, a lawyer, chief Crown negotiator for Treaty of
Waitangi suet;iements and a lead reviewer for the
Perfot;n_?,ancg \mprovement Framework for the State Services
Comixission.

f
¥

Possible conflicts of
interest

Proposals for conffigt )
management
(if applicable) , L J

(Uit

f
v 2

N/A
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The Candidate

Name (family name in upper
case; include title if
appropriate)

Dame Patsy REDDY

Address

Citizenship (if not New
Zealand)

Age

N

4
(/‘*1. f.l

. 4

-

=

Current or most recent
employment

(specify position and
employer, include years)

Company director and consultant J

"o
Chief Crown negotiator for Treaty of

settlements W\.@gl

Lead reviewer for the Perform In"tprovement
Framework for the State Se s)Commission

Government board
appointments held

Chair, Education Payro}&kgﬁbM—)

(current and previous, include ¢ Deputy Chair, NZ Tra\g Agency (2010-)
years) e Chair, NZ Film Cogithi€sion (2009-).
‘h-[ \\ “--:fﬁ_

Private and/or voluntary
sector board
appointments held
(current and previous, include
years)

Current appoi f}_g

o Director® ?ayments NZ Ltd (2010-)
o P‘\ r, Active Equity Holdings Ltd (2000-)
Prqwo\‘a

Telecom Corporation of NZ Ltd
SKYCITY Entertainment Group Ltd
New Zealand Post

Air New Zealand Ltd.

pointments:

(7.
Qualificationié.4nd
experi 9,

{includ: ificant work

wma community

(Ltent

LLM, Victoria University of Wellington
Fellow of the Institute of Directors

Dame Companion of the New Zealand Order of Merit
for services to the arts and business (2014).

———
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Dame Therese WALSH

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Council member
A term of four years from 1 January 2or__1§’ [V

As per Fees Framework ¢ ) g

Victoria University of Wellington o N

~ 7 . L.

How the Candidate Meets the Needs of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

—A-——»‘

f

Chair of Telev@slon New Zealand, is a member of the

Chair of lhe Titernational Development Advisory and

Victoria University.

Governments Major Events Investment Panel, and is the

Selesﬁtm Ranel for the Ministry of Foreign Affairs and Trade.

,j\?iously Dame Walsh was the Chief Operating Officer for
A Rugby New Zealand 2011 Limited, the company established
LBy the NZRU and the NZ Government to deliver the Rugby
World Cup Tournament in 2011. Dame Walsh is a Fellow of
the Institute of Chartered Accountants of New Zealand and
holds a Bachelor of Commerce and Administration from

Dame Therese V\E%SH s the Head of NZ, ICC Cricket World
Cup 2015; shesalsg'serves on the Board of NZX, Deputy

Possible tﬁnfllcts of
|ntere§t

, Prbposals for conflict
“=management

(if applicable)

Nil

N/A
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The Candidate

Name (family name in upper
case; include titie if

Dame Therese WALSH

appropriate)
Address

-+
Citizenship (if not New &\Q -
Zealand) {"" r

Age h
Current or most recent o Head of NZ, ICC Cricket World Cup 20154\
employment
(spfci,yyposmon and | ¢ Chief Operating Officer for Rugby Ne\g ﬁ€§land 2011
employer, include years) ] Ltd - f“ \ \-
e Executive Team at the New Ze d“Rugby Union
\J
KPMG. AN

Government board
appointments held
(current and previous, include
years)

Chair, International De %rnent Advisory and
Selection Panel (Mlm of Foreign Affairs and Trade)

Deputy Chair, TeIe%%n New Zealand.

Private and/or voluntary
sector board
appointments held
(current and previous, include
years)

Director, N;«}; K‘,,

Memb: oﬂhe NZX Audit and Risk Committee and the
Regul ry}t;overnance Committee and Chair of the

Co?ﬁcts Committee

Fonmt(;féctorshlps
_ C?’ E Save the Children NZ
ﬁ%‘"*’po NZ Cricket.

Qualifications and %{ A
. N v
experience “\ P

§=

Fellow of the Institute of Chartered Accountants of New
Zealand

(include significantwork ™ ! . .
history and com Bachelor of Commerce and Administration from
involvement) Cﬁj Victoria University.

~O
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Out of Scope




Out of Scope
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Appendix B: CAB 51 forms

Cabinet (Appointment and Honours Committee)

Organisation

Auckland University of Technology Council

Four members appointed by the Minister for Tertiary Education, Skills and Employment

[ Current Membership as at 26 October 2015

o
off .

Note council will be reconstituted with effect from 1 February 201& g

List member, including those being replaced or reappointed, but excluding the proposed qé;ﬁ:a'hpointee(s)
|

=Y h .\‘
Name City/Town Date of original ! E¥niry date of present

appointment

[

N\

Ministerial Appointments NS

Lex HENRY Auckland 26 May 2008“
(Pro Chancellor) >

[ .

31 January 2016

Sussan Turner Auckland {zﬁp:(*.r'zm 5 31 January 2016
Lyn LIM Auckland =\, | 1 January 2011 31 January 2016
Judith THOMPSON Auckland | 1 January 2011 31 January 2016
- N
#Coduncil Appointments
John MAASLAND p, . Auckland 31 August 2009 31 January 2016
(Chancellor) A )
Derek McCCORMACK ™\ | Auckland - Ex-officio
(Vice-Chancellor) A
Dr Patrick ALLEYS, Auckland 26 July 2010 25 July 2014
Appointed in constaffon with the
New Zealand Cglscil of Trade Unions
L
Dr Hen;g-DL}NCAN Auckland 1 June 2007 31 May 2015
Appainted! ffom Academic Board
nmipations
q| ﬁrshula ANSELL Auckland 1 January 2014 31 December 2014

“L.Sfudent representative

Sophie HAYMAN Auckland 1 July 2013
Elected by the allied staff

31 January 2016

April POKINO Auckland 1 January 2014
Student representative

31 December 2014

Kathryn McPHERSON Auckland 1 July 2013
Elected by the academic staff

31 January 2016
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James SCHOFIELD

Auckland

1 March 2007

28 February 2015

Stephen STEHLIN

Appointed in consultation with
Pacific Island organisations and
communities

Auckland

30 May 2011

29 May 2015

Vacancy
Appointed in consultation with the
Auckland District Maori Council

Brief outline of the functions and responsibilities of the organisat_\i_dn;"'

Tertiary education institutions (TEls) are public tertiary education institutions that are \Grown
entities and thus required to follow standard public sector financial accountability pfone%es The
role of tertiary education institutions is defined under s162 of the Education Act 198&. A university
has the following functions and responsibilities: N

o to be primarily concerned with more advanced learning, the pnnmpal,a;m belng to develop

intellectual independence;

o research and teaching must be closely interdependent and mos;teat‘.hlng must be undertaken
by persons active in advancing knowledge; .

¢ to meetinternational standards of research and teaching;

to be a repository of knowledge and expertise; and
e to accept a role as critic and conscience of society.

.l:a
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Current Membership Form

CAB 51/01

Cabinet (Appointment and Honours Committee)

Organisation

Victoria University of Wellington Council

Four members appointed by the Minister for Tertiary Education, Skills and Employment

\ b

Current Membership as at 26 October 2015

Note council will be reconstituted with effect from 1 Januaryéﬁ}ﬁ

o

List member, including those being replaced or reappointed, but excluding the propo$et{ n§w appointee(s)

Name Age | City/Town Date of origipal’ Explry date of
appointmen_t: present term
af
Ministerial Appointments |
Victoria Louise HEINE Lower Hutt 6 Mépchﬁom 31 December 2015 |
Neville JORDAN, CNZM Wellington {1 ane 2013 31 December 2015 |
(Chancellor)
Neil PAVIOUR-SMITH Wellingtoh ) | 1 June 2013 31 December 2015
John SELBY WelligGon 6 March 2012 31 December 2015
ﬁ&um:ll Appointments
Emeritus Professor Peter WALLS Wellington 1 January 2013 31 December 2015
Pro-Chancellor « (/3 i
Elected by the Court of /5~
Convocation o N4
Professor Grant GUJ.LF;ORD Wellington Ex officio
Vice-Chancellor
Graeme R MHEHELL Wellington February 2009 31 December 2015 |
Co-opted ,by the’ University
Counc:} /
lan DMCKINNON CNZM, QSO Wellington 1 January 2003 31 December 2015
Elested by the Court of
“Eadnvocation
| Charles FINNY Wellington August 2008 31 December 2015
Appointed after consultation with
Business NZ
Professor Paul MORRIS Wellington 1 January 1997 31 December 2015
Elected by academic staff
Associate Professor Dolores Wellington 1 September 2014 | 31 December 2015
JANIEWSKI
Elected by academic staff
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Brenda PILOTT

Appointed after consultation with

NZ Council of Trade Unions

Wellington

May 2008

31 December 2015

Helen SUTCH
Elected by the Court of
Convocation

Wellington

August 2008

31 December 2014

Matthew PALMER
Elected by the Court of
Convocation

Wellington

1 January 2015

31 December 2015

Dr Theresa SAWICKA
Elected by general staff

Wellington

May 2013

31 December 201’2'1_~' o

Roger N TAYLOR
Co-opted by the University
Council

Mapuia

February 2011

31 December, 2015

Stella BLAKE-KELLY
Student representative

Wellington

1 January 2015

o }1
A1 Becember 2015

Rick ZWAAN
Co-opted by the University
Council

Wellington

1 January 20¢€5

Y1"31 December 2015

3 »
LY A "

Brief outline of the functions and respoﬂ'éfbﬂities of the organisation

Tertiary education institutions (TEls) are public. mnfary educatlon institutions that are Crown
entities and thus required to follow standard p{iblic settor financial accountability processes. The
role of tertiary education institutions is defined Bagér s162 of the Education Act 1989. A university

has the following functions and respon&blkﬂps

¢ to be primarily concerned with me;e advanced learning, the principal aim being to develop
intellectual independence; \
e research and teaching must e closely interdependent and most teaching must be undertaken

by persons active in advar),emg Knowledge;
o to meet international stahg#ds of research and teaching;

to be a repository of &nbwjﬁdge and expertise; and
e t{oaccepta roIe as, bﬂtlc and conscience of society.
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IN CONFIDENCE

Office of the Minister for Tertiary Education, Skills and Employment

Chair
Cabinet Appointment and Honours Committee
Appointments to Tertiary Education Institution (TEI) cg;it'meiis

Proposal

1. ltis proposed that the Committee notes the intentiopr tiff%ﬁé Minister for Tertiary
Education, Skills and Employment to make the follawing reappointments to the
newly reconstituted council of the University of .Qzagd:

e Reappoint Mr Stephen HIGGS as g rr-]‘férh‘{\)'e.r for a term of four years from
1 January 2016;

¢ Reappoint Dr Royden SOMER{VILILE as a member for a term of four years
from 1 January 2016; '

¢ Reappoint Ms Donna*-,MATﬁHAERE-ATARIKI as a member for a term of
three years from 1 January 2016; and

¢ Reappoint Dr ,'Iaimr'WARD as a member for a term of two years from
1 January 2046:..

Background

2. The 2015 afnendments to the Education Act 1989 (the Act) introduced changes
to upiversity and wananga governance that require each council to develop a
new ednstitution. New council members would then be appointed by me, as
Mikister, and by each council in accordance with the new constitution.

8/ ) ‘The reappointments to the newly reconstituted council of the University of
=  Otago will be made under the new governance arrangements as set out in
section 171 of the Act.



When considering appointments to universities, | have been mindful of the
relevant sections of the Act, which require the responsible Minister, when
appointing members, to:

e have regard to the desirability of the council of an institution to reflect:

o the ethnic and socio-economic diversity of the communities served by
the institution

o the fact that approximately half the population of New Zealand is male
and half the population is female N

e ensure that at least one member of the council is Maori; and

e appoint people who:
o have relevant knowledge, skills, or experience; and ?r-ﬂ P
o N
o are likely to be able to fulfil their individual duties tq..th__t’e-cbuncil; and

o together with the other members of the ;;:_Gﬁlilhfﬁl,. are capable of
undertaking its responsibilities, duties, and fyactions.

Section 171 of the Act provides for university apd wananga councils to consist
of eight to 12 members. If, under the new con$:ltut|on a council has 10, 11 or
12 members there are four Ministerial appbmtees if it has eight or nine
members there are three Ministerial appomtees

Term of appointment

6. The term of appointment to all FEI Cduncils is no more than four years.

7. Council members whose tém'xs have expired are permitted, under section
173(2) of the Act, to rer{(am in office until formally reappointed or a successor is
appointed. (/;

Candidates

8. The new coh‘stﬁ'utlon of the University of Otago council comes into effect on
1 January 2916 and provides for 12 members, including four appointed by the
Mlnlster

9. Ilmtend to reappoint Mr Stephen HIGGS and Dr Royden SOMERVILLE QC,
each for a term of four years from 1 January 2016. | also intend to reappoint
Donna MATAHAERE-ATARIKI for a term of three years, and Mr John WARD

“y “for a term of two years.
10. Mr Stephen Higgs is Managing Partner of Polson Higgs, a Dunedin-based firm

of business advisers and chartered accountants. Mr Higgs is an experienced
director with previous roles across a range of industries. He is currently Chair of
Motor Trade Finances Ltd, Chair of Polson Higgs Weaith Management Lid,
director of Otago Innovation Limited and a trustee of the University of Otago
Foundation Trust. Mr Higgs has a BCom from the University of Otago and is a
fellow of the New Zealand Institute of Chartered Accountants.



11.

12.

s

Dr Royden Somerville QC is a Dunedin-based barrister, appointed as
Queen’s Counsel in 1998. In a distinguished career, Dr Somerville has
specialised in local government and environmental law and has served on
boards of inquiry on environmental issues. He is a trustee of the University of
Otago Foundation Trust, a Fellow of Knox College, Dunedin, and Chairman of
the Knox College and Salmond Hall Council. His academic qualifications
include LLM and PhD (Otago) and he is an Associate of the Arbitrators’ and
Mediators’ Institute of New Zealand.

Ms Donna Matahaere-Atariki is a management consultant, as owner of VIIf{8).
Limited. She has a background in education, health and social services, at béth
community and national levels, recently serving as Chief Executivel at He
Oranga Pounamu, a social services provider. Ms Matahaere-Atarik{'s\\current
governance roles include Trustee of the Southern Primary Health Qrganisation,
Commissioner of the Gambling Commission, and board membef gf.Arai Te Uru
Whare Hauora. Ms Matahaere-Atariki has held significant natfnnal and social
roles including with the New Zealand Council of Legal ‘€ducation, and a
national committee for the study of the New Zealand™non-profit sector, the
Family Services National Advisory Council, the M’ih;s“ﬂy of Health’s NGO
Working Group and the National Taskforce fox Achon on Violence within
Families. -

Mr John Ward is an accountant and businasshyan who is a director of various
companies in the banking, finance, tourisn{ agid retail sectors. He is the Chair of
SBS Bank, H&J Smith Holding Limitedéand the A.J. Hackett Bungy Group. He
also chairs the University of Otago/Faundation Trust, Otago Innovation Limited,
the University Council and a numbef of University committees including the
Finance and Budget, Treaty of<Waitangi and Honorary Degrees Committees.
Mr Ward has served on the geintil since 2003, served as Pro-Chancellor from
2007-2008, and as Chancller from 2009.

Consultation

14.
15.

16,

The Act does not ré'qw're formal consultation on TEI council appointments.

When coungil \mtembers are first appointed, they are selected from the
nominatiohs made by my colleagues, the relevant TEI Chairs and Chancellors,
the Ministey/of Women’s Affairs, Te Puni Kokiri and the Ministry of Pacific Island
Affaizsi{The Tertiary Education Commission (TEC) also uses the candidate
databavse at The Treasury to search for candidates.

The view of the Chancellor has been sought, and he is entirely supportive of

, the reappointment of the other Ministerial appointees.

Fees payable

17.

TEIl councils are subject to the Fees Framework agreed by Cabinet for
members appointed to bodies in which the Crown has an interest. Under
section 179 of the Act, the Minister for Tertiary Education, Skills and
Employment determines the maximum fees payable to council members except
the Chief Executive. Councils determine the fees paid up to this maximum.



Under the Fees Framework, TEI councils are classified as Group 3(a) General
Governance Boards.

18. | reviewed the maximum fees for all TEI council members, which were
confirmed by Cabinet in July 2015. For university and wananga councils, the
new fee levels will come into effect on the date of reconstitution.

19. The revised maximum fees for all TEI council members are set out in the table

below.
Level: size of tertiary education Chair or Deputy Chair or | Member
institution Chancellor Pro Chancellor
Level One o~

29,960 LAC

Under $60 million revenue . $19,260 _ ,$15\408
Level Two £ &,
$60 million — $100 million revenue $35,952 $21,400 7, ) $17,120
Level Three ¢\
$100 miillion — $600 million revenue $40,000 $25,Q_0.Tl $20,000
Level Four N
Over $600 million revenue $45,000 $28,125 $22,500

Representativeness of appointments C

20. | confirm that | have been mindfu} :dﬁj‘ny responsibilities under the Act, as set
out in paragraph 4 of this paper. %_

Certification of appropriate appph:ﬁrﬁent process

21. | can confirm that an appropriate process has been followed in selecting the
proposed appointegsi terms of the State Services Commission appointment
guidelines. For the reappointments, | considered the benefits of refreshing the
position against{the benefits of retaining an experienced council member, and
considered the ‘total length of term of each candidate.

22. This proge$s was appropriate because it is important that each council
comprigeés people with the skills and experience to enable it to perform its
functiohs.

Carifliots of interest

23! | can confirm that appropriate enquiries concerning conflicts of interest have

~ been carried out, in accordance with the State Services Commission
appointment guidelines, to identify any conflicts of interest that could
reasonably be identified. No conflicts have been identified.

Recommendations

24. ltis recommended that the Committee note my intention to make the following
reappointments to the University of Otago councit:



¢ Reappoint Mr Stephen HIGGS as a member for a term of four years from
1 January 2016;

e Reappoint Dr Royden SOMERVILLE as a member for a term of four years
from 1 January 2016;

¢ Reappoint Ms Donna MATAHAERE-ATARIKI as a member for a term of
three years from 1 January 2016; and

e Reappoint Dr John WARD as a member for a term of two years ﬁrbm
1 January 2016.

Hon Steven Joyce

Minister for Tertiary Education, Skills and Emploj?n{'éiﬁt :

Date [



Appendix A: CAB 50 forms

CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Stephen HIGGS

The Position O\ "

[

Organisation

Position
(chair/member etc)

Term

|
Payment |
(per day and/or per year) ]

University of Otago 19
Council Member

Four years from 1 Jan,ué!c#émﬁ

as per Fees FrammN&rk'

{

How the Candida__te'hifééts the Needs of the Position

Skills and attributes
the candidate will '
bring to the position ¢
(eg: business skills,
community mvolvemen“t,
cultural awareness,
regional perspeglive
relevant to then
position) .

s of the

b o

0/

J &
“Chartered accountants. Mr Higgs is a director of a number of
““Companies across a range of industries. He is currently Chair

Mr{ Stephen Higgs is based in Dunedin and is Managing
a('mer of Polson Higgs, a firm of business advisers and

of Motor Trade Finances Ltd, Chair of Poison Higgs Wealth
Management Ltd, director of Otago Innovation Limited and a
trustee of the University of Otago Foundation Trust.

Mr Higgs brings strong business and financial skills to the
council, and has an established relationship with the university.

(interest

I?né_s'iﬁle conflicts of

Proposals for conflict
management

(if applicable)

Nil

N/A




The Candidate

Name

(family name in upper
case; include title if
appropriate)

Stephen HIGGS

Address

Citizenship
(if not New Zealand)

| Age

O

\.

.8
'\

Current or most
recent employment
(specify position and
employer, include
years)

Partner, Polson Higgs (Business Advisors)

f"‘i\

Government board
appointments held
(current and previous,
include years)

University of Otago council (%\12%)“

>

X @‘“’
=% \

Private and/or
voluntary sector
board appointments
held

(current and previous,
include years)

W
-u.

Current goverﬁgg& roles with:
¢ Chair, Motor Trade Finances Ltd

r,/Polson Higgs Wealth Management Ltd
0"( tor, Otago Innovation Limited

£ ‘T‘mstee the University of Otago Foundation Trust
/'? f\,'
6, '
1\

= P
%
N

Qualifications ani{.i
Experience . “_'
(include significant
work histogy/

communify,
involvEément)

Bachelor of Commerce (University of Otago)

¢ Fellow, New Zealand Institute of Chartered

Accountants




CAB 50/01

Curriculum Vitae Form

Name
(family name in upper
case; include title if

appropriate)

Dr Royden SOMERVILLE QC

The Position

Organisation

Position
(chair/member etc)

Term

Payment

(per day and/or per year)

University of Otago

Council member

Four years from 1 January 2016 X\

As per Fees Framework

f A"
g

How the Candidate Meets-—.y't_f;ﬁfe_*‘-'N'éeds of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,

regional perspective —as "y

position) B

¥ &

Dr Royden Sc;merv'ille QC is a Dunedin-based barrister,
appointed g5 Queen’s Counsel in 1998. In a distinguished
career, Dr'@oinerville has specialised in local government and
envirgiifgental law and has served on boards of inquiry on
envirorimental issues. He is a trustee of the University of
Qtago Foundation Trust, a Fellow of Knox College, Dunedin,

ﬁgd Chairman of the Knox College and Salmond Hall Council.
relevant to the needs of thel | 1

Dr Somerville brings his significant legal and business skills to
the council. He has an established relationship with the
university, co-opted to the University council since July 2010.

Possiblgeonflicts of
intergst.”

;_I.’.-lf'o'posals for
| conflict management
(if applicable)

Nil

N/A




The Candidate

Name

(family name in upper
case, include title if
appropriate)

Dr Royden SOMERVILLE QC

Address

Citizenship
(if not New Zealand)

Age

Current or most
recent employment
(specify position and
employer, include years)

|
|
|

| Barrister

Government board

appointments held
(current and previous,
include years)

Served on boards of inquiry on‘@ nmental issues, including
chairing the independent B Inquiry on the National
Policy Statement for Repe@} Electricity Generation (2011)

University of Otago, cqi'ggl (2012-)

Private and/or
voluntary sector
board appointments
held

(current and previous,
include years)

l‘”& \
1 Tmste@versﬂy of Otago Foundation Trust
e Memberanhd former chair, Knox College council

Qualifications and

LLM (Hons), PhD (University of Otago)

experience g i 1 }
(include significant wo&c \a Associate, Arbitrators’ and Mediators’ Institute of New
history and commepity " Zealand
involvement) {J e Barrister and QC
G ’)
: _“ O



CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Donna MATAHAERE-ATARIKI

The Position

Organisation
Position (chair/member etc)
Term

Payment
(per day and/or per year)

University of Otago
Council member "'"',f“'_ p
Three years from 1 January 2016

as per Fees Framework

f %

- -

How the Candidate Meets the Nee{ds of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective - as relevant to
the needs of the position)

*. L )
Ms Matahaere-Atar‘[kl ig &n educationalist interested in all
aspects of Magrigdeyetopment. Ms Matahaere-Atariki is a
management ﬁons};lltant and former Chief Executive of He
Oranga Pounaritd. Starting out as a lecturer in post-graduate
social workat Otago University, her career spans Maori policy
roles, ﬁ\‘fh‘& publlc sector and for her iwi, Ngai Tahu.

Shé has’ extenswe experience on education, health and social
de\felopment governance boards. Ms Matahaere-Atariki is an

h aci’fve social policy researcher who has published numerous

AN articles.

Possible confliéts of
interest )

£ 7.
Vd

Propos:a?é.‘fr';r conflict
marragément
_{{fﬂppifﬁable)

10




The Candidate

Name

(family name in upper
case; include title if
appropriate)

Address

Donna MATAHAERE-ATARIKI

)
Lp

Citizenship
(if not New Zealand)

Age

N/A

Current or most recent
employment

(specify position and
employer, include years)

Owner, Principal, VIII (8) Limited

Government board
appointments held
(current and previous,
include years)

Governance experience includes:

C’}“‘

Commissioner, Gambli f&nmnssnon

Maori Reference Grqingo\; the Taskforce for Action on
Family Violence (Mi of Social Development)
Member, National. 9 egy for Early Childhood

Education ( %gr‘{;af Education)
Member, Zori Resource Panel (Ministry of

Social pment)
Memb tional Advisory Councit — Families

Seny inistry of Social Development)
V{kig\ fsity of Otago council (2009-)

Private and/or voluntary
sector board
appointments held

include years) L O

_H

current and previous, _ % | »
( p ~\

@

°

No”
Gairernance experience include:

Chair, Otakou Runanga

Member, Ethical Behaviour Committee (University of
Otago)

Member, Council of Legal Education

Director, Arai Te Uru Whare Hauora Board

QualificajosCnd
Experi

(includ mﬁcant work
histopy dcommumty
el ‘r’;ent)

L ¥4
h r

Master of Philosophy (Massey University)

Bachelor of Education and Women'’s Studies
(University of Otago)

Chief Executive, He Oranga Pounamu (subsidiary
company of Te Runanga o Ngai Tahu) (2012-2014)

Director of Public Policy, Te Puni Kokiri (2005-2008)
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

John Francis WARD

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

University of Otago

Council member I\

Two years from 1 January 2016 .\

As per Fees Framework

F J

Ay A .

How the Candidate Meets t‘he Needs of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as

position)

John Ward is &n a&tcountant and businessman who is director
of various gompanies in the banking, finance, tourism and
retail sectéfé. )

Mr Wa:delso chairs the University of Otago Foundation Trust,
Otégo Innovation Limited, the University Council and a number
©PWhiversity committees including the Finance and Budget,

relevantito the nesds of the" 'Freaty of Waitangi and Honorary Degrees Committees.

Mr Ward has been the elected Chancellor of the University of
Otago since 2009, and was Pro-Chancellor from 2007-2008.

Possible co;g'iil—ik:ts of

[ Nil
mterest )
Propésafs for = N/A
cofflict management

(i gppllcable) {
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

John Francis WARD

Address

v

Citizenship
(if not New Zealand)

Age

N/A

Current or most
recent employment
(specify position and
employer, include years)

Company director

Government board

appointments held
(current and previous,
include years)

|

:_-‘;%
| University of Otago couﬁﬁi@O:‘"J

¢
’:-.“T;t;.
¥ A Wi

O

1-::;1'

Private and/or
voluntary sector

Dlrectgrsgxféﬂnclude:

g o)

board appointments *%SBSBank
held [ ‘H&J Smith Holding Limited
(current and previous, N C, ‘n\ A.J. Hackett Bungy Group .
include years) N"* Trustee of several charitable trusts and former director
2 S\ of the Otago Cricket Board and president of the
3 e Southland Cricket Association
Qualificati "'-c"h d
i Qﬂi n Bachelor of Commerce (Otago)
(ei:c?uedze c%fnt WOk Member, New Zealand Institute of Directors
history/aid €ommunity Fellow, New Zealand Institute of Chartered
ipvgiv2ment) Accountants.
3y
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Appendix B: CAB 51 forms

Current Membership Form

CAB 51/01

Cabinet (Appointment and Honours Committee)

Organisation

University of Otago Council

Four members appointed by the Minister for Tertiary Education, Skills and Emp!syr&er‘rr

Current Membership

List member, including those being replaced or reappointed, but excluding thg@'i’f‘d{gésed new appointee(s)

Name Age City/Town Date of Qriginal Expiry date of
appojntment present term
Ministerial Appomtmeﬁ;s
Stephen HIGGS Dunedin A :lSaAUgust 2012 r31 December 2015
Donna MATAHAERE-ATARIKI Dunedin 1 December 2009 31 December 2015
Dr Royden SOMERVILLE QC Dunedin 15 August 2012 31 December 2015
John WARD (Chancellor) Inveri&arglll 1 February 2003 31 December 2015
Cd}mc:l Appointments
" o

Professor Harlene HAYNE C % Dunedin Ex officio
(Vice Chancellor) A
Stuart MCLAUCHLAN of % Dunedin 1 January 2004 31 December 2015
(Pro-Chancellor) | %~
Appointed after @Qnsdfﬁaf/on with
central organ/satfon of employers
Judge Oke BLAIKIE Nelson 1 January 2007 31 December 2014
Elected bjghy Court of
Convo¢a)‘!§m
Pmi‘essor Vicky CAMERON Christchurch 1 January 2012 31 December 2015

N ‘Efetted by the academic staff

{Sévid C. CULL Dunedin 26 October 2010 31 December 2015
Appointed by the Dunedin City
Council
Paul O HUNT Dunedin 1 January 2015 31 December 2015
Student representative
Dr Craig MARSHALL Dunedin 17 July 2009 31 December 2014
Elected by the academic staff
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Margaret MORGAN
Elected by the general staff

Dunedin

1 January 2007

31 December 2014

Michael JM SIDEY
Elected by the Court of
Convocation

Wanaka

1 January 2004

31 December 2014

Associate Professor Elizabeth
SLOOTEN
Elected by the academic staff

Dunedin

1 January 2011

31 December 2014

Roger TOBIN
Appointed after consultation with
central organisation of workers

Dunedin

13 February 2008

31 December 201X |

Brief outline of the functions and responsibilities of the o_rigﬁf;nigation

Tertiary education institutions (TEIs) are public tertiary education InStltUtIOEIS tha't are Crown
entities and thus required to follow standard public sector financial acdountablhty processes. The
role of tertiary education institutions is defined under s162 of the Edpaa‘&en Act 1989. A university

has the following functions and responsibilities:

¢ to be primarily concerned with more advanced learning, thva prlnclpal aim being to develop

intellectual independence;

¢ research and teaching must be closely mterdependeprand ‘most teaching must be undertaken

by persons active in advancing knowledge;

¢ to meet international standards of research arigd haéhmg,

e to be a repository of knowledge and experj
e to accept a role as critic and conscience o .:gociety.

Date: 01/07/2015

[ |

7}
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IN CONFIDENCE

Office of the Minister for Tertiary Education, Skills and Employment

Chair \ o~

Cabinet Appointment and Honours Committee (

~—

Appointments to Tertiary Education Institution (TEl) cguﬂws

Summary Yo
(_é.".f\. \-._.";

1. Itis proposed that the Committee notes the inten;iognfthe Minister for Tertiary
Education, Skills and Employment to make the re’&gbomtments to TEI councils
identified in this Cabinet paper. This includes eappointments to four newly-
reconstituted university councils, ..

Universities and Wananga A\

\ )

2. The 2015 amendments to the Egué‘a’ﬁén Act 1989 (the Act) introduced changes
to university and wananga gqi"'zgimance that require each council to develop a
new constitution. New cguﬁgﬁ°«members would then be appointed by me, as
Minister, and by each cguncitin accordance with the new constitution.

The following reap &fn&nﬁ piments to the newly reconstituted councils of Lincoln
University, the Unlersity of Waikato, The University of Auckland, and Massey
University will Qh.ﬁ'lade under the new governance arrangements as set out in
section 171 Offte Act.
Lincoln U(g:&gr sity council
og';}l{ééppoint Mr Bruce GEMMELL as a member for a term of four years from
 C December 2015;
= 7 Reappoint Sir Graeme HARRISON as a member for a term of four years
from 9 December 2015;

¢ Reappoint Mr Andrew MACFARLANE as a member for a term of three
years from 9 December 2015; and

e Reappoint Dr John WOOD as a member for a term of four years from
9 December 2015.



University of Waikato

e Reappoint Mr Mervyn DALLAS as a member for a term of three years from
10 December 2015;

¢ Reappoint Mr lan FITZGERALD as a member for a term of four years from
10 December 2015;

¢ Reappoint Mr Simon GRAAFHUIS as a member for a term of four years
from 10 December 2015; and o

o Reappoint Mr Mike POHIO as a member for a term of four years from
10 December 2015. oy

The University of Auckland 9.\

r.'.,‘. ! 1"

e Reappoint Mr Andrew FERRIER as a member for a term o‘f four years from
1 January 2016; e O\

e Reappoint Mr Michael DANIELL as a member fdr a'cerm of four years from
1 January 2016; _

o Reappoint Sir Ralph NORRIS as a membér for a term of four years from
1 January 2016; and (

o Reappoint Mr Peter KIELY ay a member for a term of three years from
1 January 2016.

Massey University

e Reappoint Mr Michael "A'HIE as a member for a term of four years from
1 January 2016

¢ Reappoint D Helen ANDERSON as a member for a term of four years from
1 January 26‘16

° Reappomt Mr Colin HARVEY as a member for a term of four years from
1 Jauuafy 2016; and

o .-Reappomt Ben VANDERKOLK as a member for a term of three years from
A January 2016.

0 mSL e

Out of Scope




Background

4.

When considering appointments to universities, | have been minditﬂ of the
relevant sections of the Act, which require the responsible Mims’ee# when
appointing members, to:

e have regard to the desirability of the council of an instituifo'n.fo reflect:

o the ethnic and socio-economic diversity of tb,e tommumtles served by
the institution

o the fact that approximately half the populam}n of New Zealand is male
and half the population is female

£ 3

e ensure that at least one member of the 6Qu‘nbil is Maori; and

e appoint people who: :
o have relevant knowledge, $kilis, or experience; and
o are likely to be able ’gg_ﬁﬁf{ﬂ their individual duties to the council; and

o together with th& Ibther members of the council, are capable of
undertaking its #esponsibilities, duties, and functions.

Section 171 of the Act provides for university and wananga councils to consist
of eight to 12 members. If, under the new constitution, a council has 10, 11 or
12 members there are four Ministerial appointees; if it has eight or nine
members there are three Ministerial appointees.



7 Out of scope

Term of appointment
8. The term of appointment to all TEI councils is no more than four years.

9. Council members whose terms have expired are permitted, under sectio y
173(2) of the Act, to remain in office until formally reappointed or a successqus )
appointed.

Candidates ¥ \

Lincoln University council ~

r »‘;

10. The new constitution of the Lincoln University council cqmges "into effect on
9 December 2015 and provides for 12 members, mclud:@ Your appointed by
the Minister.

11. | intend to reappoint Mr Bruce GEMMELL, S'Tr(’ﬁraeme HARRISON, and
Dr John WOOD as members of the Lincoln Un}uers‘fty council, each for a term
of four years from 9 December 2015. | alsé, /intend to reappomt Mr Andrew
MACFARLANE as a member of the Qourrqﬂ\fér a term of three years from
9 December 2015.

[ 4 ;_

12. Mr Bruce GEMMELL is the N{anégihg Partner of the Emnst and Young
Christchurch practice. He has ad¥ised on a range of corporate financial
assignments and specuallsgg jn advising businesses that are capital-
constrained during penods &f sconomic change. Mr Gemmell also specialises
in board advisory serw;es “strategic finance, corporate turnaround, credit risk
management, business, tgcovery and cost reduction programmes. He has wide
industry expertise Ja Jtdperty, construction, heavy engineering, primary sector,
infrastructure, kst and  hospitality, technology, communications and
entertainment«ahd ‘education. Mr Gemmell is a member of the New Zealand
Institute qf Chartered Accountants, a trustee of the Christchurch Symphony
Foundatlgrf JJrust and a board member of several private entities.

13. Sir fGIae‘me HARRISON was awarded a knighthood in June 2011 for his

S eés to, and achievements within, the agribusiness sector. Sir Graeme has

W ced in various roles associated with the New Zealand meat industry since

N\ 1973, He founded ANZCO Foods in 1984 and, after 20 years as Managing

= ') Director, became ANZCOQO’s Chair in 2004. Sir Graeme actively champions New

Zealand agribusiness, and sees huge potential for the agricultural, forestry,

seafood and mineral sectors. In 2010, Sir Graeme was named Federated

Farmers’ Agribusiness person of the year. His governance experience includes

roles as an independent director of Westland Milk Products, a board member of

Sealord, and Chair of the New Zealand International Business Forum. He holds

a MA (Hons), and was awarded an honorary doctorate degree (Commerce)
from Lincoln University in 2012.



14.

15.

Mr Andrew MACFARLANE has a background of advice and practical
application across all farming sectors. He has expertise in developing
environmentally sound farm management systems and his experience in this
area has seen his home property awarded the Ballance Farm Environment
Award 2003, and second in the 2007 Lincoln University Foundation Farmer of
the Year Award. Mr Macfarlane is a director of ANZCO and President of the
New Zealand Institute of Primary Industry Management, responsible for
New Zealand’s rural professionals. He has a particular interest in building depth
in the numbers and quality of young professionals entering the rural sector.

Dr John WOOD CNZM, QSO, BA, MA (Hons), LittD has been the elecﬁad
Chancellor of the University of Canterbury since November 2011. Hé Ts the
Chief Crown Negotiator for four major Treaty of Waitangi settlementyctaims.
A career diplomat, trade policy advisor and principal trade negotidton, “Br Wood
retired from the Ministry of Foreign Affairs and Trade in 2006, dft&r concluding
his second term as New Zealand Ambassador to the United States. He also
served as Ambassador to Iran, Pakistan and Turkey. Dr#VQod’s most recent
appointment was as Deputy Secretary (External Econenfi¢.and Trade Policy) of
the Ministry of Foreign Affairs and Trade in Wellington, Which included senior
management responsibility for New Zealand’s re}ahonshlp with the Americas
and external economic and trade policy.

University of Waikato council

16.

17.

18.

{9

o (9
The new constitution of the Universit§6f Waikato council comes into effect on
10 December 2015 and prowdes for ‘1? members, including four appointed by
the Minister. :

| intend to reappoint Mrs lan" F""ITZGERALD, Mr Simon GRAAFHUIS, and
Mr Mike POHIO as members of the University of Waikato council, each for a
term of four years frdm 10 December 2015. | also intend to reappoint
Mr Mervyn DALLAS as a 'member of the council for a term of three years from
10 December 201§.

Mr Mervyn DALLAS is business consultant. He was the Chief Financial Officer
for Zespri Indeimational Ltd, an exporter of kiwifruit, from 2005 to 2014.
Mr Dallag previously worked for the SkyCity Group as General Manager of
Finanggy Jmitially in Auckland and then in Adelaide. He is also experienced in
shipping; commercial banking and the hospitality industry. Mr Dallas is a
Chartered Accountant and holds a Bachelor of Commerce from the University

“of ‘Auckland. He has been a Ministerial appointee on the council since 2011,

#nd is a member of the Finance Committee.

Mr lan FITZGERALD has considerable experience and expertise at a strategic
level, with strong financial skills. Mr Fitzgerald is Managing Director of Burleigh
Evatt and his professional interests are in corporate governance, organisational
performance and financial business analysis. He has significant governance
experience and is a Chartered Fellow of the Institute of Directors. He holds a
number of directorships with private and public entities. He has been a
Ministerial appointee on Council since 2013, and is a member of the Risk
Management Committee.



20.

21.

Mr Simon GRAAFHUIS has been the Chief Financial Officer of Gallagher
since 2008, and has experience in finance roles, system implementation and
organisational change for large New Zealand companies and offshore
subsidiaries. His career has also included a variety of mainly finance and
project-related roles with LIC, Fonterra and New Zealand Dairy Group.
Mr Graafhuis is an alumni of the University of Waikato, has been a Ministerial
appointee on Council since 2015, and is a member of the Risk Management
Committee.

Mr Mike POHIO's career has been defined with a mix of governance &md -
senior executive roles including most recently a successful eight year period'as
CEO of Tainui Group Holdings Limited (TGH). His career has also ifichuded
senior management positions at Port of Tauranga, Fonterra, NZ DafryyGroup,
Glencoal Energy, Elders Pastoral and Allied Farmers. Mike is & Rifector of
Transpower, NIWA, and Bay Radiotherapy Services. He is aldgChairman of
BNZ Partners Waikato. Mr Pohio has been on the University cﬁ’Walkato Council
as a Ministerial appointment since 2013, and was electefd Pto-Chancellor in
2015.

The University of Auckland council

22.

23.

24.

25.

26.

The new constitution of The University of Auckiaihd council will come into effect
on 1 January 2016. The council will have 12° m_embers including four members
appointed by the Minister. ¢*

| intend to reappoint Mr Andrew FERR!ER Mr Michael DANIELL, and Sir Ralph
NORRIS as members of The Uniersity of Auckland council, each for a four
year term from 1 January 20164 also intend to reappoint Mr Peter KIELY as a
member of the council for a jexh-0f three years from 1 January 2016.

Mr Michael DANIELL .has been the Managing Director and Chief Executive
Officer of Fisher & Paykel Healthcare Corporation Limited since 2001. He has
previously held v@rtiS positions in Fisher & Paykel's Healthcare division,
including produgt'design engineer and technical manager and has more than
30 years of ipt&national healthcare business experience. He has a Bachelor of
Engineering degree in electrical engineering with Honours from The University
of Auck!a'nd;

Mr Anﬂrew FERRIER runs his own investment business, Canz Capital Ltd,
\mth investments in New Zealand and Canada. He was CEO of Fonterra from

(2003 to 2011. Mr Ferrier served as the President and Chief Executive Officer of

GSW Inc., and spent 16 years in the sugar industry working in Canada, the
United States, the United Kingdom, and Mexico. Mr Ferrier is currently Chair of
New Zealand Trade and Enterprise Board, Chair of Orion Health Ltd and a
board member of Bunge Limited in White Plains, New York, and other private,
advisory, and not for profit boards in Canada, the United States and
New Zealand. He has a Bachelor of Business Administration from the
University of New Brunswick and a MBA from Concordia University.

Mr Peter KIELY is a founding partner in Kiely Thompson Caisley, a boutique
corporate law firm, and has practised in employment law and industrial relations



27.

since 1980. In 1999 he was appointed Adjunct Professor of Employment Law
at Victoria University of Wellington. Mr Kiely is the Honorary Consul for the
Slovak Republic with residence in Auckland and jurisdiction throughout
New Zealand. Mr Kiely has also been very involved in the promotion of
business in the Pacific. His current governance roles include Chair of the
Pacific Cooperation Foundation, International Development Advisory and
Selection Panel (IDASP) member, and Chair of the Pacific Development and
Conservation Trust. Mr Kiely served as Pro-Chancellor at The University of %
Auckland from 2012-2014. i

Sir Ralph NORRIS (Ngati Hine) had a 40-year career in banking, retiring as the
Chief Executive of the Commonwealth Bank of Australia (CBA) id 2011.
Sir Ralph was also the Chief Executive and Managing Director. of Ai New
Zealand Ltd (2002-2005). He is a former Chair of the BusinesstRetindtable.
He was made a Knight Companion of the New Zealand Order of Merit in 2009,
and a Distinguished Companion of the New Zealand Order of{Mefit for services
to business in 2006. Sir Ralph is a Fellow of the New/Zealand Institute of
Management, and Fellow of the New Zealand CompujemSociety. His current
governance roles include Chair of Fletcher Building IFiﬁ'rit'?atf, director of Fonterra
(until November 2015), and director of Origim, Eneérgy Ltd. In 2012, the
University of New South Wales conferred orishim“an honorary Doctorate of
Business. 9.\

Massey University council

28.

29.

30.

31.

The new constitution of the Masséy Qhﬁversity council will come into effect on
1 January 2016. The council will have 12 members, including four members
appointed by the Minister.

| intend to reappoint ®¥r%Michael AHIE, Dr Helen ANDERSON, and
Mr Colin HARVEY and+&s members of the Massey University council, each for
a four year termy (ffah 1 January 2016. | also intend to reappoint
Mr Ben VANDERKORK as a member of the council for a term of three years
from 1 January £046.

Mr Michael AHIE BBS (Hons) is the Chief Executive and a founding partner of
Shirlaws (New Zealand Limited, and Chief Executive of AltusQ New Zealand.
Mr Ahig tias broad international business and governance experience with
mulfifialional companies. He held senior roles with Toyota New Zealand Ltd,
tifle'New Zealand Dairy Board and Wrightson Ltd. He is Chairman of Plant and

Food Research Ltd, and a director of a number of companies including Farmers
‘Mutual Group, Manawatu Investment Group Ltd and Clearwater Ltd. He is of
! Taranaki, Nga Ruahine and Ngati Ruanui descent.

Dr Helen ANDERSON is an independent director, with current governance
roles with DairyNZ, National Institute of Water and Atmospheric Research,
WREDA, FulbrightNZ, and the Building Research Association of New Zealand
and she is on the National Council of the Institute of Directors. She chairs
external advisory committees for the Department of Internal Affairs and LINZ
and is involved in other advisory committees in the science, education and
government sectors. She was Chief Executive of the Ministry of Research,



Science and Technology (MoRST) for six years and before that was MoRST's
Chief Scientific Adviser for more than five years. Dr Anderson is a Companion
of the Queen's Service Order, a Chartered Fellow of the Institute of Directors
and a Companion of the Royal Society of New Zealand

32. Mr Colin HARVEY ONZM BAgSc, BCC is widely recognised for his
contributions to the New Zealand agricultural industry. He founded and built
Ancare into a multinational company with significant market share across
several animal health categories in the face of strong competition. His
contribution to industry affairs includes founding the Animal Remedy and Plant
Protectant Association. He was Chair of NZ Agritech and is a member of CRAG
(Capitalising on Research & Development Action Group). Mr Harvey owns,Lake
McKay Station in Wanaka. He is an active investor in a number of teehinology
investments, including Ancare Scientific Ltd, and a partner in the«iGlobe VIF
fund. In 2008, Mr Harvey was made an Officer of New Zealand @rtier of Merit,
and in 2009 a member of the North Shore Enterprise Hall of Fame,

33. Mr Ben VANDERKOLK LLB has been Crown Solicitor. in Palmerston North
since 1987 and practises in criminal and private and: cémymercial litigation. Mr
Vanderkolk is a former member of the Law Practitiohers DlSCllenary Tribunal
and the Faculty of the New Zealand Law Society, Litigation Skills Programme.
He has served as Chair of the New Zealand Netherlands Foundation, is
presently Chair of the Te Awahou-Nieuwe $tPeom Trust, and has served as
Chair of the Manfeild Park Trust Since its mcarporatlon He is also a member of
the Bio Commerce Centre Trust at Paimerston North. Mr Vanderkolk is also a
Ministerial appointee to the UCOL couficih

Out of Scope




Out of Scope

Consultation

40.

41.

42.

The Act does not require formal consultation on TEI councig'__égp'ointments.

When council members are first appointed, they*@re’ selected from the
nominations made by my colleagues, the relevant, TE['Chairs and Chancellors,
the Ministry of Women's Affairs, Te Puni Kokirignd the Ministry of Pacific Island
Affairs. The Tertiary Education Commission ﬂEC) also uses the candidate
database at The Treasury to search for candvclates

In the case of the reappointments, _t_he w‘ews of the respective council Chairs
and Chancellors were sought faof each appointment, and they are entirely
supportive of the reappointments.

Fees payable

43.

44.

43

46.

I Governance Boards.

TEl councils are subjgct to the Fees Framework agreed by Cabinet for
members appointed 4{@“bodies in which the Crown has an interest. Under
section 179 of the Act, the Minister for Tertiary Education, Skills and
Employment detarmisies the maximum fees payable to council members except
the Chief Exeayltive. Councils determine the fees paid up to this maximum.

| have réviewed the upper limits and consulted with the Minister of State
Services \New fee levels are subject to confirmation by Cabinet on 27 July
2015, The new fee levels will come into effect on the date of reconstitution for

umVer,sli and wananga councils. [k

nder the Fees Framework, TEI councils are classified as Group 3(a) General

In respect of fees for
and wananga council members, | have gained agreement from the
Minister of State Services to work outside the framework until 30 June 2016.

The current maximum level of fees payable to university Chancellors and
wananga Chairs is $25,350 (gross) per annum, by way of honorarium.
A maximum of $320 (gross) per day, limited to a maximum of $14,400 (gross)
per annum, is payable to other council members.




Out of scope

Representativeness of appointments

48. | confirm that | have been mindful of my respon3|b|I|t|es undel the Act, as set
out in paragraphs 4 and 5 of this paper.

Certification of appropriate appointment process

49. | can confirm that an appropriate process.hégibeen followed in selecting the
proposed appointees, in terms of the State: Serwces Commission appointment
guidelines. For the reappointments, |,6ohsidered the benefits of refreshing the
position against the benefits of retainfhgian experienced council member, and
considered the total length of term.of each candidate.

50. This process was appropriate’ because it is important that each council
comprises people with théd{skills and experience to enable it to perform its
functions. .

Conflicts of interest

51. | can confirm tat.appropriate enquiries concerning conflicts of interest have
been carried ‘®ut, in accordance with the State Services Commission
appointmgnt guidelines, to identify any conflicts of interest that could
reasonably.be identified. No conflicts have been identified.

Recommegndations

52, f‘_’t-'is recommended that the committee note my intention to make the following
aiiointments and reappointments to four university councils

e Reappoint Mr Bruce GEMMELL as a member of the Lincoln University
council for a term of four years from 9 December 2015;

¢ Reappoint Sir Graeme HARRISON as a member of the Lincoln University
council for a term of four years from 9 December 2015;
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e Reappoint Mr Andrew MACFARLANE as a member of the Lincoln
University council for a term of three years from 9 December 2015;

¢ Reappoint Dr John WOOD as a member of the Lincoln University council for
a term of four years from 9 December 2015;

¢ Reappoint Mr Mervyn DALLAS as a member of the University of Waikato
council for a term of three years from 10 December 2015; -

e Reappoint Mr lan FITZGERALD as a member of the University of Walkatq_- '
council for a term of four years from 10 December 2015;

e Reappoint Mr Simon GRAAFHUIS as a member of the Unjvegsity of
Waikato council for a term of four years from 10 December 2015;

e Reappoint Mr Mike POHIO as a member of the Uniyersify"of Waikato
council for a term of four years from 10 December 2015;

¢ Reappoint Mr Andrew FERRIER as a member of The University of Auckland
council for a term of four years from 1 January.2€i_1b“;

* Reappoint Mr Michael DANIELL as a membghof The University of Auckland
council for a term of four years from 1 Janua;y 2016;

¢ Reappoint Sir Ralph NORRIS as _aa mmeer of The University of Auckland
council for a term of four yearsfrorg 4 January 2016;

¢ Reappoint Mr Peter KIELY-as a member of The University of Auckland
council for a term of threg-y€afs from 1 January 2016;

¢ Reappoint Mr Michagl AHIE as a member of the Massey University council
for a term of four ye&rs from 1 January 2016;

o Reappoint MrCBifn HARVEY as a member of the Massey University council
for a term of_.fbur years from 1 January 2016;

o Reappoipt Dr Helen ANDERSON as a member of the Massey University
coun’cui for a term of four years from 1 January 2016;

. I.-‘Eleappomt Ben VANDERKOLK as a member of the Massey University
“council for a term of three years from 1 January 2016;

Ot of Scope
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Hon Steven Joyce

Minister for Tertiary Education, Skills and Employment

Date [/

- \g
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Appendix A: CAB 50 forms

CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Mr Bruce GEMMELL

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

Lincoin University council

Council member

Four years from 9 Deger‘lnf:é'r 2015

as per Fees FramewoeK

How the Candidate f@‘eéts the Needs of the Position

Skills and attributes
the candidate will
bring to the position |
(eg: business skills,
community involvement,
cultural awareness, '
regional perspedtive — as
relevant to thé meets of the
position) =

Mr{Bruce Gemmell has advised on a wide range of corporate

| firaricial assignments and specialises in advising businesses

“{hat are growing and changing. He also specialises in board
f“advisory services, strategic finance, corporate turnaround,
credit risk management, business recovery, and cost reduction
programmes.

He has wide industry expertise in property, construction, heavy
engineering, primary sector, infrastructure, tourism and
hospitality, technology, communications and entertainment
and education.

(Possible conflicts of
Ifterest

Proposals for
conflict management
(if applicable)

Nil

N/A
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Mr Bruce GEMMELL

Address

Citizenship
(if not New Zealand)

| Age

rl. \\'.

Current or most
recent employment
(specify position and
employer, include years)

< \

Managing Partner of the Ernst and Young Chnst,ghureh
practice, and a Transaction Advisory Serwces ﬁ’grtner

Government board

appointments held
(current and previous,
include years)

¢ Lincoln University counsll (‘2013—)
¢ University of Canterbw:y council (2013-)

o Government Adwadr‘{b the West Coast Development
Trust (2001-201'? N

Private and/or
voluntary sector
board appointments

held

(current and previous,
include years)

[ Vg

. Execut!ﬁe Member, Ernst and Young NZ
. Trustee"' Taylor Preston Meats Ltd Ownership Trust
° -\.'Fﬁ{\.‘»tée Christchurch Symphony Foundation Trust

P '-Dl‘\‘ector of private entities including PRT Limited, ATT
N, Trustee Limited, ATT Australia Limited, Meadow 3B
'} Limited, Cuthbert Wood and Associates Limited, and

Threepwood Nominees Limited.
e Executive Member KPMG New Zealand (1997-2007).

Qualiﬂcatioq&faﬁna&
Experiencey

(include sj nt work
hlstory AnC g:}mmumty
mvolve?ﬁea’!t)

Member, New Zealand Institute of Chartered Accountants.
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Sir Graeme HARRISON I

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

| Four years from 9 December 2015~

Lincoln University council

Council member

as per Fees Framework

How the Candidate Meets the Needs of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as
relevant to the needs of the
position) L

| production sites around the country. ANZCO Foods has a
["nEtwork of sales and marketing offices in Asia, North America,
+Europe and New Zealand.

Sir Graeme HarriSon has worked in various roles associated
with the Néw Zealand meat industry since 1973 and founded
ANZC®QPadds in 1984. Under his leadership, the company
grew o Be one of New Zealand’s largest exporters with annual
saigs of about $1.2 billion, and employing 3,000 people in 11

Possible conﬂicté' of
interest

Prqpqsalé for
cardlict management
' (4f applicable)

Nil

N/A
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Sir Graeme HARRISON

Address

B(z)(a)

Citizenship
(if not New Zealand)

Age

[

Current or most
recent employment
(specify position and
employer, include years)

e Managing Director of ltoham New Zeahir’!d"l_td

«  Founder and Chair, ANZCO Foods Ltd.

Government board

appointments held
(current and previous,
include years)

Lincoln University council (2013-)

Private and/or
voluntary sector
board appointments
held

(current and previous,
include years)

e Chair, Dew Zesaland International Business Forum
. Diregtdr;-S‘ealord Group Ltd

¢, “Dirgctor, Westland Milk Products.

Sir/Gragme has also served on the boards of leading industry

prganisations, including:

e Meat Industry Association
¢ Meat and Wool New Zealand
¢ New Zealand Meat Board

¢ New Zealand Lamb Company (North America) Ltd.

Qualifications and

\Experience
«{include significant work

history and community
involvement)

o Federated Farmers’ Agribusiness Person of the Year
in 2010

e Knighthood awarded in 2011 for his services to, and
achievements within, the agribusiness sector

¢ MA (Hons) and an honorary Doctorate (Commerce)

Lincoln University.
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Andrew Webster MACFARLANE

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

Lincoln University council

Council member

Three years from 9 December 2015, *

as per Fees Framework

How the Candidate Meets _th,e'Néeds of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as

relevant to the needs of the.

position)

Mr Macfarlane is’ a farm consultant with Macfarlane Rural

Business Lid in Ashburton, a company he established in 1976.

Mr Macfaridng has an advisory, management and investment

backgréunt across all farming sectors and invests for clients in

the,commercial property sector. In collaboration with his wife

ant brother he has helped to build a high performance dairy
, fdrin.

Possible conflic'tzs-bf'
interest

Propgs"é_ls for
corflict management
(if applicable)

Nil

N/A
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The Candidate

Name
(family name in upper
case; include title if

Andrew Webster MACFARLANE

appropriate)
Address
Citizenship N/A

(if not New Zealand)

Age

Current or most
recent employment

(specify position and
employer, include years)

Director, Macfarlane Rural Business (192;_64)'

Government board
appointments held

(current and previous,
include years)

Lincoln University cour\_ci!""{;?bﬁg—)

Private and/or
voluntary sector
board appointments
held

(current and previous,
include years)

Curreh{-.aﬁpbfntments:
~ ‘Birector, ANZCO Foods Ltd (since December 2008)
o Deer Industry New Zealand (since 2010)

_“Former President: New Zealand Institute Primary Industry
Management (2010)

Qualifications and
experiencé ;"
(include sigpifiéant work
historyand-«community
invalvernent)

e Bachelor of Agricultural Science (1981)
¢ Registered Farm Management Consultant
e Ballance Farm Environment Award (2003)

¢ Second in the 2007 Lincoln University Foundation
South Island Farmer of the Year award.
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Dr John WOOD

The Position

|

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

Lincoln University council

Council member

Four years from 9 December 20315

as per Fees Framework

How the Candidate Meets th‘e Needs of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as
relevant to the needs of the
position)

Dr John Woodwss elected Chancellor in 2012 at the
University gpiiCanterbury.

He haé -hab‘ a distinguished career in the diplomatic service,
with ambassador-level appointments to Iran, Pakistan, Turkey,
andtwice to Washington.

DF Wood was also New Zealand's principal external trade and

“economic advisor and negotiator under successive

governments, and one of the key officials driving New
Zealand’s role in APEC and the WTQO.

He is Chief Crown Negotiator with Ngai Tuhoe for the
Whanganui River negotiations, and is the recipient of
prestigious overseas awards for services to indigenous people
and for fostering international relations.

|'Interest

P-osjé.‘ible conflicts of

Proposals for _
conflict management |

(if applicable)

Nil

N/A
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The Candidate

Name

(family name in upper Dr John WOOD
case; include title if
appropriate)

Citizenship
(if not New Zealand)

]

Age 7y

Current or most ¢ Chief Crown Negotiator with Ngai Tﬂﬁg-é\

recent employment  Adjunct Professor of PolltlcaL Sfmnce the University of

(specify position and Canterbury. _
employer, include years) e N

Government board

appointments held
(current and previous,
include years)

e University of Canterbugy cduncil (council-appointed
member from 2008 2na elected Chancellor

s ‘|. -
e Lincoln Unjvefsity-Council (2013-)

%%

Private and/or ( Y
voluntary sector Nt
board appointments (;
held

(current and previous,
include years)

|
7~
W L5
| N

Qualifications and T o MA from the University of Canterbury, BPhil from

f,fiﬁf,;':gf,ﬁcam m Balliol College, Oxford, and an honorary doctorate
history and corruntmlty from the University of Canterbury
involvement) - ‘L

P + He was made a Companion of the Queen Service
B Order for Public Service in 2008

¢ Dr Wood has been inducted into the Consumers for
World Trade Hall of Fame for his services in the
promotion of free trade.
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Mervyn DALLAS

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

University of Waikato Council

Council member

Three years from 10 December 2&15

as per Fees Framework

How the Candidate Meets 'ih‘e Needs of the Position

Skills and attributes
the candidate will
bring to the position

(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as
relevant to the needs of the.l
position) '

Mr Mervyn (Mery) Dallas was the Chief Financial Officer for

Zespri Interfjational Ltd, an exporter of kiwifruit, for eight years.
Mr Dallaspreviously worked for the SkyCity Group as General
Manager.of Finance, initially in Auckland and then in Adelaide.

Mt Rallas also has experience in shipping, commercial

‘| Bartking and the hospitality industry.

Possible coriflictsof
interest '

Propbsals for
¢ohflict management
i (if applicable)

Nil

N/A
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Mervyn (Merv) Dallas)

Address

Citizenship
(if not New Zealand)

Age

Current or most
recent employment
(specify position and
employer, include years)

e Interim Chief Financial Officer, Campac Sorting
Equipment (2015-)

e Chief Financial Officer, Zegpti International Ltd (2005-

2014)

¢ General Manager of Ei_hance, Sky City Group (1997-
2002) </

Government board

appointments held
(current and previous,
include years)

University of Waikéio souncil (2011-)

Private and/or
voluntary sector

Presidapt, WBOP Junior Rugby (2008-2010)

board appointments | ()

held

(current and previous,
include years)

Qualifications-and
Experiefice’

(includé sigrifficant work
histery and community
involizement)

e Chartered Accountant

e Bachelor of Commerce (The University of Auckland)
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

lan FITZGERALD

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

University of Waikato Council

Council member

Four years from 10 Decbmb'er 2015

as per Fees Framawnr_’k'

How the Candidate Meéts the Needs of the Position

Skills and attributes
the candidate will

bring to the position

(eg: business skills,
community involvement,
cultural awareness,
regional perspegtive — as
relevant to the.geeds of the
position)

Mr lan‘Eitzgerald has considerable experience and expertise

at'g strategic level, with strong financial skills. His professional

imtgrests are in corporate governance, organisational
performance, and financial business analysis.

Mr Fitzgerald began his career in The Treasury, then joined
Westpac where his experience included senior executive roles
in New Zealand and Australia, and a 3-year secondment to the
Department of Prime Minister and Cabinet.

Mr Fitzgerald established Burleigh Evatt in 1998.

Possible conflicts of
{nterest

Proposals for

conflict management |

(if applicable)

Nil

N/A
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

lan FITZGERALD

Address

Citizenship
(if not New Zealand)

Age

Current or most
recent employment
(specify position and
employer, include years)

Managing Director, Owner, Burleigh Evatt

N &

Government board

appointments held
(current and previous,
include years)

e University of Waikato coung{f@ﬁﬁ—)

s Government Departmerit’ ';Q;E?wsory Groups, including
Service TransformataahAdwsory Group (Chair)

r,
g

J
Other appomtments 1ncﬂ]q&

. Dlrecto;, Real Journeys
. Chalr Kiwfi:ank (2001-11)
OC'ﬁa,Tf ‘Norsewear (2004-2008)

L .Posmvely Wellington Tourism (2000-2005)

Private and/or

board appomtrrlents
held

(current and preﬁlous
include years')l )

b P :
( t“!Wellington Archdiocese Board of Administration
voluntary sector [

&

ko

ude significant work

'hrstory and community

involvement)

¢ BA (Economics and Geography), MA (Hons)
{Economics) from the University of Canterbury

o Institute of Directors accredited director
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Simon Avend GRAAFHUIS

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

University of Waikato

Council member

Four years from 10 December 2045\,

As per Fees Framework

How the Candidate Mee_ts‘ﬁfhé_ Needs of the Position

Skills and attributes
the candidate will
bring to the position

(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as
relevant to the needs of the
position) :

Mr Simon Graafhuis has been the Chief Financial Officer of
Gallagher gipce 2008, responsible for the global finance
functienet{eHas extensive experience in finance roles, system
impletgentation and organisational change for large New
Zealand companies and offshore subsidiaries.

|"Mr Graafhuis is an alumni of the University of Waikato and has

“been a member of its Risk Management Committee since
2011.

Possible coriflitts of
interest

Pr_c}{)osals for
canflict management
(if applicable)

Nil

n/a
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

| Simon Avend Graafhuis
|

Address

Citizenship
(if not New Zealand)

Age

n/a

Current or most
recent employment
(specify position and
employer, include years)

Chief Financial Officer, Gallaher Group

L.

¥

Government board

appointments held
(current and previous,
include years)

| University of Waikato council (20%4~)
1 _

? C

Private and/or
voluntary sector
board appointments
held

(current and previous,
include years)

o Directors Gr'qubB Technology Limited
L )

» Waikato'BXecutive, Employers and Manufacturers
' Asgotijation

o E’tatatuna Primary School Board of Trustees

\ (/ ,o Taupiri Rugby Football Club Senior A

~h, Y

Qualifications and ™ N
experience ™ S
(include significant work
history and cominuhity
involvement)” » *

e BMS (Accounting and Finance) University of Waikato

e Member, New Zealand Institute of Chartered
Accountants

o Member, New Zealand Institute of Directors
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Mike POHIO

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

University of Waikato council

Council member

Four years from 10 December 2945\, |

as per Fees Framework

How the Candidate Meets the Needs of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,

community involvement,
cultural awareness,

regional perspective —as

relevant to the needs of I.he
position)

Mr Mike Pohio:sefved as Chief Executive Officer of Tainui
Group Holdings for eight years, leading a team managing a
$660 miitigi-portfolio of property and investments in the
Waikato'and Auckland. He has also been a director of NZL
Grgup since 2009.

1 Pohio’ s senior management experience has included roles
gt the Port of Tauranga, Fonterra, NZ Dairy Group, Glencoal
Energy, Elders Pastoral and Allied Farmers.

He has tribal linkages to Te Arawa (Ngati Pikiao) and Ngai
Tahu.

Mr Pohio was appointed Pro-Chancellor of the University of
Waikato in 2015.

Po_ss}bl‘é conflicts of
snterest

Proposals for
conflict management
(if applicable)

Nil
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The Candidate

Name

(family name in upper
case; include title if

Mike POHIO

(if not New Zealand)

appropriate)
Address
Citizenship -

Age

Current or most
recent employment
(specify position and
employer, include years)

Chief Executive Officer of Tainui Group Holdinds/(2006—
2015)

[ |

Government board

appointments held
(current and previous,
include years)

 Director, National Institthe_éﬂ"hfWater and Atmospheric
Research (NIWA) Board (2015-)

{
‘7 )

e University of .WﬁTkaté'council (2013-)

e Directof, Transpower (2009-)

Private and/or
voluntary sector
board appointments
held

(current and previous,
include years)

o \Dieclor, Bay Radiotherapy Services (2015-)
o ©hair, BNZ Partners, Waikato (2015-)
(/y* Director, NZL Group (2009-)

{ / e Chair, Tainui Auckland Airport Hotel (2009-)

¢ Chair, Hamilton Riverview Hotel (2007-)

Qualificatioris and
Experience’;
(include sigpificant work
history/and €ommunity
invglvernent)

e Executive Master of Business Administration from
IMD, Switzerland

e Member, Institute of Chartered Accountants of New
Zealand
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Michael DANIELL

The Position

Organisation

Position
(chairfmember etc)

Term

Payment
(per day and/or per year)

University of Auckland Council

Council Member

Four years from 1 January 2016

as per Fees Framework

How the Candidate Meets"ﬁ!e Needs of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as |

relevant to the needs of fhia.

position)

Michael Danieli*Was appointed Chief Executive Officer and
Managing Dirgctor of Fisher & Paykel Healthcare Corporation
Limite®in'November 2001. He has previously held various
positions'in Fisher & Paykel's Healthcare division, including
praduct design engineer and technical manager, and General
fMiapager.

Possible conflicts of
interest '

Proposals for
canflict management
\{if applicable)

Nil

N/A
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Michael DANIELL

Address

=,
¥ T

Citizenship
(if not New Zealand)

Age

K J
A

Current or most
recent employment
(specify position and
employer, include years)

Managing Director and Chief Executive, Flsha[ & Paykel
Healthcare Corporation Limited

.¢"'

Government board

appointments held
(current and previous,
include years)

The University of Auckland ;:duncﬂ (2011-)

( )

Private and/or
voluntary sector
board appointments

held
(current and previous,
include years)

Qualifications and
experience . )
(include smnrﬁcaﬂhbwork

history and cptm'nu ity
mvolvement)

{
i

e Chief Executive, Fisher & Paykel Healthcare
Corporation Limited

» Bachelor of Engineering (Electrical Engineering),
University of Auckland

v7 P
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CAB 50/01

Curriculum Vitae Form

[ Name

(family name in upper
case; include title if
appropriate)

Andrew FERRIER

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

University of Auckland Council
Council Member

Four years from 1 January 2016

as per Fees Framework

How the Candidate Meets the Nekds of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as

position)

theé Bugar industry working in Canada, the United States, the
{ United Kingdom and Mexico.
President and Chief Executive Officer of Tate & Lyle North

relevant to the needs of the

Mr Andrew Férrigr has held a number of director and
executive positians for large multi-nationals and has almost 30
years’ experience in international business.

Until récéntw_ Mr Ferrier was CEO of New Zealand's biggest
companyy Fonterra for eight years. He served as the President
apd €hief Executive Officer of GSW Inc. and spent 16 years in

He has also served as the

America Sugars Inc.

Possible conﬂie‘ts of
interest

Prap'oéals for
Gonflict management
~(if applicable)

Nil

N/A
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Andrew FERRIER

Address

Citizenship -

(if not New Zealand)

Age -

.

Current or most
recent employment
(specify position and
employer, include years)

&

Owner, Director, Canz Capital Ltd £\, *

[

e CEOQO, Fonterra Co—opera;ivgé_'rﬁifp (2003-2011)

Government board

Chair, New Zealand ‘I;fe}de and Enterprise Board

appointments held *

(current and previous, V)

include years) e The University _Q‘F-KUCkIand council (2012-)
Private and/or Current appgi;]tfﬁ“éﬁts:

voluntary sector
board appointments
held

(current and previous,
include years)

% o

\Fafer appointments:

|V
L Qﬁaih:éﬁon Health Ltd
° "Board member, Bunge Limited in White Plains

e Chair, Global Dairy Platform

e Chair, Business New Zealand’'s Major Companies
Group

e Director, OptiSolar, Inc
e Director, GSW Inc.

=0
Qualifications and
experience
(iclude significant work
“fiistory and community
involvement)

o Former Chief Executive of numerous operating and
holding companies

o Bachelor of Business Administration from the University
of New Brunswick

o Master of Business Administration from Concordia
University.
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Peter KIELY

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

University of Auckland Council

Council Member

Three years from 1 January 2016

as per Fees Framework

How the Candidate Meets"fhe Needs of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,

community involvement,
cultural awareness,

regional perspective —as
relevant to the needs of the'

position)

Mr Peter Kiely*haé practised in employment law and industrial
relations sjfipe 1980. He has been admitted to the bar of the
SupremeCodrt of Victoria and the Federal Court of Australia
and i&tadyisor to many international companies with
sulysidiaries in New Zealand. In 1999 he was appointed
Agjunct Professor of Employment Law at Victoria University.

In addition, Mr Kiely is very familiar with the workings of New
Zealand's external aid and development programme, having
been Chair of the Ministry of Foreign Affairs Advisory
Committee on External Aid and Development from 1996 to
2001 prior to the creation of NZ Aid.

Possjbig-'éonflicts of
interest

=Proposals for
conflict management
(if applicable)

Nil

N/a
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The Candidate

Name

(family name in upper Peter KIELY
case; include title if

appropriate)

Address

Citizenship -
(if not New Zealand)

Age - ~

Current or most
recent employment

e A founding partner in Kiely Thompsan Caisley, a
boutique corporate law firm. :

(specify position and ¢ Honorary Consul for the Slpxak, Repubhc with
employer, include years) residence in Auckland ahd }unsdlctlon throughout
New Zealand .

[,

a L) i
Governmentboard | 1 |\ iersity of Auckjangcouncil (2009-)

appointments held
(current and previous,
include years) (

\F:cl;ll\:;t;:;:tl;::rtor o ¢ ﬁr@%;ﬁPac‘rﬁc Cooperation Foundation board

board appointments s N
held ' .. Chair, Pacific Development and Conservation Trust
(current and previous, ; L"'_‘_-"_' j  (commonly known as the Rainbow Warrior Trust)

include years)

\ ¢ International Development Advisory Selection Panel
\J (IDASP) member

o Former Board member, Pacific Forum Line

.} Ifivolvement)

Quahﬁpatfons and Pro-Chancellor at The University of Auckland (2012—- 2014)
Expegtience

(inclade significant work
hfsiory and community

34




CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Sir Ralph NORRIS

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

University of Auckland Council
Council Member

Four years from 1 January 2016

as per Fees Framework

How the Candidate Meets the Needs of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,
regional perspective —as
relevant to the needs of the\
position) :

Sir Ralph Norris (Ngati Hine) has held high-profile senior
executive pasitions and retired as the Chief Executive of the
Commonweéaith Bank of Australia (CBA) at the end of 2011.

Although the main focus of his career has been banking, Sir
Ralph was also the Chief Executive and Managing Director of

| Wr/New Zealand Ltd (2002-05). He is a former Chair of the

| Business Round Table.

Possible conflicts ‘of
interest

Propaosals-for conflict
mapageinent

(if'applicable)

Nil

N/A
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The Candidate

Name
(family name in upper | sir Ralph NORRIS
case; include title if
appropriate)

- =

Citizenship o
(if not New Zealand) S\

| Age N

Current or most e CEO, Commonwealth Bank of Australigw'-'(ébﬁéé201 1)
recent employment ARG

(specify position and e CEO, Air New Zealand (2002—29,0.5)'”-;:-

employer, include ‘ N

years) NN
Government board | The University of Auckland,egupcil (2012-)
appointments held | AU

(current and previous, LW
include years) _ ¢

f '|

Private and/or Current apqun.‘t?ﬁénts:
71

voluntary sector R s
board appointments -{;hqfr, Fletcher Building Ltd

held B “Birector, Fonterra (until November 2015)
(current and previous, | (.&* Director, Origin Energy Ltd Australia

include years) N> . )
\ [ Previous appointments:

e Chair, Business Round Table

Qualiﬁcatipli& and o Knighthood awarded in 2009 for services to business

Expe riepnq'u; )

(incluge Significant e Outstanding Maori Business Leader for 2010

work. history and

Camiunity » Honorary Doctorate of Business conferred in 2012 by
(iFiydlvement) the University of New South Wales

¢ Fellow of the New Zealand Institute of Management.
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Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Michael AHIE

The Position

Organisation

Position
(chair/member etc)

Term

Payment
(per day and/or per year)

Massey University

Council member

Four years from 1 January 2816

As per Fees Framework

How the Candidate Mee;tslt'he Needs of the Position

Skills and attributes
the candidate will
bring to the position
(eg: business skills,
community involvement,
cultural awareness,

regional perspective — as_
relevant to the needs ofithe
position)

Mr Michael-Ahie is of Ngati Ruahine and Ngati Ruanui
descent,

Hi§ experience includes international business and
dovernance experience with multinational companies in sales,

hmdrketing, global strategy and business management. As a

consultant, Mr Ahie has specific expertise and experience with,
as well as a passion for, the primary industries, Maori
business, science and innovation.

Possible aoﬁfﬁcts of
interest_

Rroposals for
_ _t’:e!nflict management
(if applicable)

Nil

N/A
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Michael (James Tirawera) AHIE

Address

Citizenship
(if not New Zealand)

Age

Current or most
recent employment
(specify position and
employer, include years)

CEO, AltusQ New Zealand L.td ,‘,-fj_ N

| CEO, Shirlaws New Zealand Limited, ( I

Government board

appointments held
(current and previous,
include years)

Chair of Plant & Food Reseaﬂ;:h
N6
Callaghan lnnovatign__._ﬂé:s{_&érch (former director)

Massey Unive‘;ﬁ&,__éqﬁnéil (2012-)

Private and/or
voluntary sector
board appointments
held

(current and previous,
include years)

Directorsh'Lpani;;"é_Td;ie:
o F’aﬁﬁérs Mutual Group
» \hanawatu Investment Group Ltd
FMG Insurance Limited
e Clearwater Limited
¢ MIG Nominee No 1 Limited
¢ JAMA Property Limited

¢ Manawatu Investment Group Limited

o Bio Commerce Centre Limited
o AltusQ New Zealand Limited

{Glyalifications and
L} eXxperience

(include significant work
history and community
involvement)

Mr Ahie holds a first class honours degree from Massey
University and has completed the Executive Development
Programme at The Wharton School, University of
Pennsylvania.
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Colin HARVEY

The Position

Organisation

Position (chair/member efc)
Term

Payment
(per day and/or per year)

Massey University council
Council member
Four years from 1 January 2016

as per Fees Framework

How the Candidate Meets the Nééds’ of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

Mr Colin Harvey 4‘5-_-wrdety recognised for his contributions to
the New Zealapd.agricultural industry.

His business expefience includes founding and building
Ancare intg 2 multinational company with significant market
share @grass several animal health categories in the face of
strong.cbmpetition. His contribution to industry affairs includes
fouhding and chairing the Animal Remedy and Piant
Pmtectant Association. Through chairing this organisation, he
. cofitributed to amendments to the legislation for hazardous
Substances and new organisms, and agricultural compounds
and veterinary medicines.

Mr Harvey has extensive governance experience as indicated
below.

Possible £onflicts of
interest,

Proposals for conflict
nranagement

(if applicable)

Membership Agritech/Agrbio Investment Committee of Return
on Science.

This has been declared and managed, in consultation with the
Chancellor and Committee Chair, according to existing
management of conflict of interest policies.
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Colin Manson HARVEY

Address

Citizenship
(if not New Zealand)

Age

N/A

Current or most recent
employment

(specify position and
employer, include years)

g,
' W ;

& 4D o
L~

¢ Director, Harvey Investment Fund Ltd
¢ Lake McKay Station in Wanaka %, ™
¢ Chair, Hobbiton JV Theme Bark

e Chair, Zelam Ltd, a supphe; Q‘FQUallty agrichemical
and timber treatment %™

e Professional dlrecto[:_WooI Industw Research Ltd,
Country TV Lid, Cama,chury Fresh Lamb, Scitox Ltd

N\

Government board
appointments held
(current and previous,
include years)

€ & % J

o Massey Lriversity council (2013-)
r.rf <) *

e Chair, N&W Zealand Trade and Enterprise Taskforce
Rev;ewmg Primary Industry Strategy (2010-)

ot -""E;RAG (Capitalising on Research & Development
“Wction Group)

Chair, Agritech (2000-06)

Private and/or voluntary
sector board {
appointments held, *
(current and prexjous)’
include years) ( 4

=
J .-

e Chair, Wool Unity Group

e Agritech/ Agrbio Investment Committee of Return on
Science

Qualifi g@*rtms and
Experies
(;nafgdg ‘Significant work

_history and community
' lﬂ\fofvement)

o Officer of New Zealand Order of Merit (2008)

e Bachelor of Agricultural Science (Massey University)
o Bachelor of Commerce (University of Auckland)

o Member, North Shore Business Hall of Fame

o Member, Institute of Directors
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if

appropriate)

Dr Helen ANDERSON

The Position

Organisation

Position
(chair/member etc)

Term

[ Payment
(per day and/or per year)

Massey University

Council member

Four years from 1 January 2016

As per Fees Framework

How the Candidate Meets -the"-.N.eeds of the Position

Skills and attributes
the candidate will
bring to the position

(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as

position)

|

Dr Helen ANBER','SON is a trained seismologist with
international expertise and had 16 years of active research
experiencé/béfore entering into leadership roles.

Dr Aﬁde]‘son joined the Ministry of Research, Science and
Tekhnology first as Chief Scientific Advisor (1997-2003) and
{then' Chief Executive (2004-10). She is now an independent

relevant to the needs of the director.

Dr Anderson has represented New Zealand at international
forums, including APEC and the OECD.

Possible gonflicts of
interest-_

Proposais for
cohflict management
((if applicable)

Nil

N/A
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Dr Helen ANDERSON

Address

Citizenship
(if not New Zealand)

Age

N/A

Current or most
recent employment

(specify position and
employer, include years)

Independent director

£

Government board

T 17
-

; e Massey Unwb:s&y councﬂ (2014-)
::Er‘::;{'::;e?:‘ﬁo?gld e Director, Welhqgton Regional Economic Development
include yearsF; , Agencg (WRE DA) (2014-)

e Directon. Nétnonal Institute of Water and Atmospheric

Re ch (NIWA) Board (2011-)
. 4 Chaﬁ!r External Advisory Group, Department of Internal
% Affairs (2013-)
fo Ueputy Chair, Transfund New Zealand (1996—2001)
. )
\F::I\::::;?; (s’:::::or ~NS C_hair, Wellington Branch Committee, Institute of
board appomtmeﬁf& Dpctars (204-) -
held ° (C?Bh:’:hgl;gg%R;esearch Association of New Zealand
fﬁ;’,ﬁjg‘yae’;dr;}re"‘“‘s Chair, Fulbright New Zealand (2009-)
p Independent Director, Dairy New Zealand (2010-).

Qual!ﬂéhtions and e PhD from the University of Cambridge (1985)
expérlence o Awarded a Companion of the Queen’s Service Order

‘ de significant work
| “history and community
| "involvement)

for services to the Ministry of Research, Science and
Technology

Companion of the Institute of Professional Engineers of
New Zealand

A Companion of the Royal Society of New Zealand
(2009).
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CAB 50/01

Curriculum Vitae Form

Name

(family name in upper
case; include title if
appropriate)

Bernard (Ben) VANDERKOLK

The Position

Organisation

Position
(chairymember etc)

Term

Payment

(per day and/or per year)

Massey University

Council member

Three years from 1 January 2016

as per Fees Framework

How the

Candidate Meets the Neéds of the Position

Skills and attributes
the candidate will
bring to the position

(eg: business skills,
community involvement,
cultural awareness,
regional perspective — as
relevant to the needs of the
position)

Mr Bernard (Ben}Manderkolk has sound business and legal
skills and brings a‘gegional perspective to the council. He has
lived in Palmerstori North since 1983, serving the community

as Crown Sulicitor since 1987.

Mr Vahderkolk has created the third largest law firm in the
Manawatu, Ben Vanderkolk & Associates. His firm, which
prayides corporate and strategic legal advice, operates
Suacessfully as a private/public partnership.

j Mr Vanderkolk was a Member of the Manawatu District Law

Society Council and has served as its President, a member of
the Council of the New Zealand Law Society, and has
represented New Zealand at the International Criminal Court
Congress at The Hague.

Possibig conflicts of
interest

Proposals for

conflict management
(if applicable)

Nil
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The Candidate

Name

(family name in upper
case; include title if
appropriate)

Mr Ben VANDERKOLK

Address

Citizenship
(if not New Zealand)

Age

B (.-. |

Current or most
recent employment
(specify position and
employer, include years)

| Lawyers

Crown Solicitor and Principal, Ben Vanderko,{ﬁ'-‘é_jiad:-Associates

Government board

appointments held
(current and previous,
include years)

|
|

o Massey Universi!g__f:édh?:i| (2011-)

[ \ - g

+ Universal College ofﬁLgafﬁ'fﬁg (UCOL) council (2013-)

Private and/or
voluntary sector
board appointments
held

{current and previous,
include years)

A

Current appoir‘i‘t__mé,hfé:
{ S

° Meﬁb_ er, New Zealand Lawyers and Conveyances
—.,__Diatﬁpﬁnary Tribunal

b &

« “Chair, Manfeild Park Charitable Trust

/7> Chair, Te Awahou-Nieuwe Stroom Charitable Trust

L[» e Trustee, Bio Commerce Centre Palmerston North

| Previous appointments:
e President, Manawatu District Law Society
o Member of Council, New Zealand Law Society

o Chair, New Zealand Netherlands Foundation.

Qq'ﬁilﬁzations and
(eXperience

Ll fifclude significant work

history and community
involvement)

LLB (University of Canterbury)
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Appendix B: CAB 51 forms

CAB 51/01

Current Membership Form
Cabinet (Appointment and Honours Committee)

Organisation

Lincoln University Council

Four members appointed by the Minister for Tertiary Education, Skills and Empfoyr!ﬁe:b'r -

All terms now expire on 8 December 2015, the day before council rec_aﬁ_,étjtﬁtion

List member, including those being replaced or reappointed, but excluding the 'é)fbposed new appointee(s)

Current Membership

[ Name City/Town Date of b,riﬁi,néll : Expiry date of
appoiptment present term
Ministerial Appoin tmeh,fs '
Bruce GEMMELL Christchurch :*%.De'cember 2013 | 8 December 2015
Sir Graeme HARRISON Methven | 30 July 2013 8 December 2015
Andrew MACFARLANE As_hbhr'_tdh 1 December 2009 8 December 2015
Dr John WOOD ¢ | Kaikoura 30 July 2013 8 December 2015
Council Appointments

Tom LAMBIE (Chancelor)

Pleasant Point

1 February 2002

8 December 2015

Student representative

Dr Andrew WEST Christchurch Ex officio
(Vice-Chancgflor)
Anthon L?priy) HALL Rangiora 24 August 2004 8 December 2015
(Pro Chgrigellor)
Praféssor Sheelagh MATEAR Christchurch Ex officio
(Agsistant Vice-Chancellor)
| _Academic Board Chair
Royston BOOT Christchurch 1 January 2009 8 December 2015
Elected by the general staff
Peter CHAMBERLAIN Christchurch 1 January 2013 8 December 2015
Elected by the Court of
Convocation
Hiraina TANGIORA Rolleston 1 January 2014 8 December 2015

51




BERNO
Elected by the academic staff

Trisha HARRISON-HUNT Christchurch 1 February 2012 8 December 2015
Nominated by Te Riananga o Ngai

Tahu

Kahlia FRYER Christchurch 1 January 2012 8 December 2015
Student representative

Edward (Ted) ROGERS Wanaka 1 September 2002 | 8 December 2015
Appointed after consultation with

the Employers' Federation

Linda TAME Christchurch 1 December 2009 8 December 2015,
Christin J WATSON Christchurch 24 April 2012 8 December ﬁQiE
Appointed after consultation with +_ | '
NZ Council of Trade Unions ;

Dave YARDLEY Mosgiel 1 January 2011 Q-.E}é(;erhber 2015
Associate Professor Tracy Christchurch 8 August 2014 8 December 2015

Brief outline of the functions and responsib}ﬁt‘iés of the organisation

Tertiary education institutions (TEls) are public teniajfy-éﬁx;@ation institutions that are Crown
entities and thus required to follow standard publicigettor financial accountability processes. The
role of tertiary education institutions is defined/undar $162 of the Education Act 1989. A university

has the following functions and responsibilities?

e to be primarily concerned with more ad’v’a,pced learning, the principal aim being to develop

intellectual independence;

e research and teaching must be &lose

L Y |

by persons active in advancing knowledge;
to meet international standarg$.of research and teaching;

to be a repository of kng}»xfadg'e and expertise; and
» to accept a role as critidant conscience of society.

ly'interdependent and most teaching must be undertaken

Date: Date: 01072015

52



Current Membership Form

CAB 51/01

Cabinet (Appointment and Honours Committee)

Organisation

University of Waikato Council

Four members appointed by the Minister for Tertiary Education, Skills and Employment_

All terms now expire on 9 December 2015, the day before council reconsﬁt-;ji!ioh

List member, including those being replaced or reappointed, but excluding the propqpé:d:néw appointee(s)

Current Membership

@,

Name Age | City/Town Date of original ~ " Expiry date of
appointment: \ o’ present term
o
Ministerial Appointments N
Mervyn DALLAS Tauranga 29 Augost 2011 9 December 2015
lan Robert FITZGERALD Wellington 7 !,T-J'afniary 2013 9 December 2015
Simon GRAAFHUIS Hamilton "0 December 2014 | 9 December 2015
Michael (Mike) Eric POHIO Hamilton| 30 July 2013 9 December 2015
(Pro Chancellor) -
Qﬂuncﬂ Appointments
Rt Hon Jim BOLGER T‘& Kuiti 14 February 2007 9 December 2015
| (Chancellor) Co-opted member,
Professor Neil QUIGLEY Hamilton 9 February 2015 Ex officio
(Vice-Chancellor)
Professor Tom Ryart, Hamilton 1 January 2015 9 December 2015
Elected by academic staff
Renee BOYE_‘__'P}MLISSON Raglan 1 January 2011 9 December 2015
Elected by general staff
Dr Alisos DA.MPBELL Hamilton 1 January 2011 9 December 2015
Elettéd by Academic Board
Jeanette CLARKIN-PHILLIPS Hamilton 1 January 2007 9 December 2015
-Appointed after consultation with
NZ Council of Trade Unions
Dr John GALLAGHER Hamilton January 1991 9 December 2015
Appointed after consultation with
Business New Zealand
Jan JAMESON Tauranga 8 August 2007 9 December 2015
Co-opted member
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Shannon STEWART Hamilton 1 January 2015 9 December 2015
Student representative

Dr Apirana MAHUIKA Gisborne 1 January 2007 9 December 2015
Co-opted member

Trevor MOEKE Wellington 10 October 2013 9 December 2015
Nominated by Te Arikinui

Kingi TURNER Te Awamutu 28 August 2013 9 December 2015
Appointed after consultation with

Te Ropa Manukura

Tony WHITTAKER Hamilton 1 January 2006 9 December 2015

Co-opted member

Brief outline of the functions and responsibilities of the orgii‘-iiéation

Tertiary education institutions (TEls) are public tertiary education institutionsthat are Crown

entities and thus required to follow standard public sector financial acéountability processes. The
role of tertiary education institutions is defined under s162 of the Edycaﬂen Act 1989. A university

has the following functions and responsibilities:

¢ to be primarily concerned with more advanced learning, the prmclpal aim being to develop

intellectual independence;

e research and teaching must be closely mterdependent and most teaching must be undertaken

by persons active in advancing knowledge;
o to meet international standards of research ang, taachmg,

to be a repository of knowledge and experfise’ and
e to accept a role as critic and conscience o‘P.so_cjety.

Date: 01/07/2015
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Current Membership Form

CAB 51/01

Cabinet (Appointment and Honours Committee)

Organisation

The University of Auckland Council

Four members appointed by the Minister for Tertiary Education, Skills and Employment

All terms now expire on 31 December 2015, the day before council reconstitqtiq}z ..

Current Membership

List member, including those being replaced or reappointed, but excluding the proposetmew"éppointee(s)

Name City/Town Date of original _ " 'Ex'piry date of
appointment! present term
Ministerial Appointments
Andrew FERRIER Auckland 6 Marph'2012 31 December 2015
Michael DANIELL Auckland ‘" K_J"J.- February 2011 31 December 2015
Sir Ralph NORRIS Auckland! 14 August 2012 31 December 2015
Peter KIELY Au_ck!éfid 1 June 2009 31 December 2015
kY .
Council Appointments

Cecilia TARRANT Auckland 1 January 2014 31 December 2015
Professor Stuart MCGUT{GHEON Auckland Ex officio -
(Vice-Chancellor) :
Dr lan M. PAB'EbN! Auckland 4 August 2008 31 December 2015
(Chancellar) *
Court of Cofiyocation
Profesisbr-"t. NICHOLSON Auckland 1 April 2009 31 December 2015
Qecfed’ by academic staff
Stéphen WARRINGTON Auckland 9 March 2009 31 December 2015

‘| Elected by professional staff

| Hayden HUGHES Auckland 1 January 2014 31 December 2015
Student representative
Cate BELL Auckland 1 January 2014 31 December 2015
Student representative
Professor J MORROW Auckland 20 July 2009 31 December 2015
A Deputy Vice-Chancellor
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Alexandra SIMS Auckland 18 April 2011 31 December 2015
Lecturer member of Senate

Professor T HAZLEDINE Auckland 1 April 2009 31 December 2015
Professorial member of Senate

Jan DAWSON Auckland 7 September 2011 31 December 2015
Court of Convocation

Dr Dianne McCARTHY Blenhein 20 October 2013 31 December 2015
Court of Convocation

Sarah ROBERTS Auckland 23 June 2008 31 December 201}5-_ ]
Scott ST JOHN Auckland 14 December 2009 | 31 Decenibeh 2015

Pro-Chancellor (2015-)

.Ir I ¥
Brief outline of the functions and responsibilities of thg crganisation

Tertiary education institutions (TEls) are public tertiary education instittitions that are Crown
entities and thus required to foliow standard public sector financial acctyntability processes. The
role of tertiary education institutions is defined under s162 of the Etiutation Act 1989. A university

has the following functions and responsibilities:

e to be primarily concerned with more advanced learnifig, ‘tiie’principal aim being to develop

intellectual independence;

» research and teaching must be closely interdept
by persons active in advancing knowledge;

e to meet international standards of researcii and téaching;

e to be a repository of knowledge and expertiseiand
* to accept a role as critic and consciengegf society.

: . dentand most teaching must be undertaken

Date: 01/07/2015
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Current Membership Form

CAB 51/01

Cabinet (Appointment and Honours Committee)

Organisation

Massey University Council
Four members appointed by the Minister for Tertiary Education, Skills and Employment

All terms now expire on 8 December 2015, the day before council reconstitution

Current Membership

List member, including those being replaced or reappointed, but excluding the proposed new appointee(s)

Name City/Town Date of original _,ék_p?ry date of
appointment present term
Ministerial Appointments : .
P ¥
Michael AHIE (Pro Chancellor) Wellington 19 Decenther, 2012 | 31 December 2015
Colin HARVEY, ONZM Auckland 17 Bgcember 2013 | 31 December 2015
Dr Helen ANDERSON Wellington ¢ ; 25 June 2014 31 December 2015
Bernard (Ben) VANDERKOLK Palmerston 29 August 2011 31 December 2015
North :
. G_oa’mci] Appointments
Chris KELLY (Chancellor) o Wéllington 1 August 2005 31 December 2015
Steve MAHAREY Palmerston Ex officio
(Vice-Chancellor) North
Dr Russell BALLARD; CNZM Wellington 1 May 2005 31 December 2015
Fiona COOTE” ™ Palmerston 1 January 2011 31 December 2015
Elected by thegeneral staff North
Kura DE_NNESS New Plymouth 22 July 2010 31 December 2015
Assaciéte Professor Grant Auckland 1 January 2011 31 December 2015
DUNCAN
Elected by the academic staff
Nitika ERUETI-SATISH New Plymouth 1 January 2010 31 December 2015
Maori student representative
Professor Tony SIGNAL Palmerston 1 January 2009 31 December 2015
Elected by the academic staff North
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Bruce ULLRICH Christchurch 1 January 2007 31 December 2015
Elected by the Court of
Convocation
Professor Cynthia WHITE Palmerston 21 July 2010 31 December 2015
Elected by the academic staff North

' Lesley WHYTE Taupo 1 January 2011 31 December 2015
Elected by the Court of

‘ Convocation

] Liam TAIT Palmerston 26 Aprit 2014 31 December 2016
Internal student representative North \

Vacancy
Distance student representative

Vacancy
Appointed after consultation with
Business New Zealand

Vacancy

Appointed after consultation with
New Zealand Council of Trade
Unions

Brief outline of the functions and regponsibilities of the organisation

intellectual independence;

¢ to be primarily concerned with mer& advanced learning, the principal aim being to develop

Tertiary education institutions (TEls) are publig’tertiaty education institutions that are Crown entities
and thus required to follow standard pubtic sector financial accountability processes. The role of

tertiary education institutions is defined under s162 of the Education Act 1989. A university has the
following functions and responsibilitieS'

e research and teaching mustba closely interdependent and most teaching must be undertaken
by persons active in adeartc;{ng knowledge;

e to meetinternational standards of research and teaching;

« to be arepository offkfigWledge and expertise; and

e to accept a role as gritic and conscience of society.

Date: 01/07/3045
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IN CONFIDENCE

Office of the Minister for Tertiary Education, Skills and Employment

Chair

Cabinet Appointment and Honours Committee i 1 ‘

& - ;

Appointments to Tertiary Education Institution (TEI) cpunbﬂs

Summary

1.

Universities and Wananga

2.

It is proposed that the Committee notes the intentiogr m“%he Minister for Tertiary
Education, Skills and Employment to make “the appointments and
reappointments to TEI councils identified in this Cabinet paper. This includes
appointments to the newly-reconstituted cnunf:i?s of Te Wananga o Aotearoa
and the University of Canterbury.

The 2015 amendments to the Edué’af‘ ion Act 1989 (the Act) introduced changes
to university and wananga govem‘ance that require each TEI council to develop
a new constitution. New cgunml members would then be appointed by me, as

Minister for Tertiary Educaﬁun Skills and Employment, and by each council, in
accordance with the n&w constitution.

The following appo}ntments and reappointments to the newly-constituted
councils of Unx\)emty of Canterbury and Te Wananga o Aotearoa will be made
under the new governance arrangements as set out in section 171 of the Act.
Out of Scepe

Te W&rfangé o Aotearoa council

A Reappoint Dr Kathie IRWIN as a member for a term of four years from

29 July 2015;

¢ Reappoint Mr Rea WIKAIRA as a member for a term of four years from
29 July 2015; and

e Appoint Mr Richard BATLEY as a member for a term of three years from
29 July 2015.



University of Canterbury council

Reappoint Mr Bruce GEMMELL as a member for a term of four years from
1 August 2015;

Reappoint Mr Tony HALL as a member for a term of four years from
1 August 2015;

Reappoint Ms Sue McCORMACK as a member for a term of four years from
1 August 2015; and o

Reappoint Ms Catherine DRAYTON as a member for a term of four years
from 1 August 2015. .

Out of scope

Out of Scope

Background

3. When considering appointments to unwer__s;ty and wananga, | have been
mindful of the relevant sections of thg “Eddcation Act 1989 (the Act), which
require the responsible Minister, wheg 'appointing members, to:

have regard to the desirability of the council of an institution to reflect:

o the ethnic and Sqeia-—eéoﬁomic diversity of the communities served by
the institution

o the fact that app{oxmately half the population of New Zealand is male
and half the: populatlon is female
ensure that'at l‘east 1 member of the council is Maori; and

appojnt,people who:
o (have relevant knowledge, skills, or experience; and
O are likely to be able to fulfil their individual duties to the council; and

o together with the other members of the council, are capable of

undertaking its responsibilities, duties, and functions.



[Out of scope

5. Section 171 of the Act provide for university and wananga councils to consist of
eight to 12 members. If, under the new constitution, a council has 10, 11 or 12
members there are four Ministerial appointees; if it has eight or nine members
there are three Ministerial appointees.

Term of appointment

7. The term of appointment to all TEI councils is no more than fpur'yéérs.

8. Council members whose terms have expired are pe__m"_iit_ted, under section
173(2) of the Act, to remain in office until formally reafpainted or a successor is
appointed. »

Candidates

Te Wananga o Aotearoa council

9. The new constitution of Te Mana .-Mékahaere (Council) of Te Wananga o
Aotearoa comes into effect on 29 July 2015 and provides for nine members:

o three members appointed b_.y_the Minister; and

e six members appoigté'dr by Te Mana Whakahaere in accordance with the
Direct Appointmept 6f Members to TMW Statute 2015.

10. | intend to reappgoifit Pr Kathie IRWIN and Mr Rea WIKAIRA as members of Te
Wananga o Aqtealea council, each for a term of four years from 29 July 2015. |
also intend te,appoint Mr Richard BATLEY as a member of the Te Wananga o
Aotearoaequncil for a term of three years from 29 July 2015.

11.

12. Dr Kathie IRWIN is CEO and founder of Hope Brokers Inc, a consultancy firm.
Dr Irwin’s career has focused on Maori research, development and scholarship
and she has held academic posts at Massey University, Victoria University of
Wellington and Christchurch College of Education. She was a senior manager
at Te Kohanga Reo National Trust (2002-05) and Te Whare Wananga o
Awanuiarangi (2005-08). More recently, she was chief advisor Maori at the
Families Commission. Dr Irwin is a committee member of the Association of
Social Science Research (NZ) and an active member of the New Zealand



13.

14.

Institute of Directors, Te Awe (Wellington Maori Business Network) and the
Maori Women’s Welfare League.

Mr Rea WIKAIRA was appointed an Officer of the New Zealand Order of Merit
in 2011 and has been involved in health administration in Auckland and
Waikato for more than 20 years. Mr Wikaira is a business consuitant, advisor
and project manager. He is a former National Operations Business Manager of
the National Hauora Coalition (National Maori PHO Coalition) and Executive
Trustee of the Central Region Emergency Services Trust. Before this, he wasg
Chief Executive of the Auckland Westpac Rescue Helicopter Trust. Mr Wikgira
is Deputy Chair of the Health Promotion Agency and has served on sevefal
government boards in various roles including: Director of Health Waikafo,"Vice
Chair of the New Zealand Lottery General Grants Board; and Chair of the'‘Year
of the Maori Language’ Grants Board. He has also been a servirig\Justice of
the Peace for the past 20 years.

Mr Richard BATLEY, a Hamilton consultant, has been Chait of Te Wananga o
Aotearoa since 2008. Mr Batley is a chartered accoyntantand graduated with
a BMS from the University of Waikato. He has iwi affifiations with Ngati Tama,
Ngati Maniapoto and Raukawa Waikato. He has ‘¢ohsiderable experience in
senior managerial roles across the public and phivate sectors and spent a
substantial part of his career in Wellington. THis‘included chief financial officer
positions for the Housing Corporation of New ‘Zealand, Te Puni Kokiri and the
Iwi Transition Agency. Mr Batley ig aformer director of Raukura Moana
Fisheries Ltd, Hamilton Fisheries Limlied.and the Open Wananga Ltd.

University of Canterbury council

15.

16.

17.

18.

The new constitution of the“University of Canterbury council will come into
effect on 1 August 2015.“The council will have 12 members, including four
members appointed by ¢he Minister.

| intend to reappdiit Mr Bruce GEMMELL, Mr Tony HALL, Ms Sue
McCORMACK,.ang“Ms Catherine DRAYTON as members of the University of
Canterbury cousqbil, each for a four year term from 1 August 2015.

Mr Bruce \GEMMELL is the Managing Partner of the Emst & Young
Christértrch practice. He has advised on a range of corporate financial
assigriments and specialises in advising businesses that are capital-
copistrained during periods of economic change. Mr Gemmell also specialises

iy board advisory services, strategic finance, corporate turnaround, credit risk

management, business recovery and cost reduction programmes. He has wide
industry expertise in property, construction, heavy engineering, primary sector
and infrastructure, tourism and hospitality, technology, communications and
entertainment and education. Mr Gemmell is a member of the New Zealand
Institute of Chartered Accountants, a trustee of the Christchurch Symphony
Foundation Trust and a board member of several private entities.

Mr Tony HALL is based in Canterbury and has an extensive background in
business, economic development, education and sport. Mr Hall is Pro
Chancellor of Lincoln University and was formerly a TEC Commissioner. His



governance roles include the New Zealand Olympic Committee, Community
Colleges New Zealand Council and North Canterbury Economic Development
Trust. Mr Hall is also a trustee and Chair of the Partnership of Excellence Life
Sciences, Massey-Lincoln; a trustee on the Rangi Ruru Girls’ School Trust
Board and a director of Core Education Ltd. In 2007, Mr Hall was awarded the
New Zealand Order of Merit for services to the community. His on-going
interests include upkeep of a small farm.

19. Ms Sue McCORMACK is the elected Pro Chancellor of the University of™
Canterbury and is a Christchurch-based commercial and corporate lawyer With
over 20 years’ legal experience. She is a partner of Mortlock McCormack Law,
and previously owned McCormack Law. She has held several directérships,
including Lyttelton Port Company from 1998 to 2007 and the NeW Zealand
Symphony Orchestra from 2003 to 2008. Ms McCormaek's™ current
directorships include Eye to Eye Training Ltd, Excurcia( [kid, Mortlock
McCormack Law Ltd and Mortlock McCormack Insurance Trust'hid. She is also
a member of the New Zealand Law Society and the New Zealand Institute of
Directors. ¢ (

20. Ms Catherine DRAYTON is a Member of the University of Canterbury Futures
Governance Oversight Group, the Chair of the university’s Finance, Planning
and Resources Committee and a member ofithe Audit and Risk Committee.
She is a fellow chartered accountant (FCA).and/used to be partner in charge of
audit and advisory services for PricewaterhoiiseCoopers in Central and Eastern
Europe.  Catherine’s governanceréles include director of Beca, the
international professional serviges ‘consultancy, Southern Cross Medical
Society, Southern Cross Hospitals;” Ngai Tahu Holdings Corporation and
Christchurch International Airpgri. She is also Chair of the Audit and Risk
Committee of the Canterbuxy Earthquake Recovery Authority.

Out of scope

Out of Scope




Out of Scope

Consultation
23. The Act does not require formal consultation on TEI council appointments.

24. When council members are first appointed, they are selected from the
nominations made by my colleagues, the relevant TEI Chairs and Chancellors,
the Ministry of Women'’s Affairs, Te Puni Kokiri and the Ministry of Pacific Istands
Affairs. The Tertiary Educatlon Commission (TEC) also uses the candldate
database at The Treasury to search for candidates.

25. In the case of the reappointments, the views of the council, Chalrs and
Chancellor were sought respectively for each appointment, and they are
entirely supportive of the appointments. (

Fees payable

26. TEI councils are subject to the Fees Framework’ agreed by Cabinet for
members appointed to bodies in which the CrQWp “has an interest. Under
section 179 of the Act, the Minister for Jertfary Education, Skills and
Employment determines the maximum fees p_a'yable to council members except
the Chief Executive. Councils determine tha¥ees paid up to this maximum.

27. | have reviewed the upper limits andd am, tonsulting with the Minister of State
Services. Once consultation is copplete, | expect to bring revised fees to this
committee for your consideration. '

28. Under the Fees Framework, TEFcouncils are classified as Group 3(a) General

Governance Boards. [

university and wananga, council members, | have gained agreement from the
Minister of State Sg.r\?'iges'to work outside the framework until January 2016.

29. The current maximudm level of fees payable to university Chancellors and
wananga Chais,is $25,350 (gross) per annum, by way of honorarium. A
maximum,of $320 (gross) per day, limited to a maximum of $14,400 (gross) per
annum, i§¢ payable to other council members.




Representativeness of appointments

31.

| confirm that | have been mindful of my responsibilities under the Act, as set
out in paragraphs 3 and 4 of this paper.

Certification of appropriate appointment process

32.

33.

| can confirm that an appropriate process has been followed in selecting the *
proposed appointees, in terms of the State Services Commission appointment
guidelines. For the reappointments, | considered the benefits of refreshing'ifje.
position against the benefits of retaining an experienced councit member, ahd
considered the total length of term of each candidate.

This process was appropriate because it is important that &ash council
comprises people with the skills and experience to enable it t&. perform its
functions.

Conflicts of interest

34.

| can confirm that appropriate enquiries concerning sonflicts of interest have
been carried out, in accordance with the State Services Commission
appointment guidelines, to identify any gopflicts of interest that could
reasonably be identified. No conflicts have been/identified.

Recommendations

35.

It is recommended that the commi-tteé note my intention to make the following

appointments and reappointments to one wananga council, one university
council and RN T\

e Reappoint Dr Kathie IRWIN as a council member of Te Wananga o
Aotearoa for a term.of four years from 29 July 2015

e Reappoint Mr'Rga WIKAIRA as a council member of Te Wananga o
Aotearoa fara term of four years from 29 July 2015

e Appoint Mr Richard BATLEY as a council member of Te Wananga o
Aotearea for a term of three years from 29 July 2015

¢ ~Reédppoint Mr Bruce GEMMELL as a council member of the University of
Canterbury for a term of four years from 1 August 2015

e Reappoint Mr Tony HALL as a council member of the University of
Canterbury for a term of four years from 1 August 2015

¢ Reappoint Ms Sue McCORMACK as a council member of the University of
Canterbury for a term of four years from 1 August 2015



e Reappoint Ms Catherine DRAYTON as a council member of the University
of Canterbury for a term of four years from 1 August 2015

Out of Scope

Hon Steven Joyce

Minister for Tertiary Education, Skills and Employment

Date )



Appendix A: CAB 50 forms

CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Dr Kathie IRWIN v

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Te Wananga o Aotearoa

Council member
Four years from 29 July 2015

As per Fees Framework

How the Candidate Meets.the Needs of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

; ~hUniversity, Victoria University of Wellington and Christchurch
Lollege of Education. Dr lrwin was a senior manager at Te

Dr Kathie IRWIN is CEO and founder of Hope Brokers Inc, a
consu_!_tqrgcy firm.

Dr.frwin's career has focused on Maori research, development
apd'scholarship and she has held academic posts at Massey

Kohanga Reo National Trust (2002—-05) and Te Whare
Wananga o Awanuiarangi (2005-08). Most recently, she was
Chief Advisor Maori at the Families Commission.

Possible £pgfiicts of
interest, <

f Prppbsals for conflict
ranagement

(if applicable)

Nil

N/A




The Candidate

Name (family name in upper
case; include title if
appropriate)

Dr Kathie IRWIN

Address

9(2)a)

Citizenship (if not New
Zealand)

Age

Current or most recent
employment

(specify position and
employer, include years)

CEO and founder of Hope Brokers Inc, consylté-a'_i’.;s. |

Government board
appointments held
(current and previous, include
years)

Ministerial appointee, Wellington College of Education
Council (1991 — May 19.%_ :

Ministerial appointegWomen’s Advisory Committee on
Education (1987< Jily*1991)

Ministerial ap‘p\d'int.ﬂe, Ora Review Working Party
(2012). _ X \*

i

Private and/or voluntary
sector board
appointments held
(current and previous, include
years)

Directorships incitde:

(3

. Chatt/ Te Awe (Wellington Maori Business Network)

Member, Maori Women’s Welfare League

Trustee, Ngati Kahungunu ki Poneke Community
Services

Trustee, Lawspot

Commissioner, Turakina Maori Girls School, Board of
Proprietors (since 2012)

Maori Caucus Member, Ako Aotearoa, National Centre
for Tertiary Teaching Excellence (and Board member
from 2008-2015)

Committee member, Association of Social Science
Researchers (N2Z)

Member, Tai Rawhiti Whanau Ora Regional Leadership
Group (2013).

Qualifications and
experience

(include significant work
history and community
involvement)

PhD

Member of the New Zealand Institute of Directors

10




CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Mr Rea WIKAIRA

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Te Wananga o Aotearoa council
Council member
Four years from 29 July 2015

as per Fees Framework

How the Candidate Meets the Néé’ds of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant fo
the needs of the position)

Mr Rea Wikaira HgS'extensive community experience in the
health sector fér which he received a New Zealand Order of
Merit in 2011. "He/has standing in the community, previous
governancg-gxperience, and is a JP.

Possible conflicts of
interest

Proposals for conflict .
management -
(if applicable) '

Nip

N/A

11




The Candidate

Name

(family name in upper
case; include title if

Mr Rea WIKAIRA

(if not New Zealand)

Age

| appropriate)
hdress
Citizenship -

Current or most recent
employment

(specify position and
employer, include years)

e Business Manager and Board Secretary qE_'t}fe
National Hau Ora coalition (2012-2013}. '

e Chief Executive of the Auckland._R%as'cue Helicopter
Trust (2002-2007). % J

Government board
appointments held
(current and previous,
include years)

Deputy Chair, Health Promotion Agency (since 2012)
Chair, Auckland Public Hg_ar:_tﬁ ‘Organisation (2009)
New Zealand Alcohﬁlﬁdvisory Committee (2010-2012).

Mr Wikaira hag'sepved on a number of other government
boards in varidus mles including:

. Dirﬁre;gr, Health Waikato

. mce 'Chair, New Zealand Lottery General Grants
““Bbard

> & Chair of the ‘Year of the Maori Language’ Grants
" Board.

Private and/or volunﬁim 3

sector board
appointments held
(current and prgviols,
include yearsy.

Chair of the Air Ambulance Air Rescue Division (2007-2011).

Qua]ific’af:ions and
EXperience

finglude significant work
.|_history and community

involvement)

Mr Wikaria was appointed an Officer of the New Zealand
Order of Merit in 2011 for services to health administration.
He is a Justice of the Peace.

12



CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Mr Richard BATLEY

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

Te Wananga o Aotearoa council

Council member
Three years from 29 July 2015

as per Fees Framework

How the Candidate Meets the I‘__tleedﬂs of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

. Mr Richard BATL&‘,(; a‘Hamilton consultant, has considerable

experience in_seglfar ‘managerial roles across the public and
private sector§ ang spent a substantial part of his career in
Wellington. THIS included chief financial officer positions for
the Housig Corporation of New Zealand, Te Puni Kokiri and
the lwi"Iragsition Agency.

Possible conflicts of

interest b\

Proposals for conflict
management

(if applicable)

Nip

N/A

13




The Candidate

Name

(family name in upper
case; include title if

Mr Richard BATLEY

appropriate)
Addross

UK
Citizenship

(if not New Zealand)

Age

Current or most recent
employment

(specify position and
employer, include years)

Former CFO for the Housing Corporation of Nely'Zealand, Te
Puni Kokiri and the wi Transition Agency.

Government board
appointments held
(current and previous,
include years)

2008.

Mr Batley has been Chair of Te Wéﬁaﬁgﬁ' 0 Aotearoa since

Private and/or voluntary
sector board
appointments held
(current and previous,

| include years)

Former director:

Raukura Meana Fisheries Ltd
Hamilton*Fisheries Limited
Qn'eri-Wénanga Ltd.

Qualifications and
Experience

(include significant work
history and community
invoivement)

' J;vi affiliations with Ngati Tama, Ngati Maniapoto and

Raukawa Waikato.
Chartered Accountant
BMS from the University of Waikato.

14



CAB 50/01

Curriculum Vitae Form

[ Name

(family name in upper case;
include title if appropriate)

Mr Bruce GEMMELL

The Position

Organisation

Position (chair/member etc)
Term

Payment
(per day and/or per year)

University of Canterbury council
Council member
Four years from 1 August 2015

as per Fees Framework

How the Candidate Meets the Needs of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cultural awareness, regional
perspective — as relevant to
the needs of the position)

Mr Bruce Gemmelhhasddvised on a wide range of corporate
financial assignmentsand specialises in advising businesses
that are growifig and changing. He also specialises in board
advisory services, strategic finance, corporate turnaround,
credit risk fpapagement, business recovery, and cost reduction
prograrinies.

Heshas Wide industry expertise in property, construction, heavy
egngineering, primary sector and infrastructure, tourism and
Hogpitality, technology, communications and entertainment
|_&and education.

Possible conflicts of_
interest

Proposals for conflict
management
(if.apglidable)

——

Nil

N/A

156




The Candidate

[ Name
[ (family name in upper

case; include title if

Mr Bruce GEMMELL

appropriate)
Citizenship -

(if not New Zealand)

Age

Current or most recent
employment

(specify position and
employer, include years)

Managing Partner of the Ernst and Young Christ_chur-gh;
practice, and a Transaction Advisory Services P’ar-;ner.

|
o

Government board
appointments held
(current and previous,
include years)

Government Advisor to the West Boast Development Trust
(2001-2011).

Private and/or voluntary
sector board
appointments held
(current and previous,
include years)

¢ Executive Memben}é'r_"hst and Young NZ
e Trustee Té;g_fdr'_ Preston Meats Ltd Ownership Trust
e Truste& Chpistchurch Symphony Foundation Trust

o DirgGtor of private entities including PRT Limited, ATT
TFrustee Limited, ATT Australia Limited, Meadow 3B
“ Limited, Cuthbert Wood and Associates limited,
Threepwood Nominees Limited.

e Formerly Executive Member KPMG New Zealand
(1997-2007).

Qualifications and
Experience N
(include significantwork
history ang-community

o Member, New Zealand Institute of Chartered
Accountants.

involvemeni),

16



CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case; Mr Tony HALL
include title if appropriate)

The Position

Organisation University of Canterbury council

Position (chair/member etc) | Council member
Term Four years from 1 August 2015

Payment as per Fees Framework
(per day and/or per year)

How the Candidate Meets thecfﬁeéds of the Position

Skills and attributes the Mr Tony Hall js'Based in Canterbury and has an extensive

candidate will bring to background in"-bu_alness, economic development, education
the position and sport. He is Pro Chancellor of Lincoln University and was
(eg: business skils, formerly a " FEC Commissioner.

community involvement,
cultural awareness, regional

perspective — as relevant to Mr Haltgo-founded Community Colleges New Zealand in

the needs of the position) __1.9_&2, initially named the Rangiora Enterprise Trust
Possible conflicts of (| il
interest

N/A

Proposals for conflict
management -,

(if applicabfe}«

17




The Candidate

Name

(family name in upper
case; include title if
appropriate)

Mr Tony HALL

Address

Citizenship
(if not New Zealand)

Age

= & N ¥

Current or most recent
employment

(specify position and
employer, include years)

Director (see below) X7\

Government board
appointments held
(current and previous,
include years)

o Chair of the MainPower Trust ﬂjﬁtgfee since 2003)
¢ NZ Olympics Committeg (&_&)Ta"2012)

o Commissioner, Tertiary Edtcation Commission (until
2012) o (7 c::;"-
o Founding Cpqi\rt_;ﬁ‘a‘:;_i;iEnterprise North Canterbury.

',

Private and/or voluntary
sector board
appointments held
(current and previous,
include years)

. Lincolqﬁni@aj?ify council (council-appointed member)
and Prq Chancellor

e Chgjfman, Community Colleges New Zealand Council

o 'trustee and Chairman, Partnership of Excellence Life
‘Sciences, Massey-Lincoln

Trustee, Rangi Ruru Girl's School Trust Board

o Director, Core Education Ltd.

Governance roles in sport include:

o Canterbury West Coast Sports Trust

g ’: y e North Canterbury Sport and Recreation Trust (Chair
(%) 2006-2011)
| A% e Sport Canterbury.
‘Qualifications and Mr Hall was awarded the New Zealand Order of Merit in 2007

“Experience

“{include significant work
history and community
involvement)

for services to the community.

He is actively involved in support and sponsorship of disabled
winter athletes with Adaptive Snowsports New Zealand.

18



CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Ms Sue McCORMACK

The Position

Organisation University of Canterbury council

Position (chair/member etc) | Council member
Term Four years from 1 August 2015

Payment as per Fees Framework
(per day and/or per year)

How the Candidate Meets the Nééds of the Position

Skills and attributes the

candidate will bring to Ms Sue McCormack.is'a Christchurch-based commercial and
the position corporate lawyer Wijth over 20 years’ legal experience. She is
(eg: business skills, currently the etected Pro Chancellor at the University of
community involvement, Canterbury:-

cultural awareness, regional i 7 . . - .
perspective — as relevant to Her wide-rarging experience includes providing advice on

the needs of the position) governance issues, running a business in a challenging

endironment, and strategic planning.

Possible conflicts of

interest

Nil
Proposals for.canflict
management’ | N/A

(if applic_a_bté_] )

19



The Candidate

Name

(family name in upper
case; include title if
appropriate)

Ms Sue McCORMACK

Address

Citizenship
(if not New Zealand)

Age

_ : -- (‘-._-Ill.'.

Current or most recent
employment

(specify position and
employer, include years)

Partner, Mortlock McCormack Law (since 2006 a;\q
previously owned McCormack Law) o

o %
-5 %

Mediator at McCormack Mediation (suasg»gm 2).

Government board
appointments held
(current and previous,
include years)

Director, New Zealand Symphory(Ofehestra (2003-2008).

(0

€

Private and/or voluntary
sector board
appointments held
(current and previous,
include years)

» EyetoEyg Ttg?n,‘fﬁ‘é Ltd

. Excurofé';ﬂ'-fﬁ‘ o

° Mor;.l,qck McCormack Law Ltd

L MG{HJCK McCormack Insurance Trust Ltd.

» “Eormer director of the Lyttleton Port Company
Limited.

Qualifications and
Experience

(include significant wqu.
history and compn{mty
mvolvement)

e« BA LLB
¢ Member, New Zealand Law Society

e Member, Institute of Directors in New Zealand.

20



CAB 50/01

Curriculum Vitae Form

Name

(family name in upper case;
include title if appropriate)

Ms Catherine DRAYTON

The Position

Organisation

Position (chairfmember etc)
Term

Payment
(per day and/or per year)

University of Canterbury council
Council member
Four years from 1 August 2015

as per Fees Framework

How the Candidate Meets the Née‘dé of the Position

Skills and attributes the
candidate will bring to
the position

(eg: business skills,
community involvement,
cuitural awareness, regional
perspective — as relevant to
the needs of the position)

Ms Catherine Drayton is'a finance professional based in
Christchurch. WarRing for professional services firm
PricewaterhouseCbopers (PwC), she held a range of senior
positions across“Europe culminating in the role of partner in
charge of thé mssurance and advisory practice for Central and
Eastern Europe.

Ms Rrayton was a mergers and acquisition specialist,

'} Hriricipally focused on the manufacturing and energy sectors.
_She has significant multi-cultural, multi-jurisdictional

managerial and transactional experience. Her sectorial areas
of interest are heavy engineering, manufacturing and utilities.

Ms Drayton is a Member of the University of Canterbury
Futures Governance Oversight Group, the Chair of the
University’s Finance, Planning and Resources Committee and
a member of the Audit and Risk Committee.

FPossible conflicts of
interest

Proposals for conflict
management

(if applicable)

Nil

N/A

21




The Candidate

Name

(family name in upper
case; include title if
appropriate)

Ms Catherine DRAYTON

Citizenship

Address

(if not New Zealand)

Age

Current or most recent
employment

(specify position and
employer, include years)

Professional director

Government board
appointments held
(current and previous,
include years)

University of Canterbury cquﬁ'ei_f' (since 2009)
Chair, Canterbury Earthquake Recovery Authority
(CERA), and Audit antRisk Committee (2012)

Christchurch Interhatidnal Airport Ltd (since 2009) and
Chair, Risk Augit and Finance Committee and
Member ofithe Property Committee.

Private and/or voluntary
sector board
appointments held
(current and previous,
include years)

)

-

Current Directoer;

Be¢a, jnternational professional services consultancy

o+ "\lgai Tahu Holdings Corporation Limited (since 2009).

Fg]"mer Director:

New Zealand Hockey Federation
Meridian Energy Limited (2006-2012)

Callaghan Innovation Research Ltd/ Industrial
Research Limited.

Qualifications gnd
Experiente”)
(include sighificant work
histéry arid community

involvement)

BCom
LLB

Fellow Chartered Accountant.

22
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Appendix B: CAB 51 forms

Current Membership Form

CAB 51/01

Cabinet (Appointment and Honours Committee)

Organisation

Te Wananga o Aotearoa Council
Four members appointed by the Minister for Tertiary Education, Skills and Empfqgfh_n?

\)*’"

Name

City/Town

Date of original
appointment

¢ En‘plry date of
5, 8 present term

Ministerial Appointments

(A

Dr Kathie IRWIN Lower Hutt 1 Mayé_cfj;i: 30 April 2018
Rea WIKAIRA Waiheke = "‘;-r 3& July 2013 29 July 2017
Karl WIXON Havelock North “=| 30 July 2013 29 July 2017

.E{g\i}h\E:l Appointments

Please note council appofnt@enf? to the newly constituted council are to be determined.

Richard BATLEY __&:-Qnﬁton 25 August 2004 23 August 2016
(Chair/ Te Amokapua) A\
Jim MATHER NN Ex-officio
(Chief Executive)s, '
Dr Toby CUR 43" 9, Rotorua 22 April 2009 21 April 2017
(Deputy Chairpi_J
Manaotérﬁngf E FORBES Hamilton 16 October 1998 15 October 2014
Fgf;gt,JOSEPH Rotorua 26 September 2007 24 September 2014

t Abpointed in consuitation

“TWith NZ Council of Trade
“ Unions

Marie PANAPA JP Te Amamutu 28 March 2007 27 March 2015
General staff representative
Colleen TUUTA New Plymouth 26 August 2011 25 August 2015
Tukoroirangi MORGAN Auckland 26 February 2013 25 February 2017

25




Nominated by Kingi Tuheitia

Sarah RAPIRA

Auckland

21 October 2014

20 October 2015

Fred POTINI

Palmerston North

4 November 2014

3 November 2015

Brief outline of the functions and responsibilities of the organisation

Tertiary education institutions (TEls) are public tertiary education institutions that are Crown _
entities and thus required to follow standard public sector financial accountability processes!. The
role of tertiary education institutions is defined under s162 of the Education Act 1989. ,

A wananga is characterised by teaching and research that maintains, advances, and."dis_se.minates
knowledge and develops intellectual independence, and assists the application of kfowledge
regarding ahuatanga Maori (Maori tradition) according to tikanga Maori (Maori custom).

Date: 16/02/2015

26




Current Membership Form

CAB 51/01

Cabinet (Appointment and Honours Committee)

Organisation

University of Canterbury Council

Four members appointed by the Minister for Tertiary Education, Skills and Employment

Current Membership

List member, including those being replaced or reappointed, but excluding the proposetf‘néw;éppointee(s)
¥

Name City/Town Date of original . [ Bxpiry date of

appointment’, { || present term
Ministerial Appointments

Bruce GEMMELL Christchurch 30 Jﬂm:ZOB 29 July 2017

Tony HALL Rangiora .4 804uly 2013 29 July 2017

Sue McCORMACK (Pro Riccartor{-J 1 June 2009 31 May 2017

Chancellor) -

Catherine DRAYTON Mgr&y}&'lér 1 June 2009 31 May 2017

Council Appointments

B o

Please note council aﬁﬁﬁiﬁfments to the newly constituted council are to be determined.

Dr John WOOD
(Chancellor)

Elected by Cq_qri._._of;Convocation

Kaikoura

2008

December 2014

Dr Rod CARR~
(Vice-Cimaneellor)

Christchurch

Ex officio

December 2019

F‘r_ofeg_sér Simon KEMP
Merber of the academic staff

Christchurch

2011

December 2014

-Dr Andy PRATT
Member of the academic staff

Christchurch

2011

December 2014

Michael SHURETY
Member of the general staff

Christchurch

2003

December 2014

Sarah PLATT
Student/former student
representative

Christchurch

January 2014

December 2014

27



Elected by Court of Convocation

i

His Honour Judge Colin Christchurch 2005 December 2013
DOHERTY

David IVORY Christchurch November 2009 December 2014
Appointed in consultation with the

NZ Council of Trade Unions

Peter BALLANTYNE Christchurch January 2012 December 2014
Sacha McMEEKING Christchurch July 2008 July 2014
Appointed following consultation

with Ngai Tahu

Duncan WEBB Christchurch 2011 December ZO':i?i'
Elected by Court of Convocation 5oy, "
Jo APPLEYARD Christchurch January 2013 Decgimbet 2016
Elected by Court of Convocation f O/
Warren POH Christchurch January 2013 ' Qé‘cem ber 2016

Vacancy
Appointed in consultation with the
Employers’ Federation

Vacancy
Elected by the staff

Vacancy
Student representative

Brief outline of the funct_i’phs-a‘nd responsibilities of the organisation

intellectual indep&adence;

Tertiary education institutions (TE{s) are public tertiary education institutions that are Crown
entities and thus required to,foflp% standard public sector financial accountability processes. The
role of tertiary education m:ﬁ‘(uﬁ'bns is defined under s162 of the Education Act 1989. A university
has the following functiogrs. and responsibilities:

o to be primarily contefned with more advanced learning, the principal aim being to develop

e research anfi faachlng must be closely interdependent and most teaching must be undertaken
by persopfs; astive in advancing knowledge;
to meet intefnational standards of research and teaching;
to be, érreposnory of knowledge and expertise; and

e o atcept a role as critic and conscience of society.

Date: 16/02/2015
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m Tertiary Education Commission

Te Amorangi Matauranga Matua

Tertiary Education Rep Ministerial appointments to
combined council and the
councils of Te Wananga o Aotearoa and the
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Recommendations

Hon Steven Joyce, Minister for Tertiary Education, Skills and Employment
It is recommended that you:
1. note that Ministerial appointments are due to be considered for the
combined council, and the councils of the University of Canterbury and Te Wananga
o Aotearoa .

2. indicate your preferences for Ministerial appointments to each council. * '

= I'-,r‘-._l -
Tertiary education institution Candidate Position Term @(uﬁqfal decision
Out of scope Ou'. of scope AGREE /
c.om|I- me— council . DISAGREE
University of Reappoint : ‘“ ,
Canterbuyy Bruce GEMMELL | Coungil { __'é-year term from AGREE/
e four appointment mem_b&r “| 1 August 2015 DISAGREE
decisions ~ON
Reappoint o)
Tony HALéI;.__g l'Council 3-year term from AGREE/
%, | member 1 August 2015 DISAGREE
Ré’appd’lnt
A éué Council 4-year term from AGREE/
+ $McCORMACK member 1 August 2015 DISAGREE
o~ Reappoint
o Catherine Council 4-year term from AGREE /
¢/ DRAYTON member 1 August 2015 DISAGREE
y -'l';é"W§nanga o Reappoint
Actearca Dr Kathie IRWIN | Council 4-year term from AGREE /
+ three appointment member 29 July 2015 DISAGREE
decisions
Reappoint
Rea WIKAIRA Council 4-year term from AGREE /
member 29 July 2015 DISAGREE
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Tertiary education institution Candidate Position Term Ministenal decision
Appoint
Richard BATLEY | Council 2-year term from AGREE/
member 29 July 2015 DISAGREE
HINa) AGREE.{ %
DISAGREE _ |

OR
L

Tim Fowler

Chief Executive, Tertiary Education Commission ) " ¢

Hon Steven Joyce
Minister for Tertjar_y'Ed{Jcation, Skills and Employment

1 G~




TERTIARY EDUCATION REPORT: MINISTERIAL APPOINTMENTS TO COMBINED COUNCIL AND THE COUNCILS
OF TE WANANGA O AOTEAROA AND THE UNIVERSITY OF CANTERBURY

Purpose

This report asks you to identify the Ministerial appointees to
* combined council and to the newly-constituted councils of the

niversity of Canterbury and Te Wananga o Aotearoa. Appendix A provides brief
biographies of those recommended for Ministerial appointment.

1.

Background

i e \
e
" i,
of
[(Fa™

Te Wananga o Aotearoa and the University of Canterbury

Council member appointments

4. As part of the reconstitution of the university and iydpanga councils, the Minister must
make three or four Ministerial appointments o €ach council and the appointments
must be made by the date of reconstitutiort,

5. I, under the new constitution, a cofincily fas 10, 11 or 12 members there are four
Ministerial appointees; if it has eight.of nine members there are three Ministerial
appointees. Ministerial appointeeg therefore make up at least 33% of the council, a
larger percentage than previg@sly~ The remaining members are appointed by the
council, which may make stafytes relating to the appointment of members.

6.  Under the new legislation; the number of terms that can be served is limited — 171D of
the Education Act ligiits‘tHe number of occasions on which people may be appointed
as members of cpdhci!s. For a council member who has served part of a four-year
term by the date“ef teconstitution, that period counts as a “term served” towards the
total number thal* may be served as specified in the council's constitution. Both Te
Wananga ©+Aotearoa council and the University of Canterbury council have Ministerial
council,mémﬁers appointed in 2013 and 2014.

Te Wanagiga'o Aotearoa

AN Thé new constitution of Te Mana Whakahaere (Council) of Te Wananga o Aotearoa
comes into effect on 29 July 2015 and provides for nine members:

o three members appointed by the Minister; and

* six members appointed by Te Mana Whakahaere in accordance with the Direct
Appointment of Members to TMW Statute 2015.

8. The new constitution reduces the number of Ministerial appointees from four to three.
Chair Richard Batley recommends the reappointment of three of the four Ministerial
appointees. Dr Kathie Irwin and Rea Wikaira for a four-year term
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Karl Wixon, who was appointed in 2013, does not wish to be considered for
reappointment.

S. Rea Wikaira was appointed in 2013 and Kathie Irwin in 2014.

particularly since
athie Irwin brings a similar academic perspective to the council table.

10. Chair Richard Batley has commented about the contribution being made to council *
business by the Ministerial appointees and the TEC has undertaken a skills analysls of i
those eligible for appointment to the new council. On that basis, we recommend: |\ o=

e Dr Kathie Irwin is reappointed for a term of four years from 29 July 2015; _

¢ Rea Wikaira is reappointed for a term of four years from 29 July 2015; angl

¢ Richard Batley, the present Chair and council appointee, is appalnted by the
Minister for a term of two years from 29 July 2015.

Why these three recommendations? 2L

11. Rea Wikaira and Dr Kathie Irwin have strong governancg- snlls and are actively
engaged as council members. They would contribute &1 the continuity of council
operations in the move from representative-style gqvarhance to a skills-based
membership. N

12. Chair Richard Batley has provided strong Ieadgfs!ftp throughout the development of
new governance arrangements, beginning with\d council governance review long
before the new legislation was enacted. Hé t@S-steered the council through particularly
challenging (and potentially divisive) tlmes\ahd the process to appoint Chief Executive
Jim Mather. Mr Batley is a chartered @cc@untant with strong financial skills that are not
currently well represented on the counml

13. Although the position of Chair: lse‘le&ed by council, if Richard Batley were a Ministerial
appointee there is a strong hke’ﬁhood that he would be re-elected as Chair by the new
council. Mr Batley does nbt wish to serve a four-year term but has indicated that he
would welcome the opm}'tumty to continue for long enough to develop effective
succession plannlngm&fo strengthen the financial skills of the council.

University of Canterhuxy councll

14. The new COHstltutlon of the University of Canterbury council will come into effect on
1 August 2015. The council will have 12 members, including four members appointed
by tbe Mmlster

Mlnlsterfaj appomtees

}'5,;-_ Chancellor John Wood supports the reappointment of the present Ministerial

“=" appointees. In his letter to the Minister dated 26 March 2015, the Chancellor identified
that the council requires continuity and stability as well as governance skills and
experience to sustain the university's recovery in challenging times. Both the
Chancellor and Ministerial appointee Catherine Drayton, Finance Committee Chair,
are making a valuable contribution to the work of the University of Canterbury Futures
Governance Oversight Group.

16. To stagger the expiry dates of the appointments, two council members could be
appointed for a shorter term of three years. Under the new constitution, Bruce
Gemmell and Tony Hall are eligible to serve two further terms but Sue McCormack
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and Catherine Drayton are eligible to serve only one term of appointment of up to four
years.

17.  Ministerial council members could therefore be appointed on the following basis:

¢ Bruce Gemmell (a cross-council appointment with Lincoln University) for a
three-year term from 1 August 2015;

e Tony Hall (Pro Chancellor Lincoln University, a cross-council appointment)
for a three-year term from 1 August 2015;

e Sue McCormack (Pro Chancellor) for a four-year term from 1 August 2015;
and

¢ Catherine Drayton (Chair of the Finance Committee and member of the
University of Canterbury Futures Governance Oversight Group) for a fouie
year term from 1 August 2015. '

Next steps

18. The TEC asks that you identify the candidates who you wou_fd'ﬁk‘e to appoint to these
councils. Once you have indicated your preferences, the TEC-Will prepare a paper for
the Cabinet Appointment and Honours Committee tosngte your decisions. If, for any

reason, you do not agree with the recommendations, the TEC will source other
suitable candidates. -
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Appendix A: Brief biographies of recommended Ministerial
appointees

T DD

Te Wananga o Aotearoa council

Mr Richard BATLEY, a Hamilton consultant, has been ‘€hair of Te Wananga o
Aotearoa since 2008. Mr Batley is a chartered accouritaht and graduated with a BMS
from the University of Waikato. He has considerable experience in senior managerial
roles across the public and private sectors and.spgrit.a substantial part of his career in
Wellington. This included chief financial officgr 'pdsftions for the Housing Corporation
of New Zealand, Te Puni Kdkiri and the |\¢] I tapsition Agency. Mr Batley is a former
director of Raukura Moana Fisheries L{tk Hamilton Fisheries Limited and the Open
Wananga Ltd. He has iwi affiliations fvith, Ngati Tama, Ngati Maniapoto and Raukawa
Waikato.

Dr Kathie IRWIN is CEO and fotinder of Hope Brokers Inc, a consultancy firm. Dr
Irwin’s career has focused 6n Mabri research, development and scholarship and she
has held academic posts at Méssey University, Victoria University of Wellington and
Christchurch College of-Education. She was a senior manager at Te Kohanga Reo
National Trust (2002=08).and Te Whare Wananga o Awanuiarangi (2005-08). More
recently, she wass Ghief Advisor Maori at the Families Commission. Dr Irwin is a
committee memper Of the Association of Social Science Research (NZ) and an active
member of the\Néw Zealand Institute of Directors, Te Awe (Wellington Maori Business
Network) ahd the Maori Women's Welfare League.

Mr Rea _\!VIKAIRA was appointed an Officer of the New Zealand Order of Merit in 2011
and hé&$ been involved in health administration in Auckland and Waikato for more than
20 4¢ars. Mr Wikaira is a business consultant, advisor and project manager. He is a

_fopmer National Operations Business Manager of the National Hauora Coalition

(National Maori PHO Coalition) and Executive Trustee of the Central Region
Emergency Services Trust. Before this, he was Chief Executive of the Auckland
Westpac Rescue Helicopter Trust. Mr Wikaira is Deputy Chair of the Health Promotion
Agency and has served on several government boards in various roles including:
Director of Health Waikato; Vice Chair of the New Zealand Lottery General Grants
Board; and Chair of the ‘Year of the Maori Language’ Grants Board. He has also been
a serving Justice of the Peace for the past 20 years.
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University of Canterbury council

Mr Bruce GEMMELL is the Managing Partner of the Emst & Youfig, €hristchurch
practice. He has advised on a range of corporate financials/assignments and
specialises in advising businesses that are capital-constraine@ ‘during periods of
economic change. Mr Gemmell also specialises in board adyiSery’ services, strategic
finance, corporate turnaround, credit risk management, Buéingss recovery and cost
reduction programmes. He has wide industry expertise in/ptoperty, construction, heavy
engineering, primary sector and infrastructure, touri$m“and hospitality, technology,
communications and entertainment and education’\Mr Eemmell is a member of the
New Zealand Institute of Chartered Accountafiis,,*a trustee of the Christchurch
Symphony Foundation Trust and a board member of several private entities.

Mr Tony HALL is based in Canterbury apthhas an extensive background in business,
economic development, education and "f;per't. Mr Hall is Pro Chancellor of Lincoln
University and was formerly a TEC Gommissioner. His governance roles include the
New Zealand Olympic Committeges; Community Colleges New Zealand Council and
North Canterbury Economic Revelopment Trust. Mr Hall is also a trustee and Chair of
the Partnership of Excellendg hife Sciences, Massey—Lincoln; a trustee on the Rangi
Ruru Girls’ School Trust Board“and a director of Core Education Ltd. In 2007, Mr Hall
was awarded the New Zgaland Order of Merit for services to the community. His on-
going interests incluge keep of a small farm.

Ms Catherine BRAYTON is a Member of the University of Canterbury Futures
Governance Qyersight Group, the Chair of the university’'s Finance, Planning and
Resources €ommittee and a member of the Audit and Risk Committee. She is a fellow
chartered acfountant (FCA) and used to be partner in charge of audit and advisory
service§for PricewaterhouseCoopers in Central and Eastern Europe. Catherine’s
govérﬁé‘nce roles include director of Beca, the international professional services
cépshitancy, Southern Cross Medical Society, Southern Cross Hospitals, Ngai Tahu
Holdings Corporation and Christchurch International Airport. She is also Chair of the

Audit and Risk Committee of the Canterbury Earthquake Recovery Authority.

Ms Sue McCORMACK is the elected Pro Chancellor of the University of Canterbury
and is a Christchurch-based commercial and corporate lawyer with over 20 years’ legal
experience. She is a partner of Mortlock McCormack Law, and previously owned
McCormack Law. She has held several directorships, including Lyttelton Port Company
from 1998 to 2007 and the New Zealand Symphony Orchestra from 2003 to 2008. Ms
McCormack's current directorships include Eye to Eye Training Ltd, Excurcia Lid,
Mortlock McCormack Law Ltd and Mortlock McCormack Insurance Trust Ltd. She is
also a member of the New Zealand Law Society and the New Zealand Institute of
Directors.
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AWANUIARANGI

Recommendations

Hon Steven Joyce, Minister for Tertiary Education, Skills and Employment

It is recommended that you:

1. note the background on the fourth council appointment to Te Whare Wananga o_

Awanuiarangi and the need to withdraw the name of g& as é

candidate;

2. note that the fourth appointment must be made before 1 June 2016;

3. note three proposed alternative candidates:

or

Deirdre Marshall e, ""\-(

.«_\_‘_._,

Acting Deputy Chief Execﬁt;vé Operations

Tertiary Education Cora)r?ussmn
9 May 2016

-

==Hon Steven Joyce

Minister for Tertiary Education Skills
and Employment

REPORT NUMBER: B/16/00563

@)

N’

-]

1. Adrienne von Tunzelmanﬁ id/a ‘a term of two

years or less;
) LA I
AN

|3



TERTIARY EDUCATION REPORT: APPOINTMENT TO THE COUNCIL OF TE WHARE WANANGA O
AWANUIARANG!

Purpose

1. This paper provides background on the recommended withdrawal of the name of the
fourth intended appointee to Te Whare Wananga o Awanuiarangi,
and provides three proposed alternative candidates.

Background

5 { ( )x
3.  Cabinet circular CO (02) 5 provides advice on the appointment bF pdbllc servants to

statutory boards. As a general rule, Ministers should not a m‘t public servants to
statutory boards and other public bodies in which the Crowh nas1an interest.

4.  The Cabinet circular acknowledges there may be spep;_a__l "Clrcumstances that justify
appointing a public servant to a board, including the need to improve board
performance and build the capacity of boards ‘ph}'augh the appointment of suitably
qualified women.

. Cy
6. '

The TEC will carry out an internal review of the
process for recommending and make any
changes necessary toﬁ a\mld failure of our due diligence processes or any similar
issues occurring.

7. | apologise for t_hé_ﬁ'Tnconvenience caused by the need to withdraw ggE]

I =ame 3s”an intended appointee to the council of Te Whare Wananga o
Awanuiarangi, particularly in view of the limited timeframe for this appointment.
: ?

Legislgﬁ/_&r’i_’.feduires you to make this appointment by 1 June 2016

8.5, ¢ The new constitution of Te Whare Wananga o Awanuiarangi comes into effect on 1
(».% June 2016. The amending legislation to the Education Act 2016 (Schedule 19) is clear
" that the Minister must make appointments to the new council before the close of the
council's transition period. The transition period for this council ends on Tuesday

31 May 2016.

9. The replacement appointment must there be notified to Cabinet on Monday 30 May

via the meeting of the Appointment and Honours Committee on Tuesday 24 May
2016.

RepoORT NUMBER: B/16/00563 | 4
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Three alternative candidates are available
The Chair’'s nominee

10. The Chair's nominee for the position is Adrienne von Tunzelmann, who is strong
candidate with high credibility in the region. The potential barrier to Ministerial
appointment is that Ms von Tunzelmann has been a council member since 2005, first
as a Ministerial appointee (2005-13) and then as a co-opted council appointee.

11.  You may wish to consider a short term appointment of one or two years as part of the
council's transition arrangements. Ms von Tunzelmann’s strength in governance aiongj;- !
with her skills and experience within government and commercial sectors is hlgﬁly
valued by the wananga. Her links in the Western Bay of Plenty and Tauranga“mean
that she is well placed to assist the wananga in its growth and developmenty"Tae Chair
has written to you to seek your support in appointing Ms von Tunzelman ft)r a period
of two years to 31 May 2018, to ensure the transition of council members and the
valuable knowledge and skills required over this period is effectlvely, manéged

12.  Adrienne von Tunzelmann is a consultant with an undersgand‘ing of the business
environment and an extensive public sector backgrodmi Bhe has a depth of
experience in governance. Her experience include ~Pharmac, Bay of Plenty
Community Trust, Osteoporosis New Zealand, Age Canterh New Zealand, President
of the Tauranga Chamber of Commerce, Chalr of the Néew Zealand Women's Refuge
Foundation, and President of the New Zealand jnsﬁtufe of Public Administration.

13. Ms von Tunzelmann's qualifications mclud@ la Flrst Class Honours degree in
Economics from the University of Canferhury and a Master of Public Policy from
Victoria University of Wellington; st;re Ts ‘a Chartered Fellow of the New Zealand
Institute of Directors. N

Alternative candidates

ReEPORT NUMBER: B/16/00563 | 5
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Next steps

16.  Note the need to withdraw [ZEIIIEGdGSEEE 2 2 candidate for Ministerial
appointment, and to select a candidate to replace her in time for the meeting of the
Appointments and Honours Committee on 24 May 2016 and completion of the
appointment before 1 June 2016.

RePORT NUMBER: B/16/00563



