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Action point: Inspector Patel to find the district stats for family harm and contact FV coordinator to present the 
Family harm presentation. 

 

[4] While discussing objectives of the Terms of Reference [TOR] following were discussed: 

[i] Recruitment – how many staff are required in Waitemata and offering platforms to do recruiting seminars to 
attract ethnic recruits. 

[ii] retention- Mr. RAMAN asked if police employees were to pay income tax and suggested that some 
organizations have adopted tax free employment to overcome retention issues. 

Also asked how promotional frame work were working specially for ethnic staff and how many ethnic officers 
were in management positions. 

Mrs. SIINGH highlighted the inconsistency of recognizing ethnic coordinator’s roles designation within Auckland 

[iii] Mr. RAMAN asked if access to DC and AC was available to increase trust of confidence among ethnic 
communities if there was any reason of dissatisfaction towards NZP from member of public, e.g.- delay in 
investigation by police, not talking a complaint etc.  

 

Inspector PATEL suggested that first point of contact has to be ELOs, but Mr. RAMAN insisted that in case of 
keeping the confidentiality of any police employee’s performance perhaps it was best to have the access to the DC 
and to keep the board members free from bureaucracy. 

 

[5] Mr. RAMAN asked if international students were matter of concern for the district where they have been 
subject of fraud/ suicide/ exploitation etc. Item to be on agenda for next meeting. 

 

[6] Mr. KUMAR asked if members were able to have another scope where harder penalties to youth offender and 
offenders could be pursued with consistency. Many members agreed to the point including late Mr. KUMAR’s son. 
Mater to be consulted and considered. 

 

[7] Mr. Navin KUMAR suggested that to reduce prosecution and increase reporting for Family Harm if community 
panel consistent with community leaders could be created where police can consider consulting the panel members 
for first time offenders for minor charges prior to charging. Good point to be discussed when TOR is signed. 

 

[8] Following changes in the documents been suggested: 

Word advocate to be inserted in page 4 of TOR’s last ‘objectives’. 

Scope exclusions were discussed and there is NIL exclusions. Word Nil to be inserted. 

Word Cultural awareness to be inserted in page 3 of Charter’s ‘key outcomes’ where it reads: supporting the 
recruitment……………staff 

 

Action points:  

[i]Both documents to be tidy up and feedback to the group- Mandeep 

[ii]Both documents to be bind in a folder – Pauleen 

[iii]Email all members regarding name change and reply by Tuesday 27th of June 2017. 

[iv] Constable PARK to provide contact details of Asian members ASAP, so that an email to discuss the group 
name change could be sent by Mandeep by 22/06/17. 
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